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EPSY 7400
Adolescent Development, Learning, Motivation, and Assessment
Auburn University - College of Education

Educational Foundations, Leadership, and Technology Department

Spring 2010
Class Time: 
Wednesday 4:30 – 7:20PM
Location:   
Dean Road Elementary School
Instructor:

Daniel R. Vertrees


   Voice:
 334.303.1169  [best choice]





Home: 334.857.3998



Work:  334.844.8683



Fax:  



E-Mail:   DRV0001@auburn.edu
Office Hours:  Office Hours: T H  9-11 PM – Blackboard Chat



 (Please notify me if you need an alternative  appointment)

1.  Course Number:  EPSY 7400
     Course Title:  Adolescent Development, Learning, Motivation, and Assessment
     Credit Hours:
3 semester hours

     Prerequisites:
Departmental approval 

2.  Date Syllabus Prepared:  January 2010
3. Special Accommodations.  Any participant needing special accommodations should contact Dr. Kelly Haynes, Director of the Program for Students with Disabilities, located in 1244 Haley Center, Telephone: 334‑844‑2096 (Voice/TDD). Office Hours: 7:45 –1145 a.m. and 12:45 – 4:45 p.m.
4. Text::
 

Supplementary resources will be provided by the instructor. 

Course Description:  This course will provide an integrated overview of issues of adolescent development central to educational psychology and the implications for educators: cognitive, psychosocial, and physical, and moral development.  Motivation, learning, brain development, and socio/moral development are included. The class will be conducted using a case-based, project-based, and learner-centered approach to learning and instruction, while modeling currently accepted best practices that can be used in the learners’ classrooms.

	State Mandated Boilerplate Language

Course Objectives: This course is designed with instructional objectives continuing 

	Throughout the block experience as well as objectives designed for specific content 

	areas. The objectives for each group are listed below separately.

	

	Content Knowledge

	


	
Academic Discipline

	

	· Knowledge of the ways to organize and present content so that it is meaningful and engaging to all learners whom they teach (pedagogical content knowledge). (1)(c)1.(ii)

	


	
Human Development

	

	· Knowledge of the physical, emotional, and social development of young people and the relationship of these to learning readiness and to cognitive development. (2)(c)1.(i)

	· Knowledge of the role of language in learning. (2)(c)1.(ii)

	· Knowledge of developmentally appropriate instructional and management strategies. (2)(c)1.(iv)

	

	

	
Organization and Management

	

	· Knowledge of the principles underpinning a sound age-appropriate classroom organization and management plan and of supportive behavior management strategies. (2)(c)2.(ii)

	

	
Learning Environment

	

	· Knowledge of factors and situations that promote or diminish intrinsic motivation. (2)(c)3.(ii)

	

	Instructional Strategies

	

	· Knowledge of research and theory underpinning effective teaching and learning. (2)(c)4.(i)

	· Knowledge of a wide range of research-based instructional strategies and the advantages and disadvantages associated with each. (2)(c)4.(ii)

	· Knowledge of strategies that promote retention as well as transfer of learning and the relationship between these two learning outcomes. (2)(c)4.(iii)

	· Knowledge of the importance of parents and/or families as active partners in planning and supporting student learning. (2)(c)4.(iv)

	

	
Assessment

	

	· Knowledge of the purposes, strengths, and limitations of formative and summative assessment and of formal and informal assessment strategies. (2)(c)5.(i)

	· Knowledge of the relationship between assessment and learning and of how to integrate appropriate assessments into all stages of the learning process. (2)(c)5.(ii)

	· Knowledge of measurement-related issues such as validity, reliability, norms, bias, scoring concerns, and ethical uses of tests and test results. (2)(c)5.(iii)

	· Knowledge of current Alabama assessment requirements and procedures. (2)(c)5.(iv)

	

	
Learning Styles

	

	· Knowledge of research and theory related to learning styles and multiple intelligences. (4)(c)4.(i)

	

	
Collaboration

	

	· Knowledge of the purposes, processes, structures, and potential benefits associated with collaboration and teaming.(5)(c)1.(i)

	

	
Continuous, Lifelong Professional Learning

	

	· Knowledge of a range of professional literature, particularly resources that relate to one’s own teaching field(s).(5)(c)2.(i)

	· Knowledge of the processes and skills associated with peer coaching and mentoring. (5)(c)2.(iii)

	

	
Alabama Specific Improvement Initiatives

	

	· Knowledge of Alabama’s state assessment requirements and processes. (5)(c)3.(ii)

	

	
School Improvement

	

	· Knowledge of research relating collective responsibility for student learning to increased achievement for all students. (5)(c)4.(i)

	

	
Ethics

	

	· Knowledge of appropriate professional behavior and dispositions expected of professionals as outlined in the Alabama Educator Code of Ethics. (5)(c)5.(i)

	

	
Local, State and Federal Laws and Policies

	

	· Ability to access school, community, state, and other resources and referral services.(5)(c)6.(ii)

	


7.  Course Content: 

Introduction: An integrated approach to development, learning, and motivation.  Applications of thinking styles, reflective practice in teaching.
Pre-instructional assessment: An overview of methods and sources of information used to make preinstructional judgements on the affective, physical and cognitive development of students 


Student Development 

The Multifaceted, complex, unique, and whole learner: An overview of physical, cognitive, and socio-emotional theory in relation to adolescents
Individual differences: A broadening of understanding of the complex learner through a focus on individual variation

8.  Course Requirements:
A.   Participation assumes attendance.  Class attendance is required.  Absences and tardiness for non-medical reasons will be given consideration only if discussed with the instructor in advance of the absence. Two unexcused absences and/or tardiness will result in the penalty of one letter grade from the final class average (a “B” instead of an “A”, etc.).

B.    Group Presentation Project – using the assigned learning group, every member will participate in the design, production, and presentation of a topic of interest generated in this class, and relevant to the class material.  Details and expectations will be provided in class.

C.   Prepare 35 minimum, 50 maximum page literature review.  It will be submitted in both  typed, APA style hard copy and appropriate electronic document.  ELECTRONIC SUBMISSION ONLY ACCEPTED AS RTF FILES.
D.   Two case-based, take-home examinations designed as formative evaluation to ensure the grasp of key concepts.   Formative evaluations are for information intended to assist the participant and the instructor in determining if key concepts are understood and can be applied.  These bear no weight in determination of grade except in the case of non-submission of the examination.  Failure to submit the examinations will result in a 20 percent reduction in the course grade per instance.
9.  Evaluation:

Academic dishonesty is an offense that will be reported to the Academic Honesty Committee (Tiger Cub). All portions of the Auburn University Honesty Code found in the Tiger Cub (Title XII) will apply in this class.

Unexcused absences and tardiness will result in the penalty of one letter grade from the final class average (a “B” instead of an “A”, etc.). It is your responsibility to notify the instructor beforehand or as soon as possible if you anticipate being absent or late for class. 

As adults, the students in EPSY 7400 are expected to attend all class meetings and participate in all classroom exercises (Tiger Cub). Should students need to be absent for any reason, please contact the course instructor before missing that class meeting.  Students are responsible for initiating arrangements for missed work due to excused absences (Tiger Cub).


Persons who do not hand in all materials will receive an "I" (Incomplete) for the course which will automatically turn to an "F" (Failure) if not completed by the end of the term following this class. 


Make‑up mid-term or final examination will be given only for university‑approved excuses as outlined in the Tiger Cub.  Arrangements to take the make‑up examinations must be made in advance. Students who miss an examination because of illness need a doctor's statement for verification of sickness and should clear the absence with the instructor the day they return to class. Other unavoidable absences from class must be documented and cleared with the instructor in advance. There are no unannounced quizzes.

The final grade for the course will be based on the following:

Participation



10 percent

Group Presentation


40 percent
Literature Review


50 percent
Exams (submitted)


00 percent

Exams (un-submitted)

- 20 percent each
Total




100 percent





The following grading scale will be used.

90% - 100% 
=   A

80% -  89% 
=   B

70% -  79%
=   C

60% -  69% 
=   D

Below  60% 
=   F

13.  Methodology and Course Evaluation:
A variety of teaching techniques and strategies are employed in the instruction of this course.  The principal methods to be utilized include, but may not be limited to lectures, video tapes, visual aids, peer teaching, experiences, guest lectures and group discussion. All students are considered adults and are expected to not only study but also take responsibility for their learning.  Thus the student is expected to contribute to the class setting by participating, and to be collaborative and supportive of all members of the learning setting.  Teacher Education is not a place for passive learning but a place to explore, take risks and grow.  Ignorance is not vested in the students with knowledge vested in the instructor.  Both are learners and have contributions to make to each other.  Both are responsible for their own learning.  
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