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1.
COURSE NUMBER:

RSED 5210

SECTION: 


001
TITLE:


Occupational Information

CREDIT HOURS:

3 
PREREQUISITES:

Undergraduates, must be junior standing or higher

MEETING TIME:  

MWF 2:00pm – 2:50pm  
MEETING LOCATION: 
Haley 3104
INSTRUCTOR: 

LeslieWofford, PhD, ALC, CRC 





Email: law0038@auburn.edu





**Because I teach adjunct, I do not have a designated office at the university. If ever you need to meet individually with me outside of class, we will both need to be flexible and creative with where and when we meet. Please, reach out to me if you would like to request a meeting, as I will do my best to accommodate you!  

2.
DATE SYLLABUS PREPARED: January 2020
3.
TEXT (required): Szymanski, E., & Parker, R. M. (2010). Work and disability: contexts, issues,



     and strategies for enhancing employment outcomes for people with disabilities



     (3rd ed.). Austin, TX: Pro-Ed.

In addition to the text, we will be utilizing online portals and pages that provide occupational 

information, such as the Dictionary of Occupational Titles, O*Net, JAN, and the Occupational Outlook Handbook.  I will give all of you fair warning on class days that we will be utilizing those so that you will be prepared with your laptops, tablets, etc.


4.
COURSE DESCRIPTION: This is a required course for upper level undergraduate and graduate rehabilitation majors and serves as an elective for other majors.  The course is designed to familiarize students with methods used by various rehabilitation practitioners to gather and analyze occupational information.  Information acquired through this class will enable the student to identify, locate, and use federal, state, and privately produced occupational data resources.  Further instruction on how to incorporate this information into job accommodation, labor market surveys, and job placement of people with disabilities will be covered.  
5.  

COURSE OBJECTIVES:
1.   
To increase awareness of occupational information resources and the rationale for use in evaluation, placement, and guidance/counseling
2.   Develop skill in job analysis

3.   Build skills in acquiring, evaluation, and classifying occupational data from job analysis, the DOT, O*Net, Occupational Outlook Handbook, etc.

4.   Understand how to perform a transferability of skills analysis

5.  To examine local companies, their hiring practices, and company/HR practices for injured workers
6.  To be familiar with the impact of occupational information on different jobs related to the field of rehabilitation

6. Course Content Schedule


	ADVANCE \d4WEEK
	ADVANCE \d4TOPICS
	ADVANCE \d4READING ASSIGNMENTS

	ADVANCE \d41

Jan 8-10


	Syllabus & Introductions (W)

No Class – Reading Day (F)

	Chapters 1 - 2 



	ADVANCE \d42

Jan 13-17
	Work & Disability : Basic Concepts

Legislation Affecting Employment

*Discuss Draft Profile (M)

	Be 
Chapte     Chapters 3-4

	ADVANCE \d43

Jan 20-24
	Employment Among Working-Age People

Career Development Theories

	Chapters 6-7 
Due: Draft Profile (Friday Jan 24) in Canvas

	4
Jan 27-31


	Career Counseling with Diverse Populations

Vocational Assessment & Disability

*Discuss Labor Market Survey
	

	ADVANCE \d45

Feb 3-7
	ONET
	Chapter 8

Due: Community Involvement Write-up 1 (Friday Feb 7) in Canvas


	ADVANCE \d46

Feb 10-14
	Occupational and Labor Market

Guest Speaker*
	Due: Labor Market Survey (Friday Jan 14) in Canvas

	ADVANCE \d47

Feb 17-21


	Documentary (in-class)

*Discuss Proposed Accommodations Assignment (M)


	

	ADVANCE \d48

Feb 24-28

	Mid-Term Review (M)

No-Class/Test Preparation (W)

Mid-Term Exam (in-class) (F)

	Chapter 9



	ADVANCE \d49

Mar 2-6
	Disability and Reasonable Accommodations

*Discuss Full Employment Proposal (W)

*In-Class Project Time (F)


	Chapter 10
Due: Proposed Accommodations (Friday Mar 6) in Canvas

	ADVANCE \d410

Mar 9-13
	SPRING BREAK- NO CLASS
	

	ADVANCE \d411

Mar 16-20
	Job Placement and Employer Consulting
	Chapter 11

	ADVANCE \d412

Mar 23-27
	Job Development and Job Search Support
	Chapter 12

Due: Full Employment Proposal (Friday Mar 27) in Canvas

	ADVANCE \d413

Mar 30-Apr 3
	Guest Speaker*
	

	ADVANCE \d414

Apr 6-10
	Vocational Rehabilitation in Context
	Chapter 13

Due: Community Involvement Write-up 2 (Friday Apr 10) in Canvas


	ADVANCE \d415

Apr 13-17
	Supported Employment
	

	ADVANCE \d416

Apr 20-24
	Final Exam Review (M)

No class- Test Preparation (W)

Final Exam (in class) (F)
	


7.

COURSE REQUIREMENTS:

General Course Requirements
Each student will be held responsible for all of the information in the textbook and readings assigned for the course. The student should read assigned material appropriate to the topic to be discussed prior to class meetings.

Course Assignments:
A. Class Participation/Attendance (40 pts):

There will be various class activities this semester in which you will have the ability to earn up to 40 class participation points. These will be unannounced, and the weight of each activity will vary. Your attendance directly ties into your grade. Please plan to be present in class and participating. Without a proper university approved excuse, class participation activities cannot be made up and count against your grade. 

•
Kahoot quizzes

•
Mini group discussions

•
Critical thinking responses
B. Vocational Profile (40 pts):  

Throughout the semester, there will be assignments given to complete a Vocational Profile. The assignments will be in the areas of labor markets, (DOT, O*Net), Transferable Skills, Placement and Support; all related to in-class lecture and textbook.  

There will be four assignments for the vocational profile at 10 points each.

1.
Draft “Profile of Individual with Disability” 

2.
Labor Market Survey for profiled person (1-2 pages)

3.
Proposed Accommodations (2 pages)

4.
Final Employment Proposal (4-5 pages)
C. Examinations (45 pts): There will be two exams; a mid-term worth 20 points and a final worth 25 points each. 
D. Community Involvement Activity (25 pts):  Throughout the semester there will be three assignments given as homework regarding employment for persons with disabilities in the community. You will be expected to research several businesses who actively employ persons with disabilities. Of these chosen businesses you are asked to do a short write-up on the business’s stance on hiring individuals with disabilities and what job tasks they may perform. You have the option of actually going out into the community and choosing businesses based on what you observe, however this is not required. Write- ups should be one paragraph in length. (8-9 sentences)
8.
Grading and Evaluation: Final grades will be based on the following points:

· Examinations (Midterm & Final)



= 45 (1 @ 20 points; 1 @ 25 points) 

· Class Participation/Attendance



= 40 

· Final Employment Proposal



= 40 (4 parts @ 10 points each) 

· Community Involvement Activity


= 25 (2 @ 12.5 points each)









Total Points = 150
Grading Scale:

	A 90-100%

	B 80-89%

	C 70-79%

	D 60-69%

F Below 60%


9. General Class Policy Statements:

1. Class Participation: The format of the class is designed to maximize discussion and to facilitate the expansion of knowledge about substance use and its treatment. Participation during lectures is an essential element of this course. It is expected that you will complete any reading assignments given, ask questions, and participate in all class activities. 

2.  
Academic Honesty Policy: All portions of the Auburn University student academic honesty code (Title XII) found in the University Policies https://sites.auburn.edu/admin/universitypolicies/Policies/Forms/Academic.aspx will apply to university courses. All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.

3. 
Students with Disabilities Statement Disability Accommodations: Students who

need accommodations are asked to electronically submit their approved

accommodations through AU Access and to arrange a meeting during office hours the first

week of classes, or as soon as possible if accommodations are needed immediately. If you

have a conflict with my office hours an alternative time can be arranged. To set up this

meeting, please contact me by e-mail. If you have not established accommodations through

the Office of Accessibility, but need accommodations, make an appointment with the Office

of Accessibility, 1228 Haley Center, 844-2096 (V/TT).

4. 
General Counsel Policies: General Counsel now maintains a single website that serves as the collection of all University Policies:  https://sites.auburn.edu/admin/universitypolicies/default.aspx. This replaces the previous Tiger Cub policies. 

5. 
Course contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials.

6. 
Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

a. Engage in responsible and ethical professional practices 

b. Contribute to collaborative learning communities

c. Demonstrate a commitment to diversity

d. Model and nurture intellectual vitality

7. 
Auburn University is committed to providing an environment that is free from discrimination and harassment based on protected class. If you believe you have been the victim of harassment or discrimination based on race, color, religion, national origin, disability, age, or sex (including sexual orientation, gender identity, and gender expression), we encourage you to report it. If you report sexual assault or sexual misconduct to a faculty member, the faculty member is obligated to notify the University’s Title IX Coordinator about the basic facts of the incident. For more information about your Title IX reporting and resource options at Auburn University, please go to: www.auburn.edu/titleix.

SYLLABUS DISCLAIMER:

The instructor reserves the right to make changes to the syllabus as needed due to the developmental needs of the students. In the event that changes are deemed necessary, the instructor will inform students at the earliest date possible via an email.
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