Practicum
KINE 4910 Course Syllabus
Spring 2026




Course Details

Professor: S. Thornburg-Brock, Ph.D.			Phone: 334-844-1450		 
Office: 172 School of Kinesiology				Prerequisites: Departmental approval
Office hours: Wednesday 1:00-3:00 or by appt.		Class schedule: N/A 
E-mail: Dr. Brock Email					Class location: N/A 

**Please email me to schedule an appointment that fits your schedule, if needed. 

Course Description
Departmental approval. Application of basic concepts to specific work environment. Course may be repeated for a maximum of 6 credit hours.

Course Objectives
The specific objectives of this class for the student are as follows:
•    Establish a foundational understanding in a specific work environment in desired area of expertise.
•    Apply basic concepts in a specific work environment in desired area of expertise.     

Textbooks “Required” text:
There are no textbooks required for this course. 

Student Learning Outcomes 
(a) Gain and demonstrate knowledge of the basic concepts and applications in a specific work environment in desired area of expertise.
(b) Gain and demonstrate knowledge of the foundational concepts in a specific work environment in desired area of expertise.

Grading Scale 
Grade S/U

Assignments/Projects
The course requirements include participation in hands-on field activities, observing, and practicing techniques a specific work environment in desired area of expertise, and canvas modules describing weekly activities.

Class Policies

Accommodations
Students who need accommodations are asked to electronically submit their approved accommodations through AU Access and to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternate time can be arranged. To set up this meeting, please contact me by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT).

Academic Integrity Policy
All Auburn University students are expected to act with honesty and integrity in all their academic work. All work submitted in this course must be your own. Violations of the Auburn University Academic Integrity Policy include, but are not limited to plagiarism, unauthorized re-use of student work, unauthorized use of materials or resources, fraudulent documents, and inappropriate assistance on exams. This includes the unauthorized use of AI. All instances of alleged violations of the Academic Integrity Policy will be reported to the Office of the Provost for review and appropriate action. Updated January 1, 2026
  
*If you have ANY concerns relating to the academic integrity of your work, please ask. It is much better to be safe than sorry.

Professionalism
As faculty, staff, and students interact in educational settings, they are expected to demonstrate professional behaviors as defined in the College of Education’s conceptual framework. These professional commitments are as follows: 1) engage in responsible and ethical practices, 2) contribute to collaborative learning communities, 3) demonstrate a commitment to diversity, and 4) model and nurture intellectual vitality.

Contingency Plan
If the normal schedule is disrupted, the syllabus and other course plans may be modified to allow for the completion of the course and to benefit the student and their learning experience. Your instructor is aware that things may arise and affect the course of work as a class; in that case, your instructor will provide an addendum to your current syllabus with revised course assignments which will then replace this syllabus and all its content. A new syllabus (Syllabus B) will be employed at that time.

[bookmark: _Hlk157409424]SB129 Compliance Notice
This course is designed in accordance with Alabama Senate Bill 129 and does not include instruction or discussion of concepts prohibited under the law. All course content is focused on scientific principles and evidence-based practices in exercise physiology. Any references to diversity, inclusion, or professional conduct are consistent with Auburn University’s institutional policies and are not intended to promote or endorse any divisive concepts as defined by SB129.

NOTE: The instructor/professor reserves the right to modify the syllabus in order to benefit the student by enhancing the learning experience and cultivating a more academic engaging environment. 
