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College of Education

Department of Special Education, Rehabilitations, Counseling/School Psychology
COUN 7200 

Introduction to Measurement and Assessment (3 semester hours)

Course Syllabus

Fall, 2010
I. General Information
Instructor:

Joseph A. Buckhalt, Ph.D.

Office:


Haley Center 2010/2012
Office Phone:

844-2875 (email is the preferred mode of contact)
Office Hours:

TBA

Email:


buckhja@auburn.edu
Class meetings:
4PM Tuesdays 3304 Haley Center 
Prerequisites:

None
Co-requisites:

See below
II. Required Texts:
Gregory, Robert J. (2011). Psychological Testing: History, Principles, and Applications.(6th ed.). Boston: Allyn & Bacon..

Additional materials, primarily journal articles, will be assigned. All of these will be available electronically through the AU Library or some other means (e.g. I will give you a copy). 

III.
Course Description:  

Introduction to measurement and assessment as it applies to counselors and psychologists. Lecture 3. Co-rerequisites COUN 7100, 7400, or  COUN 8530.  This section of the course will be tailored to professionals who plan to work in school and community based settings and may interact with other professionals across a wide range of settings, including universities, hospitals, community mental health centers, and primary/secondary schools. An undergraduate course in statistics constitutes basic foundational preparation for this graduate course.  
IV. 
Course Objectives:
Objectives that reflect the college’s commitments to diversity and technology are coded as “D” and “T” respectively.  The assumption in this course is that all students in the College of Education are working to be competent, committed, and reflective professionals.

At the end of the course, students are expected to: 
1.  Be able to describe the history and development of testing and assessment.  CACREP STDS: ASSESSMENT (a) 

2.  Be familiar with, and able to access, various sources of information about tests Al STDS 290-3-3-.50 [2(a)8]

3.  Understand the distinction between standardized and nonstandardized testing and be familiar with a range of types of tests including criterion-referenced and norm-based instruments.  CACREP STDS: ASSESSMENT (b); AL STDS 290-3-3-.50 [2(a)8]

4.  Be able to describe the strengths and limitations of various types of testing and assessment, including limitations of self report and response sets. AL STDS 290-3-3-.50 [2(a)8]

5.  Be familiar with and be able to apply statistical concepts related to testing CACREP STDS: ASSESSMENT (c) 

6.  Be familiar with and apply the concepts of reliability (including standard error of measurement), validity, and norming CACREP STDS: ASSESSMENT (d,e); AL STDS 290-3-3-.50 [2(a)8]

7.  Be familiar with the ethical issues related to testing CACREP STDS: ASSESSMENT (i); AL STDS 290-3-3-.50 [2(a)8]
8.  Be able to describe concerns involving testing and culture, language, ethnicity, gender, and disability and be aware of how professionals have responded to these concerns

COE: D;  CACREP STDS:  SOC & CUL DIV (c); ASSESSMENT (f) AL STDS 290-3-3-.50 [2(a)8]

9.  Be able to describe issues in the relationship between technology and testing.  COE: T: CACREP STDS:  HELPING REL (f); 

10.  Be able to make appropriate decisions about test selection and to evaluate the strengths and weakness to make informed decisions when selecting a test CACREP STDS: ASSESSMENT (g); AL STDS 290-3-3-.50 [2(a)8]

11. Be familiar with instruments and tests that they are most likely to encounter in their line of work. 

12. Be able to effectively evaluate research related to testing and measurement.
V. 
Course Content and Schedule:
Date              
Class Focus and Assignment

Week 1:
8/24
Class introduction and organization; Questions from you about the class;

Topic: The Nature and Uses of Psychological testing; Goals and limitations of testing, measurement, and assessment.  Ethical and Social Implications of Testing

Reading Assignment for next week: Chapters 1& 2 

Week 2: 
8/31
Topic: History of testing/assessment/measurement; Applications and Consequences

Reading Assignment for next week: Chapter 3 
Week 3:
9/7
Topic: Standardization and norming of assessment instruments; Reliability in measurement and testing


Submission of names of tests proposed for Review/Presentation is due


Reading Assignment for next week: Chapter 4 pages 109-130

Week 4:
Exam 1 (content from weeks 1-3, Chapters 1, 2, & 3 Topic 3A pp. 67-86)
9/14
 Topic: Reliability Continued; Validity – Basic Concepts
Reading Assignment for next week: Chapter 4 pages 131-150
Week 5:
Topic: Validity continued – Test Construction
9/21


Reading Assignment for next week: Review chapters 3 & 4 
Week 6:   
Exam II (Covers content from weeks 4 & 5, Chapters 3 Topic 3B Concepts of Reliability & 4)
9/28


Reading Assignment for next week: Chapter 5 
Week 7:
10/5
Topic: Theories and Tests of Intelligence and Achievement

Test review presentation
Reading Assignment for next week: Chapter 6

Week 8:

10/12
Topic: Group tests and Controversies in Testing

Test review presentation
Assignment for next week: Read Chapter 7
Week 9: 
10/19
Topic: Testing Special populations

Test review presentation
Assignment for next week: Read Chapter 8 pages 314-342
First written test review is due.
Week 10:
Exam 3 (covers content from weeks 7, 8, & 9; Chapters 5, 6, 7)
10/26

Topic: Theories of personality


Test review presentation


Reading Assignment for next week: Chapter 8 pages 343-372

Week 11:

11/2
Topic: Self-Report and Behavioral Assessment


Take NEO-PI-R  


Demo of FFPI-C

Test review presentation

Reading Assignment for next week:  Chapter 9
Week 12:

11/9
Topic: Assessment of Normality and Human Strengths

Test review presentation

Reading Assignment for next week:  Chapter 12

Week 13:
Exam 4 (Covers weeks 10, 11, & 12; Chapters 8, 9, 12)
11/16


Topic: Legal Issues and the Future of Testing

Test review presentation
Week 14:

11/23
Thanksgiving Break

Week 15:

11/30

No class meeting.  Second written test review is due.
VI. 
Course Requirements/Evaluation:
Class Requirements 
1. Reading of text, assigned articles, and handouts.
2. Class attendance.  In graduate school, class attendance is very important. Given that ethical practice within the profession of psychology and counseling requires that you are present when scheduled to meet with clients, you are expected to demonstrate this professional practice regularly with regard to attendance at scheduled classes. Given that there are only 13  meetings of the class, you are expected to attend every class.  I generally do not differentiate excused or unexcused absences, in that you are responsible for all assignments and material covered in class.  That being said, But I will honor university policy regarding absences.
3. Participate in class exercises ; Complete homework exercises
4. Four exams – these will be combination of multiple choice, discussion, and questions requiring some calculation and/or application.
5. Two test critiques: 4-5 page critique of an instrument (note due date in course schedule). You will submit these via e-mail attachment. The tests should be mentioned in the textbook and require prior approval by the instructor.
Many test instruments can be obtained from the cabinet in the LRC specifically designated for COUN use. I will assist you in locating and selecting other tests.  On September 7 (3rd class meeting) you should have ready a list of at least 5 tests that you would like to review. I will then look at the lists of everyone and make review assignments.

The written critique must include at least three empirical research articles that report studies in which your test was used.  Also you must use the Buros Mental Measurements Yearbook and, ideally, the administration and technical manual of the instrument you review.  (if there is no manual then you should include 2 research articles in addition to the article that covers the development details of the measure). A critique includes information on norms, reliability, validity, general description of usage, strengths, and cautions. Specific information should include:


1. Identifying information

a. Title of instrument, publisher, type of instrument (e.g., self-report, individually administered)


2. What and for whom this is intended



a. What will the test tell you (when should it be used)?

b. What populations is it appropriate for (consider both what the manual says and what is supported by research; you can say something different than the manual if you justify it using criteria in #3)?
3. A summary of reliability and validity evidence 
a. Be thorough and integrate information from manual with other sources (be detailed; don’t just state it is reliable, give some values or ranges of values).


b. Address different types of validity.


4. Answers to the following questions (assume a critical position here):

a. How accurately does the manual portray the uses and limits of this test? 


b. How are issues related to special populations handled?


5. Your evaluation/critique:

a. Based on the information presented, for what purposes and with which clients would you consider this test to be useful? And when would you consider it NOT useful?



b. What issues must you attend to carefully in order to present the test 



results accurately (i.e., not over- or under-interpret their significance)?

6. Oral presentation of test reviews. For each of the instruments you review, prepare a  presentation for the class that is approximately 15 minutes in length. Use Powerpoint or similar software for your presentation.  We will work out a schedule in advance. At the conclusion of your presentation,  you will be expected to send your presentation via e-mail attachment to the entire class. 
Evaluation



Possible Points
Four Exams:


15 points each  (60 total)
2 Test Reviews (written):
   8 points each   (16)
2 Test Reviews (oral)

   2 points each   (12)
Class and/or Homework Exercises 12 points
TOTAL POSSIBLE POINTS:  100
Participation/Attendance:  Part of the 12 points allocated to Class and/or homework is participation in class.  You are expected to participate. If you are not present, you cannot participate. Please turn cell phones to silent or vibrate before class begins. Laptop/notebook computers may be used, but they must be used for taking notes only and must not be connected to the internet during class.
Grading Scale
A:  90-100%

B:  80-89%

C:  70-79%

D:  60-69%

F:  Below 60%
 VII.
Class Policy Statements:
Students are expected to attend all class meetings on time and participate in all assigned activities (Tiger Club, p. 73). Should students need to be absent for any reason, please contact the course instructor before missing that class meeting if at all possible.
If you miss class on the day of an exam, you must arrange to take a make-up exam as soon as possible.  Grades and feedback on exams will not be given to the class until all persons have taken the exam.  Consultation with other students about the content of an exam is strictly forbidden and is considered academic dishonesty.  It is dishonest to seek information and dishonest to receive information.  Enough said…
The two test reviews are on the date assigned (please consult the course schedule). If you are unable to attend class it is recommended that you either email the paper to your instructor (so the time is noted) and ask for a reply to insure the instructor received it (if you use your Groupwise/Tigermail account, it will keep your sent file so you can document that it was sent on time in the event that the instructor did not receive it), have a friend turn in the paper for you at the designated time, or turn it into someone in the SERC office by 4:45 so that she can mark the time you turned it in (you will need to ask her to do this). 

Accommodations:  Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center, 844-2096 (V/TT).

Honesty Code:  The University Academic Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class.

Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
VIII.
Justification for Graduate Credit:
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply.

COUN 7200 (section 001)   Page 1

