Auburn University Course Syllabus

Fall 2010
1.  Course Number: 

CTSE 4920

   Course Title:

Internship: Social Science

   Credit Hours: 

10 semester hours 

   Prerequisites: 

Admission to internship

   Corequisites: 

CTSE 4200


Instructor:

Jada Kohlmeier


2.
Date Syllabus Prepared: 
January 2000; revised January 2007; updated Fall 2009
3.  Texts: 
College of Education Internship Handbook

Martorella, P. A. (1996) Teaching Social Studies in Middle and Secondary Schools. Macmillan Pub. Co. and other instructional materials as required by the individual field-based setting

4.
Course Description:

Supervised teaching in a public secondary school, accompanied by scheduled discussions to analyze and evaluate the intern’s experiences.

5.  Course Objectives:
Course objectives include a subset of key indicators from the Alabama Quality Teaching Standards and program-specific indicators. Indicators assigned to CTSE 4920 are highlighted on the performance assessment templates included in the attachments.

6.  Course Content and Schedule:
Weeks 1-15: Directed professional experience at the placement site.
Interns are expected to apply content from their university program of study to the successful completion of their 15-week internship experience.  We recommend that interns begin by observing at least a few days, then assisting their teachers with group work or with individual students who need help.  By the second week, interns should begin to assume some teaching responsibilities and observe other teachers recommended by their cooperating teachers.  During this time interns should finalize plans for their first teaching units.  By the third week, interns should begin teaching their first units.  As the semester progresses they should continue to pick up classes until they carry the full load.  We suggest that independent, full-time teaching should continue for a minimum of four weeks.  At the discretion of the cooperating teacher, the intern may begin to phase out teaching responsibilities as the semester nears its conclusion.

We expect interns to plan systematically and to submit these plans for approval well in advance of implementing them. We expect interns’ unit planning to center on important, enduring social studies questions and issues and to feature a variety of instructional techniques.   

7.
Course Requirements/Evaluation: 

1.
Daily, punctual school attendance and professional participation in school activities for 15 school weeks.

2.
Observation/teaching journal 

3.
Lesson/unit plans

4.
Instructional experiences (3 observations/conferences by university supervisor and weekly evaluation by cooperating teacher) 

5.
Participation in professional and co-curricular activities 

6.
On-campus seminar attendance 

7.
Professional Work Sample including documenting the planning, implementation, reflection and analysis of student learning on a single teaching event during internship.




The Alabama State Board of Education requires all students completing teacher certification programs to be assessed using the Alabama Quality Teaching Standards (AQTS) and program-specific standards. Key internship assessments aligned with the AQTS are (1) the Professional Work Sample, (2) PEPE, and (3) the Inventory of Candidate Proficiencies. Assessment resources include the following: 

· directions and rubrics for key assessments – Internship Handbook, pp. 16-24

· alignment of AQTS with the College’s 15 candidate proficiencies – Attachment A
· alignment of Alabama program-specific indicators with the College’s 15 candidate proficiencies – Attachment B
· alignment of candidate proficiencies with the key assessments – Attachment C
The final internship grade (S, U) is determined by the university supervisor and the cooperating teacher based on the key assessments which include a holistic evaluation of the student’s performance throughout the semester (e.g., Inventory of Candidate Proficiencies). The Inventory of Candidate Proficiencies (ICP) is completed by the cooperating teacher and university supervisor at two points: mid-term and the semester’s end.  

8.
Class Policy Statements
Participation:  Students are expected to participate in all class discussions and participate in all

exercises.  Assignments are due on announced dates. Unexcused late assignments are unacceptable.  It is the
student’s responsibility to contact the instructor if assignment deadlines are not met.  Students are responsible for
initiating arrangements for missed work.  Students must satisfy all course objectives to pass the course.

Attendance/Absences:  Be Professional.  Attendance is required at each class meeting.  If a major assignment is missed, a make-up assignment will be allowed only for University-approved excuses as outlined in the Tiger Cub.

Arrangement for the make-up assignment must be made in advance.  Students who miss a major assignment
because of illness need a doctor’s statement for verification of sickness and should clear the absence with the instructor the day they return to class.  Other unavoidable absences from campus or the internship site must be documented and cleared with the instructor in advance.
Unannounced quizzes:  There will be no unannounced quizzes.

Accommodations: Students who need special accommodations in class, as provided for by the American Disabilities Act, should arrange a confidential meeting with the instructor during office hours the first week of classes - or as soon as possible if accommodations are needed immediately. You must bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting. If you do not have these forms but need accommodations, make an appointment with the Program for Students with Disabilities, 1244 Haley Center, 844-2096.
Honesty Code:  The University Academic Honesty Code and the Tiger Cub Rules and

Regulations pertaining to Cheating will apply to this class.

Professionalism:  As faculty, staff, and students interact in professional settings, they are expected

to demonstrate professional behaviors as defined in the College’s conceptual framework. These

professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
