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EDLD 7510
Action Research and Data Analysis
Auburn University - College of Education

Educational Foundations, Leadership, and Technology Department

Fall 2010
HINI CONTINGENCY PLAN: If normal class and/or lab activities are disrupted due to a high number of students experiencing illness or an emergency or crisis situation (such as a widespread H1N1 flu outbreak), the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials and will be posted on Blackboard.

Class Dates/Time: Tuesdays 4:45-8:15
Location:  Richland Elementary School
Instructor:

John Murray



   Cell: 334-207-4218



Fax: 334-844-3072  



E-Mail: jmm0028@auburn.edu or jmm0028@gmail.com 



Office Hours:  
Before and after class and by appointment
1.  Course Number:  EDLD 7510
     Course Title:  Action Research and Data Analysis
     Credit Hours:
3 semester hours

     Prerequisites:
Admission to AESG Master’sProgram
2.  Date Syllabus Revised:  August 2010
3. Texts/Resources: 
Required Texts:
Dana, N.F.  (2009). Leading with passion and knowledge: The principal as action researcher. Thousand Oaks, CA: Corwin.
4.   Course Description:  The purpose of this course is to advance student understanding of action research methodologies to improve instructional and school-based decision making.
5.  Course Objectives: They are based on standards of knowledge (K) and ability (A) Alabama State Department of Education Instructional Leadership Standards (290-3-3.48) (2)(a) through (2)(h).
Upon completion of this course students will be able to:

a. (A) understand and apply qualitative and action research methodologies (2)(b)2(ii,iii)
b. (A) understand of the potential contributions of leaders and teachers as researchers to improve self-practice through analysis, reflection, and action (2)(b)2(ii,iii)

c. (A) articulate a rationale for the value of classroom/school and school-community research with respect to instructional decision-making, professional development, and change (2)(b)2(ii, iii, iv)

d. (A) acquire skills in conducting action research to include research design, data collection, and data analysis (2)(b)2(iii)

e. (K) apply newly-learned skills in the classroom/school and school-community context (2)(b)1(iii)
f. (A) develop an action research proposal for a classroom, school, or educational community setting that changes educational practice (2)(b)2(ii)

6.  Course Content and Schedule: 
	Date
	      Description
	Assignment/s DUE

	Tuesday
Aug 24
	*Course syllabus

*Organizing for  

  assignments
	1. Chapter 1 in Leading with Passion & Knowledge

	Tuesday
Aug 31
	*Introduction to action

  Research

*APA guidelines and 

  locating resources 
	1. Chapter 2 in “Leading” pgs 29-39

	Tuesday
Sept 7
	*Reflective professional

  practice   

*Finding a research 

  question  
	1. Annotated bibliography # 1 due
2. Bernhardt article 

	Tuesday
Sept 14

	*Prominent authors on

  action research 
	1. Annotated bibliography # 2 due
2. Chapter 2 in “Leading” pgs 39-52


	Tuesday
Sept 21
	*Effective professional

  learning 

*Using action research 

  In schools 
	1. Annotated bibliography # 3 due
2. Chapter 2 in “Leading” pgs 52-69



	Tuesday
Sept 28
	*Prominent forms of 

  action research 
*Groups meet:  

  Identifying themes
	1. Annotated bibliography # 4 due


	Tuesday
Oct 5
	*Action research

  methods 

*Data collection 
	1. Chapter 3 in “Leading” pgs 71-97

2. Annotated bibliography # 5 due



	Tuesday
Oct 12
	*Work session
	1. Work on your group projects

	Tuesday

Oct 19
	*Data collection 
	1. Hendricks article



	Tuesday

Oct 26
	*Analyzing data 

	1. Chapter 4 in “Leading” pgs. 105-132

	Tuesday

Nov 2
	*Opportunities for 
  Feedback on 

  presentations
	1. Draft of powerpoint presentation for individual 

    action research proposals

	Tuesday

Nov 9
	*Individual  

  presentations
	1. Individual action research proposal due
2. Individual  proposal presentations  

	Tuesday

Nov 16
	*Redesigning schools

  with action research
	1. Darling-Hammond article

	Tuesday 

Nov 23
	*Work Session
	1. Work on your group projects

	Tuesday

Nov 30
	*Group presentations
	*Group action research proposals due.


PLEASE NOTE: Students can access Educational Administration Quarterly in the “Members Only” section of www.ucea.org. Username: ucea; Password: qualityprep.

7.   Course Requirements/Evaluation
A. Class Participation (10 pts) – ongoing
                 Attend all class sessions, be prepared when coming to class, and actively engage in 

                 class discussions and activities. 
B. Annotated Bibliographies (15 pts: 3 pts each) – multiple due dates
      Write 5 annotated bibliographies (1 for each of 5 articles). Each person will select,
      read, and write annotated bibliographies for 5 articles to be used for the review of

      literature section of your group action research proposal. Examples of the 
                 expected format for the annotated bibliographies are given on pages 10-11 of this 

                 syllabus.
C. Individual Action Research Proposal and Presentation (25 pts)- November 9th
Each student is expected to develop an inquiry question in an area of personal interest, complete an action research proposal, and present their proposal to the class. Requirements of the proposal and presentation consist of the following (the rubric for this assignment is given on page 12 of this syllabus):
*Purpose of the proposed study- why is such a study needed?

*The inquiry question guiding the proposed study

*Brief literature review in your specific area of interest

*Methods- who will be in your study, how will you collect data, why are your chosen
 data collection methods best for your situation, how will your data be analyzed

*The proposed timeline for your study

*References in APA format

*15-20 minute Powerpoint presentation on your proposal
D. Group Action Research Proposal (50 pts)- November 30th 
Students will work in groups to complete an action research proposal that will serve as the foundation for their Capstone Research Project for the Master’s Program. The proposal will focus on how school administrators can most effectively use data to drive student achievement. Requirements of the proposal consist of the following (the rubric for this assignment is given on page 13 of this syllabus):

*Purpose of the proposed study- why is such a study needed?

*The inquiry question guiding the proposed study (which we will develop as a class)

*Literature Review
*Methods-what is the context of your study, who will be in your study, how will you collect data, why are your chosen data collection methods best for your situation, how will your data be analyzed

*The proposed timeline for your study

*References in APA format

Grading

The final grade will be based on the following point scale:

A. Class participation




  10 points

B. Annotated bibliographies                 


  15 points
D. Individual action research proposal     

  25 points
E. Group action research proposal

             50 points 




Total




 100 points

Point system for grade:

A = 90-100

B = 80-89  

C = 70-79 

D = 69-60

F = Below 60 Points

8.   Class Policy Statements:
A.  Class Attendance/Absences:  Class attendance and punctuality are expected and required.  If class and/or assignments are missed, only University-approved excuses as outlined in the Tiger Cub will be allowed (student illness or family member’s serious illness documented with doctor’s verification; immediate family member’s death with appropriate verification; religious holidays with written request; subpoena for court appearance; AU sponsored trips with pre-approval; professor-approved).  Arrangement to make-up the work must be initiated by the student and whenever possible, made in advance.  If assignments are missed due to illness, a doctor’s statement for verification of sickness should be given to the instructor the day the student returns to class.  Other unavoidable absences from campus and class must be documented and cleared with the instructor in advance. Unexcused absences will result in missed opportunities to earn participation points. 

B.  Students are responsible for initiating arrangements for missed work due to excused absences. If arrangements for makeup work are not made prior to the student’s absence, then the student must contact the professor to make arrangements within a week from the student’s absence. Neglecting to contact the professor within a week to makeup missed work may result in a zero for the missed work.

C.  Make-up exams will be given only for University-approved excuses as outlined in the Tiger Cub. Arrangements must be made in advance. Unavoidable absences for class must be documented and cleared with the instructor in advance. You may call my cell phone at 334-207-4218 even minutes before class to report your unavoidable absence.

D. Late work: Work for this class should be turned in on time. Without prior permission from the instructor to turn an assignment in late, a grade reduction of ten points per day late will be the consequence. Permission to turn in assignments late will be granted on very rare occasions. 

E.  Accommodations:  Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail at jmm0028@auburn.edu .  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center, 844-2096 (V/TT).

E. Honesty Code: All portions of the Auburn University Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class. Please note that copying and/or pasting other individuals’ work and then presenting it as your own is considered plagiarism and is in direct violation of the Honesty Code. Violations of the Honesty Code may result in a zero for the assignment, a failing grade for the course, suspension and/or expulsion from the university.
F. Written assignments that include material that is similar to that from course reading materials or other sources should include a citation including source, author, and page number. Quotation marks should be used if the material is copied directly from the readings and text citations should be used (Author, year, page). If the material is paraphrased, (Author, year) should appear immediately following the paraphrased material. Failing to do so constitutes violation of the Auburn University Academic Honesty Code. In addition, written assignments that are similar or identical to those of other students in the class (past or present) is also a violation of the Code. Violations of the Auburn University Academic Honesty Code will be treated according to university policy. Rewriting and resubmission is not an option. Finally, you may not submit the work of someone else or work that you have submitted for another class to satisfy a requirement of EDLD 7510.
From Tiger Cub: 

Academic Honor Code Violations: Violations of the Auburn University Academic Honesty Code are: (1) The possession, receipt, or use of any material or assistance not authorized in the preparation of any essay, laboratory report, examination, or class assignment, to be submitted for credit as a part of a course or to be submitted in fulfillment of a university requirement. The possession, receipt, or use of unauthorized material while an exam or quiz is in progress, or cheating, will be a violation of the Code; (2) knowingly giving assistance to another person in such preparation; (3) selling, giving, lending, or otherwise furnishing to any other person any material which can be shown to contain the questions or answers to any examination scheduled to be given at some subsequent date in any course of study, excluding questions and answers from tests previously administered and returned to a student by the instructor; (4) the submission of themes, essays, term papers, design projects, theses and projects, similar requirements or parts thereof that are not the work of the student submitting them. In the case of a graduate thesis or project, submission is defined as the time at which the first complete draft of such is submitted to the major professor for review. When direct quotations are used, they must be indicated, and when the ideas of another are incorporated into a paper, they must be appropriately acknowledged. Plagiarism is a violation. In starkest terms, plagiarism is stealing - using the words or ideas of another as if they were one’s own. For example, if another person’s complete sentence, syntax, key words, or the specific or unique ideas and information are used, one must give that person credit through proper documentation or recognition, as through the use of footnotes; (5) altering or attempting to alter an assigned grade on any official Auburn University record. This violation may also be subject to review and action by the University Discipline Committee; (6) an instructor may delineate in advance and in writing other actions he or she considers a violation of the Code. For example, the teacher may consider dishonest or unethical the submission of papers substantially the same in content for credit in more than one course, unless specific permission has been given in advance. Actions so delineated must be reasonable and in the spirit of the Student Academic Honesty Code; (7) altering or misusing a document (e.g., university forms, infirmary or doctor’s excuse) for academic purposes. Associated violations may be referred by the Associate Provost for additional review and action by the University Discipline Committee; (8) knowingly submitting a paper, report, examination, or any class assignment which has been altered or corrected, in part or in whole, for reevaluation or re-grading without the consent of the instructor; and (9) serving as or enlisting the assistance of another as a substitute in the taking of examinations.
SANCTIONS: The following sanctions may be imposed for violation of the Student Academic Honesty Code by the Provost upon recommendation of the Academic Honesty Committee: (1) a grade of F in the course in which the violation occurs, with the notation "assigned for academic dishonesty" being placed on the transcript for a designated length of time, and the grade of F being reported to both the dean of the college or school in which the student is registered and the Office of the Provost; (2) a zero grade on the examination, project, paper, etc. with written notification to the dean of the college or school in which the student is registered; (3) suspension from Auburn University for a stated period of time during which the student will not be allowed to take any courses at Auburn University either in residence or by correspondence. Auburn University will not accept any credit for work earned at another institution during suspension. If the student has previously been subjected to sanctions for violations of the student academic honesty code, the minimum sanction will be suspension; and (4) expulsion from Auburn University.

G.  Professionalism:  As faculty, staff and students interact in professional settings; they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity
· Model and nurture intellectual vitality
Annotated Bibliography Example # 1

APA Style Reference:

Wells, C.M., & Feun, L. (2008). What has changed? A study of three years of professional


learning community work. Planning and Changing, 39(2), 42-66. 

Purpose:

The article discusses two related studies about the level of implementation of Professional Learning Communities (PLC) in high schools. The goal was to learn about what happens as high schools make the transition to PLCs.

Research Questions: 

*What happens in the early days of a transition to a PLC?

*What changes occur over the course of three years in terms of implementing PLC principles?

*Does a transition to a PLC result in changes in teaching behaviors and practices? 

Methodology: Mixed Methods

Sample: 32 teachers and administrators from six high schools. Data was gathered over a three year period with surveys and interviews serving as data sources. 

Results:

*Both administrators and teachers reported that PLCs resulted in more frequent and improved collaboration.

*Both administrators and teachers reported that dialogue was often superficial with regards to

conversations about how to improve students’ learning.

*Results indicated there were few changes in teacher learning or teacher practices three years after the transition to a PLC. 

Discussion and Future Research Possibilities:

The findings of this study are consistent with other research showing that PLCs do not always translate to changes in teacher learning or teacher practices, and teachers are often resistant to the changes required by PLCs. Additional research is recommended on the length of time it may take before a PLC leads to teacher changes. Also, research is needed on why PLCs do not lead to changes in teacher practices so that leaders may be able to develop approaches for avoiding or minimizing resistance. 

Quotes

“To get the old guard to come over, it’s a major move” (p. 48). “Teachers have time to meet and plan, but their activities were centered on sharing resources and materials for class, instead of aligning the curriculum or developing common assessments to measure student learning” (p. 48).

“Many of the teachers and administrators believed that PLC principles were applied superficially, resulting in little hope for improvement” (p. 50). 
Annotated Bibliography Example # 2
APA Style Reference:

Hipp, K. , Huffman, J., Pankake, A., & Olivier, D. (2008). Sustaining professional learning


communities: Case studies. Journal of Educational Change, 9(1), 173-195. 

Purpose:

Document the ongoing professional development of two schools in becoming professional learning communities, and determine the effects of the learning communities on teacher learning.

Research Questions: 

*How does a school become a professional learning community?

*How does a professional learning community impact teacher learning?

Methodology: Qualitative

A qualitative case study approach is used to gain information about two K-8 schools in their efforts to create and sustain professional learning communities. Data was collected via structured interviews with principals and teachers over a span of four years. 

Results:

*Collaboration among teachers increased in both schools, with Critical Friends and peer-coaching being the primary methods of collaborating.

*Teachers at both schools reported being more involved in decision-making.

*Both teachers and principals reported that teaching practices had changed from teacher-centered methods to more student centered methods

*Teachers and principals cited Critical Friends as being the primary aspect of the professional learning community which led to changes in teaching practices.

Discussion and Future Research Possibilities:

Professional learning communities can lead to changes in teaching practices. Collaboration among teachers appears to be a key factor in these changes, with Critical Friends groups being particularly important in these cases. Areas for future research include examining other types of collaborative methods (e.g., lesson study and action research) to determine their impact on teaching practices, examining the impact of other aspects of professional learning communities (for example, trust in the principal and colleagues) on teaching practices, and examining the sustainability of changes in teaching practices resulting from professional learning communities.

Connection Of The Article To Our Chapter

This article is directly connected to our topic as it examines changes in teaching practices associated with professional learning communities.

Quotes

“Critical Friends is credited widely for the dramatic change in the way teachers come together as a faculty to learn through sharing and feedback” (p. 183). 
Individual Action Research Proposal Scoring Rubric
       NAME: ___________________    

	Introduction: 5 pts

       *Purpose/description of the problem

       *School/context description

       *Research question(s)

       *Writing- ideas flow smoothly

       *Correct grammar, spelling, and formatting
	Points: ______/ 5
Comments:

	Review of Literature: 10 pts
       *Recent research related to topic is summarized

       *Most important results of research identified

       *Gaps in research identified

       *Correct APA format

       *Writing- ideas flow smoothly

       *Correct grammar, spelling, and formatting
	Points: _____/10
Comments:

	Methodology: 5 pts
       *Research procedures

       *Participants

       *Data collection methods and rationale

       *Data analysis methods and rationale

       *Reporting procedures

       *Writing- ideas flow smoothly

       *Correct grammar, spelling, and formatting
	Points: ______/5
Comments:

	PowerPoint Presentation: 5 pts
       *Introduction, Literature Review, and Methodology

         reviewed

       *Need for the research explained and supported

	Points: _____/5
Comments:



	
	Total Points: 


Group Action Research Proposal Scoring Rubric
       NAME: ___________________    

        GROUP MEMBERS: ____________________________________

	Introduction: 10 pts

       *Purpose/description of the problem

       *School/context description

       *Research question(s)

       *Writing- ideas flow smoothly

       *Correct grammar, spelling, and formatting
	Points: ______/ 10
Comments:

	Review of Literature: 25 pts

       *Recent research related to topic is summarized
       *Most important results of research identified

       *Gaps in research identified

       *Correct APA format

       *Writing- ideas flow smoothly

       *Correct grammar, spelling, and formatting
	Points: _____/25
Comments

	Methodology: 15 pts
       *Philosophical assumptions of action research 

         specified and followed

       *Research procedures

       *Participants

       *Data collection methods and rationale

       *Data analysis methods and rationale

       *Reporting procedures

       *Writing- ideas flow smoothly

       *Correct grammar, spelling, and formatting
	Points: ______/15
Comments

	
	Total Points:
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