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EDMD 7920 Internship in Educationd Media

3 semegter hours minimum required for library media certification

PREREQUISITES. Depatmenta approva

COURSE DESCRIPTION: Provides advanced students with supervised, on-the-job experiencesin aschool or
other appropriate setting under the direction of a certified school library media speciaist. These experiences,
accompanied by regularly scheduled on-campus discussion periods, are designed to provide eval uation andandyssof
the internship experience. A minimum of 300 clock hour s of observation and experiencein alibrary media
center setting at the elementary and secondary levelsare required.

COURSE RATIONALE: Theinternshipin library mediais designed to reinforce competenceprevioudy achievedin
courseswhich lead to recommendation for certification asaschool library mediaspecidist. Studentsgain experiences
in the following aress.

L S R R R

planning and evauating library media programs

adminigtering library media center programs and services

organizing and managing library media center resources and facilities

providing information, media production, and indructiona design services to teachers and students
selecting and evauaing materials and equipment for ingruction, information, and recreation
providing for information skills ingruction and curriculum integration

promoting media gppreciation by children and youth

promoting effective use of learning resources and services

The pur poses of a professond internship experience shdl beto:

1)
2)
3

4)
5

provide professond experience in aredigtic setting for each student in school library media
graduate program

provide an opportunity for prospective library media specidists to apply principles as well as
persond and professiona skills in maintenance and improvement of an established schoal library
media program
develop a philosophy/definition of the misson of a schoal library media program
develop a definition of the role of the school library media specidist

provide an opportunity for alibrary media specidist graduate student to cooperatively evauate
current competencies with school and university personnd o that he/she may redisticaly plan for
future professona growth.

COURSE OBJECTIVES:

After gppropriate learning experiences, the sudent will demongtrate knowledge of:

K-1. Theovedl educaiond program of each schoal leve, including their organization and program of ingtruction.



K-2.

K-3.

K-4.

K-5.

K-6

K-7.

K-8.

K-9.

K-10.

K-11.

K-12.

K-13.

K-14.

K-15.

K-16.

K-17.
K-18.

Roles and respongbilities of the library mediaspecidist and the contribution of the library mediaprogramto
the educationa process.

Ethica and legd principlesrdated to schoal library mediaprograms, including intellectua freedom, copyright,
and confidentidity of information, and procedures for responding to intellectua freedom chalenges.
Legidation, requirement, policies, procedures, and profess ona recommendationswhich affect school library
media programs,

Proceduresfor developing curriculum at the building and school system levelsand for producing ingtructiond
materiads to meet learning objectives and characterigtics

Applicaion of indructiona and information technologies in a school setting and techniques for teaching
teachers to use technology to enhance ingtruction;

Literature and resource materias available, including community resources;

Procedures for budget preparation, judtification, and adminigtration;

Proceduresfor planning, implementing, and evauating alibrary mediaprogram to meet thecharacteristicsof a
specific school;

Proceduresfor ensuring that sudents and staff have physicd, intellectual, and organizationd accesstolibrary
media centers, collections, and services,

Factorsto be considered when sl ecting materialsthat match ingructiona goals and meet the needs of amulti
cultura school population;

Proceduresfor acquiring, organizing, dassfying, cata oging, maintaining, and inventorying arelevant collection
and for motivating sudents and staff to use the collection;

Proceduresfor planning, conducting, and evaluating staff development programsto meet the needs of media
gaff and schoal faculty;

Strategiesto communicate the contributions of thelibrary mediaprogram to adminigtrators, teachers, parents,
school board members, and the genera public;

Proceduresfor desgning, implementing, and evauaing indructiond activitiesand integrating information skills
into the curriculum;

A continuum of activitiesthrough which the school library mediaspecidist can assst teachersin theteaching-
learning process and can motivate students to read, listen, and view a variety of appropriate resources,
The components of effective interpersond relationships in the school, and

Procedures for organizing a school library media advisory committee.

After gppropriate learning experiences, the sudent will demondgtrate ability to:

A-1.

A-2.
A-3.
A-4.
A-5.
A-6.
A-T7.

A-8.

A-9.
A-10.

Participate asamember of theingtructional team to systematically design, develop, implement, and evaduatea
learning activity or unit of ingruction;

Assg students and teachers in locating, retrieving, and interpreting information in various formats

Produce ingtructional materials that meet specific objectives and learner needs

Reate literature for children and young adults to their interests and ability

Pan, implement, and evaluate inservice/staff devel opment education programs

Assg students and teachers in the gpplication of information skills

Retrieve needed information from global sourcesthrough networking and other strategiesto meet therequests
of users

Sdlect resources and related equipment to support the total curriculum and respond to the needs of amullti

cultura school population;

Maintain and circulate a collection of materids and related equipment;

Apply the principles of spatid organization and the fundamentas of library design to achieve an effective
environment for learning and leisure use;



A-11.

A-12.

Implement proceduresthat promote compliance with copyright lawsand confidentidity lavswithout infringing
on the user'sintellectud freedom; and

Apply management principlesin operating alibrary-mediacenter, supervising personnd, and promoting use of
the collection.

COURSE CONTENT:

l.
.
1.
V.
V.
VI.
VII.
VIII.
IX.

Adminigtering/managing the library media program

Panning, teaching, and integrating information kills

Sdecting learning resources and equipment

Acquiring, organizing, and circulating learning resources and equipment
Reading, viewing and listening guidance

Designing and producing learning resources

Providing information and reference services

Promoting effective use of learning resources and services

Developing as aschoal library media professiona

LEARNING ACTIVITIES:

Working with a cooperating library media specidist and/or university supervisor, the intern should satisfactorily
complete dl of the following learning activities

Administering/managing the library media program

A.

Prepare a written report of the school, including description of the school  setting,
educationa/ingtructiond program, the mission of the library media program, scope of library media
services, description of library mediafacilities, and description of the rolesand responsibilities of the
library media specidist(s). THIS REPORT MUST BE GOMPLETED FOR BOTH THE ELEMENTARY

INTERNSHIP PLACEMENT AND THE SECONDARY INTERNSHIP PLACEMENT.

Prepare abrief written report of the essential components of effectiveinterpersona communications
and relationships that enable a school library media specidist to work effectively with school steff,
sudents, and community. REQUIRED!!

Prepare abrief written report detailing the basic management principlesto be applied in operating a
library media center, supervisng personnd, and promoting use of the library media center
collection(s). REQUIRED!

Assg with and/or conduct procedures for inventory, circulation, maintenance, and/or repair of

learning resources and/or equipment.

Conduct aneeds assessment of aschooal library mediaprogram and utilize resultsto make changesin
the library media program/services.

Implement proceduresthat promote compliance with copyright laws and confidentidity lawvswithout
infringing on the user'sintellectud freedom.

Panning, teeching, and integrating information skills

A.

B.

Andyzeand/or develop a sequentid list of information skills. Determinethe cross-grade and cross-
subject corrdation and/or implementation. REQUIRED!
Asss sudents and teachers in applying information skills.



VI.

D.

Plan with aclassroom teacher the strategies and materia s necessary to integrateinformation skillsinto
alesson/unit of ingtruction. Design, develop, implement, and eva uate the lesson/unit.

REQUIRED TO BE DOCUMENTED AND OBSERVED AND EVALUATED BY UNIVERSITY SUPERVISOR
Compile bibliographies and resource ligs.

Sdecting learning resources and equipment

A.

B.

C.

D.

E

Andyze a sdection policy and procedures for evauating and sdlecting learning resources and
equipment to meet curricular, information, and recreationa needs. REQUIRED

Andyze proceduresfor reconsderation of purchasesrequestsand proceduresfor handling intellectud
chdlenges. REQUIRED

Assst with the selection of resources and equipment to support thetota curriculum and to respond to
the needs of amulti cultura school population. REQUIRED

Prepare aligt of bibliographic and evauative sources to provide current information about learning
resources and equipmen.

Assst with developing and/or preparing Aconsideration for purchasef files.

Acquiring, organizing, and circulating learning resources and equipment

A.

B.

Assg with procedures for selecting and ordering learning resources and equipment to support
curriculum and meet the needs of amulti cultural population. REQUIRED

Assg with classifying, cataloging, and/or processing learning resources according to accepted
standards REQUIRED

Andyze the drculation system; assst with maintaining the circulation of materials and equipment;
prepare overdue notices. REQUIRED

Prepare alist of commercia library automation sources appropriate to school needs.

Assg with procedures for retrieving learning resources from other libraries a sources through
networking and other strategies (e.g., interlibrary loan) to meet requests of users. REQUIRED
Andyze acopyright policy and proceduresfor complying with theAfair useil principlesand guiddines
for use of learning resources for educational purposes (e.g., videotape and computer software).
REQUIRED

Reading, viewing, and ligening guidance

A.

Assg with guiding individua s and/or groups of students'teacherswith locating, retrieving, interpreting,

and utilizing learning resources in various formats. REQUIRED

Promote literature/media gppreciation and interest in the use of learning resources by giving
book/media talks and/or storytelling/storyreading. REQUIRED

Reate literature for children and youth to their interests and abilities.

Deve op/prepare resource-based learning center(s) for the library media center or classroom.
REQUIRED

Designing and producing learning resources

A.

B.

Assg with design and production of learning resources to meet pecific learning objectives and
learner needs. REQUIRED
Assg with the evaluation of media produced. REQUIRED



VII.  Providing information and reference services

A. Andyze reference, periodical, professond and/or other materids collections to determine
appropriateness for a school's curriculum. REQUIRED

B. Assg with providing guidance to teachers and studentswith locating and retrieving information from
global sources through networking and other Strategies. REQUIRED

C. Conduct asurvey of community to learn about community resourcesthat can be used to strengthen a
school program. REQUIRED

D. Develop/prepare afile/list of community resourcesthat can be used to strengthen aschool program.
REQUIRED

VIII.  Promoting learning resources and services

A. Communicate effectively with teachers, sudents, adminigtrators, and the community. REQUIRED

B. Assg with planning drategies for developing, presenting, and securing support for library media
centers.

C. Assg with the library media center public relations program. Prepare publicity materids and/or

displays to promote the use of library media resources. REQUIRED

IX. Deveoping as the schoal library media professond

A.

noow

@

Attend aloca and/or didtrict staff development meeting for library mediaspecidists. REQUIRED (if #
below is not completed)

Plan, implement and evauate an inservice/staff development program REQUIRED

Prepare awritten professona development plan for the next three years. REQUIRED

Prepare awritten list of recent/current developments in school library media services. REQUIRED
Preparealist of ten (10) professond items(e.g., periodicals, magazines, journals, reports, etc.) that
will provide as source of continuous professond development. REQUIRED

Prepare a written list of professond associations, contact person, member benefits, and dues
structure. REQUIRED

Obtain membership in aprofessond association related to school library media REQUIRED
Participateinthe activities of aschool library media professiona association. REQUIRED (If #A aove
was not completed).

COURSE REQUIREMENTS:

The student who wishes to successfully complete an internship in library media must complete the following course

requirements.

1
2.

3.

Contact the university internship coordinator/supervisor to arrange for an internship placement.
Complete and submit by deadline (usudly before mid-term date) , the Auburn Univergty form for
internship.
Complete aprescribed number of hours under the supervision of acertified library mediaspecidist as
follows

Elementary level (K-6) 100 clock hours minimum

Secondary level (7-12) 100 clock hours minimum

Other approved setting 100 clock hours minimum



4. Deveop aportfolio containing written log/reflective journd of internship activities that correlate
and are coded to the learning activities for the course. Provide evidence of completion of learning
activities (photographs, handouts, audiotapes, videotapes, etc.)

5. Attend and participate in seminar activities a the university for reflection and discussion with other
interns of internship experiences.

6. Provide bi-weekly (every 10 school days) progress reports and complete al required internship
documentation reports to mentors and university coordinators/supervisors in accordance with the
requirements of the internship plan. Reportsinclude log of activities, times, and locations and
documentation of completion of learning activities..

7. Work cooperatively with, and under the direction of, the loca school system officids

Failure to complete the above requirements in atimely manner will result in anUnsatisfactory rating. Any student
who recaives an Unsatisfactory will have to repeat the internship experience.

EVALUATION:

The student intern is expected to complete dl learning activities of the internship plan, complete dl documentation of
internship activities, and attend and participate in the seminar activities to the satisfaction of the universty
coordinator/supervisor in consultation with school officid involved with the internship plan. Sineit is expected that
inmost cases the internship will span more that one quarter, the student will receive agrade at the completion of each
quarter while the internship isin progress. The intern and the university supervisor, in consultation with school/school
digrict officiad will determine, prior to each quarter, those agpects of the internship plan that can be reasonably
implemented during each quarter.

A student who receives a satisfactory evauation of dl internship activities/plan at the end of the quarter will receive
an"S' grade. A student who is unable to achieve a satisfactory evauation of dl predetermined internship
activities/plans, and each assessment component by the end of the quarter, will recaeive an "U" (unsatisfactory) grade.
If an Unsatisfactory grade is awarded, the student will be required to repesat the internship experience.

A stisfactory evauation of dl internship activities/plan is determined by the university coordinator/supervisor in
consultation with school/school didrict officids involved in the internship activities. The following components of the
internship activitiesplans will be evauated:

vaidy of internship activities

atendance and participation in seminar activities

log/reflective journa

portfolio/internship activity documentation

cooperation with university coordinators/supervisors, and school/school digtrict officid involved with
the internship plan
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