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FOUN 3100

Adolescent Development, Learning, Motivation, and Assessment

Auburn University - College of Education

Educational Foundations, Leadership, and Technology Department

Fall 2010

Class Time: 
Tuesday – Thursday:  5:00 – 7:50 PM

Location:   
Haley Center, Room 3353

Instructor:

Daniel R. Vertrees



   Voice:
 334.303.1169






Home: 334.857.3998




Work:  TBA




Fax:  




E-Mail:   DRV0001@auburn.edu

Office Hours:  TBA By appointment and on Blackboard Chat (TBA 
from class discussion






 (Please notify me if you need an appointment)

1.  Course Number:  FOUN 3100

     Course Title:  Child Development, Learning, Motivation, and Assessment

     Credit Hours:
6 semester hours

     Prerequisites:
Departmental approval 

2.  Date Syllabus Prepared:  August 2010

3. Special Accommodations.  Any participant needing special accommodations should contact Dr. Kelly Haynes, Director of the Program for Students with Disabilities, located in 1244 Haley Center, Telephone: 334‑844‑2096 (Voice/TDD). Office Hours: 7:45 –1145 a.m. and 12:45 – 4:45 p.m.

4. Texts: 

  

Two ebooks will provide the framework of the course

HANDBOOK OF CHILD PSYCHOLOGY, SIXTH EDITION  (on BlackBoard)




Volume One: Theoretical Models of Human Development




Volume Editor




RICHARD M. LERNER




Editors-in-Chief




WILLIAM DAMON and RICHARD M. LERNER




John Wiley & Sons, Inc., 2006 



Emerging Perspectives on Learning, Teaching, and Technology



Michael Orey, Editor




Department of Educational Psychology and Instructional Technology, 


University of Georgia

Necessary and Suggested Materials:  The assignments for this class must be submitted in two formats:  hard copy and electronic copy.  The course uses BlackBoard and some assignments may be collected via that tool.  However you will be required to submit all work on a CD at the end of the course.  The texts and most articles will be electronic versions.  With those issues in mind you should have the following:

1) A reliable computer capable of accessing the internet with a high-speed connection.  It must also be capable of playing streaming video, audio, and sound files.  If you do not own a computer with that capability, or do not have a high-speed connection to the internet you will have to plan access via university based machines.  The staff in the Learning Resource Center (LRC) will assist you with locating a suitable computer.

2) At least two CD's for archiving and submitting your work

3) I recommend a flashdrive for saving you work, especially if you work from a university computer.

4) You will need a word processing program that allows for seamless exchange of documents.  Microsoft Word is the standard, not Microsoft WORKS.  If you only have Works, I suggest you avail yourself of the OpenSource program OpenOffice.  It is a free download and rivals MS Word in its functionality.  The newest version also supports MSWord's docx format.  I WILL NOT READ OR OPEN FILES SENT TO ME IN MSWORKS.  I WILL NOTIFY YOU AND YOU WILL HAVE TO RE-SUBMIT YOUR WORK WITH THE POSSIBILITY OF REDUCTION IN POINTS FOR LATE WORK.

Course Description:  This course will provide an integrated overview of issues

central to educational psychology: cognitive, psychosocial, and moral development, 

learning, motivation and measurement and evaluation in the context of instructional planning. It will be conducted using a case-based, project-based, and learner-centered approach to learning and instruction, while modeling currently accepted best practices that can be used in the learners’ classrooms.

Student Learning Outcomes: This course is designed with instructional objectives continuing throughout the block experience as well as objectives designed for specific content areas. The objectives for each group are listed below separately.

Content Knowledge


Academic Discipline


Students will be able to demonstrate the ability to present content knowledge in such a way the their peers will be able to explain that content at the end of the demostration.  Using the presentation as the source, the audience will be be asked to provide subjective and objective evaluations how well the meaning of the information was communicated by the presenters and how well the presenters engaged the audience as learners. 

(Knowledge of the ways to organize and present content so that it is meaningful and engaging to all learners whom they teach (pedagogical content knowledge).  (1)(c)1.(ii))


Human Development


Through case study, role playing assignments, and Service Learning observation, participants in the course will demonstrate the ability to apply their knowledge of human development and its application to their field by; recognizing instances of positive and negative attention to physical, emotional, and social development of children and how they impact learning readiness; how language impacts learning; and the use of developmentally appropriate instructional and management strategies.

· (Knowledge of the physical, emotional, and social development of young people and the relationship of these to learning readiness and to cognitive development. (2)(c)1.(i)

· Knowledge of the role of language in learning. (2)(c)1.(ii)

· Knowledge of developmentally appropriate instructional strategies. (2)(c)1.(iv))


Organization and Management

Through case study, role playing, and Service Learning observation the students will demonstrate the ability to identify instances of age-appropriate organization and management of classrooms.  The participants will also be able to identify when classroom organization and management are not appropriate for the developmental and/or age level of the students in the classroom.

(Knowledge of the principles underpinning a sound age-appropriate classroom organization and management plan and of supportive behavior management strategies. (2)(c)2.(ii))


Learning Environment

Participants in this class will demonstrate their ability to define what influences intrinsic motivation and design strategies that promote that goal.  The participants will also be able to identify in case studies or direct observation instances of situations that either target improvement of intrinsic motivation or are detrimental and diminish intrinsic motivation. Included in the participants' materials will be policies, rules, regulations, rubrics, and official documents to determine if the expectations increase or diminish student intrinsic motivation, and/or inhibit educators' ability to promote intrinsic motivation.

(Knowledge of factors and situations that promote or diminish intrinsic motivation. (2)(c)3.(ii))

Instructional Strategies

Case studies, personal histories, field observations, and class presentations will allow the participants in the class demonstrate their knowledge of the following instructional strategies expectations:

· Knowledge of research and theory underpinning effective teaching and learning. (2)(c)4.(i)

· Knowledge of a wide range of research-based instructional strategies and the advantages and disadvantages associated with each. (2)(c)4.(ii)

· Knowledge of strategies that promote retention as well as transfer of learning and the relationship between these two learning outcomes. (2)(c)4.(iii)

· Knowledge of the importance of parents and/or families as active partners in planning and supporting student learning. (2)(c)4.(iv)


Assessment

Through examination of testing materials, testing policies, case studies, field observations, and personal histories, the participants will demonstrate their ability to identify instances of ethical and productive applications of formative and summative assessment as well as the ethical and productive use of formal and informal assessment.


The same venues will allow the participants to demonstrate their knowledge of the inter-
relationship of learning and assessment and how to use assessment in all stages of 
learning.

Participants will be able to identify issues of the use of measurement and how to determine if such measurement is valid, reliable, biased, and the use of the measurement is ethical.


The participants will also demonstrate knowledge of the current Alabama assessment 
requirements and procedures.

· (Knowledge of the purposes, strengths, and limitations of formative and summative assessment and of formal and informal assessment strategies. (2)(c)5.(i)

· Knowledge of the relationship between assessment and learning and of how to integrate appropriate assessments into all stages of the learning process. (2)(c)5.(ii)

· Knowledge of measurement-related issues such as validity, reliability, norms, bias, scoring concerns, and ethical uses of tests and test results. (2)(c)5.(iii)

· Knowledge of current Alabama assessment requirements and procedures. (2)(c)5.(iv))


Learning Styles

· Knowledge of research and theory related to learning styles and multiple intelligences. (4)(c)4.(i)


Collaboration

· Knowledge of the purposes, processes, structures, and potential benefits associated with collaboration and teaming.(5)(c)1.(i)


Continuous, Lifelong Professional Learning

· Knowledge of a range of professional literature, particularly resources that relate to one’s own teaching field(s).(5)(c)2.(i)

· Knowledge of the processes and skills associated with peer coaching and mentoring. (5)(c)2.(iii)


Alabama Specific Improvement Initiatives

· Knowledge of Alabama’s state assessment requirements and processes. (5)(c)3.(ii)


School Improvement

· Knowledge of research relating collective responsibility for student learning to increased achievement for all students. (5)(c)4.(i)


Ethics

· Knowledge of appropriate professional behavior and dispositions expected of professionals as outlined in the Alabama Educator Code of Ethics. (5)(c)5.(i)


Local, State and Federal Laws and Policies

· Ability to access school, community, state, and other resources and referral services.(5)(c)6.(ii)

7.  Course Content: (Through Mid Term)

Week One


Th – 8/19/10


Introduction: Class will be devoted to explaining the contents, presentation, and expectations for the course.  Discussion of student educational experiences and expectations for the course will be included. The Service Learning Coordinator will provide an introduction to the Service Learning component.  Finally a pre-instructional determination of participants' prior understanding of the intended course content will be issued.

Week Two


T – 8/24/10


Overview of Child Development:  During this session we will look at the different issues of Child Development specifically: 

1)
Biological Development

2)
Cognitive Development

3)
Social Development

4)
Moral Development



As time permits, we will explore our own experiences and recollections of development within the context of our own school experiences.


TH – 8/26/10


Biological Development:  Examination of the theoretical and scientific information about how children develop.  We will develop useful tools for identifying biological development issues that might be exhibited by your future students.  We will also examine the ongoing argument about “nature and nurture.”

Week Three  -  


8/31/10 --- 9/02/10


Cognitive Development:  Exploration of Cognitive and Learning Theories of 

Piaget, Vygotsky, Blooms Taxonomy, Situated Cognition, Social 


Constructivism, and Connectivism.

Week Four


9/07/10 --- 9/09/10


Learner-Centered Theories:  Exploration of Motivation, Multiple Intelligences and 

Learning Styles, Teaching and Learning in the Affective Domains, 


Creativity.

Week Five


9/14/10 --- 9/16/10


Inquiry Strategies (Tasks):  Project Based Learning, Problem Based Instruction, 

I-search, Case-Based Learning

Week Six


9/21/10 –- 9/23/10


 Inquiry Strategies (Changing Learners Minds):  Conceptual Change, 


Transformative Learning

Week Seven


9/28/10 --- 9/30/10


Tools for Teaching and Learning (Changing or Encouraging Human Behaviors):    

Cognitive Apprenticeships, Examples of Modeling, Scaffolding, Articulation 

and reflection, Resource Based Learning, Experiential Learning, Six C's of 

Motivation, Behaviorism

Week Eight


10/05/10 --- 10/07/10


 Tools for Teaching and Learning (Technology Tools):



Cognitive Tools



Computer Mediated Instruction

MID TERM EXAMINATION – TAKE HOME CASE STUDY 


Distributed:
10/07/10   


Due:

10/12/10
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Week Nine


10/12/10


10/14/10

Week Ten


10/19/10


10/21/10

Week Eleven


10/26/10


10/28/10

Week Twelve


11/02/10


11/04/10

Week Thirteen


11/09/10


11/11/10

Week Fourteen


11/16/10


11/18/10

Week Fifteen


11/23/10


11/25/10

Week Sixteen


11/30/10


12/02/10

Final Exam


12/07/10

8.  Course Requirements:

A.   Participation assumes attendance.  Class attendance is required.  Absences and tardiness for non-medical reasons will be given consideration only if discussed with the instructor in advance of the absence. Two unexcused absences and/or tardiness will result in the penalty of one letter grade from the final class average (a “B” instead of an “A”, etc.).

B.   Service Learning: The Service Learning is a major investment of your time during this class.  Although the SL experience itself is not part of the grading for this course, a student who does not complete the Service Learning requirement successfully  can expect a final grade decrease one letter grade with the possibility of failing the class.  Participants in this section of FOUN 3100 class will be required to maintain a series of Service Learning Journals that chronicle the experience using the concepts and theoretical material from the course. The SLJ's will be the foundation for a synthesis paper at the end of the course.

C. Review and analyze 5 articles.  Those articles can be from the reading list or from your own discovery.  Details and expectations will be provided in class.

D. Group Presentation Project – using an assigned learning group, every member will participate in the design, production, and presentation of a topic of interest generated in this class, and relevant to the class material.  Details and expectations will be provided in class.

E. Prepare 8-15 page, typed, APA style, synthesis paper discussing the Service Learning experience based on theory, literature, and the Service Learning Journals. 

12.  Evaluation:


Academic dishonesty is an offense that will be reported to the Academic Honesty Committee (Tiger Cub). All portions of the Auburn University Honesty Code found in the Tiger Cub (Title XII) will apply in this class.

Unexcused absences and tardiness will result in the penalty of one letter grade from the final class average (a “B” instead of an “A”, etc.). It is your responsibility to notify the instructor beforehand or as soon as possible if you anticipate being absent or late for class. 

As adults, the students in FOUN 3110 are expected to attend all class meetings and participate in all classroom exercises (Tiger Cub). Should students need to be absent for any reason, please contact the course instructor before missing that class meeting.  Students are responsible for initiating arrangements for missed work due to excused absences (Tiger Cub).


Persons who do not hand in all materials will receive an "I" (Incomplete) for the course which will automatically turn to an "F" (Failure) if not completed by the end of the term following this class. 


Make‑up mid-term or final examination will be given only for university‑approved excuses as outlined in the Tiger Cub.  Arrangements to take the make‑up examinations must be made in advance. Students who miss an examination because of illness need a doctor's statement for verification of sickness and should clear the absence with the instructor the day they return to class. Other unavoidable absences from class must be documented and cleared with the instructor in advance. There are no unannounced quizzes.

The final grade for the course will be based on the following:

Participation



10 percent

Article Assignments


20 percent


Service Learning Journals

20 percent




Service Learning Paper

30 percent

Exams (2)



20 percent

Total




100 percent





The following grading scale will be used.

90% - 100% 
=   A

80% -  89% 
=   B

70% -  79%
=   C

60% -  69% 
=   D

Below  60% 
=   F

13.  Methodology and Course Evaluation:

A variety of teaching techniques and strategies are employed in the instruction of this course.  The principal methods to be utilized include, but may not be limited to lectures, video tapes, visual aids, peer teaching, experiences, guest lectures and group discussion. All students are considered adults and are expected to not only study but also take responsibility for their learning.  Thus the student is expected to contribute to the class setting by participating, and to be collaborative and supportive of all members of the learning setting.  Teacher Education is not a place for passive learning but a place to explore, take risks and grow.  Ignorance is not vested in the students with knowledge vested in the instructor.  Both are learners and have contributions to make to each other.  Both are responsible for their own learning.  
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Note: Any questions, concerns, or observations are welcome at any time.





---------Last Page--------










