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AUBURN UNIVERSITY 
SYLLABUS
  

1.
Course Number:

COUN 7330

Course Title:


Counseling Diverse Populations

Credit Hours:


3 Semester hours (Lecture 3)

Prerequisites:


Course Instructor:

Maranda Henderson Brown


Semester/Year:


Fall 2011

Day/Time/Location:

Thursday, 4:00 – 6:50 p.m., Haley 2206


 


2.
Date Syllabus Prepared:
August, 2006; revised August 2007; Fall 2008; Fall 2009; Fall 2010; Fall 2011

 

3.
Text(s)
Sue, D & Sue D, (2008). Counseling the Culturally Diverse: Theory and Practice 
(5th Ed.). Wiley, NY. 

 

4.  
Course Description: This course focuses on content addressing the cultural context issues and trends in a multicultural and diverse society related to such factors as culture, ethnicity, nationality, age, gender, sexual orientation, mental and physical characteristics, education, family values, religious and spiritual values, socioeconomic status and unique characteristics of individuals, couples, families, ethnic groups, and communities.  At the completion of this course students will be able to demonstrate competency across these objectives:

5.  
Course Objectives:

a.
Knowledge of multicultural and pluralistic trends, including characteristics and concerns within and among diverse groups nationally and internationally;

b.
Awareness of personal, cultural and societal attitudes, beliefs, understandings, and acculturative experiences, including specific experiential learning activities designed to foster students’ understanding of self and culturally diverse clients;

c.
Understanding of theories of multicultural counseling, identity development, and social justice; 

d. Skills and knowledge of individual, couple, family, group, and community strategies for working with and advocating for diverse populations, including multicultural competencies;

e. 
Awareness of counselors’ roles in developing cultural self-awareness, promoting cultural social justice, advocacy and conflict resolution, and other culturally supported behaviors that promote optimal wellness and growth of the human spirit, mind, or body; and

f. 
Knowledge of counselors’ roles in eliminating biases, prejudices, and processes of intentional and unintentional oppression and discrimination. 
6.  Course Content and Schedule:
	Date
	Topic 
	Readings
	Assignments

	Aug. 18
	Week 1  Orientation
In class activity: Assessing your Comfort
	
	

	Aug. 25
	Week 2  Cultural Bias/Cultural Competencies
In class activity:  1st Thoughts
	Chpts: 1-3
	Electronic Photo (+5)

	Sep. 1
	Week 3  Multicultural Theories and Competencies
In class activity:  Count the F’s
	Chpts: 4, 6
	

	Sep. 8
	Week 4  Cultural Bias/Advocacy
In class activity:  The Parable of Ups & Downs
	Chpts: 7-9
	Personal Cultural Analysis 1, 2, & 3

	Sep. 15
	Week 5  Counseling African-Americans
	Chpt 10
	Cross Cultural Field Experience


	Sep. 22
	Week 6  Counseling African-Americans
	Chpt 11

	Personal Cultural Analysis 4, 5, & 6


	Sep. 29
	Week 7  Counseling Hispanic 
Latino Americans
	Chpt 17
	Midterm (distributed)
Personal Cultural Analysis 7, 8, & 9

	Oct. 6
	Week 8   Counseling Asian Americans
	Chpt 16
	Midterm (returned)

	Oct. 13
	Week 9   Group Session 
	Chpts 5, 24 &25
	

	Oct. 20
	Week 10  Counseling Native Americans
	Chpt: 15
	

	Oct. 27
	Week 11  Counseling LGBT Clients
	Chpt: 23
	

	Nov. 3
	Week 12   Addressing Issues of Inequality 
In class activity:  Star Power
	Chpts: 18-20
	Presentation Group 1& 2
 

	Nov. 10
	Week 13   Addressing Issues of Inequality
	Chpts: 21-22
	Presentation Group 3 &4 


	Nov. 17
	Week 14   Addressing Issues of Inequality
	
	Presentation Group 5

	Nov. 24
	HOLIDAY BREAK

	Dec. 1
	Class Processing   
	
	Final (distributed)

	Dec. 8
	Class Processing
In class activities: Assessing your Comfort 
	
	Final (returned)


7.
Course Requirements:

a.  Self-Reflection Responses – (50 pts).  Students will self reflect and respond to class content, discussion, activities.  Students will select a question from the Response/Reflection outline (attached) to write a response to.  A total of 5 responses are required on 5 different class meetings.  Your response should be no more than 2 pages double-spaced.  If you refer to other related materials please cite (e.g., APA, internet link).  All responses need to be typed and can be submitted electronically.  
Due:  The responses need to be submitted one week after the class for which the discussion response is given.  The last possible response due date is Nov. 24th.
b.  Cross-cultural Field Experience (100 pts).
To become culturally competent, one must avoid being culturally encapsulated.  Therefore, during the course of this semester, you will be asked to engage yourself in one cultural events/experience with an ethnic/cultural group different than your own (e.g., gender, sexual orientation, religion, disability, race/ethnicity, etc.).  The best way to learn about cultural diversity is to experience it at first hand.  This is an individual effort i.e. go alone to the event/experience so that you can experience the fullness of the event/experience.  Taking someone with you will provide a level of comfort that will skew the impact.
Write a brief paper (3 pages) that details your experience based on the following:  
Identify the cultural event/experience you engaged in (ethnic/cultural group/event, date, time, location, etc.) and how it’s different than your own.

What perceptions, bias, prejudices did you go into the event/experience with?

What was it like? 
How did it feel to be an underrepresented person at the event? 
What cultural dynamics did you observe? 
What insights did you gain from this experience that will influence your awareness and knowledge as a culturally responsive professional?  
What challenges do you anticipate you may face in developing the multicultural counseling competencies? 
What do you plan to do in future experiences, courses, or collaborations to enhance what you learned or further develop your skills, awareness, and knowledge as a multiculturally competent counselor?

Due:  Sept. 15th 
NOTE: Office of Multicultural Affairs, Women’s Studies Program, International Student Organization, Student Affairs, and Black Student Union will be sponsoring events throughout the semester.  Additionally, local mosque’s, synagogues, houses of worship, etc. offer continual opportunities.  
c.  Personal Cultural Analysis (50 pts)
You are asked to discover, identify, and describe your own personal and cultural heritage and present to the class approximately for 30 minutes.  You may be creative in how this information is presented, including but not limited to the use of portfolios, pictures, narratives, interviews, video/audio, artifacts, stories, and family genealogy.  You will be asked to sign up for the day of your presentation on the first day of class. Consider this as an historical research project as you will need to research the cultural characteristics of the ethnic group that has had the greatest impact on your development.  Use Locke’s (1992) cultural knowledge guidelines (i.e., acculturation, poverty and economic concerns, history of oppression, language and the arts, racism and prejudice, sociopolitical factors, child rearing practices, religious practices, family structure and dynamics, and cultural values and attitudes).  You are being challenged to review and uncover your family history and present self to the self.  Please provide an in-depth analysis of the influences those characteristics will have on your work as a counselor or human service professional and personal reactions to multicultural counseling movement. The analysis should not exceed 5 pages and submitted via Blackboard. 

Due: Sept. 8, 22, or 29th based on your presentation date
d.  Advocacy /Multicultural Project (200 pts)
Students will be assigned a group.  The purpose of the group is to develop a group project that addresses social and/or cultural issues reflecting discrimination and/or inequality. This should be done in regards to the broad aspects of this issue and the potential counseling/advocacy implications.  

The group is asked to select a challenging social issue and/or create a scenario using: gang violence, burning and desecration of places of worship, acts of intolerance against individuals from culturally diverse groups, homelessness, domestic and international terrorism, environmental pollution, rampant spread of HIV/AIDS, abuse and neglect of children and older adults, immigration, health care, or some other challenging social issue.
The project is composed of the following components:

1.  Group Presentation (60 pts)

You are asked to really think about innovative ways that you can communicate the central and critical issues in your topic area.  This may include the use of multiple methods (e.g., videos, demonstrations, power point presentations, experiential activities, readings, handouts, brochures) to present what you believe are the core issues.  The total presentation time is 60-70 minutes.  All presentations must include an experiential activity or reflection question that will be distributed the week prior to the presentation.   

Presentations need to include:

· Materials (a handout) that demonstrate central issues and potential intervention strategies or actions

· Recommended Readings and Resources 

· Counseling/Educational Resources 

· Experiential/Reflection Activity

· Minimum of 15 minutes to discuss experiential activity/reflection questions

2.  Project Paper (60 pts)

Groups must submit one 12-15 page paper that addresses these issues (not including reference and title page)

· Description of the Issue

· Implications for those impacted

· Implications and recommendations for counselors and other professionals (educators)

All papers are to be written in APA manuscript format (double-space).  This includes a title page, abstract, page numbers and appropriate use of citations and references.   

3.  Individual Response and Group Evaluation Form  (20 pts)

All group members will be asked to submit the Group Evaluation form (see attached).  This form is to be submitted in a sealed envelope on the day of the group presentation.  

4.  Advocacy Project (60 pts) 

Each group is asked to submit an advocacy plan and report (5-6 pages double-spaced – not including reference page and title page) to be submitted at the time of their presentation.  This report should demonstrate how the group, and/or individual members, implemented part or all of the plan during this semester.  The report should also include:

· Identification of the issues important to counselors 

· Organizations and groups that promote advocacy relevant to your topic

· Strategies that counselors or other professionals can take to advocate

· What members learned or experienced during their advocacy project

Due:  Nov. 3, 10, & 17th based on your presentation date
e.  Mid-term (50 pts) Due:  Oct. 6th 
f.  Final (50 pts) Due:  Dec. 8th 
g. Attendance and Participation (75 pts)
8.            Grading and Evaluation Procedures:

The following scale will be used:

 


90-100%
=A


60-69.9%
=D

80-89.9%
=B


Below 60%
=F

70-79.9%
=C

 Final grades will be determined by the following formula:

	Requirements

	Points

	Pt. Range  
	Grade


	Self Reflection Response (10 pts ea x 5 submissions)
	50
	518-575   
	A

	Cross cultural Field Experience
	100
	460-517   
	B

	Personal Cultural Analysis
	50
	403-459
	C

	Advocacy / Multicultural Project
	200
	346-402
	D

	Exams (50 pts ea x2 exams)
	100
	under 345
	F

	Attendance and Participation
	75
	
	

	Total
	575
	
	


9.  Class Policy Statements:

1. Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence. Because attendance and participation are integral to the class, any unexcused absence and/or non-participation will result in a 5 point loss per absence and/or lack of participation.
2. Excused absences: Students are granted excused absences from class for the following reasons: illness of the student or serious illness of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays.  Students who wish to have excused absences from class for any other reason must contact the instructor in advance of the absence to request permission. The instructor will weigh the merits of the request and render a decision. When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall notification occur more than one week after the absence.  Appropriate documentation for all excused absences is required.  Please see the Tiger Cub for more information on excused absences.  

3. Make-Up Policy: Arrangement to make up a missed major examination (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be limited must be initiated by the student within one week of the end of the period of the excused absence(s).  Except in extraordinary circumstance, no make-up exams will be arranged during the last three days before the final exam period begins.

4. Academic Honesty Policy: All portions of the Auburn University student academic honesty code (Title XII) found in the Tiger Cub will apply to university courses.  All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.

5. Disability Accommodations: Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately).  The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting.  If the student does not have these forms, they should make an appointment with the Program for Students with Disabilities, 1288 Haley Center, 844-2096 (V/TT).

6. Course contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course.  If this occurs, and addendum to your syllabus and/or course assignments will replace the original materials.

7. Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

a. Engage in responsible and ethical professional practices

b. Contribute to collaborative learning communities 

c. Demonstrate a commitment to diversity

d. Model and nurture intellectual vitality

8. Cell Phones and other electronic devices:  Please turn off or turn all electronic devices to vibrate before entering class. Cellular phones are not to be answered in class. Lap top computers will be permitted only to take notes in class. Any use of the lap top to connect to the internet, answer email, or to work on other activities is prohibited. 

10.   Justification for Graduate Credit:  

This course includes advanced content on pedagogical methods in counselor education.  This includes content as specified by the Council for the Accreditation of Counseling and Related Programs (CACREP, 2009).  All academic content approved by CACREP is for advanced Masters and/or Doctoral graduate study.  This includes rigorous evaluation standards of students completing the student learning outcomes specified in this syllabus. 

Appendix A

Group Project Response and Evaluation Form
Please remember responses to this form are confidential and are not shared with other group members.  This form helps the course instructor determine the level of contribution among group members.

Group Topic:  

Group Members:  

Group Participation:  All group members may contribute to different parts of the overall project to varying degrees.  It is also possible that one or two members may carry a larger percentage of the work but it is expected that overall all members contribute similar if not equal amounts.  Considering that 100% is the total percentage of contribution to the whole project:


What was your percentage of contribution?   


What was the percentage of contribution of other members (please identify)?




1.




2.




3.




4.




5.

Did you experience any difficulties in participating in this group project?  

Individual Response to Group Project

You can submit your responses on a separate page(s)

1. What do you think was the most important thing you learned from this project?

2. In what ways did this project change your level of awareness, knowledge or skills?

3. Did this project change any perceptions or ideas you had about this topic or the individuals impacted by this issue?

4. What have you learned that will assist you as a counselor or professional?

5. What were your experiences related to collaborating with your peers? Did you learn anything about collaboration or from your peers?

6. What recommendations might you have about using this assignment in the future?

Response/Reflection Outline 

You are asked to develop a reflection response to at least 5 of the following questions, please consider varying the questions you select across your responses.  Your response should be no more than 2 pages double-spaced.  If you refer to other related materials please cite (e.g., APA, internet link).

1. What is the most challenging aspect of this response for you?

2. How might the content of this material (e.g., video, discussion question, article, research) apply to the class content?  

3. What did you learn from the content of this material?

4. How might you have introduced or discussed this content if you were presenting it?

5. In what ways might you apply this content to the counseling process or your professional work-setting?

6. What do you wish the instructor had said or not said about the content if it was discussed in class?

7. Can you discuss two sides on the issue or content?  In what ways could either side help the other appreciate their perspective?

8. What is something you could add to the discussion of the content (e.g., research, experience, articles, internet)?  How does it contribute to the discussion?

9. How does this change or affirm your perspective on this issue or content?

10. How do you think the issues in this content are reflective of cultural or societal values?

11. How might this issue or content be viewed differently in another culture or society?

12. In what ways might this issue or content be viewed differently in other regions of this country?

13. How might this issue or content be viewed differently across any of the special populations we discuss in class?

14. What other special populations (e.g., persons with disabilities) may be effected by this issue and in what ways?

15. How might this issue or content be viewed differently based on gender and/or sexual orientation?

16. How might this issue or content be viewed by racial or ethnic background?

17. What do you wish you knew beyond the issues or content that were provided?

18. What questions might you want to ask individuals or groups involved in this issue or content?

19. How important (provide a rationale) do you believe this issue or content is relevant to this class and/or your professional development?

20. In what ways as a individual or professional could you advocate on issues related to this content?

21. How does this issue or content affect you personally, in what ways do you relate to this issue or content?

22. Who would you like to share this information or content with and for what purpose?

23. If you were a teacher how might you share or use this information or content in a class?  What would the class be?

24. What content or issue do you wish had been presented in class and in what way?

25. Share anything that you want about this content or your response to the content or issue?


