

Henry, 3100, Fall 2011, 4

Child Development, Learning, Motivation, and Assessment

Instructor: Daniel Henry, Ph.D.

Office: HC 4016
E-mail: danhenry@auburn.edu
Class Meets: M,W, F 1:00 PM to 2:50 PM, HC 3318
Note: I am a net head.  If you really want to get in touch with me, e-mail is most likely to succeed.

Office Hours: Monday 10-1 PM, Wednesday 10-1 PM
Required materials: 

1. Slavin, R.E. (2006) Educational psychology, theory and practice, (8th ed.)  Needham Heights, MA: Allyn and Bacon.

2.  Nitko, A. & Brookhart, S. (2007). Educational assessment of students (5th ed.)  Upper Saddle River NJ: Pearson.

3.  Patience and a sense of humor.

EDU 3100 Course Overview.
I hope that EDU 3100 is one of the most useful classes you’ll take at Auburn.  The focus of the course is on learning and teaching.  It basically involves trying to answer these two questions: How do students learn? How can teachers best help them learn? 

This class provides a beginning point for understanding how to be an effective teacher (and perhaps an effective human being) while teaching adolescents.  The major topics to be covered include: the role of psychology in schools, theories of how students learn and develop, strategies for effective classroom management and evaluation, learning environments, students with differences, and motivation.  


This course in particular, will provide teacher candidates with an opportunity to construct an understanding of psychological factors and related teaching practices that impact on adolescent learning, development and psychological adjustment.

Course Objectives:

•To develop thinking professionals who will be problems solvers in their classrooms and in their school communities

•To understand and utilize best practices in the fields of learning, teaching, motivation, and the classroom environment

•To develop and articulate a personal theory of learning and teaching

•To understand mental health issues as they relate to classroom teaching

•To demonstrate knowledge of the subject matter through a variety of means.

•To understand the role of Educational Psychology in your future classrooms.

Course Objectives- Aligned with the New Alabama Quality Teaching Standards 

Content Knowledge


Academic Discipline

•
Knowledge of the ways to organize and present content so that it is meaningful and engaging to all learners whom they teach (pedagogical content knowledge). (1)(c)1.(ii)


Human Development

•
Knowledge of the physical, emotional, and social development of young people and the relationship of these to learning readiness and to cognitive development. (2)(c)1.(i)

•
Knowledge of the role of language in learning. (2)(c)1.(ii)

•
Knowledge of developmentally appropriate instructional and management strategies. (2)(c)1.(iv)


Organization and Management

•
Knowledge of the principles underpinning a sound age-appropriate classroom organization and management plan and of supportive behavior management strategies. (2)(c)2.(ii)


Learning Environment

•
Knowledge of factors and situations that promote or diminish intrinsic motivation. (2)(c)3.(ii)

Instructional Strategies

•
Knowledge of research and theory underpinning effective teaching and learning. (2)(c)4.(i)

•
Knowledge of a wide range of research-based instructional strategies and the advantages and disadvantages associated with each. (2)(c)4.(ii)

•
Knowledge of strategies that promote retention as well as transfer of learning and the relationship between these two learning outcomes. (2)(c)4.(iii)

•
Knowledge of the importance of parents and/or families as active partners in planning and supporting student learning. (2)(c)4.(iv)


Assessment

•
Knowledge of the purposes, strengths, and limitations of formative and summative assessment and of formal and informal assessment strategies. (2)(c)5.(i)

•
Knowledge of the relationship between assessment and learning and of how to integrate appropriate assessments into all stages of the learning process. (2)(c)5.(ii)

•
Knowledge of measurement-related issues such as validity, reliability, norms, bias, scoring concerns, and ethical uses of tests and test results. (2)(c)5.(iii)

•
Knowledge of current Alabama assessment requirements and procedures. (2)(c)5.(iv)


Learning Styles

•
Knowledge of research and theory related to learning styles and multiple intelligences. (4)(c)4.(i)


Collaboration

•
Knowledge of the purposes, processes, structures, and potential benefits associated with collaboration and teaming.(5)(c)1.(i)


Continuous, Lifelong Professional Learning

•
Knowledge of a range of professional literature, particularly resources that relate to one’s own teaching field(s).(5)(c)2.(i)

•
Knowledge of the processes and skills associated with peer coaching and mentoring. (5)(c)2.(iii)


Alabama Specific Improvement Initiatives

•
Knowledge of Alabama’s state assessment requirements and processes. (5)(c)3.(ii)


School Improvement

•
Knowledge of research relating collective responsibility for student learning to increased achievement for all students. (5)(c)4.(i)


Ethics

•
Knowledge of appropriate professional behavior and dispositions expected of professionals as outlined in the Alabama Educator Code of Ethics. (5)(c)5.(i)


Local, State and Federal Laws and Policies

•
Ability to access school, community, state, and other resources and referral services.(5)(c)6.(ii)

Alabama Quality Teaching Standards and Candidate Proficiencies

The Alabama State board of Education requires all students completing teacher

certification programs to be assessed using the Alabama Quality Teaching Standards.

These standards have been aligned with the 15 candidate proficiencies in the College’s

conceptual framework. Students will be assessed on a course-appropriate subset of these

proficiencies. The candidate proficiencies assessed in this course are highlighted on

Attachment B. These indicators pertain to human development, organization and

management, learning environment, instructional strategies, assessment, learning styles,

collaboration, continuous lifelong professional learning, Alabama-specific improvement

initiatives, school improvement, ethics, local, state and federal laws and policies and

professionalism. For each of the targeted proficiencies, students will be assigned a

holistic rating that reflects performance throughout the semester (1- poor; 2 –

approaching competence/marginal; 3- competent, 4-exemplary). 

The primary purpose of this assessment is to provide students with feedback regarding

relevant candidate proficiencies. Ratings do not positively or negatively affect the course

grade. The instructor submits each student’s ratings to the Coordinator of Assessment and

Evaluation who is responsible for keeping track of students’ ratings on the Alabama

Quality Teaching Standards throughout their programs. If a student receives one or more

ratings below 2, the instructor forwards a copy of the evaluation signed by the instructor

and student to the student’s department head and program coordinator to alert them to

specific concerns that may require attention. The e-mail is copied to the student.

Service Learning Requirements:

You will be expected to serve a minimum of 25 hours of service learning at the site assigned to you. Please note that this is mandated by the Alabama State Department of Education and is necessary for you to complete your degree/graduate from Auburn University and to receive credit for this course. Fulfilling this service learning requirement must be done and nothing else can be used as a replacement or substitute. Please see the attached Service Learning booklet for additional information.

SERVICE LEARNING REQUIREMENTS:

A few nearby schools are allowing us to serve children at their after-school programs towards the fulfillment of a 25 hour service learning expectation held by the AL State Dept. of Education. 

I CAN’T EMPHASIZE ENOUGH THE IMPORTANCE OF YOUR COMPLETING THIS 25 HOUR SERVICE LEARNING REQUIREMENT. SPECIFICALLY, YOU CANNOT PASS THIS COURSE OR GRADUATE FROM AUBURN UNIVERSITY WITHOUT COMPLETING THESE 25 HOURS OF SERVICE LEARNING. 

I really value the sites I have placed you at as they all offer high quality after-school programs run by highly qualified coordinators and are located in areas of town which are both safe and close. The following subsections apply on rules and expectations for your successful service at these sites. You will be expected to serve 25 hours onsite at the site assigned to you. At these service learning sessions you will be working with children in grades K-6. Each service session will be scheduled so that at least 2 hours per week must be served on a single day. Fulfilling the service learning must be done and nothing else can be used as a replacement or substitute for this towards course credit under any conditions or for any reason. In other words, if a service learning session is missed, you will have to make it up by attending another one on a later time. Sessions continually missed (or postponed) without reasonable cause and/or without prompt communication to the site will result possibly in a grade drop by one letter, a meeting with you,  and my service learning coordinator, and myself. In extreme cases when multiple service learning sessions are missed, failure in this course will occur. If something happens to you or you are ill, contact the site coordinator immediately to inform them you will not be there that day and then call me later (the same day) to leave a message or leave email on your situation. The site is counting on you being there so let them know if you can’t be there so they can make alternate plans.  

You will be expected to follow all rules of the site at which you are assigned to serve. Further details on rules and expectations for each site (conduct, attire, and helping the children as directed) will be made clear to you by the coordinators of these after-school programs during the orientation I have planned for you at your site. If something is not clear is it your obligation to ask for clarification. You will be expected to call your coordinator for the after-school program to inform her on a day when you are unable to attend. They are counting on you being there. Call by the deadline the coordinator provides you at your site which they state is a sufficient same–day notification. This will be vital if you know ahead of time (a day or more in advance) that you will not be able to serve on a certain day. Upon any sudden accident or illness which prevents you from serving, the obligation on your part remains to call the site as soon as possible, preferably the same day. If you know you won’t be able to attend or know that a partner who will be unable to attend then you may call the site to inform them that your partner will be unable to attend but was too ill or in a situation where they were not able to communicate this information on their own. The advance notice given to after-school program coordinators about your absence (planned or sudden) is what the school programs need! Please note that I’m trying to help you as much as possible to

meet this obligation but with my help also comes obligation on your part to follow through in serving and to do so each week.

You will need to monitor the dates of operation of the program in order to not go on days in which a program may not be in operation. Be mindful that the last day you can do service learning without a grade drop is April 26. Any time after this date will be late likely resulting in a grade drop by one letter or failure in the course in the case of multiple service learning absences. Your service learning sign-in sheet(s) and time cards will have to be signed by the coordinator you serve with at the site with the full 25 hours noted with each date and time of day served. This will be mandatory in order for the service learning to be declared complete.

The after school service learning sessions are always done during the same day and time (i.e. 3:00-5:00). Whenever the exact time slot is that you are able to serve, you must fulfill this requirement and it has to be done at this school for the hours required, separate from any other hours you serve for another class, lab or practicum. All service learning requirements must be met in full to get credit for this six credit hour course. This is mandated by our college and most importantly by the Alabama State Department of Education. It will also serve as a helpful “primer” to your labs and internship. My students in the past who have done this felt the experience was worthwhile and made the class more relevant in context to our learning about child development, teaching, learning, assessment and motivation.

Please note that our college and the Alabama State Department of Education define service learning with the following essential qualifiers or conditions. Service learning must include 25 hours of onsite, unpaid work (service) and learning in a setting which is educational to the student servers and provides relevant experience and practice toward preparation for their future job setting of teaching children. This service learning must be done at an after-school type program site where the EFLT service learning coordinator has secured school district permission for placements for students in the program. These 25 hours are not to be counted toward fulfillment of teaching internship or for lab hours for other courses. No other service learning or lab experience, volunteer work, internship or job, (paid or unpaid) will be counted towards the fulfillment of these 25 hours.

In terms of our college of education’s candidate proficiencies which you will become familiar with, some of there pertain directly due to the example you set while serving at your site. Therefore, I have some specific criteria which will be important to consider and these are definitions or manifestations of certain proficiencies. These are criteria to assess the level of your service performance which will be provided to you when the time comes to serve and the coordinators will also evaluate you in this way. In general, the

main objectives are to tutor children and to do so in the appropriate time increments each week, rather than postponing service of the service learning sessions. You must remember to sign in and out on each service learning session day you serve. If you serve at a site with time cards, you will have to punch in and out for the time served to be counted. For your own records, you should maintain days and times served and these must match the sign in/out and time card punch in/out times kept on record at your site. Under no conditions do you remove your sheet or time card from the site. Only I, the service learning coordinator and the site coordinator can remove the card for our own monitoring purposes. Even when you complete your hours, do NOT remove your sign in/out sheet or time card from the site for any reason. This is very important. It will appear from many perspectives to be suspect if a student removes his/her sign in sheet or time card from the site and I will require you to explain this to the higher powers that be. There are no reasons or conditions which would result in a student needing to

do this.

On some days I may be there to oversee your involvement, and to be of assistance. The coordinator at each site will be the primary person to orient you to the site, and to oversee your involvement there. I may also randomly stop by on various days and times to visit and so may my assistant service learning coordinator. She may contact you regarding missing time or time that you still need to serve at the site. If she contacts you I’ll likely also have the email as well and so likely will the coordinator. It is the business of all these parties if a student has fell short of expectation in service learning or is in jeopardy of doing so. She’ll check each site to see that the fulfillment of the 2 hour a week minimum is met at the site you are assigned to and will report back to me and often the coordinator of the site. Please keep in mind that the coordinator at some sites (such as at Cary Woods Elementary) will also play a vital and helpful part in counting and monitoring the hours served. This is important. I monitor the hours served by virtue of the coordinator, Haleigh Crump performing this functions and then informing me.

MAKEUP SERVICE LEARNING TIME TOWARDS 25 HOUR REQUIREMENT: The afterschool coordinator is to be contacted regarding rescheduling or absences at your site. If one misses any service learning sessions it will be important to promptly inform the coordinator at the after-school program about your absence and plan a later date to serve. If a little time needs to be made up that is fine but please do NOT plan any conflicting appointments or events at all. If you have to miss, miss due to necessity only and be prepared to supply a university approved excuse for any illness or other reason. I may ask for this material and have the right to see it.

Please do not assume you can go on any day just to do a makeup service learning session. Instead, check with the coordinator when you can go if you have an unexpected (unplanned) makeup session which needs to be served. In such cases, the after-school program coordinator of the school you serve via email and CC me as well and plan with this person a day of makeup. Again, plan with this person but I want your email to that person that is CC (carbon copied to me). Also, please avoid missing service learning sessions at all costs. No service learning placement is set up in such a way to allow for excessive makeup days or makeup times nor to have extra days be served in advance just so that a person can get their service done early in the semester. With either of these approaches, another person’s time slot is essentially stolen away as there are only so many placement slots and these slots cannot overlap or else too many volunteers and service learners will be at one site at one time with too few children to help. This causes both confusion and does not help or serve the school at all. The placement /service times are flexible only for purposes of AU student necessity, not AU student convenience. What will be expected is for you to makeup a missed service session within the same week or following week from the day missed. In this way, it keeps you up to speed without getting behind. Doing it later than the suggested time will get you behind and you won’t necessarily be able to makeup the missed service in as short of a window of time as you wish or intend. For example, your site may only allow, due to their heavy load of volunteers, one day a week in which you could intervene (aside from your normally scheduled day) to serve a missed session. The key to performing service learning properly is to keep up with your service each week. The district calendar shows specific dates when the school and program are not in operation. As long as you have school site coordinator approval, (which should be signed on your time card and/or sign in/sign out sheet), you possibly could serve one or maybe two “planned missed days” in advance if you know ahead of time that on two upcoming Mondays for example, the school would not be in operation due to a holiday or in-service day. In this way you could keep up date. Again however, do NOT get ahead though any more than this as it will be at the cost of another who serves your site on a different day.

Service Learning Reflective Journal: You will be required to complete a Service Learning Reflective Journal as part of the course. For this journal, you will complete a reflection based on any 5 of your service learning days. This will be a guided reflection, and reflection questions will be handed out at the beginning of the semester to help guide your reflections. You will also be required to complete an overall/final/summative reflection on your service learning experience as a whole toward the end of the semester. 
Course Policies:

This course has been designed to give you, a pre-service teacher, the background to understand the most fundamental components of teaching and learning.  In addition, I expect professional behavior from you in all aspects of the course.  Keeping this in mind, I offer the following class policies:

1. Professionals show up on time, prepared, every day for work.  Yes, teachers occasionally have to take sick days (or personal days), but the best teachers are always there.   If you have to miss a class, you will be responsible for the notes, assignments, and other duties that have been discussed.  Missing more than one classes will result in one full letter grade deducted from your participation grade for every class you miss.

2. Professionals complete assignments on time.  If you think I’m demanding, try telling a class of juniors you don’t have their papers graded.  For every hour an assignment is late, you will lose one letter grade from what you would have received.  Assignments are due, in class, on the date given.  Assignments handed in after this time are considered late.  

3. Professionals use appropriate means for discussing disagreements.  If you don’t understand something, ask during class.  If you still don’t understand, e-mail, phone, or catch me in the building.  If you think you deserve a different grade, please contact me within 48 hours, otherwise my poor memory will become even poorer.  Please don’t be so unprofessional as to take class time to discuss grades or other points of contention.

4. Professionals take responsibility for their own learning.  

5.  Professionals understand that teaching and learning are ongoing processes for everyone.  There are things I haven’t thought of here.  Understand that I am learning along with you and your classmates.  Please help me take a collaborative approach to solving any problems that may arise.

6.  Professionals make others aware of what they need to be successful.  Please inform me within the first week of class if you require adaptations of modifications to any assignment or exam procedure or due date because of special needs (disabilities, religious observances, and so on).

Evaluation Procedures:

Because one of the aims of this course is teach evaluation procedures, and because people learn and demonstrate their learning in different ways, a variety of evaluation procedures will be used.

Grading Structure

Total Possible Points:  
600

Major Tests/Assignments:

Exam I (in class)


100  points

17%  of grade

Exam II (in Class)


100 points

17% of grade

Unexam (take home)


100 points

17%  of grade

Quizzes/Short Thinks


50 points

8%  of grade

(unannounced- 5 @ 10 points each)

Service Learning Journal

50 points

8% of grade

Forum Responses (10 required) 
50 points

8% of grade

Final Examination 


100 points

17% of grade

Participation*



50 points

8% of grade

*a specific rubric for grading these evaluative aspects is attached or will be distributed at the appropriate time

Grading Scale

Percentages    Letter Grade           Points
       Quality of Work

	90 to 100%
	A
	540+
	Outstanding; excellent command of 

	
	
	
	course content

	80 to 89%
	B
	480+
	Good performance; solid work; good

	
	
	
	command of course content

	70 to 79%
	C
	420+
	Satisfactory performance; average 

	
	
	
	command of course content

	60 to 69%
	D
	360+
	Marginal performance; below average

	
	
	
	command of course content

	Below 60%
	F
	<359
	Unsatisfactory performance

	
	
	
	


Class Participation:

Interaction within the classroom setting is a vital part of not only this class, but also your future professional life.  Since there are few easy answers in the field of  education, we will need every mind and voice and perspective as we grapple with issues and develop our individual ideas.  In order to encourage the natural tendency to share ideas in discussion as well as contribute to on-line forums, I offer a participation grade that is a major part of your overall grade.  Participation entails actively contributing not only to your own learning, but to the learning of others as well. 

The rubric for participation is as follows:

A

A student obtaining a participation grade of “A” will be one who comes to class prepared and is constantly seeking to share experiences and engage professionally in interactions with the class.  In addition, this person will be a frequent contributor to online forums, and will seek to test his/her ideas against his/her colleagues.  An “A” grade means all homework/discussion assignments are completed.

B

A student receiving a “B” will be prepared and active within the class, but at times take less than a leadership role in pursuing the issues which arise.  

C

A student receiving a “C” will play an inconsistent or limited role in the life of the class.

D/F

The grades of “D” or “F” will be given to those students not regularly participating in class discussions/activities or consistently unprepared for class.

Class Schedule 

August

17  Introductions, Syllabus, Etc.

19 Introductions Cont., Slavin, Chapter 3

22  Development, Slavin, Chapter 3

24 Piaget, Slavin, Chapter 2

26 Piaget, Slavin, Chapter 2
29  The Brain and Learning Slavin Chapter 2
31 Family and Gender Differences Slavin, Chapter 3

September
2 SLD No Class (1)
5  No Class, Labor Day
7 Ethics and Morality Kohlberg, Gilligan, Slavin Chapter 3
9 Behaviorism, Slavin Chapter 5
12 Behaviorism, Slavin Chapter 5
14 Intro. To Constructivism
16 SLD No Class (2)
19 Constructivism, Slavin, Chapter 8
21 Constructivism Continued, Slavin Chapter 8
26 Constructivism Presentations
28 Exam 1, In Class 

30 Rest of the Semester, Topics TBA (a new schedule will be give to you after the first exam)
October

3  
5 

7 SLD No Class (3)
10 

12

14

17 

19

21

24 

26

28 SLD No Class (4)
31 UnExam Transcript Due
November

2

4
7  
9  UnExam Due
11 SLD No Class (5)
14  
16 Exam II, in Class
18 SLD No Class (6)
19-27 Thanksgiving Break
December
2  Service Learning Journal Due 
Participation Write-ups Due
Last Day of Class.
December  7th, Final Exam Due, 3:00 PM My Office NO EXCEPTIONS

*I believe in constructivist teaching practices.  This means that we will decide together which topics might take more time or garner more discussion or interest.  This also means that everything on this syllabus with regard to readings and discussion topics is open to change at any time.  You have been warned.  However: Major assignment due dates and requirements will not change.

