AUBURN UNIVERSITY
SYLLABUS
  

1. 
Course Number:
COUN 7330

Course Title:

Counseling Diverse Populations

Credit Hours:
3 Semester hours (Lecture 3)



TH 1:00 – 3:50 p.m. HC 2438
Prerequisites: 
None
Course Instructor: 
Annette S. Kluck, PhD (ask0002@auburn.edu; 334-844-2553)
Semester/Year:
Fall 2012      
            

2. 
Date Syllabus Prepared: 
August, 2006; revised August, 2012
3. 
Required Reading

Text: 
Sue, D & Sue D, (2007). Counseling the Culturally Diverse: Theory and Practice (5th 
Ed.). Wiley, NY.
Articles:
Ahluwalia, M. K. (2011). Holding my breath: The experience of being Skh after 9/11. Traumatology, 17 ,41-46.

Altarriba, J., & Bauer, L. M. (1998). Counseling the Hispanic client: Cuban Americans, Mexican Americans, and Puerto Ricans. Journal of Counseling & Development, 76, 389-396.

American Psychological Association. (2003). Guidelines on multicultural education, training, research, practice, and organizational change for psychologists. American Psychologist, 58, 377-402.

American Psychological Association. (2004). Guidelines for working with older adults. American Psychologist, 59, 236-260.

American Psychological Association. (2007). Guidelines for psychological practice with girls and women. American Psychologist, 62, 949-979.

American Psychological Association. (2012). Guidelines for assessment of and intervention with persons with disabilities. American Psychologist, 67, 43-62.

American Psychological Association. (2012). Guidelines for psychological practice with lesbian, gay, and bisexual clients. American Psychologist, 67, 10-42.

Aprahamian, M., Kaplan, D. M., Windham, A. M., Sutter, J. A., & Visser, J. (2011). The relationship between acculturation and mental health of Arab Americans. Journal of Mental Health Counseling, 33, 80-92.
Balkin, R.S., Schlosser, L.Z., & Heller-Levitt, D. (2009). Religious identity and cultural diversity: Exploring the relationships between religious identity, sexism, homophobia, and multicultural competence. Journal of Counseling and Development, 87, 420-427. 

Brandyberry, L. J. (1999). Pain and perseverance: Perspectives from an ally. Journal of Counseling and Development, 77, 7-9.

Buser, J. K. (2009). Treatment-seeking disparity between African Americans and Whites: Attitudes toward treatment, coping resources, and racism. Jourbnal of Multicultural Counseling and Development, 37, 94-104.

Committee on Lesbian and Gay Concerns, American Psychological Association. 1991). Avoiding heterosexual bias in language. American Psychologist, 46, 973-974.

Dakin, J., & Wampler, R. (2008). Money doesn’t buy happiness, but it helps: Marital satisfaction, psychological distress, and demographic differences between low and middle income clinic couples. The American Journal of Family Therapy, 36, 300-311.

Day-Vines, N. L., Wood, S. M., Grothaus, T., Craigen, L., Holman, A., Dotson-Blake, K., & Douglass, M. J. (2007). Broaching the subject of race, ethnicity, and culture during the counseling process. Journal of Counseling & Development, 85, 401-409.

Dillon, F.R., Worthington, R.L., Soth-McNett, A.M., Schwartz, S.J. (2008). Gender and sexual identity-based predictors of lesbian, gay, and bisexual affirmative counseling self-efficacy. Professional Psychology: Research and Practice, 39(3), 353-360.
Haldeman, D. C. (2004). When sexual and religious orientations collide: Considerations in working with conflicted same-sex attracted male clients. The Counseling Psychologist, 32, 691-715.

Hays, P. A. (2001). Addressing cultural complexities in practice: A framework for clinicians and counselors. Washington, D.C. American Psychological Association. [chapters 5 and 9]

Helfand, J. (n.d.). http://academic.udayton.edu/race/01race/white11.htm 

Jackson, R. L. II. (1999). “Mommy there’s a n at the door.” Journal of Counseling and Development, 77, 4-6.

Jenkins, W. J., Ruppel, S. E., Kizer, J. B., Yehl, J. L., & Griffin, J. L. (2012). An examination of post 9-11 attitudes towards Arab Americans. North American Journal of Psychology, 14, 77-84.

Karel, M. J., Knight, B. G., Duffy, M., Hinrichsen, G. A., & Zeiss, A. M. (2010). Attitude, knowledge, and skill competencies for practice in professional geropsychology: Implications for training and building a geropsychology workforce. Training and Education in Professional Psychology, 4, 75-84.
Kim, B. S. K., & Atkinson, D. R. (2002). Asian-American client adherence to Asian cultural values, counselor expression of counselor values, counselor ethnicity, and career counseling process. Journal of Counseling Psychology, 49, 3-13. 

Levant, R. F. (1996). The new psychology of men. Professional Psychology: Research and Practice, 27, 259-265.

Liu, W. M. (2005). The study of men and masculinity as an important multicultural competency consideration. Journal of Clinical Psychology, 61, 685-697.

Lott, B. (2002). Cognitive and behavioral distancing from the poor. American Psychologist, 57, 100-120.

McIntosh, P. (1989/1992). Whit privilege: Unpacking the invisible knapsack. Retrieved from http://www.library.wisc.edu/EDVRC/docs/public/pdfs/LIReadings/InvisibleKnapsack.pdf 

Neville, H., Spanierman, L., & Doan, B. (2006). Exploring the association between color-blind racial ideology and multicultural counseling competencies. Cultural Diversity and Ethnic Minority Psychology, 12, 275-290.

Ortiz, S. O. (1999). You’d never know how racist I was, if you met me on the street. Journal of Counseling and Development, 77, 9-12.

Rockquemore, K. A., & Laszloffy, T. A. (2003). Multiple realities: A relational narrative approach in therapy with black-white mixed-race clients. Family Relations, 52, 119-128.

Schlosser, L. Z. (2003). Christian privilege: Breaking a sacred taboo. Journal of Multicultural Counseling and Development, 31, 44-51.

Schlosser, L. Z., Ali, S. A., Ackeman, S. R., & Dewey, J. J. H. (2009). Religion, ethnicity, culture, way of life: Jews, Muslims, and multicultural counseling. Counseling and Values, 54, 48-64.

Thomason, T. C. (1991). Counseling Native Americans: An introduction for non-Native American counselors. Journal of Counseling and Development, 69, 321-328.

Torres, L., Driscoll, M. W., & Borrow, A. L. (2010). Racial microaggressions and psychological functioning among highly achieving African-Americans: A mixed-methods approach. Journal of Social and Clinical Psychology, 29, 1074-1099.

Vasquez, M. J. T. (2012). Psychology and social justice: Why we do what we do. American Psychologist, 67, 337-346.

Williams, C. B. (1999). Claiming a biracial identity: Resisting social constructions of race and culture. Journal of Counseling and Development, 77, 32-35.

Yoshikawa, H., Aber, J. L., & Beardslee, W. R. (2012). The effects of poverty on the mental, emotional, and behavioral health of children and youth. American Psychologist, 67, 272-284.

Zhou, Z., & Siu, C. R. (2009). Promoting cultural competence in counseling Asian American children and adolescents. Psychology in the Schools, 46, 290-298.

(additional articles may be assigned or on occasion I may reduce the assigned reading)
Recommended Reading

Week 2: 

Sue & Sue chapter 1

Leong, F. T. L. (1996). Toward an integrative model for cross-cultural counseling and psychotherapy. Applied and Preventive Psychology, 5, 189-209.

Week 3:

Atkinson, Dr. R., Thompson, C. E., & Grant, S. K. (1993). A three-dimensional model for counseling racial/ethnic minorities. The Counseling Psychologist, 21, 257-277.

La Roche, M. J., & Maxie, A. (2003). Ten considerations in addressing cultural differences in psychotherapy. Professional Psychology: Research and Practice, 34, 180-186.

Week 4:

Carter, R. T. (2007). Racism and psychological and emotional injury: Recognizing and assessing race-based traumatic stress. The Counseling Psychologist, 35, 13-105.

Hays, P. A. (2001). Addressing cultural complexities in practice: A framework for clinicians and counselors. Washington, D.C. American Psychological Association. [chapter 7]

Week 6:

Allen, L. (2010). The identity Salience Model: Self-imposed limitations and potential contributions. Counselling Psychology Review, 25, 56-64.

Week 8:

Miller, M. J. (2007). A bilinear multidimensional measurement model of Asian American acculturation and enculturation: Implications for counseling interventions. Journal of Counseling Psychology, 54, 118-131.

Week 9:

Speight, S. L. (2007). Internalized racism: One more piece of the puzzle. The Counseling Psychologist, 35, 126-134.
Week 10:

Fischer, A. R., & Bolton Holz, K. (2010). Testing a model of women’s personal sense of justice, control, well-being, and distress in the context of sexist discrimination. Psychology of Women Quarterly, 34, 297-310.
Pederson, E.L., & Vogel, D.L. (2007). Male gender role conflict and willingness to seek counseling: Testing a mediation model on college-aged men. Journal of Counseling Psychology, 54, 373-384.

Phares, v. (1996). Conducting nonsexist research, prevention, and treatment with fathers and mothers: A call for a change. Psychology of Women Quarterly, 20, 55-77.
Week 11:

Tozer, E. E., McClanahan, M. K. (1999). Treating the purple menace: Ethical considerations in conversion therapy and affirmative alternatives. The Counseling Psychologist, 27, 722-742.

4. 
Course Description:  This course focuses on content addressing the cultural context of relationships, issues and trends in a multicultural and diverse society related to such factors as culture, ethnicity, nationality, age, gender, sexual orientation, mental and physical characteristics, education, family values, religious and spiritual values, socioeconomic status and unique characteristics of individuals, couples, families, ethnic groups, and communities including all of the following objectives:

5. 
Student Learning Outcomes:
a)      
Knowledge of multicultural and pluralistic trends, including characteristics and concerns between and within diverse groups nationally and internationally 

b)      
Attitudes, beliefs, understandings, and acculturative experiences, including specific experiential learning activities
c)    
 Individual, couple, family, group, and community strategies for working with diverse populations and ethnic groups

d)     
Cultural self-awareness; understanding therapists’ roles in social justice, advocacy and conflict resolution, the nature of biases, prejudices, processes of intentional and unintentional oppression and discrimination, and other culturally supported behaviors that are detrimental to the growth of the human spirit, mind, or body
e)      
Theories of multicultural counseling, theories of identity development, and multicultural competencies

f)       
Ethical and legal considerations

g)     
 Awareness of advocacy processes needed to address institutional and social barriers that impede access, equity, and success for clients 

h)     
The role of racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, gender, sexual orientation, gender identity, religious, and spiritual beliefs, occupation, and physical and mental status, size, and equity issues in psychology practice and research
Course Philosophy
The discipline of psychology is a science. In addition, it is critical in classes such as this that the environment is one of respect and sensitivity and is a safe environment for people to speak and share. As such, I expect that you will approach the content of this course as a scholar. This means that you are expected to make a distinction between your ideas/beliefs that reflect your worldview and those that reflect the body of knowledge in the field. Finally, this also means that hateful speech and actions will not be allowed in the class.
Each of us has cultural beliefs and a worldview that shapes how we see the world, what we value, and biases we hold. I ask that you develop an awareness of when your ideas and views reflect your culture and worldview and when they reflect scientific psychology. It is also critical that each of us strive to meet APA ethical standards in our work as we think about being psychotherapists and researchers.

I recognize that there will be times when each person has questions or lacks knowledge which may unintentionally lead to offensive statements. I ask that each person be open to feedback from others and that you give others feedback in a way that is informative and instructive rather than critical or demeaning. It is expected that class members will not attack one another but focus on content. At times, because I view it in the best interest of the class, I may make more directive statements or change the topic of the course. I also reserve the right to address behavior that is concerning individually with students. I find teaching and learning about different cultures requires a balance between individual privacy and learning opportunities for a class. I will work to teach the class in the way I believe best meets that balance.

Please note, in reviewing written work, I may give you detailed and feedback, as well as challenge you more directly. The intention is to improve your skills as a student, writer, and psychologist. Research shows that specific directive feedback about where one can improve leads to the greatest improvements in the future. As such, this feedback is not meant to be critical, but is instructive, takes time and commitment from an instructor, and reflects the value I place on your learning and development.
Please keep in mind that I encourage you to share personal experiences and the class will benefit from people’s willingness to be open and share experiences. At the same time, this is a classroom setting so confidentiality cannot be ensured.

6. 
Course Content Outline

	Date
	Topic
	Assigned Reading

	8/16 Week 1
	Introduction to the Course
	Bring 5 Items That Represent You

	8/23 Week 2
	Understanding Difference

The Color of Fear
	Sue & Sue Ch: 2 & 4

Vasquez (2012)

Ortiz (1999)

APA (2003)

Reflective Journal Due

	8/30 Week 3


	Identity/Worldview
	Sue & Sue Ch: 10  & 5

Neville et al. (2006)

Schlosser (2003)

Balkin et al. (2009)

Reflective Journal Due

	9/6 Week 4
	Basic Skills: Multicultural Competency & Assessment
	Sue & Sue Ch: 3, 6, 7
Hays Chapters 5, 9 (2001)
Reflective Journal Due

	9/13 Week 5
	European/Caucasian Americans


	Sue & Sue Ch: 11 & 13
Helfand (n.d.)

Brandberry (1999)

McIntosh (1989; 1992)

Reflective Journal Due

	9/20 Week 6
	African/Black Americans


	Sue & Sue Ch: 14

Jackson (1999)

Buser (2009)

Torres et al (2010)

Quiz 1

	9/27 Week 7
	Arab Americans & 

Native Americans 


	Sue & Sue Ch: 15 & 19
Aprahamian et al. (2011)

Jenkins et al. (2012)

Thomason (1991)

Day-Vines (2007)

Reflective Journal Due 

	10/4 Week 8
	Asian Americans & 

Pacific Islanders

	Sue & Sue Ch: 16
Kim (2002)
Zhou & Siu (2009) 

Group Presentation 

Reflective Journal Due


	10/11 Week 9
	Hispanic/Latino Americans

& Immigrants & Refugees
	Sue & Sue Ch: 17, 21, 22
Altarriba & Bauer (1998)
Reflective Journal Due

Group Presentation (on Hispanic/Latino Americans)

	10/18 Week 10
	Counseling Across Gender 


	Sue & Sue Ch: 25

APA (2007)
Levant (1996)

Liu (2005)

Immersion Project #1 Due
Quiz 2

	10/25 Week 11
	LGBTQ
	Sue & Sue Ch: 23

Dillon & Worthington (2008)

Haldeman (2004)

APA (2012)

CLGC of APA (1991)

Reflective Journal Due

Group Presentation

	11/1 Week 12
	Individual with Disabilities 


	Sue & Sue Ch: 26

APA (2012)

Group Presentation

Reflective Journal Due

	11/1 Week 13
	Socio-Economic Status 


	Dakin & Wampler (2008)

Lott (2002)

Yoshikawa, Aber, & Beardslee (2012)

Reflective Journal Due 

Immersion Project #2 Due 

	11/15 Week 14
	Age & Religion


	Sue & Sue Ch: 24
APA (2004)

Karel et al. (2010)

Ahluwalia (2011)

Schlosser et al. (2009)

Group Presentation (on Religion) Journal Summary Paper Due

	11/22 Week 15
	Break: Thanksgiving
	No Class

	11/29 Week 16
	Multi-racial Descent


	Sue & Sue Ch: 18

Rockquemore  & Laszloffy (2003)

Williams (1999)

Quiz 3

	Finals Week 
12/3
	
	Paper

DUE BY 5 PM


7. 
Assignments/Projects:
All assignments, other than weekly journals (see below), are due by 1:00 p.m. on the date listed on the syllabus. I do not accept late papers and anything turned in late will be assigned a grade of 0. This means that it is better to turn in an incomplete assignment than a late assignment.

I also expect that all assignments will generally conform to APA style and that you are knowledgeable of APA format. It is expected that you will appropriately cite your sources, avoid plagiarism, and have the knowledge to do these things without our reviewing this process in class. You should have a copy of the current edition (6th) of the APA style manual and use it. Plagiarism will result in a grade of 0 on an assignment. In general, your papers will contain title pages and references. You are not required to create an abstract for papers for this course. You may wish to include tables and figures, but they do not count in the page requirements outlined for the assignments. Please bear in mind that excessive use of tables and figures to get around page limits will count against you. Should you find yourself having trouble getting papers down to the page limits I require, you should contact me so we can discuss the problem (obviously, this requires you to work on papers before the last minute).
All papers should be submitted to me via email at ask0002@auburn.edu 

A. Testing: 

(20pts) – We will have a series of three quizzes in the course. The quizzes will focus on content covered in prior weeks and can include content from the reading for the current week of the quiz. Although tests are an important mechanism for evaluating learning; this course also requires experiential learning. To balance out these demands, you will complete quizzes. The quizzes will include coverage of all prior course content (so they will be cumulative) but you can expect that the majority of the questions will reflect more recent content. Quiz #1 will be 6 points, Quiz #2 will be 7 points, Quiz #3 will be 7 points.

B. Group Presentation, Best Practices Handout and Discussion Questions: 

(20pts) – Your group will examine the scholarly literature related to counseling with your chosen social/cultural group and prepare a 60-80 minute presentation (including class discussion).  Utilizing this information, please:

A: Include a brief history of the specific group (keep this specific to the United States and 1911-2011) 

B: Present 2 thought-provoking questions related to the weekly assigned readings 

C: Write a brief (one paragraph) counseling scenario. Each scenario should include client demographic information (e.g., age, sex, ethnicity, relationship status, etc.), presenting issue, and relevant social, cultural, family or other history important for understanding the client(s) and the presenting issue(s)

D: Present a demonstration via any media format (commercial, magazine, newspaper, television show, internet, movie, etc.) where your population is portrayed in a positive or negative manner

E: Finally, examine the recent scholarly literature related to counseling with your chosen social/cultural group and prepare a “best practices” outline or bulleted summary (1-2 pages, including references) to distribute to class members. 

C. Immersion Experiences and Reaction Papers: 

(20pts.; 10pts each) – Research suggests that the development of multicultural counseling competency requires meaningful interaction with persons from cultures and groups unfamiliar to you and/or different from your own. With this in mind:

A: You are required to engage in two experiences that put you in contact with two different diverse populations over the course of the semester.  Consider scheduling interviews with representatives of your group, attending meetings, social gatherings, discussions, presentations, or workshops; visiting cultural centers or historical sites; or providing volunteer service with/to members of your chosen group. 
B: After each experience, prepare a reaction paper (5-6 pages, double-spaced, not including title page, abstract, or references) reflecting on what you learned and how it will affect your personal/ professional development (2-3 pages) and placing what you observed, learned, heard in the context of the literature (how it conforms or doesn’t conform or how the literature enhances the experience for you); 2-3 pages). These can be turned in any time after the experience takes place, but you must turn in the first one no later than October 18, 2012 and the second one no later than November 1, 2012. 

D. Reflective Journals: 

(15 pts; 1.5pt each) – You will be asked to write reflective journals entries every week, beginning next week. Entries should be double-spaced, 12pt font, Times New Roman – one-two pages in length. In your journal you should track your automatic thoughts process your personal reactions to the readings, and reactions to issues raised in class discussions. Additional information is available in the journal handout. The weekly journal should be emailed to the instructor no later than 1 p.m. on the day before class. Grading on completed journal entries will be based on the quality and depth of your reflections. Late journals will not be accepted for grade but must be submitted before the final course grade is submitted. Please save copies of all journal entries, as these will not be returned in hard copy. All journal reflections will remain confidential and be read only by myself and the graduate teaching assistant (April Scott), although some content expressed in the journals may anonymously be included into class discussion. Journals sent to the graduate teaching assistant will not include names (I will remove them from the properties of the document). If you, for personal reasons, do not wish for me to share the journal with the graduate assistant, please include a note in the heading of the journal. The weeks we cover African American individuals, gender, and age and religion are weeks that the graduate teaching assistant will be reviewing journals. I may share de-identified ideas from journals with the graduate teaching assistant as we plan for classes (in this sense, I will only share the idea of interest rather than the entire journal and again will not include the name of the author of the journal from which the idea originated).  
E. Summary Journal: 

(5 pts.) – At the end of the semester, write a summary (3-4 pages, double spaced) of your reflections throughout the semester. Focus particularly on any changes in understanding yourself (e.g., identity and worldview) and others. Examine the automatic thoughts you tracked over the semester and summarize any observations. Conclude with a self-appraisal of your strengths and limitations in providing psychological services to persons socially/culturally different from you, considering the areas of knowledge, awareness, and skills.      

F. Class Activities/Discussion
(5pts) – It is expected that you will be present and be an active participant in this course. As a part of this, you will need to share your thoughts during discussions. Part of the value of this course is to learn from peers (in addition to peer-based learning that will occur during presentations). This can only occur if you are present in class and willing to share your ideas/observations/questions.

G. Final Paper:

(15pts) – You will write a 10-12 page (title page and references not included) paper on a psychological diagnosis (or group of diagnoses). Specifically, you may look at research on risk factors for the particular diagnosis (or diagnoses) and report on differences in findings related to different subgroups (you might compare findings across ethnic groups or sexual orientation or socioeconomic classes, etc). Your job will be to summarize the general landscape of the literature and discuss similarities and differences in risk factors across groups. As an example (and you cannot use this): I might look at differences in family-based risk factors for eating disorders (including NOS and spectrum behavior). There are several things that I would find. First, the family risk factor literature goes back into the 60s and 70s. Second, much of the literature focuses on EuroAmericans and on college students (which represents a limited spectrum of educational attainment and often is a limited representation of SES). As a brief summary part of your paper, you will discuss what potential implications the research has on the practice of psychology (prevention and possibly intervention). It is important to keep in mind that without experimental studies, this last part is speculative. You should use no more than two pages to complete this last part of the paper. The paper will conform to APA style.

8. 
Grading Scale: All assignments must be completed to earn a final grade. Grades will be based upon total point accumulation in the course: 
Class Activities/Discussion 



5
Quizzes





20

Group Presentation (best practices, discussion Q)
20

Immersion Experiences



20

Reflective Journal




15

Summary Journal




5

Paper






15

Total






100

A 90-100%; B 80-89%; C 70-79%; D 60-69%; F <60%

9.           Class Policy Statements:

1. Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence. If you miss a class session, please note that you will not receive credit for in-class activities and discussions; thereby your overall grade can be affected by an absence. In addition to attendance, I expect that when you do come to class, you will be in class. I appreciate that emergencies do happen, but they do not happen each week. Arriving late to class, leaving early, leaving class for an extended period of time during class are similar to an absence. In addition, please use good manners with regard to your cell phone. Keep it on silent/vibrate and only answer it in the case of an emergency (see previous statements about the frequency of emergencies). Ultimately, you should treat class as you would work with a client. You would not take calls while sitting with a client and you would not No Show on a client.
2. Excused Absences: Only university excused absences will be accepted. When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall notification occur more than once a week after the absence. Appropriate documentation for all excused absences is required. Please see university policies for additional information on absences.
3. Make-Up Policy: Arrangement to make up a missed quiz due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absence(s). Except in extraordinary circumstance, no make-up exams will be arranged during the last three days before the final exam period begins. No quizzes can be made up without documented university excused absences. It is expected that papers will be submitted even when you are absent due to the ability to submit them electronically. 
Late papers will NOT be accepted for credit. In addition, any missed journals must be turned in (they will not receive credit) before I will award a final grade.

4. Academic Honesty: The University Honesty Code and the university policies, see website at https://sites.auburn.edu/admin/universitypolicies/default.aspx for more information, pertaining to cheating will apply to this class.

5. Disability Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternate time can be arranged. To set up this meeting, please contact me by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT).
6. Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:
a. Engage in responsible and ethical professional practices

b. Contribute to collaborative learning communities

c. Demonstrate a commitment to diversity

d. Model and nurture intellectual vitality 
10.         Justification for Graduate Credit:  
This course includes advanced content on pedagogical methods in graduate psychology education and is designed to partially meet standards for accreditation by the American Psychological Association.  This includes rigorous evaluation standards of students completing the student learning outcomes specified in this syllabus.  
