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1. 
Course Number:
COUN 8910 

Course Title:

Doctoral Teaching Practicum—Counseling Psychology—Auburn University
Credits:

3 semester hours

Prerequisites:

COUN7910 (two semesters) 

Instructor:

Randolph B. Pipes; 2004 Haley (messages: 2084); pipesrb@auburn.edu; 844-2883.

2.
Date Syllabus Prepared:
Reviewed and Updated: 8/13
3.
Text or Major Resources:
Required:
Readings as assigned (see below)
4.
Course Description:  
Opportunity to assist in teaching a doctoral course in Counseling Psychology, with further opportunity and requirement to discuss with the Instructor of Record a wide-ranging group of issues arising in the teaching of psychology.  This particular course will focus on the teaching of Research Design.  

5. 
Course Objectives:

The objective of the course is to further develop your skills in the teaching of psychology.  Subsets of this overall objective include continued learning in the following areas:

1) Selecting appropriate texts.
2) Overall design of courses.

3) Awareness of impediments and facilitators for student learning
4) Being able to give lectures at appropriate difficulty of difficulty which engage students and contribute to their learning

5) Being aware of individual differences among students requiring appropriate adjustment to teaching style.

6) Ethical conduct with enrolled students.

6. 
Course Content and Schedule:

The basic course content and schedule is outlined below in course requirements.  
7. 
Course Requirements/Evaluation:

Class Requirements 
1. Attendance at the weekly class in Research Design (COUN8300).

2. Assist instructor in small-group class exercises (typically weekly).

3. Give feedback to instructor on items contained in quizzes, mid-term, and final exam. 

4. Give feedback (not graedes) to students on the designs they post to Canvas

5. Maintain Facebook page as per discussion with you.

6. Give 2-4 “mini” lectures during the class.  

7. Make contributions to class discussions as needed.

8. Discuss with instructor a variety of teaching issues (e.g., motivating students, fairness in grading, etc)
Student Evaluation
This course uses satisfactory/unsatisfactory grading.  Your evaluation will depend on your performance as a teacher/TA in training.  Your contributions in terms of comments during class and your mini lectures will be considered.  The quality of your feedback to me and to the students will also be considered
8.
Class Policy Statements:

Accommodations:  Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Office of Accessibility at 1228 Haley Center, 844-2096 (V/TT).

Honesty Code:  The University Academic Honesty Code, contained in the Auburn University Student Policy eHandbook. . http://www.auburn.edu/tigercub/handbook.html.  
Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity
Confidentiality/Privacy
In general, I expect that you will not, outside of class, describe or comment on student behavior ((other than to discuss with me).   For example, if a student becomes angry in class and expresses such anger, or if a student obviously did not read the assigned readings, etc., you should treat this as confidential information.    We will discuss this issue in more detail.
Office Hours:  Please see me (or call or email) for an appointment.  I am also here virtually every day and you are welcome to drop by, although, if you want to ensure that I will be in the office, you should make an appointment.  If you need me to post office hours, I will be glad to do so.
Other Class Policy Statements:  Students are expected to attend all class meetings and participate in all classroom discussion/exercises.  Students are responsible for initiating arrangements for missed work due to excused absences.
As students enrolled in a training program accredited by the American Psychological Association, you are bound by the Ethical Principles of Psychologists and Code of Conduct adopted by that organization.  This document may be downloaded from the APA website.  The Auburn University Student Policy eHandbook  http://www.auburn.edu/tigercub/handbook.html  contains information on procedures to follow in the event you believe you have an academic grievance or you believe that you have been harassed or discriminated against.  It also contains information about the student code of conduct, including information about plagiarism.  It is your responsibility to be familiar with and to follow the code of conduct in this Handbook.. 
Certain COP Program Policies are also relevant to grievances or discrimination; consult our Student Handbook.  The Office of Affirmative Action/Equal Employment Opportunity is responsible for supervision of the University's Equal Opportunity Program and for monitoring its effectiveness. This office (http://www.auburn.edu/administration/aaeeo/index.html ) strives “to ensure that the rights of Auburn’s employees and students are protected in accordance with Federal and State regulations and University policies.”  Students may make use of the University Ombudsperson. http://www.auburn.edu/administration/ombuds/university_ombudsperson.html 
I encourage you to make an appointment and come and talk to me if you have questions or concerns about the course or your performance in it.  You are welcome to drop by.  If you would like an appointment, you can make one after class, or if you call me and I am not available, leave your number--I will return your call as promptly as possible.  You may also contact me via e-mail (see address above).  If you call me or send me an e-mail, you can expect a response from me fairly quickly (certainly no later than the next day) unless the university computer system is down (please remember this can and does happen), I am sick, or have an unusually hectic schedule that day.  Please follow-up if you don(t get a response(sometimes messages are lost in cyberspace.  My experience with posting office hours is that they seldom meet the needs of students and that appointments tend to work much better.  However, if the system I use does not meet your needs, please let me know and I will be happy to post some hours.  
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