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AUBURN UNIVERSITY

SYLLABUS

SPECIAL EDUCATION, REHABLITATION, AND COUNSELING
Fall Semester 2014
1.
COURSE NUMBER:

RSED 7010
Title:



Rehabilitation Professions, Programs, Services, & Ethics 

Credit Hours:


3 semester hours
Prerequisites:


None
Corequisites:


Enrolled in a Graduate program at Auburn University in a related field.
Class: 

Monday, 6:30-9:00, Haley Center 2456 

Instructor:
Dr. Nick Derzis, CRC 
Special Education, Rehabilitation, and Counseling

2084 Haley Center, Auburn, Alabama 36849

334-844-2501

Office: Haley Center 1214

Email:  derzinc@auburn.edu
2.
DATE SYLLABUS PREPARED: August, 2014
3.
TEXT:


Required:
Gandy, G. L., Martin, E. D., Hardy, R. E. (1999). Counseling in the rehabilitation process: 



Community services for mental and physical disabilities. Springfield: Charles C. 



Thomas.
Corey, G., Corey, M.S., & Callanan, P. (2011).  Issues & ethics in the helping professions,

 Eighth Edition.  Belmont, CA:  Brooks/Cole.

Code of Professional Ethics for Rehabilitation Counselors (Adopted in June 2009 by the

Commission on Rehabilitation Counselor Certification for its Certified Rehabilitation Counselors.  This code is effective as of January 1, 2010.)

http://www.crccertification.com

Other journal articles and case studies as assigned in class.

4.
COURSE DESCRIPTION: This course is designed to expose the student to the history and development of the rehabilitation movement inclusive of its legal base, philosophies, concepts, and current trends. The rehabilitation process and its application are examined from the perspective of the person with a disability and the rehabilitation professional. Topics explored include the psychological and vocational adjustment of persons with disabilities as well as an examination of selected rehabilitation methods. The relationship between the rehabilitation professional and the person with a disability is explored in terms of confidentiality and ethical conduct. Throughout, the uniqueness of the rehabilitation process is noted.  Further this course will implement aspects of ethical decision making in all areas of rehabilitation.  The CRCC Code of Professional ethics is used throughout to reinforce ethical decision making practice in the field of rehabilitation.

5.
COURSE OBJECTIVES:
CORE & CACREP Objectives & Standards as applied to Rehabilitation Counseling and Mental Health Counseling

Through assigned readings, in/out of class exercises, interactive role play, group work, and literature review, students will demonstrate:

CACREP

1. Knowledge of the history and philosophy of the counseling professions (CACREP.II.G.1.a)

2. Knowledge of professional roles, functions, and relationships with other human service providers, including strategies for interagency/interorganization collaboration and communications (CACREP.II.G.1.b)

3. Understand counselors’ roles and responsibilities as members of an interdisciplinary emergency management response team during a local, regional, or national crisis, disaster or other trauma-causing event (CACREP II.G.1.c.)
4. Knowledge of self-care strategies appropriate to the counselor role (CACREP.II.G.1.d)
5. Knowledge of professional organizations, including membership benefits, activities, services to members, and current issues (CACREP.II.G.1.f)

6. Understanding of professional organizations, including certification, licensure, and accreditation practices and standards, and the effects of public policy on these issues (CACREP.II.G.1.g)

7. Knowledge of the role and process of the professional counselor advocating on behalf of the profession (CACREP.II.G.1.h)

8. Demonstrate understanding of ethical standards of professional organizations and credentialing bodies, and applications of ethical and legal considerations in professional counseling (CACREP.II.G.1.j)
9. Knowledge of counselors’ roles in eliminating biases, prejudices, and processes of intentional and unintentional oppression and discrimination (CACREP.II.G.2.f)

10. Knowledge of counselor characteristics and behaviors that influence helping processes (CACREP.II.G.5.b)

11. Understanding of the importance of research in advancing the counseling profession (CACREP.II.G.8.a)

CORE & CMHC
12. Understands the history, philosophy, and trends in clinical rehabilitation/mental health counseling (CORE & CMHC A.1)

13. Understands ethical and legal considerations specifically related to the practice of clinical rehabilitation/mental health counseling (CORE & CMHC A.2)

14. Understands the roles and functions of clinical rehabilitation/mental health counseling in various practice settings and the importance of relationships between counselors and other professionals, including interdisciplinary treatment teams (CORE & CMHC A.3)

15. Understands the implications of environmental, attitudinal and individual barriers for people with disabilities (CORE A.4)

16. Knowledge of the professional organizations, preparation standards, and credentials relevant to the practice of clinical rehabilitation/mental health counseling (CORE A.5 & CMHC A.4)

17. Understands a variety of models and theories related to clinical rehabilitation/mental health counseling, including methods models, and principles of clinical supervision (CORE A.6 & CMHC A.5)

18. Awareness of professional issues that affect clinical rehabilitation/mental health counseling (e.g. independent/core provider status, expert witness status, forensic rehabilitation, access to and practice privileges within managed care systems) (CORE A.8 & CMHC A.7)

19. Understands the wide range of rehabilitation services delivery systems (e.g., housing, independent living, case management, public benefits programs, educational programs, public/proprietary vocational rehabilitation programs (CORE A.9)

20. Understand the management of clinical rehabilitation/mental health counseling services and programs, including areas such as administration, finance benefit systems, and accountability (CORE A.10 & CMHC A.8)

21. Understands the operation of emergency management system within rehabilitation /clinical mental health agencies and in the community (CORE A.12 & CMHC A.10)

22. Demonstrates the ability to apply and adhere to ethical and legal standards in clinical rehabilitation/mental health counseling (CORE & CMHC B.1) 
23. Apply knowledge of disability and public mental health policy, financing, and regulatory processes to improve service delivery opportunities in clinical rehabilitation/mental health counseling (CORE & CMHC B.2)

24. Describes the principles of rehabilitation/mental health, including prevention intervention, consultation, education and advocacy, as well as the operation of program and networks that promote wellness in a multicultural society (CORE E.1 & CMHC C.1)

25. Knowledge of the models, methods, and principles of program development and service delivery (e.g. support groups, peer facilitation training, parent education, self-help) (CORE E.2 & CMHC C.3)

26. Understanding the range of rehabilitation/mental health service delivery-such as impatient, outpatient, community-based care-and the clinical rehabilitation/mental health counseling services networks (CORE E.3 & CMHC C.5)

27. Understanding of professional issues relevant to the practice of clinical rehabilitation/mental health counseling (CORE E.7 & CMHC C.9) 

28. Application of effective strategies to promote client understanding of and access to a variety of community-based resources (CORE F.3 & CMHC D.4)

29. Application of current record-keeping standards related to clinical rehabilitation/mental health counseling (CORE F.5 & CMHC D.7)

30. Demonstrates the ability to recognize his or her own limitations as a rehabilitation counselor and to seek supervision or refer clients when appropriate (CORE F.6.)

31. Understanding how living in a multicultural society affects clients seeking clinical rehabilitation/mental health counseling (CORE G.1 & CMHC E.1)

32. Understanding of the implications of concepts such as internalized oppression and institutional racism, as well as the historical and current political climate regarding immigration and socioeconomic status for people with disabilities (CORE G.2 & CMHC E.5)

33. Understands the effects of discrimination such as handicapism, ableism, racism, sexism, and power, privilege, and oppression on one’s own life and career and those of clients (CORE G.3 & CMHC E.2)

34. Understands current literature that outlines approaches, strategies, and techniques shown to be effective when working with specific populations of clients with disabilities (CORE G.4 & CMHC E.3)

35. Understanding the effective strategies to support client advocacy and influence public policy and government relations on local, state, and national levels to enhance equity, increase funding, and promote programs that affect the practice of clinical rehabilitation/mental health counseling (CORE G.5 & CMHC E.4)

36. Knowledge of public policies on the local, state, and national levels that affect the quality and accessibility of rehabilitation and mental health services (CORE G.6 & CMHC E.6)

37. Advocates for policies, programs, and services that are equitable and responsive to the unique needs of clients (and clients with disabilities) (CORE H.2 & CMHC F.2)

38. Consulting with and educating employers, educators, and families regarding accessibility, ADA compliance, and accommodations (CORE H.4)
6.
COURSE CONTENT
	ADVANCE \d4
Class
	ADVANCE \d4TOPICS

	ADVANCE \d4READING ASSIGNMENTS


	ADVANCE \d41

Aug. 18

	ADVANCE \d4Course Overview


	

	ADVANCE \d42

Aug. 25
	ADVANCE \d4 

Fundamental Concepts in Rehabilitation

Introduction to Professional Ethics

Film:10 Commandments of Disability


	ADVANCE \d4Read:
  Ch. 1 Gandy/Martin
D            CRCC Code of Ethics

	ADVANCE \d43

Sep. 1

	LABOR DAY NO CLASS
	Enjoy the week off (

	ADVANCE \d44

Sep. 8

	ADVANCE \d4 ADVANCE \d4Film: Unforgotten: 25 years after Willowbrook

Rehabilitation movement

Introduction to professional ethics


	Chapter 2 Gandy/Martin

Chapter 1 Corey/Corey
CRCC Code of Ethics
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Sep. 15

	Disability movement/history
Rehabilitation Counseling as a profession/development
	Chapter 3/4/5 Gandy/Martin


	ADVANCE \d46

Sep. 22

	Counseling as a Profession
Values and the helping relationship

In class activity 
	Chapter 2 and 3 Corey/Corey
CRCC Code of Ethics

	ADVANCE \d47

Sep. 29

	ADVANCE \d4 Multicultural Perspectives and Diversity Issues
Client Rights and Counselor Responsibilities
Journal Check TODAY
	Chapter 4 and 5 Corey/Corey
Chapter 8 Gandy/Martin
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Oct. 6

	Mid-term 


	Mid-term exam 
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Oct. 13

	ADVANCE \d4 Rehabilitation Process
Occupational analysis/job development

	Chapter 6 and 7 Gandy/Martin
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Oct. 20

	Acceptance and adjustment to disability
Confidentiality and ethics

	Chapter 9 and 10 Gandy/Martin

Chapter 6 Corey/Corey
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Oct. 27

	Approaches to disability acceptance: Adlerian approach and REBT
PSA DUE TODAY IN CLASS
	Chapter 11 and 12 Gandy/Martin
Chapter 7 Corey/Corey

	ADVANCE \d412

Nov. 3

	Professional competence, supervision
Credentialing for the counselor


	Chapter 8/9 Corey/Corey
Chapter 15 Gandy/Martin

	ADVANCE \d413

Nov. 10

	Ethical Issues in Group Work
Community Work

PAPER DUE TODAY IN CLASS
	Chapter 12/13 Corey/Corey

	14
Nov. 17
	In class activities
JOURNAL CHECK
	   Semester wrap up

	ADVANCE \d415
Nov. 24

	Thanksgiving Break
	[image: image1.wmf]No Class
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Dec. 1
	Last class/ final examination

	Final Examination


7. COURSE REQUIREMENTS:

General Course Requirements

Each student will be held responsible for all of the information in the textbook and readings assigned for the course. The student should read assigned material appropriate to the topic to be discussed prior to class meetings.

A. General Requirements: 
Class will start promptly at the scheduled time. Students should plan to arrive prior to the designated time. If you are late, do not enter the class until the break. 
B.  Participation:
It is expected that each person will come to class prepared and participate in class activities and in discussion (s) generated though class readings and topic presentations.  Participation will be worth 10 points
C.  Two Exams: 
There will be two objective examinations. Examinations will we administered electronically via canvas for all students. Distance education students will be required to secure a proctor in accordance with SERC guidelines. For distance education students, examinations will be made available at the conclusion of the class period prior to the on-campus administration. All examinations must be submitted by the conclusion of the on-campus examination window. For on-campus students, examinations will be administered in a university computer lab adjacent to the classroom. These exams will be supervised by a proctor provided by the University. Exams will be worth 46 points (midterm eval @ 23 points, final @ 23 points)
D.  Independent Assignments
Reading/Video Assignments: Each person will be required to keep a journal of newspaper, magazine, electronic media, or other suitable articles relating to persons with disabilities or issues related to persons with disabilities. At least one journal entry is required per class period except on the first day of class, exam dates, and during the break for Thanksgiving. Therefore, at a minimum, each student must have a total of 12 journal entries with the articles attached. Each entry must be at least a page in length, typewritten, and double-spaced. Twice during the semester, I will review your journal. Additionally, each person will be required to share with the class a minimum of 3-5 articles during the semester. Given the class participation policy, students must be prepared to share every class period for which journal entries are required. The journal is worth 12 points @ 1 point weekly
Public Service Announcement and rationale: Each person will be required to develop a Public Service Announcement (PSA). A rationale for the PSA is also required. Students will present the PSA to the class. Additional information and structure will be provided at a later date. The PSA is worth 15 points
Ethical Issue and Disability Paper:  Students will complete a paper (6-8 pages TEXT – this does NOT include the cover page, abstract, or reference pages) on an ethical topic of your choice and its relationship to disability (with prior permission from the instructor).  Paper is worth 17 points
The paper will describe: 
· The ethical topic or concern.

· A brief history of the topic or issue.

· An explanation of what makes this topic an ethical concern in our society including the various perspectives that specific interested groups may hold regarding this topic.

· How does this topic impact our field in general (rehabilitation in general or your specific area of interest, i.e., vocational evaluation, forensic rehabilitation, supported employment, independent living, placement, etc.)?

· How does this topic impact people with disabilities specifically?

· What are the implications on our field and for people with disabilities from a legal perspective, the provision of services, and a societal impact (including public opinion) of this ethical issue or concern?

· What makes this topic an ethical concern of interest for you personally – AND – how does it impact you professionally based on your personal values, beliefs, the relationships you have with consumers and your work setting?

· Include a Reference section with a minimum of 10 resources (e.g., websites, fact sheets, brochures, books, videos, journal/magazines) that were used in the completion of this paper.  Only five resources may be website sources.  Five resources must be from journal articles.
· This paper is to be completed using APA format, 6-8 pages of TEXT, and typed with a minimum of misspellings, typos, and grammatical errors.


G.
Grading and Evaluation: Final grades will be based on the following:

· Examinations



= 46 points (23 mid-term; 23 final)
· Class participation



= 10 points
· Paper – Ethical Issue

 
= 17 points
· Journal




=   12 points

· PSA




= 15 points 
· TOTAL




= 100 points


The grade ranges are:
92 - 100 = A, 84 - 91 = B, 76 - 83 = C, 68 - 75 = D, Below 68 =F

8.
CLASS POLICY STATEMENTS: 
Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence. 

Excused absences:  Students are granted excused absences from class for the following reasons:  illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays.  Students who wish to have an excused absence from class for any other reason must contact the instructor in advance of the absence to request permission.  The instructor will weigh the merits of the request and render a decision.  When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence.  Appropriate documentation for all excused absences is required.  Please see the Tiger Cub for more information on excused absences.

Make-up: Arrangement to make up a missed major examination (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absence(s).  Except in unusual circumstances, such as the continued absence of the student or the advent of university holidays, a make-up exam will take place within two weeks of the date that the student initiates arrangements for it.  Except in extraordinary circumstances, no make-up exams will be arranged the last three days before the final exam period begins.

Assignments: All assignments must be typed and prepared in a professional manner (i.e., neat, correct grammar, spelling), following APA guidelines.  Assignments are due on the date noted in the syllabus.  It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Late assignments will not be accepted, graded, or counted toward the student’s grade unless prior arrangements to alter an assignment due date have been made between the student and instructor.
Academic Honesty Policy:  All portions of the Auburn University student academic honesty code (Title XII) will apply to university courses.  All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.

Disability Accommodations:  Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately).  The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting.  If the student does not have these forms, they should make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT).

Course contingency:  If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course.  If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials.  Should the University suspend normal operations, please check e-mail for class e-mail’s and 
Distance Learning Students: Unless specific instructions have been given for a designated course, students in distance education courses shall take all closed resource examinations under the supervision of an approved proctor. Examples of approved proctors include a school superintendent, a principal of a high school, a dean or department head of a college, or a work supervisor. Proctors shall be verified and exams shall be sent directly to the proctor who will manage the examination in a secure manner, requiring students to present a picture ID.



Student Academic Grievance Policy: The purpose of this university policy is to “resolve academic grievances of students, which results from actions of faculty or administration. This resolution should be achieved at the lowest level and in the most equitable way. The burden of proof rests with the complainants.” 
Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices
· Contribute to collaborative learning communities
· Demonstrate a commitment to diversity
· Model and nurture intellectual vitality

In addition to these, it is expected that faculty and students respect one another in a professional manner in the classroom during instructional experiences.
Contingency Plan includes the following:
Access to Course Content:

All class lecture notes and PowerPoints will be posted to Blackboard for all lectures presented in class.  Audio can be added to each of the PowerPoint and other lecture notes as needed, and posted on Blackboard.

Completion of Assignments and Exams:

Class lectures would be supplemented with reflection questions and activities that could be completed outside of class.  In addition, a discussion group could be established in order to provide for greater interaction between the instructor and students with regard to the content.

Alternative assignments will be posted on Blackboard for students and will be assigned as needed.  These assignments will be submitted electronically.

Exams will be taken on Blackboard, thus exams can be taken at a later date or proctored from a different location.



