AUBURN UNIVERSITY 

SYLLABUS

1.
Course Number:


COUN 8910

Course Title:


Teaching Practicum 

Credit Hours:


3 Semester hours (Lecture 3)
Prerequisites:


Graduate Standing

2.
Date Syllabus Prepared:

January 7, 2002, Revised Fall 2005; Revised Fall 2008
3. 
Text(s):
 
Texts and articles assigned by same instructor for COUN 7210.
Resources to prepare for classes (articles, media, and texts)
4.  
Course Description:



This course focuses on the development of pedagogical practice, theory, and principles as it relates to 
graduate education in psychology and counseling. Course objectives will be met through supervised 
teaching experiences, teaching observations, supervised student formative evaluation, and supervisory 
meetings with assigned course instructor.

This section of this course will specifically focus on instruction for graduate students in counseling psychology.  This student will assist with instruction of a course on psychological assessment work (in the fields of counseling and psychology) using personality measures. The student will be required to independently identify and read sources, collaboratively facilitate student participation, assist with preparation of classroom based learning experiences, review student homework, practice identifying appropriate grade designations, collaborate in teaching approaches, and independently teach course content on two topics.

5.  
Course Objectives:


Upon completion of this course, students will be able to:

1. Develop and implement course lesson plans and activities relevant to course content in a counselor/psychologist preparation course;

2. Articulate a teaching philosophy as it relates to a course in assessment;

3. Develop and implement formative and summative methods of evaluation and feedback for students;

4. Demonstrate the use of technology in course instruction;

5. Describe the ethical and legal principles that guide psychology pedagogy;

6. Develop methods to engage students in class activities and discussions;

7. Identify educational models and theories that guide teaching practice; 

8. Ability to modify teaching methods to address individual differences in learning styles;

9. Demonstrate knowledge of research and theories relevant to the pedagogy of psychology;

10. Demonstrate skills, abilities, and knowledge associated with cultural competence in teaching;

11. Awareness of the standards and competencies that guide psychology curriculum and program requirements.

6.
Course Content:

Course content will involve supervised class instruction and supervision sessions with assigned course instructor. The specific required components of this curricular experience are listed below. 
7.  
Course Requirements:


1.  Students will attend bi-weekly meetings with instructor to discuss teaching techniques.  


2.  The student will spend at least 3-6 hours in direct instructional activities.  Student’s amount of direct 
instructional time in this practicum experience shall not exceed 15 hours of direct instructional activities. 

Some instruction will involve supervision of in-class exercises.
3.  The student will review anonymous student work, assist in planning instructional activities to enhance the learning opportunities for students in the course, and provide insightful feedback designed to increase depth of knowledge and skill among students in the course. Student will complete assigned task in a timely manner by a deadline agreed to by the student and instructor.
8.
Grading and Evaluation Procedures:


Students in this course are required to complete the specified teaching, observation and supervision 
requirements.  Student’s final evaluation is determined based on these components.  


Direct Instructional Activities




40% 


Feedback to Students/Review of Student Work*


40%


Course Planning of Instructional Techniques



15%


Additional Instructional Activities 




  5%













Total
100%

 The following scale will be used:


90-100% 
=A


80-89.9% 
=B


70-79.9%
=C


60-69.9%
=D


Below 60%
=F

*student work will be de-identified when submitted for feedback and the instructor will retain final responsibilities for all course grades and oversite of feedback given to students.
9.
Class Policy Statements:

1. Students are expected to participate in all the required course and supervision components of this practicum.
2. Students in this teaching practicum may observe the academic evaluation practices used by the course instructor but based on University policy the academic evaluation of students (e.g., course grades, determinations of satisfactory performance) must be determined solely by the course instructor of record. 
3. Late policy: I do not accept late papers. You may always turn a paper in ahead of time. Given the nature of this class, it is difficult for you to receive credit or make up assignments if papers are turned in late or you are not ready to present when agreed. If that occurs, you will have to present on a day and topic of my choosing from those remaining for the course. 
4. Attendance: Attendance requirements are outlined above. Missed work (class teaching experiences) must be made up to receive a grade of complete. Student will observe 1-2 hours of class each week (or conduct class during that time).
5. Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternate time can be arranged. To set up this meeting, please contact me by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT). 

6. Policy on Academic Misconduct: The disciplinary policy of the Academic Honesty Code is outlined in the university policies, which are available at https://sites.auburn.edu/admin/universitypolicies/default.aspx.  

7. As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

9.
Justification for Graduate Credit:
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply. This course is designed to assist students in developing skills specific to their profession. Not only will students learn to administer and interpret two of the most commonly used measures of adult objective personality assessment, they will complete a series of reading assignments and discussions to facilitate critical thinking about assessment research and application. Finally, students will develop skills necessary to communicate assessment findings to other professionals. Only students enrolled in the COUN Ph.D. programs in the SERC department at Auburn University are allowed to enroll in this course. 
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