
Auburn University
Syllabus
Special Education, Rehabilitation and Counseling
Fall Semester 2017

1. 
COURSE NUMBER:
RSED 4130
Title:
Ethical Practices in Rehabilitation
Credit Hours:
3 semester hours
Prerequisites:
none

Instructor:
Dr. Rebecca Curtis, CRC

Special Education, Rehabilitation, Counseling,

1224D Haley Center, Auburn, Alabama 36849

Dept: (334) 844-7676

Email:     MACROBUTTON HtmlResAnchor curtirs@auburn.edu

Class:  Monday, Wednesday, Friday, 9:00- 9:50, Haley Center 2334
2.
DATE SYLLABUS PREPARED:  August, 2005; August, 2017
3.
TEXT:

Required:

Corey, G., Corey, M.S., Corey, C., & Callanan, P. (2015).  Issues & ethics in the helping professions, ninth edition.  Stamford, CT:  Brooks/Cole.
4.
COURSE DESCRIPTION:  This course concerns ethical behavior for human service workers in the field of Rehabilitation and Disability Studies.  Its purpose is to stimulate thinking and provide a foundation regarding major ethical issues related to professional practice, specifically in relationship to working with individuals with disabilities. 
5.
COURSE OBJECTIVES:
1. Develop an understanding of principle ethics:  beneficence, non-maleficence, justice, autonomy, fidelity, and veracity.

2. Identify the relationship between principle ethics and the relevance for ethical decision-making in human services.

3. Apply the code of professional ethics for human service workers as a guide for ethical decision-making.

4. Practice identifying and analyzing ethical dilemmas encountered in the delivery of human services.

5. Develop an ethical decision-making model for rationally resolving ethical dilemmas likely to occur in human services professions.
6. COURSE CONTENT:
 SEQ CHAPTER \h \r 1
	Class Week
	Topic
	Readings & Assignments

	1
Aug. 21,23,25
	Course Overview

-Intro. to Professional Ethics
	Chapter 1
Homework (1)

	2
Aug. 28,30,
Sept. 1

	-Intro. to Professional Ethics 

-The Counselor as a Person and as a    Professional
	Chapter 1, 2


	3
Sept. 4,6,8
	Sept. 4 – Labor Day – No Class
-The Counselor as a Person and as a    Professional
	Chapter 2


	4
Sept.11,13,15
	-Values and the Helping Relationship
	Chapter 3

	5
Sept.18,20,22
	-Multicultural Perspectives and Diversity Issues
	Quiz (1)
Chapter 4


	6
Sept.25,27,29
	-Client Rights and Counselor Responsibilities
	Chapter 5


	7
Oct. 2, 4, 6
	-Confidentiality:  Ethical and Legal Issues
	Chapter 6

Homework (2)

	8
Oct. 9, 11, 13
	-Managing Boundaries and Multiple Relationships
Oct. 13 – Fall Break – No Class
	Quiz (2)
Chapter 7


	9
Oct. 16,18,20
	-Managing Boundaries and Multiple Relationships 
Oct. 18 - Midterm
	Chapter 7
Midterm
Homework (3)

	10
Oct. 23,25,27 
	-Professional Competence and Training 
	Chapter 8

	11
Oct. 30. 

Nov. 1, 3
	-Issues in Supervision and Consultation 
	Chapter 9
Homework (4)

	12
Nov. 6, 8, 10
	-Issues in Theory, Practice, and Research 
	Quiz (3)
Chapter 10

	13
Nov. 13,15,17
	-Ethical Issues in Couples and Family Therapy 
-Ethical Issues in Group Work
	Chapter 11
Chapter 12

	14
Nov. 20,22,24
	Nov. 20,22,24 – Thanksgiving Break – 
No Class


	

	15
Nov. 27, 29, Dec. 1
	-Community and Social Justice Perspectives
	Quiz (4)
Chapter 13 

	16

Dec. 4, 6, 8
	Dec. 6 – Last Class
	Final


7.  
COURSE REQUIREMENTS:
A. Instructional Method:  Instructional methodologies employed in this course will be lecture/discussion, and some individual and/or group exercises/presentations.
B. Examinations:  There will be two examinations; a mid-term and final.
C. Quizzes:  There will be four (4) quizzes throughout the semester.

D.  Homework:  As assigned throughout the semester for a total of 4 graded assignments.

D.  Evaluation


  
Points Toward Final Grade

· Examinations (2)


40 (20 mid-term; 20-final) 

· Quizzes (4)



40 (10 each)
· Homework assignments (4)

20 (5 each)
Total




100 points
Grading Scale


A
94-100


B
86-93

C
80-85

D
79-70

F
69 and below

8.
CLASS POLICY STATEMENTS: 

 Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence. 

Excused absences:  Students are granted excused absences from class for the following reasons:  illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays.  Students who wish to have an excused absence from class for any other reason must contact the instructor in advance of the absence to request permission.  The instructor will weigh the merits of the request and render a decision.  When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence.  Appropriate documentation for all excused absences is required. 

Make-up: Arrangement to make up a missed major examination (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absence(s).  Except in unusual circumstances, such as the continued absence of the student or the advent of university holidays, a make-up exam will take place within two weeks of the date that the student initiates arrangements for it.  Except in extraordinary circumstances, no make-up exams will be arranged the last three days before the final exam period begins.

Assignments: All assignments must be typed and prepared in a professional manner (i.e., neat, correct grammar, spelling), following APA guidelines.  Assignments are due on the date noted in the syllabus.  It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Late assignments will not be accepted, graded, or counted toward the student’s grade unless prior arrangements to alter an assignment due date have been made between the student and instructor.
Academic Honesty Policy:  All portions of the Auburn University student academic honesty code (Title XII) will apply to university courses.  All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.

Disability Accommodations:  Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately).  The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting.  If the student does not have these forms, they should make an appointment with the Office of Accessibility, 1288 Haley Center, 844-2096 (V/TT).

Course contingency:  If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course.  If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials.

Distance Learning Students: Unless specific instructions have been given for a designated course, students in distance education courses shall take all closed resource examinations under the supervision of an approved proctor. Examples of approved proctors include a school superintendent, a principal of a high school, a dean or department head of a college, or a work supervisor. Proctors shall be verified and exams shall be sent directly to the proctor who will manage the examination in a secure manner, requiring students to present a picture ID.


Student Academic Grievance Policy: The purpose of this university policy is to “resolve academic grievances of students, which results from actions of faculty or administration. This resolution should be achieved at the lowest level and in the most equitable way. The burden of proof rests with the complainants.” 
Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:  (1) Engage in responsible and ethical professional practices (2) Contribute to collaborative learning communities (3) Demonstrate a commitment to diversity (4) Model and nurture intellectual vitality. 

