AUBURN UNIVERSITY

SPECIAL EDUCATION, REHABILITATION, & COUNSELING
SYLLABUS

1. 
Course Number:

COUN 8120 01

Course Title:


Appraisal in Counseling and Psychology - Adult
Credit Hours:

3 semester hours





Tuesday 4-6:50pm, Haley 1212
Prerequisites:


Enrollment in COUN doctoral program
Corequisites:


None
Instructor:


Dr. Brian McCabe
GTA:




Office Hours:


By Appointment
Instructor Email:

bem0040@auburn.edu
Practicum TA Email:   

Instructor Voicemail:
334-844-7686
2.
Date Syllabus Prepared:
Revised August 2019
3.
Texts or Major Resources:
Required:

Graham, J. R. (2011). MMPI-2: Assessing Personality and Psychopathology (5th ed.). New York: Oxford. ISBN: 9780195378924 [note, readings are listed for chapters in the newest edition, chapters may differ if you have an older edition]
Other Assigned Readings will be posted in Canvas.
YOU ARE RESPONSIBLE FOR READING THE MANUALS FOR ALL TESTS USED IN THIS COURSE PRIOR TO USING THE TESTS.
NOTE INSTRUCTOR RESERVES THE RIGHT TO MAKE CHANGES TO THIS SYLLABUS
*All assigned readings from texts are listed by author and all assigned reading from articles and single chapters are listed by assigned number.

** Depending upon class needs, we may cover other content during these class settings or switch the order of the lectures.

4. 
Course Description:
Development, administration, scoring and interpretation of personality, interest, aptitude, achievement, attitude tests. Includes assessment interview, behavioral observation.

Topics will include methodological, theoretical, and psychometric concerns as well as cultural, individual differences, and ethical issues. The course will emphasize appropriate use of these measures for client assessment including strengths and limitations of their use. While all areas of assessment listed in the course description will be covered at some level, primary emphasis will be on use of measures commonly used for diagnosis and treatment in counseling psychology practice.
5. 
Course Objectives:

Through assigned readings, in-class exercises, practice administration of assessments, comprehensive presentation to peers on assessment related topic, and satisfactory performance in writing personality assessment reports, students will demonstrate:

1.
Understanding of the purpose, advantages, and limitations of personality assessment in adults; 

2.
Knowledge of basic objective personality assessment skills with adults; 
3. 
Familiarity with evidence-based assessment for treatment utility;
4.
Skills required to administer & score measures of adult psychopathology; 
5.
Knowledge of appropriate use of measures of adult psychopathology; 

6. To develop skills necessary to interpret and apply personality assessment tools in treatment of adults; 

7. Ability to write professional reports to convey testing results for referral sources and documentation;
8. Understanding of ethical issues involved in assessment of adult psychopathology;
9. Knowledge of psychologists’ ethical obligations in appropriate use of assessment;

10. Awareness of issues of cultural diversity involved in assessment of adult psychopathology.
6.
Course Content and Schedule: (Students must read the assignments listed each week PRIOR to class)
Week/Date
Topic/Assignment





Reading
1. Aug.20
Introduction to Course




Sullivan (2011)


Assessment/Testing/Diagnosis/Interviews


Lalken & McCluskey (2008)


Measure Development/Reliability/Validity


Ridley et al. (1998)


Review LRC Procedures (~4:15)

2. Aug.27
MMPI Introduction 





Graham Ch.1, 9, 10
Check-out MMPI manual and 3 scoring sheets

3. Sep.3
MMPI Clinical and RC Scales



Graham Ch. 2-7
Administer MMPI to 2 people

4.Sep.10
MMPI Scoring





Graham Ch. 2-7


Bring MMPI Sheets to class for scoring
5. Sep.17
MMPI Presentation of Results and Interpretation
6. Sep.24
Projective Assessment




See Canvas


7. Oct.1
MCMI Introduction & Personality Disorders


Strack & Millon (2007)
Check-out MCMI manual and 3 scoring sheets
8. Oct.8
MCMI College and Clinical Uses



Millon et al. (2008)
Administer MCMI to 2 people

9. Oct.15
MCMI Scoring





See Canvas


Bring MCMI Sheets to class for scoring

10. Oct.22
MCMI Presentation of Results and Interpretation


11. Oct.29
NEO-PI and Big Five Introduction



Costa & McCrea (1992)
Check-out NEO manual and 3 scoring sheets

12. Nov.5 
NEO Clinical Uses





Costa et al. (2019)
Administer NEO to 2 people

13. Nov.12
NEO Scoring






See Canvas
Bring NEO Sheets to class for scoring

14. Nov.19
MCMI Presentation of Results and Interpretation


 
15. Nov.26
Thanksgiving Recess No Class










16. Dec.3
Present Additional Measure

Integrated Report Due in Canvas
7. 
Course Requirements/Evaluation:
In-class Scoring (3) – 10% each (total 30%)
Single Test Presentation (3) – 10% each (total 30%)

Integrated Report (1) – 30% each (total 30%)
Measure Presentation – 10% each (total 10%)
Optional Assignment. You may choose to complete the assessments on your own to increase your understanding of what a client experiences in the process of completing these measures. The purpose of completing the profiles is to allow you to experience what it is like to take the instrument, familiarize you with all items of the instrument, and introduce you to the scoring process. Please note that if you choose to do this you may experience some discomfort with the questions or your results. Because this is an optional assignment, you could choose to complete all the tests or you could pick one or two. You should not turn this in as this is your personal information. There is no credit for this optional assignment.
8. Grading: 
A. 90% to 100%
B. 80% to 89%
C. 70% to 79%
D. 60% to 69%
F. 59% and below

9. Class Policy Statements:

Late policy: Late submissions will NOT be accepted. You may always turn a paper in ahead of time. Note due dates and times in Canvas.
Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Office of Accessibility at 1228 Haley Center, 844-2096 (V/TT).

The University Honesty Code and the Tiger Club Rules and Regulations pertaining to cheating will apply to this class. Any evidence of Plagiarism will result in a grade of 0 for the assignment. Note that you are allowed to collaborate with others but you are expected to write your own reports. Thus, I suggest that you first review the profiles on your own and get a general idea of what you think is going on before meeting with other people. I also do not recommend that anyone starts writing the report while meeting as this may cause your reports to look alike and then I would be left with the conclusion that one individual copied another. In addition, any evidence of unethical conduct will result in a report of such conduct to your advisor. 
As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

10. Justification for Graduate Credit:
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply. This course is designed to assist students in developing skills specific to their profession. Not only will students learn to administer and interpret two of the most commonly used measures of adult objective personality assessment, they will complete a series of reading assignments and discussions to facilitate critical thinking about assessment research and application. Finally, students will develop skills necessary to communicate assessment findings to other professionals. Only students enrolled in the COUN Ph.D. programs in the SERC department at Auburn University are allowed to enroll in this course. 

