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1. 
Course Number:
RSED  8990



Course Title:
Professional Seminar    
 
Credit: 1 hour
Meeting Times:
F  5:30-7:30
HC 1218

Office hours:  by appt.

Instructors: Special Education Faculty          

Contact’s email:  mflores@auburn.edu

Contact Faculty: Margaret Flores 


Contact’s phone: 334-844-2107

Mailing Address: 2084 Haley Center, 36849

Office location: 1224B Haley Center

2.   Date Syllabus Prepared: May 2016
3.  REQUIRED TEXTS: 

Frost, P. J., & Taylor, S. M. Rhythms of academic life: Personal accounts of careers in academia. Thousand Oaks, CA: Sage Publications.
Documentation of membership in the Council for Exceptional Children
 COURSE DESCRIPTION: Students and faculty will meet throughout each semester, three seminar meetings during fall and spring and two seminar meetings during the summer. Seminar meeting will be held at times when students do not

have scheduled doctoral classes. Seminar attendance is required. Over the course of an academic year, attendance of 75% is required in order to remain a student in good standing. Seminar topics will include professional issues, dissemination of programmatic information, and specific learning topics applicable to completing program and professional activities.
5.
COURSE OBJECTIVES: After appropriate learning activities, the student will:

1.
Identify and Describe major programmatic milestones
2.
Describe characteristics of various phases of academic careers
3.
Describe approaches and procedures related to research dissemination 
4.
Describe activities and time lines involved obtaining employment after graduation
6.  COURSE CONTENT SCHEDULE 
	Date
	Topic
	Readings
	Location

	2-3
	
	
	

	3-3
	
	
	

	4-7
	Professional Service  
	TBA
	On campus

TBA


7.  COURSE REQUIREMENTS/EVALUATION:  Students are required to attend all seminars and participate in discussions read assigned materials prior to attending seminars.

EVALUATION:  Final grades will be based on points assigned through completion and evaluation of course requirements and grades will be assigned on the basis of number of accumulated points, as follows:
	Attendance per seminar 3x20
	60 points

	Total
	60 points


60 points = Satisfactory, 0-59 points = Unsatisfactory 
8. 
CLASS POLICIES:

A. Participation:  Students are expected to participate in all class discussions and participate in all exercises.  Unexcused late assignments are unacceptable. It is the student’s responsibility to contact the doctoral coordinator prior to the seminar in case of university approved absence.
B. Excused Absences:  Students are granted excused absences from class for the following reasons:  Illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for University classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays.  Students who wish to have an excused absence from this class for any other reason must contact the instructor in advance of the absence to request permission.  The instructor will weigh the merits of the request and render a decision. When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence.  Appropriate documentation for all excused absences is required. Please see the Student Policy eHandbook for more information on excused absences (http://www.auburn.edu/student_info/student_policies/).
C. Disability Accommodations: Students who need accommodations are asked to electronically submit their approved accommodations through AU Access and to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. To set up the meeting, please contact the instructor by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT).
D. Honesty Code:   All portions of the Auburn University student academic honesty code (Title XII) found in the Student Policy eHandbook will apply to this class.  All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.
E. Student Academic Grievance Policy: The purpose of this university policy is to “resolve academic grievances of students, which results from actions of faculty or administration.  This resolution should be achieved at the lowest level and in the most equitable way.  The burden of proof rests with the complainants.”  See Tiger Cub for steps toward redress.
F. Confidentiality: Respect family rights to privacy, the identity of children and families will be confidential.
G. Classroom Behavior: “Behavior in the classroom that impedes teaching and learning and creates obstacles to this goal [learning] is considered disruptive and therefore subject to sanctions… Students have the responsibility of complying with behavioral standards… Examples of improper behavior in the classroom (including the virtual classroom of e-mail, chat rooms, telephony, and web activities associated with courses) may include, but are not limited to the following: arriving after a class has begun; use of tobacco products; monopolizing discussion; persistent speaking out of turn; distractive talking including cell phone usage; audio or video recording of classroom activities or the use of electronic devices (including cell phones) without the permission of the instructor; refusal to comply with reasonable instructor directions; employing insulting language or gestures; verbal, psychological, or physical threats, harassment, and physical violence.” (See Student Policy eHandbook ).

H. Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
