AUBURN UNIVERSITY
SYLLABUS

Special Education, Rehabilitation, & Counseling/School Psychology

1. Course Number: RSED 8070
Course Title: 
Professional Seminar: Teaching and Supervision
Credit Hours: 
3 semester hours
Prerequisites: 
none
Corequisites: 
none
Time:

Tuesday 430-715pm



Haley Center Rm 3309

Instructors:
Dr. Margaret Flores: 844-2107 (Office 1234D)



mmf0010@auburn.edu



Dr. DaShaunda Patterson: 844-2109 (Office 1224B)



dsp0002@auburn.edu
2. Data Syllabus Modified: December 2009
3. Texts:  McKeachie, W. & Svinicki, M. (2006).McKeachie's Teaching Tips: Strategies, Research, and Theory for College and University Teachers (12th edition) . New York: Houghton Mifflin.
4. Course Description: 
This course will address the issues and concerns related to the teaching and supervision of adults learners in various capacities. The class will focus on andragogy (opposed to pedagogy) so that students will understand the unique demands of providing instruction (training) in various settings to adults including- conferences, presentations, site trainings, in-service, etc. This class will also address advisement, staff organization, and management.

5. Course Objectives:

a. Students will articulate a personal philosophy as related to teaching or supervision.

b. Students will explore the characteristics of adult learners.

c. Students will identify and integrate professional research related to issues that surround teaching and supervision.

d. Students will demonstrate knowledge of resources and materials necessary to prepare a postsecondary level course or professional development experience.
e. Students will articulate various evidence-based teaching and evaluation practices.

f. Students will explore professional opportunities related to teaching and supervision.

g. Students will demonstrate proficiency in written communication.

h. Students will demonstrate their ability to present material effectively within a university-based or professional development setting.

6. Course Content and Schedule:

	Date
	Topic
	Readings
	Assignments Due

	Jan 12
	Introductions, syllabus

Teaching vs. Supervision

Teaching Philosophy 
	
	

	Jan 19
	Preparation and course development
Blackboard Tutorial
	Ch 2 & 3 McKeachie

	

	Jan 26
	Preparation and course development
Blackboard Tutorial
	Ch 2 & 3 McKeachie
Inyega & Ratliff (2009)

Busch & Johnson (2008)
	

	Feb 2
	Understanding audience
Andragogy
	Ch 12-14 McKeachie
Kasworm (2008)
	

	Feb 9
	Understanding audience
	Ch 12-14 McKeachie
Taylor (2008)
	

	Feb 16
	Utilizing texts and facilitating discussions
	Ch 4-6 McKeachie
	Teaching/supervision Philosophy

	Feb 23
	Strategies and Methods
	Ch 15-18, 22 McKeachie
Rodriguez (2009)

Case et al. (2008)
	

	March 2
	Strategies and Methods
	Ch 15-18, 22 McKeachie
Goodman et al. (2009)

Horton (2008)

Gose (2009)
	Syllabus

	March 9
	Transition Conference
	No Class Meeting
	No Class Meeting

	March 16
	Spring Break
	
	

	March 23
	Evaluation and feedback

In-class Activity: Supervision checklist development
	Ch 12-14 McKeachie
Nath & Lovaglia (2008)

Jae & Cowling (2009)
	

	March 30
	Evaluation and feedback


	Ch 12-14 McKeachie
French (2001)

Clifford et al. (2005)
	

	April 6
	Ethics

Future employment opportunities 
	Ch 25, 1 McKeachie
Hansman (2009)
	Rubric

	April 13
	Teaching Videos and peer review
	
	

	April 20
	Teaching Videos and peer review
	
	Supervision reflection

	April 27
	
	
	


7. Course Requirements/Evaluation:

Chapter Activities: Students will be required to complete student-created tests (located on blackboard) that reflect the content of each chapter. The percentage correct for all tests will be multiplied by ten points to arrive at your chapter activity points (10 points total).
Philosophy of Teaching or Supervision . Each student will compose a 2-3 page typed and double-spaced statement (all appropriate grammar and writing conventions apply) that includes (a) the student's intended professional area (be specific), (b) the student's philosophy of how individuals should be taught or supervised, and (c) how  you will meet your target populations’ needs. A student’s philosophy will embed data-based and best practices. The paper will be organized as follows: first paragraph - specific professional goal and a sentence or two of how you decided on your goal; second to fourth/fifth paragraphs - specific examples of how you will achieve your goal based on your philosophy; last paragraph - restate your specific professional goal and summarize your supporting ideas. This assignment is worth 20 points.
Course Development: Each student will choose a university course (undergraduate or graduate) that he/she would like to teach later in his/her career. Based on this course, the student will create:

A.  Syllabus: Course syllabus will include, but is not limited to, course topics, assignments, and policies. This assignment will be worth 20 points.

B. Rubrics: Each student will develop an assignment that might be used witih his/her future university course. Based on this assignment, the student will develop a comprehensive rubric that will be used to grade the assignment. In addition to the rubric, the student will provide a description of the assignment and the learners who will use the rubric. This assignment is worth 10 points.


C. Test: Based on assigned chapter, the student(s) will develop a test that reflects that content. 
This test should include multiple question types. The student(s) will score the test and include 
an item analysis to determine whether the test was valid. Students should write a brief 
reflection regarding the test development process and the information that was generated from 
the test results.  This assignment is worth 10 points.

Teaching/Training Demonstration. Students will teach/train during a 15-20 minute activity in their area of expertise. This lesson activity will be completed in an authentic setting. Students must plan and demonstrate a(n): introduction (warm-up), lesson, and wrap-up for this activity. They may use overheads, PowerPoint, dry erase, or any other related and appropriate medium for facilitating the activity. Further, they may facilitate a discussion, design a collaborative learning activity, lecture, or use any other strategy that might typically be used to effectively convey the material. Students will record this lesson and submit it for review by the professors and the other students in the class. The Teaching/Training Demonstration rubric will be used to evaluate this activity. It is worth 20 points. Please submit the rubric with your assignment.

Supervision Activity. This activity should reflect your experience while shadowing participating in a supervisory evaluation. Students will use an evaluation tool to quantify the supervision experience. Based on this measure, students will facilitate a discussion that reports on that experience. This assignment is worth 10 points. 

8. Rubric and Grading

	Assignments
	Point values

	Chapter Activities
	10

	Philosophy of teaching/supervision
	20

	Course development
	40

	Teaching/training demonstration
	20

	Supervision Activity
	10

	Total
	100       S=80-100 points   U= 0-79


9. Class Policy Statements:

Attendance:  Students are expected to attend class and participate in class discussions and activities. According to the Auburn University Bulletin: “Specific policies regarding class attendance are the prerogative of individual faculty members.  Faculty shall inform each class in writing at the beginning of the course regarding the effect of absences on the determination of grades.”

The Department of Rehabilitation and Special Education attendance policy is that (a) only one (1) absence is permitted for a semester course that meets once a week, and (b) only two (2) absences are permitted for a semester course that meets two or more times a week. Failure to meet this standard will result in a grade of “FA” (failure for excessive absences) unless the student withdraws from the class prior to the withdrawal date (see university semester calendar).  At the discretion of individual instructors, verified absences may be excused under unusual circumstances (see Tiger Cub). In order for the absence to be considered excusable, however, the instructor must be in receipt of the documentation within seven days from the class in which the absence occurred.

Assignments: All written assignments are expected to conform to the current style manual of the American Psychological Association (APA). Written assignments are expected to be typewritten, grammatically accurate, and free of spelling and typographical errors. Assignments are to be of a quality that would be expected of a professional. 

All assignments must be turned in the day each are due and during the regularly scheduled class time. Assignments must be turned in by the student completing the assignment.

No late assignments will be accepted unless accompanied by a university approved excuse. If a student misses turning in an assignment and has a university approved excuse, he or she will have one week from the time he or she returns to class to turn in the assignment.

NOTE: Any assignments completed and/or submitted that do not comply with the above requirements will be returned and will not be accepted for credit.

Accommodations for Students with Disabilities: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternate time can be arranged. To set up this meeting, please contact either professor by e-mail (dsp0002@auburn.edu or mmf010@auburn.edu). Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting. If you do not have an Accommodation Memo but need accommodations, make an appointment with The Program for Students with Disabilities, 1244 Haley Center at 844-2096.

Classroom Behavior and Honesty: Students are expected to read and adhere to all classroom polices in the Auburn University’s Tiger Cub regarding classroom behavior and honesty.

Contingency Plan:  In the unlikely event that either instructor(s) or students are unable to attend class due to serious infectious illness (documentation required), assignments and tests will be made available on blackboard for completion or submission.

Rubric for Evaluating the Syllabus
Name _______________________________________________
	Item
	Acceptable
	Needs Improvement

	1. Course #, Title, Computer #, Semester
	
	

	2. Contact Information— Your name, office location, office phone number, email address, Office Hours
	
	

	3. Prerequisites
	
	

	4. Goal/Commitment
	
	

	5. Objectives/Outcomes
	
	

	6. Requirements/Assignments
	
	

	7. Text book(s) written according to style manual used in your discipline
	
	

	8. A due date for each requirement
	
	

	9. Make-up examination policy
	
	

	10. Due dates in bold on Course Schedule
	
	

	11. How you will handle late assignments
	
	

	12. How grades will be determined
	
	

	13. If participation and/or attendance count towards the grade, how will it/they be calculated?
	
	

	14. Instructions for completing each assignment
	
	

	15. Rubrics for grading each assignment
	
	

	16. Attendance Policy
	
	

	17. Students with Disabilities Statement
	
	

	18. Academic Honesty Statement
	
	

	19. Course Schedule
	
	

	20. This statement: The course syllabus provides a general plan for the course; deviations may be necessary
	
	


_____
You have met the requirement for your syllabus! 

_____
Please revise your syllabus based on the comments throughout and return this copy of your syllabus along with this rubric when you submit your revised syllabus. You may earn up to half of the possible points on missed items. Also, please re-submit your original assignment.
Student Name: ___________________________


Grade: ______________

	Criteria
	Successful Demonstration
	Partial Demonstration
	Minimal Demonstration

	Statement of role

Successful: 5

Partial: 3

Minimal: 1
	· Student identifies role

· Provides explanation of duties

· Provides rationale
	· Provides 2 of 3 presented in successful
	· Provides 1 of 3 presented in successful

	Statement of Philosophy

Successful: 5

Partial: 3

Minimal: 1
	· Philosophy is clear
· Integrates the ideas effective teaching and supervision
· Displays understanding learner/supervisee needs
	· Provides 2 of 3 presented in successful
	· Provides 1of 3 presented in successful

	Plan of action

Successful: 10

Partial: 7

Minimal: 4
	· Student articulates the process by which he/she will accomplish goal

· Include a rationale for this plan

· Plan provides a detailed progression of steps and/or milestones for achieving the stated goal
	· Provides 2 of 3 presented in successful
	· Provides 1 of 3 presented in successful

	Writing and Style

Successful: 5

Partial: 3

Minimal: 1
	· Free of errors in grammar, usage, mechanics and spelling.

· Narrative is clearly stated and well-organized.
	· 3-5 errors in grammar, usage, mechanics and/or spelling.

· Narrative is stated but lacks clarity; progression of ideas is disorganized.
	· More than 5 errors in grammar, usage, mechanics and/or spelling.

· Narrative lacks clarity and/or ideas have no logical progression.




Rubric Development Rubric
	Category
	Acceptable
	Needs Improvement
	Insufficiently
Demonstrated

	Categories/Topics to be Evaluated 
	Categories/topics are reasonable and logical based on the task. The number of categories/topics is adequate to assessment all aspects of the overall task. 
(1 pt)
	Categories/topics are reasonable and logical based on the task. The number of categories may be too few. There may be too many categories, making the rubric too overwhelming or confusing. (0.5 pt)
	The categories/topics are not reasonable or logical based on the task. 
(0pts)

	Clarity of performance outcomes
	The descriptions of the students’ performance outcomes are written in language that is clear and easily understood and is free of errors on spelling and grammar. 

(3pts)
	Most of the descriptions of the students’ performance outcomes are written in language that is easily understood and is free of errors on spelling and grammar.

(2pts)
	Half or fewer of the descriptions of the students’ performance outcomes are written in language that is easily understood and is free of errors on spelling and grammar. (1pt)

	Breadth of performance outcomes
	The descriptions of the students’ performance outcomes are comprehensive and include all aspects of the tasks.

(3pts)
	Most of the descriptions of the students’ performance outcomes are comprehensive and include all aspects of the tasks.

(2pts)
	Half or fewer of the descriptions of the students’ performance outcomes are comprehensive and include all aspects of the tasks. (1pt)

	Extent to which performance outcome are observable and measurable 
	The descriptions of the students’ performance outcomes are observable and measurable.

(2pts)
	Most of the descriptions of the students’ performance outcomes are observable and measurable.

(1pt)
	Half or fewer of the descriptions of the students’ performance outcomes are observable and measurable. (0.5 pts)

	Organization and grading scheme
	The rubric is organized and easy to follow. The points for each category add up to the total points for the assignment. 

(1pt)
	The rubric may be difficult to follow due to poor organization. The points for each category add up to the total points for the assignment. (0.5pt)
	The rubric may be difficult to follow or there may be lapses in organization. There are errors in the point system for the rubric.

(0pts)


Teaching/Training Demonstration Rubric

	Teaching/Training Demonstration



	Performance Indicators
	Acceptable


	Needs Improvement


	Insufficiently

Demonstrated



	1. Lesson is within the 15 to 20 minute time range.
	· 15 to 20 minutes

(1 point)
	· Exceeds time frame

(0 points)
	n/a

	2. Demonstration includes: introduction, lesson, and wrap-up
	· All 3 parts evident

· Faces Audience

· Speaks at an appropriate rate

· Involves learners 
(8 points)
	· 2 of 3 parts evident

(5 points)
	· 1 or 0 parts evident

(0-2 points)

	3. Clear use of an instructional strategy
	· Strategy was clearly identified. 

· Strategy was appropriate. 

· Strategy was effective based on positive learner response. (5 points)
	· Strategy was evident.

· Strategy may not have been appropriate.

(3 points)
	· Strategy was not clear, appropriate, or effective.

(0-1 points)

	4. Material was well organized, accessible, and clearly presented to the audience.
	· Material was clear, focused, & and logical.

· Objective of session was clear.

· The session was structured and well facilitated.

(3 points)
	· The objective of the session was clear. 

and

· Material was loosely related to objective.

or

· The session was lacked structure.

(2 points)
	· Lacked clarity and structure

and

· Objective of session was unclear.

(0-1 points)

	5. Student was responsive to audience feedback and/or questions.
	· Created opportunities for feedback.

· Responded effectively.

· Probed for understanding.

(3 points)
	· Responded when feedback was offered.

· Responses were vague and/or ineffective.

(2 points)
	· Feedback was not sought.

· Student failed to check for clarity.

(0-1 points)


Grading Rubric for Blackboard Test

	*In order to earn points for this assignment, Blackboard test completed and ready for students on the date agreed according to class schedule.



	
	2 points
	1 point
	0 points

	Format
	Question format is varied and includes objective as well as open ended questions
	The majority of the questions are objective
	All of the questions are objective

	Content
	Questions cover key ideas from chapter content
	Some of the questions cover minor ideas and/or content not included in the chapter 
	At least half of the questions cover minor ideas and/or content not included in the chapter

	Content: assessment of higher order thinking
	Questions assess various levels of learning 
	Most of the questions assess lower levels of learning, such as memorization of definitions and facts
	All of the questions assess lower levels of learning, such as memorization of definitions and facts

	Answers
	All of the answers are reasonable and/or accurate. An item analysis was conducted  and confirms this
	Most of the answers are reasonable and/or accurate. An item analysis was conducted and reflection includes identification of problem items
	Some of the answers are reasonable and/or accurate. An item analysis was conducted, but does not include identification of all problem items

	Writing Conventions
	All questions are written using correct writing conventions
	Most of the questions are written using correct writing conventions
	Some questions are written using correct writing conventions
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