Auburn University Syllabus
Department of Rehabilitation and Special Education

1.
COURSE NUMBER:
RSED 3120
Title:


Assessment in Rehabilitation 
Credit Hours:
3 semester hours
Prerequisites:

None

Supervising Instructor:  
Dr. Rebecca Curtis, CRC

Associate Professor

2084 Haley Center
Auburn, Alabama 36849

Email:  curtirs@auburn.edu
Instructor: 
Mr. Nick Derzis, M.Ed., CRC




Clinical Coordinator of Rehabilitation/Doctoral Student in Rehabilitation




Special Education, Rehabilitation, Counseling/School Psychology




2084 Haley Center, Auburn, Alabama 36849




Office: 2056 Haley Center




Email: derzinc@auburn.edu

Graduate Assistant: Ms. Cody Watts, B.S., Graduate Student in Rehabilitation Counseling





Email: wattsch@auburn.edu
Class: Tuesday 12:30-3:15 Haley Center 1212

2.
DATE SYLLABUS PREPARED: January, 2006, revised, January, 2009, revised, January 2011
3.
REQUIRED TEXT:

Salkind, N.J. (2006) Tests and measurement for people who think they hate tests and measurement. 



 Thousand Oaks, CA: Sage Publications

U.S. Department of Labor, Employment and Training Administration (1999).  Testing and      assessment:  An employer’s guide to good practices.  Washington, DC:  Author.
4.
COURSE DESCRIPTION: This course provides knowledge regarding the intent and use of assessment in the field of rehabilitation including selection, administration, scoring and interpretation of assessment methods (e.g., behavioral observations, and standardized instruments in the areas of aptitude, achievement, interests, and personality).
5. 

 COURSE OBJECTIVES: Upon completion of this course, students will be able to:

1.  Illustrate their understanding of the core methodology of assessment procedures (e.g.,

                 reliability, validity, standardization, etc.).

2.  Illustrate their understanding of basic statistical measures related to assessment scores (e.g.,
     mean, mode, median, standard deviation, etc.).

3.  Illustrate their understanding of the assessment content areas of intelligence, interests,
     aptitudes, achievement, and personality assessment instruments.

4.  Illustrate their understanding of the process of selecting, administering, scoring, and
     interpreting standardized assessment instruments.

5.  Illustrate their understanding of cultural, disability and ethical considerations related to
     assessment.

6.  Illustrate their understanding of laws related to assessment and the vocational rehabilitation
     system.


7.  Illustrate their understanding of the use of the DSM IV in relationship to mental health assessment

 
     and vocational rehabilitation.

6. COURSE SCHEDULE
	Class
	TOPICS
	ASSIGNMENTS

	1

1/18/11
	Course Overview- Roll, syllabus, text book overview

	

	2

1/25/11
	Intro. to testing and measurement
	Reading to be completed by class: Chapter 1,2

	3

2/1/11
	Reliability, Validity
	Reading to be completed by class: Chapter 3,4,
QUIZ TODAY

	4

2/8/11
	Laws & Assessment, Ethics in testing,

Evaluation in the VR System
	Reading to be completed by class: Chapter 19, handouts will be provided from the U.S. Dept. of labor supplemental text
*Assignment 1 due*


	5

2/15/11
	Norms and percentiles
	Reading to be completed by class: Chapter 5, 12
QUIZ TODAY

	6

2/22/11
	Assessment:  Types and their uses
	Reading to be completed by class: Ch. 13, 14
*Assignment 2 due*

	7
3/1/11
	Assessment:  Types and their uses
	Reading to be completed by class: Ch. 15,16, 17

	8
3/8/11
	Transition Conference


	STUDY for midterm.  It will cover all chapters and supplemental materials through March 1.

*Assignment 3 due*

	9
3/15/11
	Spring Break
	STUDY for midterm.  It will cover all chapters and supplemental materials through March 1.

	10
3/22/11
	The use of DSM IV
	 Mid-term Test

	11
3/29/11
	Understanding Assessment Reports
Personality Assessment
	In class assessment

	12
4/5/11
	Achievement Assessment
	In-class assessment

*Assignment 4 due*

	13
4/12/11
	Aptitude Assessment
	In-class assessment

	14
4/19/11
	Intelligence Assessment
	In-class assessment
	
	

	15

4/26/11
	Course wrap up, evaluations, portfolio due!!
	Final exam today
	
	


6.
Course Requirements:

General Course Requirements:  Each student will be held responsible for all of the information in the readings assigned for the course.  The student should read assigned material appropriate to the topic to be discussed prior to class meetings.

A. Attendance:  It is expected that each person will attend class.  If you must be absent, please notify the instructor (see Class Policy Statements below).

B. Participation:  It is expected that each person will come to class prepared and will participate in discussions generated through class readings, class exercises and topic presentations.  It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Students are responsible for initiating arrangements for missed work (see Class Policy Statements below).
C. Examinations:  There will be two exams; a mid-term and final worth 15 points each for a total of 30 points.  There will be two quizzes worth 10 points each for a total of 20 points.

D. Portfolio notebook:  Each student will be required to keep a notebook that is a compilation of assignments (typically assessments and their results).  There will be multiple assignments related to this Notebook, the work of which needs to be neatly labeled and kept in the Notebook.  

E. The Notebook will include a Profile for each assessment that details the following:

· Identification of the assignment, including type of assessment used
· Subject of the assessment

· Name of the assessor

· Date, Location, Time of the Assessment

· Observations about the Assessment (Circumstances surrounding the assessment.  Additionally, this may include special circumstances such as cultural or disability related factors)

· Results (May be testing scores or written observations.  For assessments specified in class, this will be your personal assessment results.)

· Interpretation (Is there significance associated with the assessment results?  Describe what the results mean to you personally.  Again, this will be for your personal assessment results.)

· The actual assessment instrument used.

· Your assessment of the assessment process (Did you like the instrument or method used?  What did you like or not like about it?  Would you use it in the future?  If so, in what circumstances?  If no, why not?  Do you think the results were fair and valid?  Describe your reasoning.)
F.
Assessments:  Students will be required to take and give assessments in the class.   For
specified assessment instruments, students will be required to work in pairs or groups.  They will each, in turn:
· Administer the assessment instrument 

· Take the test themselves 

· Score their own test

· Complete a Portfolio Profile for each assessment

For some assessments, the class may be assessed as a group.  In this situation, each student will:

· Take the test

· Score their own test

· Complete a Portfolio Profile for the assessment

G.  Self-evaluation:  Using the information gathered in your Portfolio Notebook where assessment results pertain to you as the student, you are to write a Self-evaluation.  This Self-evaluation should be a 3-4 page report, detailing the assessment instruments used, their results, and an analysis of the results in relation to yourself.  This report should contain your stated vocational/education goal.  The Self-evaluation will be your analysis of your assessment results in relationship to your stated goal.  Based on this analysis, you must decide if your skills, strengths, and deficits align with your stated goal(s).  What do assessment results say about your personality and/or your abilities as they relate to your future goals?  Are your goals appropriate based on the results?  If so, why?  If not, why?  Grades will be based on sound reasoning and the use of your assessment results as they are analyzed by you for yourself. 

H.  Assignments:  There will be 4 assignments as specified in the Schedule.  These are worth 5 points each and relate to the topic for that week.  Completed assignments are due the week following their handout.
7.   Evaluation

Course Requirement  


Points Toward Final Grade

· Examinations (2)


Examinations 30 points (Mid-term= 15, 
Final= 15)

· Portfolio Notebook 


20 points total (including 4 Portfolio Profiles)

· Self-evaluation


10 points
· Quizzes (2)



20 points;2 @ 10 points each
 
· Weekly assignments (4)

20 points; 4 @ 5 points each

Grading Scale


A
92-100


B
84-91


C
76-83


D
75-68


F
67 and below

8. 
CLASS POLICY STATEMENTS: 
Attendance: Students are expected to attend class on a regular or consistent basis and participate in class discussions, activities and exercises. Attendance will be taken. Students who miss an exam because of illness need a doctor’s statement for verification of sickness and should clear the absence with the instructor the day they return to class. Unavoidable absences from campus must be documented and cleared with the instructor in advance. 
The 2004-2005 Auburn University Bulletin notes: "Specific policies regarding class attendance are the prerogative of individual faculty members. Faculty shall inform each class in writing at the beginning of the course regarding the effect of absences on the determination of grades."

Effective 2005 Spring semester the standard that RSED faculty will follow relative to class attendance will be that (a) only one (1) absence is permitted for a semester course that meets once a week, and (b) only two (2) absences are permitted for a semester course that meets two or more times a week. Failure to meet this standard will result in a grade of “FA” (failure for excessive absences) unless the student withdraws from the class prior to the withdrawal date (see university semester calendar). At the discretion of individual instructors, verified absences may be excused under unusual circumstances (see Tiger Cub). In order for the absence to be considered excusable, however, the instructor must be in receipt of the documentation within seven days from the class in which the absence occurred.

Make-up Exams: Make-up exams may be given for University-approved excuses as outlined in the Tiger Cub, however, please note the Attendance Policy above. Arrangements to take a make-up exam must be made in advance. 
Assignments: All written assignments are expected to conform to the current style manual of the American Psychological Association (APA). Written assignments are expected to be typewritten, grammatically accurate, free of spelling and typographical errors. Assignments are to be of a quality that would be expected of a professional. Assignments are due on the date noted in the syllabus unless pre-arranged dates are established between the student and the professor. 
Auburn University Policy on Classroom Behavior:  “. . . Behavior in the classroom that impedes teaching and learning and creates obstacles to this goal [learning] is considered disruptive and therefore subject to sanctions . . . Students have the responsibility of complying with behavioral standards. . . Examples of improper behavior in the classroom (including the virtual classroom of e-mail, chat rooms, telephony, and web activities associated with courses) may include, but are not limited to the following: • arriving after a class has begun • eating or drinking • use of tobacco products • monopolizing discussion • persistent speaking out of turn • distractive talking, including cell phone usage • audio or video recording of classroom activities or the use of electronic devices without the permission of the instructor • refusal to comply with reasonable instructor directions • employing insulting language or gestures • verbal, psychological, or physical threats, harassment, and physical violence.” (see Tiger Cub).

Distance Learning Students: Unless specific instructions have been given for a designated course, students in distance education courses shall take all closed resource examinations under the supervision of an approved proctor. Examples of approved proctors include a school superintendent, a principal of a high school, a dean or department head of a college, or a work supervisor. Proctors shall be verified and exams shall be sent directly to the proctor who will manage the examination in a secure manner, requiring students to present a picture ID.



Accommodations for Students with Disabilities: Auburn University is committed to providing accommodations and services to students with documented disabilities. Students who need special accommodations in class, as provided for by the American Disabilities Act, should arrange a confidential meeting with the instructor during office hours the first week of classes – or as soon as possible if accommodations are needed immediately.  You must bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have these forms but need accommodations, make an appointment with the Program for Students with Disabilities, 1244 Haley Center or call 844-2096 (V/TT) for additional information. Learners who have questions about participating in this course should contact the above office in advance to ensure proper accommodations.

Cheating: The Auburn Academic Honesty Code (Policy) is found in both the Tiger Cub and the Student Government Association’s Code of Laws. Students are to read the honor code carefully, making sure they understand the policy, its implications for their work (e.g., tests, reports, papers, projects), and the consequences of code violation. Non-compliance with this policy will result in formal action with the university academic honesty procedures. Among other things, are responsible for understanding the definition of plagiarism. Individuals are to (a) reference materials they use, and (b) reference only material they access directly. Individuals who copy or use ideas from the works of others without properly acknowledging the author risk grave consequences.

Student Academic Grievance Policy: The purpose of this university policy is to “resolve academic grievances of students, which results from actions of faculty or administration. This resolution should be achieved at the lowest level and in the most equitable way. The burden of proof rests with the complainants.” See Tiger Cub (page 96) for steps toward redress.

Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
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