Auburn University

Department of Rehabilitation and Special Education

Instructors: Drs. Rebecca Curtis and Peggy Shippen
Spring 2011
1.
COURSE NUMBER:
RSED 7440 (8070)
Title:


Disabilities and Leadership 
Credit Hours:
3 semester hours
Prerequisites:

Admission to RSED Doctoral Program
Class meets Tuesdays, 5-7:30 p.m., HC 1218 or 1212
2.
DATE SYLLABUS PREPARED: December 2007, revised January, 2010
3.
TEXT:


Hughes, R. L., Ginnett, R.C., & Curphy, G. J. (2009). Leadership: Enhancing the Lessons of Experience. (6th Ed.). Boston: McGraw-Hill.

Class handouts and other materials as needed for assignments.
4.
COURSE DESCRIPTION: The purpose of this course is to present major concepts and issues related to leadership in the field of disability services including characteristics of leaders, models of effective and ineffective leadership, personal reflection and the establishment of goals regarding future leadership roles for students in their work with organizations serving people with disabilities.  Analysis of selected readings and topics will be accomplished through class discussions, student presentations, and course assignments.

5.  COURSE OBJECTIVES: Upon completion of this course, students will be able to:

1. Explore and analyze the topic of leadership and its relationship to the area of disability services.
2. Explore and analyze characteristics of leaders who model effective and ineffective leadership. 
3. Enhance understanding of leadership based on effective models of leadership and organizations that provide services to individuals with disabilities. 

4. Reflect and analyze personal characteristics and goals that will further leadership potential in the field of disability services.

5. Conduct a literature review in a topical area in the field of leadership using APA format and formulate a working research question or hypothesis related to the literature review

6. Conduct a professional presentation on the topic of the literature review conducted in objective number five. 
6. TENTATIVE COURSE SCHEDULE
	Class
	TOPICS
	ASSIGNMENTS

	1

1/11/11
	Course Overview

Disabilities and Leadership
	

	2

1/18/11
	The Process of Leadership
	Chapter 1-3

	3

1/25/11

	Leader, Followers, and the Situation
	Chapter 1-3
Mission Statement, Core Values & Beliefs, SWOT Analysis and Rationale DUE 

	4

2/1/11
	Leadership Education and Experience
	Chapter 1-3
Reaction Analysis 1:  DUE

	6

2/8/11
	Assessing Leadership Potential

Power and Influence
	Chapter 4-6

Lit. Review Topic DUE 


	7
2/15/11
	Leadership and Values
	Chapters 4-6 

Right Brain Activity DUE (2)

	8
2/22/11
	Leadership Traits 
	Chapter 7-8
Right Brain Activity DUE (2)

	9
3/1/11
	Leadership Behavior
	Chapter 7-8
Right Brain Activity DUE (2)

	11

3/8/11
	Followers
	Chapters 9-10
Right Brain Activity DUE (2)

	10

3/15/11
	Spring Break


	No Class



	11

3/22/11
	Followers
	Chapters 9-10
Presentations (2)

	12

3/29/11

	Groups and Teams
	Chapter 9-10

Reaction Analysis 2:  DUE
Presentations (2)

	13

4/5/11
	The Situation
	Chapter 11 

Presentations (2)

	14

4/12/11
	Leadership and Change
	Chapter 13

Presentations (2)

	15

4/19/11
	Final Thoughts on Leadership and Disability
	Leadership Lit. Review DUE



	16

4/26/11
	Wrap up and Evaluations
	


7. COURSE REQUIREMENTS:

General Course Requirements

Each student will be held responsible for all of the information in the textbook and readings assigned for the course. The student should read assigned material appropriate to the topic to be discussed prior to each class meeting.
Course Assignments:

A.
Attendance: It is expected that each person will attend class. If you must be absent, please notify the instructor (see Class Policy Statements below).

Participation (15 points): It is expected that each person will come to class prepared and will participate in discussions generated through class readings, class exercises and topic presentations. It is the student’s responsibility to contact the instructor if assignment deadlines are not met. Students are responsible for initiating arrangements for missed work (see Class Policy Statements below).

.

B.
Mission Statement Assignment (10 points):  
This activity will require each student to identify their personal Mission Statement, Core Values, and Core Beliefs based on a SWOT (strengths, weaknesses, opportunities, and threats) analysis and their Rationale for doing so.  Students will receive a handout detailing the requirements of this activity and an example.  
C.
Leadership Literature Review (30 points):
· The purpose of this assignment will be to allow you an opportunity to critically evaluate a topic in the field of leadership.  Within this literature review, the student is expected to synthesize, integrate, and conceptualize the chosen topic.
· The topic for this assignment is based on your specific area of interest within leadership.
· This paper, in part, should include your reasoning and thoughts on how this topic relates to the broad field of disabilities and disability services within your particular area of interest.
· Finally, the paper should conclude with a research question(s) or a hypothesis for a potential research study based on this review of the literature.
The assignment should be approximately 14-15 pages typed and double spaced (not including cover page and references).  You are required to use current APA format.  You must provide a reference page at the end of the paper of a minimum of fifteen (15) references (scholarly journal articles, books, websites, etc.) that support your topic.  These references should not be entirely from one source – for example, all references should not come solely from the web.

Your paper will be evaluated on the basis of organization, grammar, spelling, clarity of expression, appropriate APA formatting as well as the content contained therein (see example of Rubric of Literature Review Evaluation).  
D. Presentation (15 points):
This presentation is an in-class presentation of your Leadership Literature Review.  It should be based your paper and presented in the form of an electronic Power Point presentation with an accompanying handout much like you would use at a professional conference presentation.  The presentation should be 25-30 minutes including questions and answers.  Use of APA format for citations is required in this activity.
E.   Reaction analysis:  This assignment includes two (2) short essays.  One article will be provided by the instructors (Parks on BB).  The second article will be of the student’s choosing (20 points total, 10 points each).
For this assignment, you will be required to develop a total of 2 short essays (3-5 pages TEXT each) on leadership issues. Your paper should include the following:

· A general synopsis of the contents of the assigned readings – be brief and synthesize this information

· Your reaction to this reading (What was most relevant, especially in regard to what has been discussed in class and how it relates to information in your textbook?  What leadership principles were illustrated and how?  Does the information in this article cause you to reflect on your current understanding of leadership in the provision of services related to the field of disabilities – why or why not?)
F. Right Brain Leadership Activity (10 points)
Your text points out that leadership is both an art and a science.  Additionally, it is a process and not a position.  With this in mind, this assignment requires you to stretch your mind and think outside your left brain “higher education box.”  This activity is based on your reading and personal interpretation of the text resulting in the creation of a figurative representation of your understanding of some aspect of this material.  In other words, we want to see a concept turned into an actual object that is your creative interpretation of the concept (see examples based on pages 12 and 25 of your textbook).  For this activity, you can be as creative and artistic as you want and as sophisticated or as simple as you desire and, of course, this will vary from person to person.  The end result of this activity, will be a presentation of the object(s), model, picture, painting, collage, short film, etc. and your explanation of its figurative meaning in the context of leadership.  The presentation of your activity should last approximately 15-20 minutes.     
G. Grading and Evaluation: Final grades will be based on the following:

· Mission Statement, etc.

 
= 10 points

· Leadership Literature Review

= 30 points
· Presentation



= 15 points
· Reaction Essays



= 20 points (10 each)
· Right Brain Leadership Activity

= 10 points

· Participation and Class Discussion
= 15 points
TOTAL




= 100 points

The grade ranges are:  92 - 100 = A, 84 - 91 = B, 76 - 83 = C
8.  CLASS POLICY STATEMENTS: 
Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence.

Excused absences:  Students are granted excused absences from class for the following reasons:  illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays.  Students who wish to have an excused absence from class for any other reason must contact the instructor in advance of the absence to request permission.  The instructor will weigh the merits of the request and render a decision.  When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence.  Appropriate documentation for all excused absences is required.  Please see the Tiger Cub for more information on excused absences.

Make-up Policy:  Arrangement to make up a missed major examination (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absence(s). Except in unusual circumstances, such as the continued absence of the student or the advent of university holidays, a make-up exam will take place within two weeks of the date that the student initiates arrangements for it.  Except in extraordinary circumstance, no make-up exams will be arranged the last three days before the final exam period begins.

Assignments: All assignments must be typed and prepared in a professional manner (i.e., neat, correct grammar, spelling), following APA guidelines. Assignments are due on the date noted in the syllabus.  For each day an assignment is late, 10% will be deducted from the final earned grade for the assignment. 

Academic Honesty Policy:  All portions of the Auburn University student academic honesty code (Title XII) found in the Tiger Cub will apply to university courses.  All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the provost, which will then refer the case to the Academic Honesty Committee.

Disability Accommodations:  Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately).  The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting.  If the student does not have these forms, they should make an appointment with the Program for Students with Disabilities, 1288 Haley Center, 844-2096 (V/TT).

Course contingency:  If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course.  If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials.

Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
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