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AUBURN UNIVERSITY

SYLLABUS
1.
Course Number:
COUN 7340-001

Course Title:

Group Counseling 

Credit Hours:
3 semester hours

Prerequisites:

COUN 7350

Corequisites:

None

Place and Time:
HC 1126, Wednesdays 12:00 – 2:50 P.M.

Instructor: 

Suhyun Suh, Ed. D

Teaching Practicum Student:





Stephanie Carroll, M.S.





sdc0011@tigermail.auburn.edu




2054 Haley Center 
    April J. Upshaw, MS, NCC, LPC





aju0001@auburn.edu
2.
Date Syllabus Prepared: Summer 2006; Spring 2009; reviewed and updated Fall 2011
3.
Texts or Major Resources:

Gladding, S. T. (2012). Groups: A Counseling Specialty (6th ed.). Upper Saddle River, NJ: Prentice Hall.
Recommended Texts:
American Counseling Association (1995). American Counseling Association Code of 

Ethics. Alexandria, VA: Author.
Bevilacqua, L. J. (2002) Group Therapy Homework Planner. New York: John Wiley 

and Sons.
Paleg, K., & Jongsma, A. E. (2000). The Group Therapy Treatment Planner. New 


York: John Wiley and Sons
Foss, L. L., Green J., Wolfe-Stiltner, K., & DeLucia-Waack, J. L. (Eds.).  (2008). 

School counselors share their favorite group activities: A guide to 

choosing, planning, conducting and processing. Alexandria, VA: 


Association for Specialists in Group Work.
Brigman, G., & Goodman, B. E. (2008) Group counseling for school counselors: A 

practical guide (3rd ed.). Portland, MD: J. Weston Walch  Publisher. 
Sink, C. A., & Edwards, C., & Eppler, C. (2011). School-based group counseling. 


Belmont, CA: Brooks/Cole.
Additional reading (See Appendix A) will be selected and assigned throughout the semester.  These will be made available as a link to an on-line article, in class, and if needed, in the department main office HC 2084 on reference.
4.
Course Description:
Leading, developing, evaluating a counseling group; including group proposal, session development, group dynamics, group leadership and evaluation, treatment planning; group intervention, multicultural counseling skills.
Expanded Course Description:
Theoretical and experiential understanding of groups including purpose, development, dynamics, theories, methods, skills and approaches. 
5.
Course Objectives:
Upon completion of this course, students will demonstrate knowledge and understanding of the following:

a. principles of group dynamics, including group processes, developmental stage theories, group members’ roles and behaviors, and therapeutic factors of group work; CACREP 2.G.6.a.; SDE 290-3-3.50(2)(a)1; SDE 290-3-3.50(2)(a)3; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)7; SDE 290-3-3.50(2)(b)2
b. theories of group counseling including commonalities, distinguishing characteristics, and pertinent research and literature; CACREP  2.G.6.c.; SDE 290-3-3.50(2)(a)4; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)12
c. group counseling methods, including group counselor orientation and behavior, selection-criteria and methods, and methods of evaluating effectiveness; CACREP 2.G.6.d.; SDE 290-3-3.50(2)(a)4; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)7
d. group leadership styles and approaches, and professional preparation standards for group leaders; CACREP 2.G.6.e.; CACREP 2.G.6.b.SDE 290-3-3.50(2)(a)14
e. ethical and legal considerations for group counselors; including the ability to recognize and respond appropriately to group crisis. CACREP 2.G.1.j. SDE 290-3-3.50(2)(a)14; SDE 290-3-3.50(2)(b)8
6. Course Content and Schedule:

· Types of groups and group work

· Group dynamics

· Effective group leadership
· Beginning a group

· The transition period in a group: storming and norming
· The working stage in a group performing

· Closing a group

· Group work with culturally diverse populations

· Specialty groups and creativity in groups

· Ethical and legal aspects of working with groups

· Groups for children

· Groups for adolescents

· Groups for older adults

· Leading groups from theoretical perspectives
· History and trends of groups

	Date:
	Class Topic:
	Assigned Reading:
	Assignment Due:

	01/11
	· Course Overview and Syllabus Discussion 
· Types of groups and group work
 
	Chapter 1 
	

	01/18
	· Group Dynamics 
· Effective group leadership

· Ethical and legal aspects of working with groups
	Chapter 2, 3 &10

	Identify group theory to present. 

	01/25
	· Beginning a group (video)
· The transition period in a group: storming and norming
	Chapter 4 &5
Assigned Readings
	Identify the topic and develop a group treatment plan for the experiential group. Group leaders for each week will be identified.

	02/01
	· The working stage in a group performing (video)
· Closing a group
	Chapter 6 &7
Assigned Readings
	

	02/08
	· Groups for older adults

· Experiential Group 1
	Chapter 13
Assigned Readings
	Lead/co-lead experiential group


	02/15
	· Group work with culturally diverse populations

· Experiential Group 2
	Chapter 8
Assigned Readings
	Lead/co-lead experiential group


	02/22
	· Specialty groups and creativity in groups

· Experiential Group 3
	Chapter 9
Assigned Readings
	Lead/co-lead experiential group


	02/29
	· Groups for children

· Experiential Group 4
	Chapter 11
Assigned Readings
	Lead/co-lead experiential group


	03/07
	· Groups for adolescents

· Experiential Group 5
	Chapter 12
Assigned Readings
	Lead/co-lead experiential group


	03/14
	Spring Break

	03/21
	· Leading groups from theoretical perspectives

· Experiential Group 6 
	Chapter 15 & Chapter 16
	Theory Presentations (3) 
Lead/co-lead experiential group



	03/28
	· Leading groups from theoretical perspectives

· Experiential Group 7
	Chapter 15 & Chapter 16
	Theory Presentations (3)
Lead/co-lead experiential group



	04/04
	· Leading groups from theoretical perspectives
· Experiential Group 8
	Chapter 15 & Chapter 16
	Theory Presentations (3)
Lead/co-lead experiential group



	04/11
	· History of group work
· Experiential Group 9
	Chapter 17

Assigned Readings
	Lead/co-lead experiential group

	04/18
	· Trends of groups
· Experiential Group 10
	Chapter 17

Assigned Readings
	Lead/co-lead experiential group


	04/25
	· Final Exam; Reflections on the course work
	
	Group Counseling Plan


7.
Course Requirements/Evaluation:
Students are reminded that the course syllabus provides a general plan for the course. The general format of the class includes discussion of course content and experiential groups. However, the format may be altered in response to the learning needs of the class. The course will provide opportunities for students to examine relevant issues and to demonstrate their group counseling skills in working with diverse clients over a broad range of educational and mental health settings. The course includes didactic content, personal reflection, and experiential elements designed to facilitate students' growth and development as competent group workers. Lecture, discussion, role-plays; small group interactions, structured large group exercises, and brief in-class presentations and activities are learning strategies that will be used in this course. All these activities are designed to complement the assigned readings and other didactic information provided in class to increase understanding of various group work concepts, to increase personal awareness of group and interpersonal dynamics, and to help increase understanding of oneself as a group leader. Therefore, personal and active involvement in the process is essential for successful completion of this course.

This course emphasizes the theoretical and experiential aspects of group counseling.  This includes the development of knowledge and skills related to developing, conducting and evaluating groups within a school or community agency setting. As part of this experience students will participate in a total of 10 hours of an experiential group.  The group will be goal focused and will not be therapy group.  Students will be required to lead and co-lead one  hour session.
a) Assignments
Class Preparation (Assigned Readings), Attendance, and Participation (In-class activities) - 50 pts: Because this course relies heavily upon the ongoing experience of class members with one another, every effort should be made to complete assigned readings in preparation for each class, to punctual to and attend all class sessions, participate in-class activities and actively engage in reflection. Because theory may only become useful to the extent that it is put into practice, students are expected to participate fully in discussions and in practice sessions of techniques derived from selected theories. All students will be involved in small experiential groups. Active participation is essential and will be evaluated in the following way:
Excellent (50pts) - Proactive participation: leading, originating, informing, challenging contributions that reflect in-depth study, thought, and analysis of the topic under consideration as well as a demonstrated ability to listen to and build upon the ideas of others.
Satisfactory (40 pts) - Reactive participation: supportive, follow-up contributions that are relevant and of value, but rely on the leadership and study of others, or reflect opinion rather than study, thought, and contemplation.

Minimally Acceptable (30 pts) - Passive participation: present, awake, alert, attentive, but not actively involved.
Unsatisfactory (20 pts) - Uninvolved: absent, present but not attentive, sleeping, irrelevant contributions that inhibit or impede the progress of class discussion

Experiential Group Session Leadership - 50 pts: (40 pts for leading; 

10 pts for co-leading; due on the selected date)

Each student will lead and co-lead one experiential group sessions. A group leader and a co-leader together  will submit a plan for the session, a progress note and a self-assessment of leadership. Student’s plans for session leadership (see template) must be submitted one week prior to the session and will be consistent with the group work topic, goals, the developmental stage of group and the designated theory. Sessions will be followed with a supervision/debriefing in class lead by the course instructor and doctoral practicum students Subsequently, leaders will submit a one session progress note and individual self-assessments of group leadership skills. Self Assessment and a progress note reflecting the group leadership experience are due two days after the session and are to be submitted electronically to the instructor.
Group Counseling Plan (10 sessions) – 100 pts:  Students will complete a group plan that will include a title page, rationale, and pre-group research outcomes and session plans for a 10 week group. Prepare a detailed plan/proposal for the development of a group that you might want to lead in your preferred setting. Use the prospectus to describe your own theory and/or approaches to group work. Papers should include a selective review of the group work literature on issues related to the particular focus of the prospectus. Do not rely solely upon secondary sources for your information, but also utilize the class textbook whenever possible. References  (minimum of 10) to these studies should not merely be summaries of what authors have written, but should be used selectively to support your own theory or as examples of problems deserving a group intervention. The treatment plan is to be submitted electronically to the instructor.

Papers should be no less than 5 pages in length (not including title page and any references and/or appendices), typed, double-spaced, conform to the standards of the Publication Manual of the American Psychological Association (6th ed.) (http://www.apa.org/books/4200063.html), and should include: (a) an introduction to the relevant issues, including a statement of the problem to be addressed; (b) a review of the relevant literature, including a general introduction to the theoretical approach to be used; (c) a discussion of the issue(s) and their relationship to group work, including the rationale for a group approach, the proposed leadership role, the intended group outcomes, and any specific ethical or diversity issues; (d) the techniques and methods of evaluation that you will use to assess member and leader effectiveness; and (e) references (see Group Treatment plan and Progress Note template). The Group Prospectus should be turned in no later than the last day of class. .
Group Theory Presentation – 50 pts: 20-30 minutes (due on the assigned theory session date). Theory presentation on the theory and the application of the theory to working in an educational or community agency setting (e.g., specific topic or population). Power point slide presentation (copy to instructor and participants) including a reference list are to be submitted electronically to the instructor one week before the scheduled presentation.

b) Examination

Comprehensive Final Examination - 100 pts: will test students’ comprehensive knowledge of group counseling content covered in the course, as well as students’ ability to apply group counseling content knowledge. The final examination will likely consist of multiple choice questions. Evaluation
Requirement



Points

Pt. Range  
Grade
Participation/Attendance

50

350-315   
A

Group Session Leadership

50

314-280    
B
Group Counseling Plan

100

279-245    
C


Group Theory Presentation

50

244-210    
D


Final Examination


100

under 210  
F






350 Total possible points



8.
Class Policy Statements:
a. Active, cooperative, and collaborative learning is a strongly emphasized in this course. Learning often takes place when students are open to self-awareness and exploration, to becoming knowledgeable of diverse perspectives, and to being reflective about what is learned. Students are expected to participate in all class discussions and participate in all exercises. This class an opportunity to strengthen counseling and cultural competence skill and ability. Course planning, instruction and evaluation will emphasize cultural inclusiveness and responsiveness.

b. Please turn off or turn to vibrate all electronic devices before entering class. Cell phones are not to be answered in class or use for text or instant messaging. If you receive a call or a message (text/IM), please exit the classroom or wait until a scheduled break before answering the call or respond to a message. Lap top computers will be permitted only to take notes in class. Any use of the lap top to connect to the internet, answer email, or to work on other activities is prohibited. If it is determined or suspected that a lap top is being used for reasons other than those appropriate for class use, the student will be prohibited from using the lap top for the remainder of the semester in class.

c. Attendance is required at each class meeting. It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Students are responsible for initiating arrangements for missed work. If an assignment, exam is missed; make-ups will be given only for University-approved excuses as outlined in the Tiger Cub.  Arrangement to complete a make-up must be made in advance.  Students who miss an assignment or exam because of illness need a doctor’s statement for verification of sickness and should clear the absence with the instructor the day they return to class. Submitting an assignment after the due date without prior communication with the instructor, the assignment will be penalized two points per day it is late. Other unavoidable absences from campus must be documented and cleared with the instructor in advance.
d. Regarding assignments, paper copies and/or handwritten work will not be accepted.  It is incumbent upon the student to notify the instructor how the assignment will be submitted no later than the day the assignment is due and at least two hours before class begins. Assignments that do not meet the aforementioned guidelines will not be graded. When guidelines are not followed one point per day will be deducted until the assignment is resubmitted.

e. There will be no unannounced quizzes and examinations
f. Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center, 844-2096 (V/TT).
g. The University Academic Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class.
h. As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity
· Model and nurture intellectual vitality
9.
Justification for Graduate Credit (for Graduate Credit Only)
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply.
