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COUN 8200 
Intellectual Assessment of Adults
Spring 2012
-  -  -  -  -  -  -  -  -  -

Special Education, Rehabilitation, Counseling 
College of Education

Instructor Information:

Annette S. Kluck, Ph.D.

Associate Professor

2066 Haley Center
Ask0002@auburn.edu

334-844-553

-  -  -  -  -  -  -  -  -  -

Office Hours:

By appointment
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AUBURN UNIVERSITY

SYLLABUS

1. 
Course Number:

COUN 8200 01

Course Title:


Intellectual Assessment of Adults
Credit Hours:

3 semester hours
Prerequisites:


Enrollment in COUN doctoral program; 

COUN 7200; COUN 7210 (Adult Appraisal)
Corequisites:


COUN 8970 (Special Topics, section 001)
Contact TA:


Josh Turchan and Lucy Johnson
2.
Date Syllabus Prepared:
January 2007



Revised:
January 2008; January 2010, January 2012
3.
Texts or Major Resources:
Required:

1) Sattler, J. M., & Ryan, J. J. (2009). Assessment with the WAIS-IV. San Diego: Jarome M. Sattler, Publisher Inc.

2) Lichtenberger, E. O., & Kaufman, A. S. (2009). Essentials of WAIS-IV assessment. New York: Wiley.   
3) Lichtenberger, E. O., Mather, N., Kaufman, N. L., & Kaufman, A.S. (2004). Essentials of assessment report writing. Hoboken, NJ: Wiley.

4) Articles/chapters as assigned-these will be for the purpose of helping you with the course and there are no quizzes or tests on the readings
4. 
Course Description:
Theory and measurement of adult intelligence. Interpretation of selected tests, with a primary focus on the WAIS-IV. In essence, this course will familiarize you with the most commonly used measure for assessment of adult intelligence. You will also be introduced in brief to alternative methods of assessment of adult intelligence. In addition, you will acquire skills necessary to interpret a commonly used measure of achievement that is often used in conjunction with intelligence testing to assess the relationship between aptitude and achievement. You will develop the skills necessary to write professional reports to convey test results to other professionals and document your interpretation of the data. We will not cover other forms of psychological assessment such as personality, neuropsychological, or vocational. Coverage will include topics of methodological, theoretical, psychometric, cultural, individual differences, and ethical issues. Course will emphasize uses and limitations of these measures of adult intelligence and achievement. 
5. 
Course Objectives:

Through assigned readings, in-class exercises, practice administration of assessments, comprehensive presentation to peers on assessment related topic, and satisfactory performance in writing 4 assessment reports, students will demonstrate:

1.
Knowledge of historical and contemporary theories of intelligence (class discussions and presentations)

2.   Understanding of the purpose, advantages, and limitations of adult intelligence assessment; CACREP CED Learning Experiences C.7; APA B3c
2.
Knowledge of basic intelligence and achievement assessment skills with adults; CACREP CED Learning Experiences C.7; APA B3c; Technology
3. Knowledge of appropriate use of measures of adult intelligence; APA B3c
4. To develop skills necessary to interpret and apply intelligence assessment tools in treatment planning and recommendations for adults; CACREP CED Learning Experiences C.7; APA B3c
5. Ability to write professional reports to convey testing results for referral sources and documentation; CACREP CED Learning Experiences C.7
6. Understanding of ethical issues involved in assessment of adult intelligence 

7. Awareness of issues of cultural diversity involved in assessment of adult aptitude and achievement; Diversity
6.
Course Content and Schedule: (Students should have read the assignments listed each week PRIOR to class)

NOTE INSTRUCTOR RESERVES THE RIGHT TO MAKE CHANGES TO THIS SYLLABUS AS NEEDED BASD ON STUDENTS’ NEEDS
Week 1
Introduction to Course, Introduction to WAIS-IV subtests 
Jan 10

Review LRC Procedures; Review Ethics of Testing; Explain Subtests 

Content; Demonstrate Subtests Admin Overview


Text #1 Chapter 1; Tables B-1; B-12; B-16; B-17
Week 2
Continued introduction to the WAIS, Answer questions of Administration and 
Jan 17

Review Subtest Scoring; History & Development


Text #1 Chapter 2; Tables B-3; B-4; Text # 2 Chapter 2
Week 3
Continued Review of Administration and Scoring; Reliability and Validity Issues 
Jan 24

(Technology); Sign Up for Presentations

Text # 1 Chapter 3; Appendix A; Text #2 Chapters 3
Week 4
Testing the limits; Skills assessed by subtests 
Jan 31

Text #1 Tables B-6; B-8; B-9; Text #2 Chapters 4 and 6; Handout chapter
Quiz on WAIS-IV
Week 5
Interpretation; the ACS for predicting premorbid functioning Demonstration & 
Feb 7

Scoring, 


Text #1 Chapter 4; Text #2 Chapter 5; Text #3 Chapter 4
Week 6
Advanced Interpretation, Feedback on Competency Administrations 
Feb 14

Decision Tree Handout; Text #1 Chapter 5; Text # 2 Chapter9
Tables B-5, B-2, B-7; B-10; B-11; B-13
Week 7
Report Writing
Feb 21

Text # 2 Chapter 10; Text #3 1-3 and 5 

Week 8
Introduction to the WJ-III and Achievement Testing
Feb 28

Chapter 14 copy of another text (Kaufman Intellectual Assessment)
Report 1 Due (WAIS-IV AND ACS ONLY)
Week 9
Demonstration of WJ-III; Continued Report Writing (Technology)
Mar 6

Text #3 Chapters 6, 8-10

Week 10
Integrative Reports and Cultural Issues (Diversity)
Mar 20

Handouts
Assigned Protocol and Report 2 Due (WAIS-IV AND ACS ONLY)

Week 11 
Predicting Premorbid Intelligence (Diversity)
Mar 27

Text # 1 Chapter 6; Text # 2 Chapter 7 & 8
Week 12
Course Presentations 
Apr 2 

Week 13 
Introduction to SB and Demonstration
Apr 10

Assigned Protocols and Report 3 Due (WAIS-IV, ACS, AND WJ-III)
Week 14
Course Presentations 
Apr 17

Week 15
Beyond Intelligence Testing (Testing of Effort)

Apr 24

Assigned Protocols and Report 4 (SB, ACS AND WJ-III) 
Due Apr 30 by 1 pm
*All assigned readings from texts are listed by assigned number.



7. 
Course Requirements/Evaluation:
1. Reading of texts, test manuals, and handouts. Note that it is expected that you will familiarize yourself with the test manuals prior to administration and engage in necessary practice as required of ethical professionals.
2. Assignments 4 assigned reports and one course presentation. There will also be 1 quiz.
Assigned Reports:  You will complete a total of 4 reports for this course. On one occasion, you will write a report based on test data and background I give you. You will also write one comprehensive report with just two assessments and the background & behavioral observations. The remaining two reports will combine assessments on premorbid predicted aptitude, aptitude, and achievement in a single report (see course schedule above). All reports should abide by descriptions of testing described elsewhere in this syllabus and that in the syllabus for COUN 8970 section 001 in 2012 spring term. It is expected that you will utilize APA style including DOUBLE SPACING, SIZE 12 TIMES NEW ROMAN FONT (you will not have references in the reports). Your reports should have referral information, presenting problem, background, behavioral observations, tests administered, test results, impressions, and recommendations. Your recommendations should be feasible actions the individual might take to improve him/herself. You are allowed to consult with one another on all assignments. However, you must write your reports independently. I will expect that your reports will not read the exact same as that of any other individual in the class (both present and in other classes in the past or future). To avoid turning in a report that is extremely similar to that of one of your colleagues, I recommend that when you discuss a case with a peer, you take notes and not discuss the case after you begin to write the report. This will reduce the likelihood of two individuals turning in a report that looks like one person copied or slightly modified that of the other. You may use a template if you desire for your reports. You will turn in all assignments, including reports via email by the start of class on the date that the assignment is due. 78 pts. (16 pts each for the first two reports and 23 pts. each for the second two).
Course Presentation. In groups of 2-3, you will complete a 75 minute presentation on an assessment tool used in intelligence testing that is not covered in the course lectures. Some examples are the Test of Non-Verbal Intelligence (TONI), Peabody Picture Vocabulary Test (PPVT), Universal Non-verbal Intelligence Test (UNIT), Kaufman Brief Intelligence Test (KBIT), Weschler Abbreviated Scales of Intelligence (WASI), Wide Range Achievement Test (WRAT), Wide Range Intelligence Test (WRIT), WJ Cognitive Battery, or WISC-IV. Measures of psychopathology and neuropsychology-specific tests are not appropriate for this presentation. Your presentation should incorporate a discussion of research with the measure you selected after discussing psychometric properties, purpose, development including norming sample(s), proper administration and uses, and limitations. You would then need to present the research in an organized manner such that you help your colleagues better understand the application of the instrument in that context. You will need to indicate which inventory you intend to present during the third course meeting. Only one group can present a particular measure. When possible, you may also opt to check out the measure from the LRC (or borrow it from a faculty member if applicable). It is expected that you will provide handouts to your colleagues. I prefer that you use PowerPoint for your presentation. A rubric for the grading of this project will be provided. You will present on your assigned day. If you are ill that day, you must provide a doctor’s note as documentation of your required absence and the class will meet during the final exam time. 15 pts.
Quiz. You will complete one quiz in this course that will assess your basic knowledge of the concepts required for competent intellectual assessment of adults. 7 pts.
3.
Participation: Since there will be in-class discussions of reading material, demonstration of administration, and interpretation practice it is expected that you will be prepared to discuss the material and be present to do so. Please consult the attendance policy. 

4.   Grading: I will use mastery grading for this course, with final grades of 90% to 100% of 100 pts.=A, 80%-90%=B, 70%-79%=C, 60%-69%=D, 59% and below=F. 
Report #1 

16 pts

Report #2 

16 pts

Report #3 

23 pts

Report #4 

23 pts

Quiz

7 pts
Presentation 
15pts.
8.
Class Policy Statements:

Late policy: I do not accept late papers. You may always turn a paper in ahead of time. You will always email papers to me so you should still be able to turn in papers even are unable to make it to class (you can send scored protocols to class with a peer). Your paper is due by 1:00 pm on the date it is assigned unless otherwise specified by me in writing (Please note that class runs from 1:00 pm to 4:00 pm so it is recommended that you have the paper completed before class.) You must turn in a hard copy of protocols for each test that goes with the report so that I can evaluate the accuracy of your interpretation (you will turn in both the original protocol and a good copy of that protocol; this is for the accompanying course COUN 8970). Failure to turn the protocol in will mean that you do not get points for accuracy (you would only get credit for other aspects of reports).
Attendance: You are responsible for regular attendance to this course and such behavior is considered a necessary component of professional conduct. Given that ethical practice requires you attend your work assignment/duties and assessment/therapy sessions with clients, you are expected to demonstrate this professional competency with regard to attendance to this course. In addition, given that this course meets only once a week, a single absence will result in missing a large amount of course content. Only those absences that meet the university criteria for an excused absence will be accepted. You will need to provide documentation for any such university excused absences. Given that you can turn in papers early and will turn them in via email, papers are always due on the day assigned even if you are not in attendance. Should you miss a class due to an excused absence, it is your responsibility to provide the documentation, alert me to the nature of the absence, and to ensure that assignments are handed in. When you miss class, it is your responsibility to determine what you missed and arrange to get copies of any course handouts.
Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternate time can be arranged. To set up this meeting, please contact me by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT). 

The University Honesty Code and the university policies, see website at https://sites.auburn.edu/admin/universitypolicies/default.aspx for more information, pertaining to cheating will apply to this class.

As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

9.
Justification for Graduate Credit:
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply. This course is designed to assist students in developing skills specific to their profession. Not only will students learn to administer and interpret the most commonly used measure of adult intelligence assessment and a commonly used measure of achievement, they will complete a series of reading assignments and discussions to facilitate critical thinking about assessment research and application. Finally, students will develop skills necessary to communicate assessment findings to other professionals. Only students enrolled in the Ph.D. programs in the COUN department at Auburn University are allowed to enroll in this course. 

