AUBURN UNIVERSITY
SYLLABUS
  

1. 
Course Number:
COUN 7410
Course Title:

Clinical Mental Health Counseling  - Orientation  
Credit Hours:
3 Semester hours (Lecture 3)

Prerequisites: 
None
Course Instructor: 
Amanda Evans, PhD, LPC, NCC 



Jessica Tyler, M.Ed, ALC
Semester/Year:
Spring 2013      
            

2. 
Date Syllabus Prepared: December 2012
3. 
Text(s): Gerig, M.S. (2007). Foundations for mental health and community counseling: An introduction to the profession. Upper Saddle River, NJ: Prentice Hall, Inc.  

Required Download: American Counseling Association. (2005). ACA code of ethics. Alexandria, VA: Author. http://www.counseling.org/resources/codeofethics/TP/home/ct2.aspx
4. 
Course Description:  Orientation to clinical mental health counseling to include: roles, responsibilities, systems, theories, professional issues, and history. 
5. 
Student Learning Outcomes:
a)      
Understands the history, philosophy, and trends in clinical mental health counseling (CACREP III.A.1).
b)      
Understands ethical and legal considerations specifically related to the practice of clinical mental health counseling (CACREP III.A.2). 
c)    
 Understands the roles and functions of clinical mental health counselors in various practice settings and the importance of relationships between counselors and other professionals, including interdisciplinary treatment teams (CACREP III.A.3). 
d)     
Knows the professional organizations, preparations standards, and credentials relevant to the practice of clinical mental health counseling (CACREP III.A.2). 
e)      
Understands a variety of models and theories related to clinical mental health counseling including the methods, models and principles clinical supervision (CACREP.A.5). 
f)       
Is aware of professional issues that affect clinical mental health counselors (e.g. core provider status, expert witness status, access to and practice privileges within managed care systems (CACREP III.A.7). 
g)     
 Knows the models, methods, and principles of program development and service delivery (e.g. support groups, peer facilitation training, parent education and self-help). 
h)     
Describes the principles of mental health, including prevention, intervention, consultation, education, and advocacy, as well as the operation of programs and networks that promote mental health in a multicultural society (CACREP III.C.1). 

6. 
Course Content Outline
	Date
	Topic
	Assigned Reading

	1/9 Week 1
	Introduction, Syllabus Review, What is a Clinical Mental Health Counselor?  
	Chapter 1 

	1/16 Week 2
	History of the Counseling Profession

Models of Treatment 
	Chapter 2 

Fontaine & Hammond (1994)

	1/23 Week 3


	Theoretical Foundations

Theory Sorter Activity
	Chapter 3

Finding Your Theoretical Orientation



	1/30 Week 4
	Traditional and Contemporary Theories of Counseling

Intervention Activity
	Chapter 4

Interventions Activities Due!

	2/6 Week 5
	Practicum & Internship Preparation

Invite Career Services Person to Discuss Resume, Cover Letter and Interviewing. 
	Schwitzer, Gonzalex & Curl (2001)


	2/13 Week 6
	Credentialing and Licensing

Care Provider Status 
	Chapter 5 

Work Place Plans Distributed

	2/20 Week 7
	Employment Settings

Expert Witness

Private Practice
	Chapter 6 

Ethics Presentation

Human Service Organization Reviews Due! 

	2/27 Week 8
	Research & Assessment
Work Place Scenario
	Chapter 7 
Ethics Presentation

	3/6 Week 9
	Program Evaluation 

Program Development

Service Development
	Chapter 8 

Ethics Presentation
Work Place Reflections and Paperwork Due! 

	3/20 Week 11
	Professional Practice 
	Chapter 9 

Moleski & Kiselica (2005)
Ethics Presentation

	3/27 Week 12
	Managed Care & Third Party Reimbursements
	Chapter 10
Daniels (2001)
Ethics Presentation 

	4/3 Week 13
	Changing Face of the Profession
	Chapter 11
Boone et al, (2011)
Ethics Presentation

	4/10 Week 14
	Future of the Profession
	Chapter 12

Ethics Presentation

	4/17 Week 15
	Clinical Supervision 
	Magnuson, Norem, Wilcoxon, (2002).

	4/24 Week 16
	Final Examination 
	


7. 
Assignments/Projects:
A. Human Service Organization Review (25 pts) 
Students are required to research a human service organization (within 100 miles) that provides mental health counseling services. For this project, students will contact a mental health agency/setting to obtain the following information: 

a) What populations does this setting serve?

b) What type of professionals are employed at the site (i.e., mental health counselors, social workers, marriage and family practitioners).

c) What treatment/counseling model does this setting subscribe to?

d) What ethical/legal issues are pertinent/relevant to this site? 
e) How does this setting bill clients (i.e., private insurance, Medicaid). 
f) Does this site utilize a specific counseling program (i.e., 12 steps, Matrix Model), therapeutic model (i.e., reliance upon a specific theory) or is does the therapist select the interventions in session? 
Upon collecting this information from a human service representative, students will record the respondent’s answers in an interview format:

Student: What Populations Does this Setting Serve?


Mr. Smith: Our setting serves clients from… 

There is no page limit or format style required for this assignment. Students will submit this assignment through Canvas and will be prepared to discuss their findings in class on the date the assignment is due. 

B. Work Place Reflections and Paper Work (75pts) 
All students’ will participate in an in-class experiential learning activity. Upon completion of this activity, students will write a two-page reflection of the activity and complete corresponding paperwork (this will be reviewed during the experiential activity). The purpose of this assignment is to assist in addressing workplace dynamics, agency practices and ethical decision-making. 
C. Intervention Activity (25 pts)

Upon reviewing theoretical orientations in class, each student will identify a counseling theory that they identify with. Students must then select a counseling intervention specific to the selected theory. In class, each student will present their identified intervention and demonstrate the use of this intervention. Please bring handouts with instructions on how to use the specific intervention to share with teachers and peers.   
D. Ethical Issues Outline and Presentation (100 points) 
Students will divide into groups of three and examine an ethical issue that is relevant to the week’s class topic. For this assignment, groups will research and develop an ethical case scenario for class discussion that lasts 45 minutes. Each group will select one ethical counseling issue and research the legal and ethical considerations involved. Please use PowerPoint for this presentation and outline the presentation as follows:
1) Presentation of ethical case scenario and class discussion.
2) A brief history of the ethical issue as it relates to the counseling profession.
3) Definitions, when relevant, of professional terminology (i.e., nonmaleficence).
4) Identify the ethical issues or themes in your case.
5) Identify the specific ACA Ethics Code this case addresses.
6) Provide future practitioners with guidelines of practice.

Please provide in your PowerPoint presentation a slide that includes all the references you have used in APA format. It is advised that all references are professional references, Wikipedia, et cetera is discouraged. 


E. Final Examination (100 points)
In preparation for future comprehensive and licensing examinations, a final examination will be administered in this class. This examination will be delivered in essay format. Students’ will be provided the essay questions one week prior to the exam to assist in studying. For the exam, students’ will attend the final class and complete the final essay examination independently. 
8. 
Rubric and Grading Scale: All assignments must be completed to earn a final grade. Grades will be based upon total point accumulation in the course:
	Activities/Discussions 
	75

	Human Service Organization Review
	25

	Intervention Activity
	25

	Ethical Issues Presentation
	100 

	Work Place Reflection and Paperwork
	75

	Final Examination 
	100 

	Total 
	400 


Grading Scale 



	A = 100-94%
	C+ = 79-75%

	A-= 93-90%
	C = 74-70%

	B+=89-87%
	D = 69-60%

	B = 86-84%
	F = 59 - 0%

	B- = 83-80%
	 


All late assignments will receive a 5% grade reduction per day.
9.           Class Policy Statements:

a. Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence. If you miss a class session, please note that you will not receive credit for in-class activities and discussions; thereby your overall grade with be lowered 5 points for each absence. 

b. Excused Absences: Students are granted excused absences from class for the following reasons: illness or the student or serious illness of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays. Students who wish to have excused absences from class for any other reason must contact the instructor in advance or the absence to request permission. The instructor will weigh the merits of the request and render a decision. When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall notification occur more than once a week after the absence. Appropriate documentation for all excused absences is required. Please see the Student EPolicy Handbook at www.auburn.edu/studentpolicies for more information on excused absences. 
c. Make-Up Policy: Arrangement to make up a missed major exam (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be limited must be initiated by the student within one week of the end of the period of the excused absence(s). Except in extraordinary circumstance, no make-up exams will be arranged during the last three days before the final exam period begins. 
d. Academic Honesty: All portions of the Auburn University student academic honesty code (Title XII) found in the Student EPolicy Handbook will apply to university courses. All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee. 
e. Disability Accommodations: Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately). The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting. If the student does not have these forms, they should make an appointment with the Program for Students with Disabilities, 1288 Haley Center, 844-2096 (V/IT).
f. Course Contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, and addendum to your syllabus and/or course assignments will replace the original materials. 
g. Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:
Engage in responsible and ethical professional practices

Contribute to collaborative learning communities

Demonstrate a commitment to diversity

Model and nurture intellectual vitality 

10.        Justification for Graduate Credit:  
This course includes advanced content on     pedagogical methods in counselor education.  This includes content as specified by the Council for the Accreditation of Counseling and Related Programs (CACREP, 2009).  All academic content approved by CACREP is for advanced Masters and/or Doctoral graduate study.  This includes rigorous evaluation standards of students completing the student learning outcomes specified in this syllabus.  
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