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1.  Course Number: 
EDLD 7570
     Course Title:  
Legal and Ethical Issues

     Credit Hours: 
3 semester hours

     Prerequisites:
Admission to AESG Master’s Program
     Corequisites:
None
2.  Syllabus Revised:  May 2009
3.  Texts/Required Resources: 
Thomas, S. B., Cambron-McCabe, N. H., & McCarthy, M. M. (2009). Public School Law (6th Ed.). Boston: Pearson.

Download copy of Education Law Training Program (ELTP) by Dr. Dave Dagley (http://www.alsde.edu/HTML/AcademyLaw.asp )

Optional Resources:
Alexander, K. & Alexander, D. (2009).  American public school law, (7th Ed.).  Belmont, CA:  Thompson West.
Essex, N. (2006). A teacher's pocket guide to school law.  New York:  Allyn & Bacon.
4.  Course Description:
Ethical and legal provisions for education communities; emphasis on the support of and belief in the cultural value of a diverse and educated democratic society.
5.  Course Objectives:  based upon standards of knowledge (K), and ability (A) Alabama State Department of Education Instructional Leadership Standards  290-3-3-.48 (2)(a) through (2)(h).

Upon completion of the course, the student will be able to:
a. (K, A) understand, appreciate, and model appropriate ethics, value systems, and moral leadership with particular attention paid to issues of diversity(2)(h)l(i)-(iv); (2)(h)3 

b. (K) knowledge of federal sources of law such as the U.S. Constitution, Bill of Rights,  the Due Process Amendments; federal statutes and case law, and the Alabama Educator Code of Ethics(2)(h)1(i-v) 
c. (K, A) understand personnel selection, retention, and dismissal(2)(d)2i;(2)(a)1(v);(2)(c)1(i-iv) 
d. (K) analyze student rights under state and federal laws and court decisions(2)(h)1(i, ii, iii, iv, v)
e. (K, A) develop and administer policies that provide a safe school environment(2)(g)l(i);(2)(h)3
f. (K, A) demonstrate the ability to advocate for policies and programs that promote equitable learning opportunities for all students(2)(h)1(i);(2)(h)3
g. (K, A) analyze law and educational issues specific to the Alabama K-12 environment(2)(h)1(v);(2)(h)3 
h. (K) demonstrate the ability to use technology in reviewing the literature and conducting research concerning ethical and legal subject matter(2)(h)2
i. (K, A) demonstrate reflective practices expected of administrators concerning discussions of legal issues, cases, personal beliefs, personal and professional ethics(2)(h)1(iv);(2)(h)3
6.  Course Content and Schedule:

Topics will include definitions of statute, administrative rules, policy, case law, policy development process with inclusionary practices, policy analysis examination of laws, policies related to school governance, curriculum, instruction, operations, personnel, administration, discipline; discretionary authority; content of state law; content of federal law; legal framework for public education; church-state relations; school attendance; instructional issues; school violence; students' rights; rights of students with disabilities; student discipline and due process; contracts; First Amendment and other constitutional rights; tort liability; negligence; ethics, ethical dilemmas/simulations

7.  Course Requirements/Evaluation: 

The course will use case studies as readings as well as the basis for class discussion and presentation. Students will prepare and present cases for class discussion of important legal issues, relate them, if appropriate, to issues confronted by the partner school district in which they will be interning.  .
EDLD 7570 Class Assignments

	Week
	Date
	Topics to be discussed in class
	Reading Assignment

for the class that night
	Assignments Due

	1
	1/14
	Discuss objectives and assignments. Meaning of being an advocate for children. Read article. Do KWL chart.
	Newspaper article

Alabama Constitution Reform handout
	2 legal questions: 1 from you and one from a practicing school administrator

	2
	1/28
	Guest Speaker: Dr. Tommy Bice

Plan 2020 and Waiver Request
	Plan 2020 Handouts

Waiver Request
	

	3
	2/4
	Policy class will join us. View “It’s a Thick Book” and “Open Secret”. Anticipation Guide and Socratic Seminar.
	ACCR-Home Rule

Legislative Update on CR

 
	

	4
	2/11
	Constitution

Religion
	Ch. 1,2

Modules 32-34, 38

“How to Write a Legal Brief” practice for Landmark Case assignment
	1901 Constitution Letter Due

	5
	2/18
	Guest Speaker: Dr. Bannon
	Social Media, FERPA, copyright laws

Module 45
	Bring system/local policy on social media, FERPA, copyright, material selection/retention/challenge policy

	6
	2/25
	Student – Instr. And Non-instr.
	Ch. 3 & 4, Modules 55 & 56
	Landmark Cases Due

	7
	3/4
	 Ethics
	Alabama Ethics Code

Ingram v. Alford

Alford Effect
	Due: Topic for 1) Questions of Practice & 2) Research Paper

	8
	3/18
	Discipline & Search /Seizure
	Ch. 7, Modules 50, 51, 52, 53, 54
	Bring system discipline policy.

Ethics Activity Due

	9
	3/25
	
	
	2 Questions of Practice Due

	10
	4/1
	Negligence/Tort
	Ch. 13
	Student Supervision Policy

Ethics Activity Due 3/18

	11
	4/8
	
	
	

	12
	4/15
	 Personnel
	Ch. 8 & 11

 Modules 41, 42, 43, 44, 46, 47
	Research Paper Due

	13
	4/22
	Review U.S. Constitution, State, Local Laws – Alabama Code Modules
	
	Legal Case Study Due

Small Group Presentation of Legal Case Study

	
	
	Final Exam Week
	
	Final Exam-MC, Short Answer, and Discussion


Dates:

Monday, January 20, Martin Luther King, Jr. Holiday

Monday, March 10, AU Spring Break

Spring Break for School Systems – March 24-27
	Assignment
	Points Possible
	Due Date

	1901 Constitution Letter
	10
	2/2

	Two Questions of Practice: One Federal and One State Law
	15 (7.5 for each)
	

	Research Paper-6 pages
	25
	

	Legal Case Study
	5
	

	Presentation of Landmark Case – Brief
	10
	

	Ethics Activity
	5 
	

	Final Exam
	30 
	Designated date for final


Local School Systems Policies that you will need:

1. Bullying/Harrassment

2. Material Selection/Retention/Challenge

3. Copyright

4. Discipline – Corporal Punishment

5. Equal Access for Clubs

6. Field Trips
Grading Scale:

A = 90 – 100 points


B = 89 – 80 points


C = 79 – 70 points


D = 69 – 60 points


F = 59 points and below

8. Class Policy Statements:
A.  Class Attendance/Absences:  Class attendance and punctuality are expected and required.  If class and/or assignments are missed, only University-approved excuses as outlined in the Tiger Cub will be allowed (student illness or family member’s serious illness documented with doctor’s verification; immediate family member’s death with appropriate verification; religious holidays with written request; subpoena for court appearance; AU sponsored trips with pre-approval; professor-approved).  Arrangement to make-up the work must be initiated by the student and whenever possible, made in advance.  If assignments are missed due to illness, a doctor’s statement for verification of sickness should be given to the instructor the day the student returns to class.  Other unavoidable absences from campus and class must be documented and cleared with the instructor in advance. Unexcused absences will result in missed opportunities to earn participation points. 
B.  Students are responsible for initiating arrangements for missed work due to excused absences. If arrangements for makeup work are not made prior to the student’s absence, then the student must contact the professor to make arrangements within a week from the student’s absence. Neglecting to contact the professor within a week to makeup missed work may result in a zero for the missed work.
C.  Make-up exams will be given only for University-approved excuses as outlined in the Tiger Cub. Arrangements must be made in advance. Unavoidable absences for class must be documented and cleared with the instructor in advance. You may call my cell phone 
D.  Accommodations:  Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center, 844-2096 (V/TT).
E. Honesty Code: All portions of the Auburn University Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class. Please note that copying and/or pasting any element of your Case Brief or your Question of Practice paper is in direct violation of the Honesty Code and may result in a failing grade for the course.
F.  Professionalism:  As faculty, staff and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
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