EPSY 8640

Educational Psychology Teaching Apprenticeship

Instructor:

Sean A. Forbes, Ph.D.



Office:


4024 Haley Center

Phone:

844-3083 (w), 742-0275 (h)

E-mail


forbesa@auburn.edu

Office Hours:

M, W, F 11 a.m.-12 p.m. and by appointment
Text:
.  Assessment, Development, Learning, & Motivation of Children and Adolescents

               (2006). Custom Edition


Course Description:

This course considers the teaching of foundational topics in educational psychology—learning and motivation, development, and assessment—in an effort to appreciate the whole child. Thus, this course works from the assumption that any understanding of the individual must be made with consideration of each of the areas of human development—physiological, cognitive, and socio-emotional—and the resulting interactions.

At course’s end you are to be prepared to instruct or assistant the teaching of educational psychology courses—primarily Block II courses FOUN 3100, 3110, 3120. To accomplish this you will be paired with an educational psychology faculty member as a teaching assistant. Through this apprenticeship you will practice each of the requisite activities of curriculum delivery and become more familiar with general topics of educational psychology. Your personal reflection and constructive criticism from faculty and peers will encourage your experience. 

Course Requirements:

Attendance and Participation:  Your attendance and participation is expected.  You may miss one class without penalty; however, if you miss more than one unexcused day of class your grade will be dropped one letter grade. Three unexcused absences results in a two-letter grade drop. Your enrollment in this class is taken by me as an act of good faith in your efforts to become an effective practitioner; if you miss more than four days you will be asked to withdraw from the course. Courtesy to those who are speaking is expected at all times.  

As for your time as a teaching assistant, you are required to spend at least three hours per week in your assigned class. Failure to complete the full allotment of hours will result in a failing grade. Weekly meetings with your assigned professor are also required. 

Students are responsible for initiating arrangements for missed work due to excused absences. Work that is missed for unexcused absences will not be accepted. Late materials will only be accepted if arrangements are made before the due date and the absence is excused (see Tiger Cub).

Assessment Activities:

Twice during the semester you are to complete an evaluation of student responses to a class-wide assessment (mid-terms, projects, quiz sets, etc.). Your task is to meet with your assigned mentor and familiarize yourself with the assessment and design a rubric. You will then administer it and score the responses, with an eye for threats to invalid inferences. Afterward you will complete a reflection of your activity. A rubric will be provided. (15 % each)

Teaching Lessons:

Three times during the semester you are to teach a lesson in your assigned class. Each lesson should be approximately 1 hour in length and cover a unique topic. Each lesson must be videotaped for my perusal and your review. After your lesson you will complete a reflection of the activity.  Your mentor and I will complete a brief evaluation of your teaching, as well. A rubric will be provided. (15% each)

Exams: 

Three times during the semester you will complete an examination concerning your knowledge and application of material from Block II courses. These will not be graded.  

Evaluation of Teaching and Statement of Philosophy
After you have completed your three lessons and two assessment activities you are to evaluate your teaching over the semester and reflect on your teaching philosophy. A rubric will be provided. (25%)

Grading Scale (%)

100-93 = A

92- 86 = B

85- 78 = C

77- 70 = D

69 or < = F

Course Schedule

January 14
Syllabus/ Course overview

Mentoring Professor Assignments

January 21
Teaching Human Development

Assessment Activities Assigned

February 4
Teaching Human Development  
February 18
Video Conference

Philosophy Activity Assigned

Exam #1—Human Development

March 4
Teaching Learning and Motivation

Video Conferences

March 18
Video Conference
Tiger Cub Overview

Exam #2—Learning and Motivation

April 1 
Video Conference

Teaching Formal Assessment

April 15
Exam #3—Assessment
Video Conference
Teaching Philosophy Reflection Due 

Assessment Activities Due 

Accommodations for Students with Disabilities: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged to set up this meeting, please contact me by e-mail. Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodation, make an appointment with The Program for Students with Disabilities, 1244 Haley Center, 844-2096 (V/TTY).

Academic Misconduct: The Department of EFLT recognizes university policy regarding academic misconduct.  In accordance with University policy regarding academic misconduct, students may be subject to several sanctions upon violations of the Student Academic Honesty Code.  See the Tiger Cub publication for 2013-14 for specifics regarding academic misconduct as well as student’s rights and responsibilities associated with the code.

Incompletes and Withdrawals: Grades associated with incomplete course work or withdrawal from class will be assigned in strict conformity to University policy (see Auburn University Bulletin 2013-14). If you wish to drop this course, you may do so by the 10th class period with no grade assignment. From the 10th period to mid-semester, you may drop with a W. After mid-semester, withdrawal from the course will only be granted under unusual circumstances and must be approved by the Dean of the College of Education. 

Course contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, and addendum to your syllabus and/or course assignments will replace the original materials. 

Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

