











        


Course Number:
RSED 3120 
Course Title:

Assessment in Rehabilitation
Credit Hours:
3 semester hours
Prerequisites:

None
Class:


Monday, Wednesday, Friday-12:00 pm-12:50 pm.; Haley Center 1212
Instructor: 

Dr. Lee Ann R. Rawlins, CRC, CFLE
Auburn University, SERC
2054 Haley Center

Office: 334-844-7657
Cell:  865-382-2708

Main Office: 334-844-7676

Fax: 334-844-7677

Email: lrawlins@Auburn.edu
1. DATE SYLLABUS REVISED: January 2014, January 2015
2. TEXTBOOK:


Drummond, Robert, J., and Jones, Karyn, D. (2010).  Assessment procedures for counselors and helping professionals (7th ed). Upper Saddles River, NJ:  Pearson Education, Inc.

Power, Paul W. A Guide to Vocational Assessment, 5th ed. Pro-Ed.

3. COURSE DESCRIPTION: This course provides knowledge regarding the intent and use of assessment in the field of rehabilitation including selection, administration, scoring and interpretation of assessment methods (e.g., behavioral observations, and standardized instruments in the areas of aptitude, achievement, interests, and personality).

4. COURSE OBJECTIVES:
1.  Illustrate understanding of the core methodology of assessment procedures (e.g.,

                 reliability, validity, standardization, etc.).

2.  Illustrate understanding of basic statistical measures related to assessment scores (e.g.,

     mean, mode, median, standard deviation, etc.).

3.  Illustrate understanding of the assessment content areas of intelligence, interests,

     aptitudes, achievement, and personality assessment instruments.

4.  Illustrate understanding of the process of selecting, administering, scoring, and

     interpreting standardized assessment instruments.

5.  Illustrate understanding of cultural, disability and ethical considerations related to

     assessment.

6.  Illustrate understanding of laws related to assessment and the vocational rehabilitation

     system.


7.  Illustrate understanding of the use of the DSM IV in relationship to mental health assessment

 
     and vocational rehabilitation.
5. COURSE CONTENT 

	ADVANCE \d4
WEEK
	ADVANCE \d4TOPICS
	ADVANCE \d4READING ASSIGNMENTS

	ADVANCE \d41

Jan 14
Jan 16

	Course Overview 
	

	ADVANCE \d42

Jan 19*
Jan 21
	*MLK Holiday
Introduction to assessment
Methods and Sources of Assessment Info.
	Chapter 1, 2

	ADVANCE \d43

Jan 26
Jan 28

	Chapter 2 continued

Assignment-pg.39, Disc. Questions: 1,2,3
	DUE-Discussion Questions (Feb 2nd)
Chapter 2

	4
Feb 2
Feb 4

	DUE – Assignment, pg. 39

Statistical Concepts

Assignment-pg.61, Disc. Questions 1,2,3
	DUE-Discussion Questions (Feb 9th )
Chapter 3

	ADVANCE \d45

Feb 9
Feb 11

	Understanding Assessment Scores

Assignment-pg.80, Disc. Questions 1,2,3
	DUE – Discussion Questions
 (Feb 16th )

Chapter 4

	ADVANCE \d46

Feb 16
Feb 18

	Reliability

Assignment-pg.97, Disc. Questions 1,2,3
	DUE – Discussion Questions 
(Feb 23rd )

Chapter 5 

	ADVANCE \d47

Feb 23
Feb 25*

	DUE – Assignment, pg.97

Validity

Assignment-pg.115, Disc. Questions 1,2,4
*No Class-Feb 25th
	DUE – Discussion Questions 
(March 2nd)
Chapter 6


	ADVANCE \d48

March 2
March 4

	Review for mid-term

Mid-term Exam
	Due-Mental Measurements Assignment (March 4th)
Chapters 1-6

Mid-term

	ADVANCE \d49
March 9
March 11

	Intelligence Tests

Personality Assessment

	Chapter 8
Chapter 12


	ADVANCE \d410

March 16
March 18

	Assessment Portfolio
Achievement Tests

Aptitude Tests
	DUE-Assessment #1 (March 18th)
Chapter 9

Chapter 10

	v

March 23
March 25
	Spring Break
	Enjoy Your Spring Break!!

	March 30
April 1
	Career and Employment Assessment

Career and Employment Assessment continued
	Chapter 11

	April 6*
April 8


	Clinical Assessment

Continued
*No Class on April 6th
	Chapter 13

	April 13

April 15
	Assessment Portfolio
Assessment Issues with Diverse Populations

Continued
	DUE-Assessment #2 (April 13th)
Chapter 15

	April 20

April 22*
	Communicating Assessment Results

*No Class-April 22nd
	Chapter 16, Chapter 17

	April 27
April 29
	Ethical and Legal Issues in Assessment

Continued and Review for Final
FINAL EXAM
	DUE –Self-Evaluation
Chapter 17

Last Day of Classes-May 1st
Final Exam


*** The syllabus/schedule may be revised to accommodate the needs of assignment requirements. Proper notification will be given if any change in schedule or assignments occurs.
6. COURSE REQUIREMENTS:

Attendance

It is expected that each individual will attend class. If you must be absent, please notify the instructor (via e-mail). The Department of Special Education, Rehabilitation and Counseling's attendance policy is that attendance in class is expected and will be linked to participation grades/points. You must be present to achieve these points, unless an excused absence has been arranged. At the discretion of individual instructors, verified absences may be excused under certain circumstances (see Auburn’s policy for further information on rules and regulations).

Excused absences: Students are granted excused absences from class for the following reasons: illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays. Students who wish to have an excused absence from class for any other reason must contact the instructor in advance of the absence to request permission. The instructor will weigh the merits of the request and render a decision.
Make-up Policy:  Arrangement to make up a missed major examination (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absence(s). Except in unusual circumstances, such as the continued absence of the student or the advent of university holidays, a make-up exam will take place within two weeks of the date that the student initiates arrangements for it.  Except in extraordinary circumstance, no make-up exams will be arranged the last three days before the final exam period begins. 

Participation

It is expected that each person will come to class prepared and will participate in discussions generated through class readings and topic presentations and involved in class activities. Pop-quizzes and assignments will be given throughout the semester and will count toward your class participation grade. You must be present to obtain the points. 
7.  ASSIGNMENTS
A. Examinations (40):  There will be two exams; a mid-term (20 points) and final (20 points) for a total of 40 points.  
B. Quizzes (30):  There will be 6 quizzes given in class over the reading material and/or information provide during our class time together.

C. Discussion Questions (18):  There will be six (6) assignments to be completed and graded in conjunction with reading materials.  Each assignment consists of responding to the Discussion Questions identified at the end of specified chapters (see class schedule above).  The assignment will be due the following week on Monday at the end of class.  This assignment should be typed using correct spelling and grammar.  Responses to each question should be ½ to 1 page in length and contain a thorough discussion based on appropriate reasoning in your response.  The assignment must be turned in the following Monday for grading. Zero points will be given for missed late assignments.
D.  Assessments (20):  Students will be required to take and give two (2) assessments outside of class.  Using the assigned assessment instruments, students will be required to work in pairs or small groups. They will each, in turn:

· Administer the assessment instrument 

· Take the test themselves 

· Score their own test

· Complete a Portfolio Profile for each assessment

The Portfolio Profile for each assessment will contain the following:

· Name and type of assessment

· Test giver’s name

· Test taker’s name

· Date, Location, Time of the Assessment

· Observations about the Assessment (Circumstances surrounding the assessment.  Additionally, this may include special circumstances such as cultural or disability related factors)

· Results (usually testing scores and perhaps written observations).  Include the actual scoring sheets used for the assessment.  

· Interpretation (Is there significance associated with the assessment results?  Describe what the results mean to you personally.  This will be for your personal assessment results.
· Your assessment of the assessment process (Did you like the instrument or method used?  What did you like or not like about it?  Would you use it in the future?  If so, in what circumstances?  If no, why not?  Do you think the results were fair and valid?  Describe your reasoning.)

**It is helpful if students keep all these materials in some type of notebook that is a compilation of assessments, test and test results, and the Self-evaluation.  

E.  Self-evaluation (10):  Using the information gathered above about yourself, you are to write a Self-evaluation.  This Self-evaluation should be a 3-4 page report, detailing the assessment instruments used, their results, and an analysis of the results in relation to you.  This report should contain your stated vocational/education goal.  The Self-evaluation will be your analysis of your assessment results in relationship to your stated goal.  Based on this analysis, you must decide if your skills, strengths, and deficits align with your stated goal(s).  What do assessment results say about your personality and/or your abilities as they relate to your future goals?  Are your goals appropriate based on the results?  If so, why?  If not, why?  Grades will be based on sound reasoning and the use of your assessment results as they are analyzed by you for yourself. 
F. Mental Measurement Yearbook Assignment (30):  Using the Mental Measurement information located upstairs in the LRC, please do the following:

1. Select a test that you would like to consider in this assignment of interest to you.

2. Locate the test in print bodies of work on the 3rd floor of the LRC in Haley Center.

3. Look at the Cross Reference Guides (Ex. 18:129).  18=Edition of Mental Measure Yearbook, and 129=the number you are looking for in that edition.

4. Review the information regarding the test.  Include development, standardization, reliability, validity, commentary, conclusions and recommendations.

5. Place this review information in a format that can be posted to CANVAS as a resource for our class.  This can be word document, powerpoint presentation, etc.  Make sure it can be used as a reference for assessments in the future—ensure how you structure your layout and how you discuss this information reflects your understanding of the information presented.  Do not give all information if it is not needed.

G. Review of Tests and Measurement:  We will be focusing on several items/tests this semester.  A few assessments that you can look forward too include:  Focus, TypeFocus, Strong Interest Inventory, Shipley Institute of Living Scale, WRAT 4-Wide Range Achievement Test, COPS, COPES, CAPS, and Reading-Free Vocational Interest Inventory, again just to name a few.  (And YES, this part will be fun!!)

8. GRADING AND EVALUATION: 115 points total
Grading:

· Examinations (2)


Examinations 40 points (Mid-term= 20, 
Final= 20)

· Self-evaluation


10 points
· Assessments/Portfolio profile 
20 points total, 10 points per each assessment
· Discussion Questions
(6)

18 points total, 3 points each

· Quizzes (5)



30 points; 6 points each
· Mental Measurement


30 points
 
Total Points


148 points
Grading scale:



Undergraduate: 

133-148

A







118-132

B







104-117 

C







  89-103

D







Below 89

F

9. CLASS POLICY:
Attendance: Students are expected to attend class and participate in class discussions and activities. According to the Auburn University Bulletin, “specific policies regarding class attendance are the prerogative of individual faculty members. Faculty shall inform each class in writing at the beginning of the course regarding the effect of absences on the determination of grades.” At the discretion of individual instructors, verified absences may be excused under certain circumstances. 

Assignments: All written assignments are expected to conform to the current style manual of the American Psychological Association (AP A). Written assignments are expected to be typewritten, grammatically accurate, and free of spelling and typographical errors. Assignments are to be at the level of quality expected of a professional.

All assignments must be turned in the day each are due, during the regularly scheduled class time. Assignments must be turned in by the student completing the assignment. No late assignments will be accepted unless accompanied by a university approved excuse. If a student misses turning in an assignment and has a university approved excuse, he or she will have one week from the time he or she returns to class to tum in the assignment. 
Organization: All written assignments are expected to conform to the current style manual of the American Psychological Association (AP A). Written assignments are expected to be typewritten, grammatically accurate, and free of spelling and typographical errors. Assignments are to be of a quality that would be expected of a professional. All projects/exams must be typed AP A format and stapled. 
Those assignments and projects that are to be typed need to be done in the following format:

Font: Times New Roman, 12 inch font;

Margins: 1”;

Spacing: Double Spacing; 
Include the Running head:  

Exams: Arrangements to make up missed major examinations (e.g., hour exams, mid-term exams) due to properly authorized excused absences shall be initiated by the student within one week from the end of the period of the excused absence. Normally, a makeup exam shall occur within one week from the time the student initiates arrangements.

Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternative time can be arranged. To set up this meeting, please contact me by e-mail. Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting. If you do not have an Accommodation Memo but need accommodations, make an appointment with the Office of Accessibility at 1244 Haley Center, 334-844-2096 (V/TI).

Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College's conceptual framework. These professional commitments or dispositions are listed below:
• Engage in responsible and ethical professional practices

• Contribute to collaborative learning communities

• Demonstrate a commitment to diversity

• Model and nurture intellectual vitality

Classroom Behavior and Honesty: Students are expected to read and adhere to all the classroom polices in the Auburn University student policy regarding classroom behavior and honesty.
Classroom Behavior: "Behavior in the classroom that impedes teaching and learning and creates obstacles to this goal [learning] is considered disruptive and therefore subject to sanctions ... Students have the responsibility of complying with behavioral standards ... Examples of improper behavior in the classroom (including the virtual classroom of e-mail, chat rooms, telephony, and web activities associated with courses) may include, but are not limited to the following: arriving after a class has begun; use of tobacco products; monopolizing discussion; persistent speaking out of tum; distractive talking including cell phone usage; audio or video recording of classroom activities or the use of electronic devices (including cell phones) without the permission of the instructor; refusal to comply with reasonable instructor directions; employing insulting language or gestures; verbal, psychological, or physical threats, harassment, and physical violence." 
Honesty Code: The University Academic Honesty Code and the AU Student Policy pertaining to cheating will apply to this class. The Auburn Academic Honesty Code is found in he Student Government Association's Code of Laws. Students are to read the honor code carefully, making sure they understand the policy, its implications for their work (e.g., tests, reports, papers, projects), and the consequences of code violation. Non-compliance with this policy will result in formal action with the university academic honesty procedures. Among other things, students are responsible for understanding the definition of plagiarism. Individuals are to (a) reference materials they use, and (b) reference only material they access directly. Individuals who copy or use ideas from the works of others without properly acknowledging the author risk serious consequences.

Student Academic Grievance Policy: The purpose of this university policy is to "resolve academic grievances of students, which results from actions of faculty or administration. This resolution should be achieved at the lowest level and in the most equitable way. The burden of proof rests with the complainants." 
Contingency Plan includes the following:

Access to Course Content:

All class lecture notes and Power Points will be posted on CANVAS for all lectures presented in class.

Completion of Assignments and Exams:

Class lectures may be supplemented with reflection questions and activities that can be completed outside of class. In addition, a discussion group may be established in order to provide for greater interaction between the instructor and students with regard to the content. 
Alternative assignments will be posted on CANVAS for students and will be assigned as needed. These assignments will be submitted electronically. 
Auburn University


Course Syllabus








