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1.
COURSE NUMBER:
RSED 7330/6
Title:



Group Counseling in Rehabilitation Settings  
Credit Hours:

3 semester hours
Prerequisites:

None
Corequisites:

None

On-campus meetings:  Wednesday, 9:30-11:50 a.m., 1212 Haley Center
2.
DATE SYLLABUS PREPARED: January, 2005; reviewed January, 2007; reviewed January, 2010; revised January, 2011; January, 2013; January, 2016.
3.
TEXT:


Required:
Gladding, Samuel, T. (2012).  Groups:  A counseling specialty (5th Edition).  Upper

Saddle River, New Jersey:  Pearson Education, Inc. 


Recommended but not required:
Johnson, D. W., & Johnson, P. J. (2003).  Joining together:  Group Theory and group

skills (8th edition).  Boston:  Allyn and Bacon.
Paleg, K., & Jongsma, A. E. (2005). The group therapy treatment planner (2nd edition).


New York: John Wiley & Sons, Inc.
4.
COURSE DESCRIPTION: This course provides knowledge of the nature and function of group dynamics in rehabilitation settings including theories of groups, group structure, and psycho-educational strategies to be used with rehabilitation clients. 
5.  COURSE OBJECTIVES:
1. To gain knowledge and information regarding the nature and function of group dynamics in a variety of rehabilitation settings. 

2. To gain knowledge and information regarding the use of group dynamics as related to the role and function of the rehabilitation professional.
3. To gain knowledge and information on theories relevant to the understanding of group formation, development, and structure.

4. To experience group dynamics in one of a variety of community human services environments. 

5. To gain knowledge and information regarding the evaluation of group dynamics as experienced in a variety of community human services environments.

6. To gain knowledge and information regarding groups and group dynamics used with multiple and specific rehabilitation clientele populations.

7. To explore the role of the rehabilitation professional as a change agent in group settings.
 

8. To gain knowledge and information regarding ethical issues that specifically relate to groups in rehabilitation and non-rehabilitation settings.
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7.   COURSE REQUIREMENTS:

General Course Requirements
Each student will be held responsible for all of the information in the textbook and readings assigned for the course. The student should read assigned material appropriate to the topic to be discussed prior to class meetings.
Course Assignments:

A.
Participation: It is expected that each person will have readings and materials prepared before each class.  It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Students are responsible for initiating arrangements for missed work (see Class Policy Statements below).  Additionally, student participation is required and will be accounted for in the final grade.
B. Examinations: There will be two exams; a mid-term and final.
C. 
Clinical Component.  In Class Group Counseling Experience: Students are required to experience 10 hours of group dynamics as a clinical component of this course.  Students will participate in group counseling throughout the Spring Semester.  Students will be assigned to one of four separate groups in order to participate in group counseling.  Students will discuss their experience during class.  Students must participate in their group.  There will be no excused absences or make-up groups for the Clinical Component of this course.  


D.
Clinical Component.  Group Write-up: Students are expected to evaluate the dynamics of each group according to guidelines provided by the instructor.  Students will be evaluated by the Group Leader for each group counseling experience based on a group counseling rubric. 
E. Group in Rehab Setting:  Students will complete a paper (8-10 pages of text) detailing the implementation of a group in a rehabilitation setting.  Students will choose a specific disability/group to focus their group on (e.g. spinal cord injuries, hearing impairment, schizophrenia, inmates).  This paper should focus on the rehabilitation process/goals for the specific disability/group and how group dynamics can be utilized to obtain such goals.  The completion of this paper should allow students to understand how group counseling can be implemented in a rehabilitation setting. This paper will describe the following:  
· The format of the group.

· The group constituency/makeup.

· The goal/purpose of the group.

· Length/duration of the group and supporting outline of group topics.

· Expected milestones and group dynamics of the group.

· Potential resources to be used with the group in meeting group goals.

· Potential sources of conflict for the group and/or potential challenges to individuals in meeting group goals.
· Termination of the group and descriptions of where group members might be dispersed.

· A description of marketing tactics to be used for “selling” the group to various rehabilitation settings.

· Include a bibliography of a minimum of 10 resources (e.g., websites, fact sheets, brochures, books, videos, journal/magazines; 5 from journal articles required) that were used in the completion of this paper.

I. Grading and Evaluation: Final grades will be based on the following:
· Examinations




= 40 (20 mid-term; 20 final)

· Paper – Group in Rehab Setting      

= 20
· Clinical Component:
· Group Experience 


= 100 (20 points each group)
· Group Write Up



= 20 (4 points each group)
TOTAL POINTS




= 180 
The grade ranges are:


173 - 180 =  A

166 - 172  = B

159 - 165  = C

152 - 158  = D

Below 151 = F

8.  CLASS POLICY STATEMENTS: 
Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence.  There will be NO EXCUSED ABSENCES TO THE CLINICAL COMPONENT OF THIS COURSE.
Excused absences:  Students are granted excused absences from class for the following reasons:  illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays.  Students who wish to have an excused absence from class for any other reason must contact the instructor in advance of the absence to request permission.  The instructor will weigh the merits of the request and render a decision.  When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence.  Appropriate documentation for all excused absences is required.  Again, please note, there will be NO EXCUSED ABSENCES TO THE CLINICAL COMPONENT OF THIS COURSE.

Make-up Policy:  Arrangement to make up a missed major examination (e.g., hour exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absence(s). Except in unusual circumstances, such as the continued absence of the student or the advent of university holidays, a make-up exam will take place within two weeks of the date that the student initiates arrangements for it.  Except in extraordinary circumstance, no make-up exams will be arranged the last three days before the final exam period begins.  THERE WILL BE NO MAKE-UP OPPORTUNITIES FOR ANY CLINICAL COMPONENT INVOLVED IN THIS COURSE. 
Assignments: All assignments must be typed and prepared in a professional manner (i.e., neat, correct grammar, spelling), following APA guidelines. Assignments are due on the date noted in the syllabus.  For each day an assignment is late, 10% will be deducted from the final earned grade for the assignment. 
Academic Honesty Policy:  All portions of the Auburn University student academic honesty code (Title XII) found in the Tiger Cub will apply to university courses.  All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the provost, which will then refer the case to the Academic Honesty Committee.
Disability Accommodations:  Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately).  The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting.  If the student does not have these forms, they should make an appointment with the Office of Accessibility, Haley Center, 844-2096 (V/TT).

Course contingency:  If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course.  If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials.


Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

Timeline for Group Experience
Requirement = 10 hours total in group experience; 2 hours for each group experience for a total of 5 group counseling sessions

Group 1:  The first group will be a large group session where all students are in attendance.  This will take place on Wednesday afternoon (1-20-16, 1:30-3:30 pm) of Distance Education week (Jan. 19-21, 2016).

Groups 2-5:  The dates for the remaining groups will be established by the Group Leaders and Group members.  These groups will be approximately 2 hours each and will be held via Zoom.  The dates for the remaining groups will need to be established and dates set prior to Midterm Exam. 
Group Leaders and Group Members
Leslie Wofford (on-campus students)
Clarence Merkerson
Brooke Ayoub




Anton Chatman

India Green




Teniqua Nance

Chiara McClelland



Diane Phillips

Rickey Smith




Glenna Redd

Andrew Stewart




Juanita Stadler

Brandon Worthey




Shaton Edwards

Angie Hall





Kelly Mautz
Kenneth Bryant




Jamie Brown
Alonzo Dixon




Christi Duncan

Stacey Gray




Brittany Henderson

Tamara Kidd




Bri’ana Holmes

Frederick Miller




Portia Richardson

(Interpreter)

GROUP EXPERIENCE

ATTENDANCE

Yes = 5 points





No  = 0 points
Group Activity

Poor


Satisfactory

Excellent





1


2


3

	Readiness
	Arrives late, or requires several prompts to get oneself under control and become engaged in group experience

	Arrives promptly, but requires a prompt to stop talking and become engaged in group experience
	Arrives promptly requires no prompts to become engaged in group experience

	Attentiveness
	Is inattentive for most of the session, displays inattentive behavior, posture, limited eye contact and focus

	Is attentive for most of the session, but at least one prompt is required to improve behavior, posture, eye contact, or focus
	Is attentive throughout the session with acceptable behavior, posture, eye contact, and focus

	Respect for Others
	Displays lack of respect for others throughout session via constant disruptions or inappropriate language, requires numerous prompts 
	Displays lack of respect for others via disruption or inappropriate language but responds positively to prompts and remains respectful remainder of session
	Consistently demonstrates respect for peers through session

	Contribution
	Rarely provides input, participates very little in discussion

	Usually provides input, participates in most discussion
	Routinely provides input, participates fully in discussion

	Use of skills
	Rarely demonstrates skills such as empathy, authenticity, non-judgmental attitude, scanning, facilitating group communication, appropriate confrontation, etc.
	Usually demonstrates skills such as empathy, authenticity, non-judgmental attitude, scanning, facilitating group communication, appropriate confrontation, etc.
	Routinely demonstrates skills such as empathy, authenticity, non-judgmental attitude, scanning, facilitating group communication, appropriate confrontation, etc.

	Maximum total for attendance and skills = 20 points per group
	
	
	


GROUP WRITE-UP

Your name:

Group date:
Group leader:

Using complete sentences and thoughts, respond to the following items for each group:

1. Did the group leader establish guidelines for tone, direction and content of the group?  (Were issues such as confidentiality, mutual respect, participation, topic, etc. reviewed and/or discussed?)  How did this impact the group experience?
2. Was the content for this group clear and appropriate?  Explain how group members did/did not engage in group process for this experience.
3. What would you have done differently if you were the group leader in regards to
 content and/or process for this group?
4.  What personal insight or reflection did you take away from this group experience?
TOTAL for individual group write-up = 4 points maximum each

TOTAL for all group write-ups = 20 points maximum

