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I
Course Purpose

This course provides the student an opportunity to review the rehabilitation process from a variety of perspectives.  The professional identity and function of the rehabilitation counselor in the public sector of rehabilitation will be the principal focus of the course.  Benefit systems, ethics, goal development, rehabilitation planning, coordination and delivery of rehabilitation services, community resources, and documentation will be explored through critical analysis of representative disability specific case studies.  The continuity of the counselor/client relationship is emphasized and the public sector rehabilitation process is depicted through case presentations and reviews.  The course will include aspects of counselor evaluation, the client appeals process, forensic disability, advocacy, and credentialing.
II
Textbooks Required

Andrew, J. and Andrew, M. (2012).  The disability handbook.  Linn Creek, MO: Aspen Professional Services. (www.aspenprofessionalservices.com)  

[Commission on Rehabilitation Counselor Certification (1997).  Rehabilitation counseling:  The profession and standards of practice.  Rolling Meadows, Illinois: The Foundation for Rehabilitation Education and Research.


(Do not purchase)]
Martin, Jr., E. D. (Editor/Author) (2007).  Principles and practices of case management in rehabilitation counseling.  Springfield, Illinois: Charles C. Thomas. (Instructor will provide.)
Suggested References for Case Analysis

American Psychiatric Association.  (2015).  Desk reference to the Diagnostic criteria  from DSM-5. Washington, DC: Author.

American Psychiatric Association.  (2015).  Understanding Mental Disorders: Your Guide to DSM-5. Washington, DC: Author
Berkow, R. & Fletcher, A.J. (1995).  The Merck manual.  Rahway, New Jersey: Merck, Sharp and Dohme Research Laboratories (or the Merck Manual of Medical Information, Home Edition).

Bissonnette, D. (1994).  Beyond traditional job development: The art of creating opportunity. Chatsworth, California: Milt Wright and Associates.

Buelow, G & Herbert, S. (1995).  Counselor’s resource on psychiatric medications: Issues of treatment and referral.  Pacific Grove, California: Brooks/Cole Publishing Company (or a comparable reference).

Crimando, W. & Riggar, T.F. (2003).  Utilizing community resources: An overview of human resources.  Prospect Heights, IL: Waveland Press, Inc.

Farr, J.M., & Ludden, L.L. (2004).  The O*NET dictionary of occupational titles, third edition.  Indianapolis: JIST Publishing.

Farr, J.M., Ludden, L.L. & Shatkin, L. (2001).  Guide for occupational exploration, third edition.  Indianapolis: JIST Publishing.

Farr, J.M., Ludden, L.L. & Shatkin, L. (2003).  Enhanced occupational outlook handbook, fourth edition.  Indianapolis: JIST Publishing.


Fischler, G. L., & Booth, N. (1999). Vocational impact of Psychiatric disorders: A

guide for rehabilitation professionals. Gaithersburg, MD: Aspen Publishers (or a comparable reference).

Hood, A. B. & Johnson, R.W. (1991).  Assessment in counseling: A guide to the use of psychological assessment procedures.  Alexandria, Virginia: American Counseling Association (or a comparable reference).

Marini, I., and Stebnicki, M. (2012). The psychological and social impact of illness and disability, sixth edition. New York: Springer Publishing Company.
Power, P.W. (1991).  A guide to vocational assessment.  Austin, Texas: Pro-Ed (or a comparable reference).


Roberts, L., and Louie, A. (2015). Study guide to DSM-5. Washington, DC: APA.
Rybacki, J.J. & Long, J.W. (2003).  The essential guide to prescription drugs.  Harper Perennial (or a comparable reference).

Sadock, B., Sadock, V., and Ruiz, P. (2015). Synopis of Psychiatry, eleventh edition. Philadelphia: Wolters Kluwer.   
[Stolov, W.V. and Clowers, M.R. (1981).  Handbook of severe disability.  Washington, DC: U.S. Government Printing Office (or a comparable reference).]
Thomas, C.L. (1997).  Taber’s cyclopedic medical dictionary.  Philadelphia: F.A. Davis Company (or a comparable reference).

United States Department of Labor (1991).  Dictionary of Occupational Titles, 4th Edition.  Washington, DC:  United States Government Printing Office.

Witt, M.A.  (1992). Job strategies for people with disabilities.  Princeton, New Jersey: Peterson’s Guides.

III
Instructional Method

Instructional methodologies employed in this course will be lecture, discussion, open case discussions, critiques, and a formal case presentation.

IV
Course Requirements

A. Attendance
It is expected that each person will attend class.  If you must be absent, please notify the instructor.  The Department of Rehabilitation and Special Education’s attendance policy is that (a) two (2) absences are permitted for a semester course that meets once a week, and (b) three (3) absences are permitted for a semester course that meets two or more times a week.  Failure to meet this standard will result in a grade of "F" unless the student withdraws from the class prior to the withdrawal date (see university semester calendar).  At the discretion of individual instructors, verified absences may be excused under unusual circumstances.  

Class will start promptly at the scheduled time. Students should plan to arrive prior to the designated start time.  

B.  Case Analysis

Students will be responsible for open case discussions and an individual formal case presentation.

C.  Case Critiques
Students will be responsible for a one-page critique for each case presented.  These will be due the class following presentation.  Forms will be provided for this task.

D.  Examination

There will be one examination. 

V
Course Evaluation

A. Course Products

· Mid-Term Examination
40%

· Written Assignments

15%

· Case Presentation

30%

· Case Critiques

            15%

           B.  Grading Scale

A
92-100

B
85-91
C
75-84

D
66-74

F
65 or less
VI
Programmatic Accommodations

Students who need accommodations are asked to arrange a meeting with the course instructor during the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged. To set up this meeting, please contact me by e-mail. Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting. If you do not have an Accommodation Memo but need accommodations, make an appointment with the Office of Accessibility, 1244 Haley Center, 844-2096 (V/TT).

VII
Academic Honesty
It is each student’s responsibility to become familiar with the provisions contained in Auburn University’s policy regarding academic integrity or honesty.

VII
Course Schedule

Session
Date

Topic





Reading Assignment

1

Jan 16

Course Overview



Chapters 1, 2, 3,                                                                                                                               Part 3 Instructions/                                                                                                                           Sample Case                                                                                                                                     Resolutions

2

Jan 23

Credentialing/SOP/Ethics


Handout

3

Jan 30

Occupational Information and 

Chapters 4, 5, 6 





Analysis

4

Feb 6

Occupational Information and Analysis

5

Feb 13

Assessment of Medical, Psychological, 





Educational, Economic, Vocational, 





and Social Information

6

Feb 20

Assessment of Medical, Psychological, 





Educational, Economic, Vocational, 





and Social Information

7

Feb 27

Eligibility/IPE

8

March 6
Examination

9

March 13 
Spring Break

























                                                                                                                                                                                                           



10

March 20
Client Appeals Process





















Social Security Disability

11

March 27
Open Case Analysis  


Case(s)-TBD

12

April
3
Case Presentations



Assigned



13

April 10
Case Presentations 



Assigned

14

April 17
Case Presentations



Assigned

15

April 24
Final Thoughts/Conclusions

Chapter 7

