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KINE 4780:  EXERCISE SCIENCE RESEARCH
Spring 2019
1.
Course Number:
KINE 4780

Course Title:
Exercise Science Research

Credit Hours:
3 hours

Prerequisite:
KINE 4760 – Introduction to Exercise Science Research

Meeting Times:
3:30 – 4:45 p.m. – TR

Meeting Place:
Student Act 249
2.
Instructor:
Dr. JoEllen Sefton, ATC, LAT; jmsefton@auburn.edu

Office: 291

Office Hours:

Mon: 8-9 am





Tues: 2:30 – 3:10





Thurs: 4:40-5:30         or by appt. PLEASE use office hours, don’t just drop in unless you  







have a personal emergency (then you are always welcome).

3.
Optional Text:
Conducting & Reading Research in Health & Human



Performance, Fifth Edition, by Ted A. Baumgartner and Larry



D. Hensley, McGraw-Hill, New York, 2006.



ISBN-13:  978-0-07-297290-0.



ISBN-10:  0-07-297290-4.
4.
Course Description:
Development of a research proposal including the introduction, review of literature, methods, experimental design, statistics, and references. This course is designed to be the capstone project for graduating senior KINE students.
5.
Course Objectives:


Students will: 


a.
Work in teams to develop and write a research proposal: (Four sections:  





Introduction, Review of Literature, Methods, and References)


b.
Present the research proposal in pubic at a formal presentation using 






Microsoft PowerPoint poster format
6.
Grading and Evaluation Procedure:

You will receive a mixture of individual and team grades (see grading rubric below).   The quality and 
completeness of the team’s work will be the grade for each individual within the team. Individuals all contribute 
to the success of the team. There are also several opportunities for self and team evaluations.  This allows the 
team to grade each other and members to grade themselves. Use these opportunities to see how you are doing 
as a part of the team, and to identify ways that the team can work together better and more effectivity. 


The class schedule is below – and subject to change as determined by the instructor.


Your grade = # of individual points + the # of team points. 
All work is due by 5 pm Central time, on the date listed in the course schedule (below)

NO LATE WORK will be graded or accepted


Note:  The Contract of Deliverables clearly indicates both an individual and a team responsibility for producing the final products.  Also, please see item under Class Policies below for additional important grading and evaluation information.
7.
Class Policies:

a.
Appropriate Effort: Assignments are due by 5 pm CST on the day assigned. Evidence of activity should be obvious on a regular basis between deadlines.  All assignments must reflect the efforts of both the team as a whole and each individual in fulfilling the class requirements. 
b.   Plagiarism and academic conduct :  The Auburn University student academic honesty code Title XII (https://sites.auburn.edu/admin/universitypolicies/Policies/AcademicHonestyCode.pdf) applies to this class. All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee. There is a great deal of writing in this class and I expect strict adherence to appropriate citations and correct paraphrasing (verb and the sentence structure must be changed). I will use the program Plagscan to demonstrate to you where your paraphrasing and summarizing needs improvement on the project drafts. The final version of your proposal should be problem free. There is no quoting in scientific writing. You must paraphrase or summarize. 
c.
Email:  You are responsible for checking your university e-mail daily for any communications related to this class.  The University has requested that all students use their Auburn University email accounts.  This is the most efficient way for instructors to communicate with an entire class, and the University will occasionally send global notices that are important for all students.  For this class, it is a requirement that you check your Auburn University email daily. Do NOT use Canvas email or messaging to contact me, you will not receive a response.
d.
Extra Credit:  There are no extra credit opportunities for this class – DO NOT ASK. Grades will calculated to two decimal places and rounded up/down. (e.g. 89.43 rounds to an 89 = B; 89.45 rounds to 90 = A).  No exceptions. 
e.   Disability Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. To set up this meeting, please contact me by e-mail. If you have not established accommodations through the PSD office, but need accommodations, make an appointment with The Program for Students with Disabilities, 1228 Haley Center, 844-2096 (V/TT).
f.
Attendance: The schedule of class meetings is on the Contract of Deliverables. Most of your work will be conducted by meeting with your individual team members. 
1. Missing more than 2 team meetings will result in 0 points for team meeting attendance. You must keep a detailed log of these meetings that includes signed attendance sheets and details on what each member accomplished. These logs must be sent to me week 15 (see class schedule). 

I will not set up a required number of team meetings for you to have – I expect as young adults you will meet as required to be successful in this class.  You will set this up as a part of your team rules and expectations at the beginning of the class. You must provide me with a copy of the team rules and meetings on the date due. 

2. Attendance at class meetings is mandatory. You will receive a % score for class attendance (e.g. if you attend 90% of class meeting you will receive 90% of the points available for class attendance). Only University approved excuses for absences with documentation will be accepted. Class schedules my change.  Plan to attend class even if the schedule indicates we may not meet.  Every day at the end of class we will determine if we will meet the following class day.

3. Your team must meet with Dr. Sefton at least once every 3 weeks, meetings set up in advance (no drop-in meetings). Failure of the WHOLE team to attend will result in 0 points for the Sefton/team meeting. 
You must arrive at the meeting with me fully prepared. You will bring a printed log of team meetings and attendance, what has been accomplished as a team, and contributions of each team member. I will not meet with you if you do not come prepared and you will receive no points for the meeting. 
4. Attendance is required at your in-class poster practice session and at your poster public presentation day. Failure to attend these important events will result in 0 for ALL ATTENDENCE POINTS (all types), unless you have a university approved excuse and have notified me prior of your absence. 
g. Team conflict resolution:
1. The team needs to report the conflict ASAP to the instructor.

2. A meeting should be set up with ALL of the team members and the instructors to mediate a resolution.

3. Possible issues

a. Uneven contribution by team members

i. Instructor will review team peer review documents for each assignment

ii. The member or members that are not contributing will be encouraged to increase their contribution

iii. The team will check in with the instructor at least 5 days in the summer or 10 days in the Fall or Spring before the assignment is due. 

iv. If the member or members are still perceived as under-performing, then all the team members will confidentially submit to the instructors the percent contribution of the member or members that are perceived as underperforming. This percentage will be used to determine the individual or individuals grade on the project. 

b. Desire to be removed from a team or to change to another team
i. This will be strongly discouraged since part of the focus of this class is working effectively with others. However, if the team has worked through remediation at least once, then the instructors will consider this on a case-by-case basis.

ii. You can change teams without mediation before the end of week 3. A notification of the change in team must be submitted by email to the instructors before the second module is started with approval from all new team members (please cc all new team members).  
h. Professionalism:  As faculty, staff, and students interact in educational settings, they are expected to demonstrate professional behaviors as defined in the College of Education’s conceptual framework.  These professional commitments or dispositions are as follows:  1) engage in responsible and ethical practices, 2) contribute to collaborative learning communities, 3) demonstrate a commitment to diversity, and 4) model and nurture intellectual vitality.

i. Email communication: Use only auburn email accounts.  Do not email me using the canvas system.  I will not receive it.

You will be expected to communicate with your instructor in a professional manner. Consider your emails to your instructor like you would write a letter for a job application.

1. Include a salutation and sign all e-mails, just as you would a letter.

2. Address your instructor as Ms., Mr., or Dr. as appropriate.

3. Include the course number and section number, as well as your 
name and any other information we 
need to fix your problem. This will help us to solve your problem more quickly.  
Remember that we 
each teach multiple classes, and an email saying “can you check my grade for the last assignment” isn’t 
adequate information for us to help you.  If you write “I’m Kaitlin McGinnis in KINE 3003-001, can you 
check to see why I could not complete quiz #4 covering the digestive system” will allow us to 
immediately find and solve your issue. 

4. Do not use texting format or other abbreviations in your email.  Write in full words using 
complete sentences and punctuation.

5. If you are upset, do not send the email.

6. Do not assume that you will get an immediate response. Your instructor may be out of town.

7. Email your primary instructor first.  If the problem cannot be solved, email the secondary 
instructor.

8. Professional communication will help prepare you for employment; we will model that in this course.

9. Emails that do not follow these requirements will not be answered.

j. Cell Phones: please turn off your cell phone during class and during meetings with me. If you are expecting an emergency call please let me know at the beginning of class/meeting.

k. Course syllabus acceptance: This syllabus serves as a contract to identify what is required for a given course grade. Each student is required to either 1) formally accept the terms outlined in this syllabus, or 2) engage in open discussion with the instructor about matters of clarification/alteration, followed by formal acceptance of the revised syllabus. Formal acceptance of the syllabus is performed within the Canvas quiz content module and counts toward satisfactory course completion. All students must complete the syllabus acceptance on or before January 15, 2019.
l. Personal Conduct Policy- You are expected to treat your fellow classmates, TAs, and the instructor with respect and politeness. Things that will not be tolerated include (1) inappropriate use of technology during class or lab, (2) disrespectful language or actions, and (3) honor code violations. Academic honesty and integrity are fundamental values of the University community.

Students are expected to exhibit behaviors that reflect highly upon themselves and our University:

1. Read and refer to the syllabus

2. Arrive to lecture and meetings on time (a few minutes early)

3. Show respect for the authority of the course and graduate students through politeness 
and use of proper 
titles (e.g., Dr. Roper) 

4. Use of professional, courteous standards for all emails and discussions:

a. see email specifics above (i).

5. No texting or checking facebook (or the like) during class or meeting time

6. No personal conversations during class instruction time

7. Adherence to the University academic honesty code 

8. Adherence to the Student Policy e-Handbook
m. Contingency Plan- If normal classes are disrupted due to a high number of students experiencing illness or an emergency or crisis situation (such as a widespread H1N1 flu outbreak), the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, an addendum to your syllabus and/or course assignments will replace the original materials.  Additionally, course content and assignments may be made available to you via Canvas.

n. Personal Note from Instructor- If you are totally overwhelmed by the stresses of your semester and feel like you just can’t handle the pressure, please contact me or someone at “Auburn Cares”. I truly care for your wellbeing and am committed to your academic and personal success. http://www.auburn.edu/auburncares
o. Schedule and Grading Rubrics

[image: image1.emf]Phase 1 - Getting Started

Phase 2 - Testing the Waters

Phase 3 - Getting Serious

Phase 4 - Crunch Time

Finale!

Week Tues Activity Milestone Thurs Activity Milestone

1 10-Jan Intro, Syllabus

2 15-Jan Idea-> Project Discussion/ share ideas Syllabus Acc. Quiz due 17-Jan Humans and Animals in research Teams formed, Team name, rules, contracts and topic due

3 22-Jan Dev of lit review, Endnote Start literature review 24-Jan Referencing, citing and formats

4 29-Jan Project Dev 31-Jan In - Class meeting if needed 3 PDFs on research topic due, ref section, annotated summary

5 5-Feb Writing the Intro, formatting Endnote lib due (Min of 25 ref) 7-Feb In - Class meeting if needed Team and Self evals due

6 12-Feb Writing the Methods 14-Feb In - Class meeting if needed

7 19-Feb Research Design literature review drafts due 21-Feb In - Class meeting if needed Draft project Design Due 

8 26-Feb Statistical Review Introduction drafts due 28-Feb In - Class meeting if needed

9 5-Mar Team Status Report In-class team briefings 7-Mar In - Class meeting if needed Final Project Design Due

10 19-Mar Writing Feedback - Intros Methods drafts due 21-Mar In - Class meeting if needed Team and Self evals due

11 26-Mar Designing good Posters 28-Mar In - Class meeting if needed

12 2-Apr Writing Feedback - Methods Reference section draft due 4-Apr In - Class meeting if needed

13 9-Apr Presentation Skills and Expectations 11-Apr In - Class meeting if needed

14 16-Apr In-class Presentation 18-Apr In-class Presentation

15 23-Apr In-class Presentation Final Papers + Endnote Lib due 25-Apr In-class Presentation Team and Self evals due, Mtg Attendence Due

Finals 30-Apr 2-May Public Poster Presentations Public Poster Presentations

spring break


[image: image2.emf]Total Possible Points 1608  Team + Individual points added =  your grade

Grading Scale

A 1447.2 1608.0 90 > pts

B 1286.4 1286.3 80.0 - 89.0  pts

C 1125.6 1286.3 70.0 - 79.9 pts

D 964.8 1125.5 60.0 - 69.9 Pts

F <  964.7 < 60.0 0 pts


[image: image3.emf]Due Date Grading Rubric  Total points Team or Individual Grade

Class Practice

15-Jan Syllabus Acceptance Quiz 2 Individual

31-Jan 3 PDFs due 8 Individual

24-Jan Practice Reference List (25 min) 10 Individual

24-Jan Annotated Summary 20 Individual

Evaluations

7-Feb Team Mtg Eval 50  (ave score) Team

7-Feb Team Member Eval 125  (ave score) Ind

7-Feb Self Eval 25 Ind

21-Mar Team Mtg Eval 50  (ave score) Team

21-Mar Team Member Eval 125  (ave score) Ind

21-Mar Self Eval 25 Ind

25-Apr Team Mtg Eval 50  (ave score) Team

25-Apr Team Member Eval 125  (ave score) Ind

25-Apr Self Eval 25 Ind

2-May Public Evals from Posters 100  (ave score) Team

Team Activities

17-Jan Teams Formed 10 Team

17-Jan Team Names 5 Team

17-Jan Team Rules 20 Team

17-Jan Team Deliverable Contract 5 Team

17-Jan Team Topic 5 Team

5-Feb 1st Endnote Lib due 10 Team

7-Mar Final Project Design due 40 Team

April 16-25

In Class Presentation 50 Team + Ind

April 30- May 2

Public Poster Pres 50 Team

Paper Sections

19-Feb Draft Literature Review Due 85 Team

21-Feb Draft Project Design Due 30 Team

26-Feb Introduction Draft due 85

19-Mar Methods  draft 50 Team

2-Apr References  draft 50 Team

23-Apr Final Paper 200 Team

23-Apr Final Endnote lib 50 Team

Attendence

25-Apr Attendence at team mtgs 50 Ind

2-May Attendence at Sefton/team meetings 25 Ind

2-May Class meeting attendence 50 Ind

All work is due by 5 pm Central time. NO LATE work will be accepted. 


[image: image4.emf]Paper Grading Rubric 

Total Pts Possible Introduction and Lit Review

5 Proof read and free of typos

5 Writing flows logically

5 Citations properly inserted using ENDNOTE

10 Well researched

5 Written in 'active' voice

5 Well written, good grammer

5 Each paragraph has a topic sentence

5 One topic / paragraph

5 Avoid slang and jarjon 

5 Abbreviations are explained the first time t hey are used, then abbreviated thereafter

5 No excessive use of abbreviations

10 Scientific concepts and ideas well explained

5 Avoid personal theories and ideas

5 Follows 'funnel' format

5 Ends with hypothesis and project goals

total 85

Methods - additional

10 General writing points as in Iisted for Introduction

5 Reader could replicate the study using methods as written

5 Equipment well described

5 Equipment/supplies includes company information, location

5 Statistical analysis briefly described

5 Proof read and free of typos

5 Well researched

5 Written in 'active' voice and proper tense

5 Well written, good grammer

Total 50

References 

10 Information accurate

10 Formatted correctly for target journal

5 Target journal formatting information included

10 20 primary references included

10 90 % of references 10 years older or less (18/20)

5 19/20 of References are from peer-reviewed journals (1 non-peer reviewed ref allowed)

total  50


