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1.
COURSE NUMBER:

COUN 7340
Title:



Group Counseling   
Credit Hours:

3 semester hours
Prerequisites:

None
Corequisites:

None

On-campus meetings:  Thursday, 1:00-3:50pm, Haley Center 1221
2.
DATE SYLLABUS PREPARED: Reviewed and updated spring 2020.
3.
TEXT:


Required:
Gladding, Samuel, T. (2016).  Groups:  A counseling specialty (7th Edition).  USA:


Pearson Education, Inc. 


Recommended resources, but not required:
American Counseling Association (2014). American Counseling Association Code of Ethics.
Alexandria, VA: Author.
Corey, M. S., and Corey, G. (2013).  Groups: Process and Practice, 9th ed. Belmont, CA:
Brooks/Cole Cengage Learning.

Paleg, K., & Jongsma, A. E. (2005). The group therapy treatment planner (2nd edition).


New York: John Wiley & Sons, Inc.
4.
COURSE DESCRIPTION: Leading, developing, evaluating a counseling group; including group proposal, session development, group dynamics, group leadership and evaluation, treatment planning; group intervention, multicultural counseling skills.
Expanded Course Description:

Theoretical and experiential understanding of groups including purpose, development, dynamics, theories, methods, skills and approaches. 

5.  COURSE OBJECTIVES:  Upon completion of this course, students will demonstrate knowledge and understanding of the following:
a. principles of group dynamics, including group processes, developmental stage theories, leader and members’ roles and behaviors, and therapeutic factors of group work; CACREP 2.K.6.a.; SDE 290-3-3.50(2)(a)1; SDE 290-3-3.50(2)(a)3; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)7; SDE 290-3-3.50(2)(b)2

b. theories of group counseling including commonalities, distinguishing characteristics, and pertinent research and literature; CACREP 2.K.6.a.; CACREP   2.K.6.c.; SDE 290-3-3.50(2)(a)4; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)12
c. group counseling methods, including group counselor orientation and behavior, selection-criteria and methods, and methods of evaluating effectiveness; CACREP 2.K.6.d.; SDE 290-3-3.50(2)(a)4; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)7
d. approaches for use of various types of group work CACREP 2.K.2.c; CACREP 2.K.6.e.SDE 290-3-3.50(2)(a)4; SDE 290-3-3.50(2)(a)6
e. group leadership styles and approaches, and professional preparation standards for group leaders; CACREP 2.K.6.a., CACREP 2.K.6.f.; CACREP 2.K.6.b.SDE 290-3-3.50(2)(a)14
f. ethical and legal considerations for group counselors; including the ability to recognize and respond appropriately to group crisis. CACREP 2.K.6.g. SDE 290-3-3.50(2)(a)14; SDE 290-3-3.50(2)(b)8
g. managing groups in community mental health settings and agency environments and schools; and diverse populations CACREP 2.K.6.e.; CACREP CC.C.7

h. ability to implement group counseling interventions informed by relevant theories of group therapy, evidence-based practices, and needs of the group and group members; CACREP 2.K.6.a.; CACREP   2.K.6.c.; SDE 290-3-3.50(2)(a)4; SDE 290-3-3.50(2)(a)6; SDE 290-3-3.50(2)(a)12
6. COURSE CONTENT
	ADVANCE \d4Class

	ADVANCE \d4TOPICS

	ADVANCE \d4READING ASSIGNMENTS


	ADVANCE \d41

Jan. 9

	ADVANCE \d4Instructor professional conference attendance

	ADVANCE \d4No class meeting

Review of Syllabus

Chapters 1 and 2


	ADVANCE \d42

Jan. 16

	ADVANCE \d4Course Overview

Introduction to Group Counseling 
(Large Group 1)
Types of Groups
Group Dynamics
	ADVANCE \d4- Group will explore the topic of “adjustment to graduate school” as the overall goal for the experiential group

- Group members’ roles exploration

- Group leaders and co-leaders for each week of group will be confirmed

Group  
             Chapters 1 and 2
             DUE:  Session 1 Plan 
       

	ADVANCE \d43
Jan. 23

	ADVANCE \d4Effective Group Leadership
Group 1
	ADVANCE \d4Chapter 3
Group 1 experience

DUE: Session 2 Plan 



	ADVANCE \d44
Jan. 30

	ADVANCE \d4Forming a Group
Group 2 
	Chapter 4
Group 2 experience

DUE:  Session 3 Plan 

DUE: Group 1 Experience/Write-up 



	ADVANCE \d45
Feb. 6

	The Transition Period
Group 3


	Chapter 5
Group 3 experience

DUE: Session 4 Plan 

DUE: Group 2 Experience/Write-up


	ADVANCE \d46
Feb. 13

	The Working Stage
Group 4
	Chapter 6
Group 4 experience

DUE: Session 5 Plan 
DUE: Group 3 Experience/Write-up 



	ADVANCE \d47
Feb. 20

	Closing a Group
Group 5
	Chapter 7
Group 5 experience

DUE:  Session 6 Plan 
DUE: Group 4 Experience/Write-up



	8

Feb. 27

	ADVANCE \d4Mid-term

	Mid-term Exam

	ADVANCE \d4
8
Mar. 5

	Ethical and Legal Aspects of Group Work
Group 6
	Chapter 10

Group 6 experience

DUE: Session 7 Plan 

DUE: Group 5 Experience/Write-up 

	ADVANCE \d49
Mar. 12

	Spring Break
	No Class

	ADVANCE \d410
Mar. 19

	Group Work
Group 7
	Chapters 11 and 12
Group 7 experience

DUE: Session 8 Plan 

DUE: Group 6 Experience/Write-up 

	ADVANCE \d411

Mar. 26

	Groups for Older Adults
 Group 8
	Chapter 14
Group 8 experience

DUE: Group 7 Experience/Write-up

	ADVANCE \d412
April 2

	Groups using various theoretical orientations

	Chapters 15 and 16
DUE: Group Experience 8/Write-up 

	13

April 9

	History of Group Work

	Chapter Appendix A

	
	

	14
April 16
	Experiential Group Overall Debrief 
(Large Group 2)
Final course materials/review of course materials
	DUE:  Overall Course Group Write-up 
	
	

	15

April 23
	Class evaluation 


	Final Exam
	
	


7.  COURSE REQUIREMENTS/EVALUATION:

Students are reminded that the course syllabus provides a general plan for the course. The general format of the class includes discussion of course content and experiential groups. However, the format may be altered in response to the learning needs of the class. The course will provide opportunities for students to examine relevant issues and to demonstrate their group counseling skills in working with diverse clients over a broad range of mental health settings. 
The course includes didactic content, personal reflection, and experiential elements designed to facilitate students' growth and development as competent group workers. Lecture, discussion, role-plays; small group interactions, structured large group exercises, and brief in-class presentations and activities are learning strategies that will be used in this course. All these activities are designed to complement the assigned readings and other didactic information provided in class to increase understanding of various group work concepts, to increase personal awareness of group and interpersonal dynamics, and to help increase understanding of oneself as a group leader. Therefore, personal and active involvement in the process is essential for successful completion of this course.
This course emphasizes the theoretical and experiential aspects of group counseling.  This includes the development of knowledge and skills related to developing, conducting and evaluating groups within a community or agency setting. As part of this experience students will participate in a total of 9 hours of an experiential group and 2 hours of a large group process (for a total of 11 hours or group experience).  The groups will be goal focused and will not be therapy groups.  Students will be required to lead (co-lead) one – 1 hour session.

a) Requirements
Participation and Attendance (in-class activities) - 20 pts: Because this course relies heavily upon the ongoing experience of class members with one another, every effort should be made to complete assigned readings in preparation for each class, to punctual to and attend all class sessions, participate in-class activities and actively engage in reflection. Because theory may only become useful to the extent that it is put into practice, students are expected to participate fully in discussions and in practice sessions of techniques derived from selected theories.
Clinical Component (Group experience) – 32 pts:  All students will be involved in experiential group. Active participation is essential and will be evaluated in the following way:
· Excellent - Proactive participation: leading, originating, informing, challenging contributions that reflect in-depth study, thought, 
and analysis of the topic under consideration as well as a demonstrated ability to listen to and build upon the ideas of others.
· Satisfactory - Reactive participation: supportive, follow-up contributions that are relevant and of value but rely on the leadership and study of others, or reflect opinion rather than study, thought, and contemplation.

· Minimally Acceptable - Passive participation: present, awake, alert, attentive, but not actively involved.
· Unsatisfactory - Uninvolved: absent, present but not attentive, sleeping, irrelevant contributions that inhibit or impede the progress of class discussion

Group Write-up – (16 pts):  Each student will write-up their experience in group for each of the 8 group sessions.  Students will respond and assess each of the 8 group sessions.
Experiential Group Session Leadership Demonstration – (6-0 pts): (due on the selected date). Each student will lead (or co-lead) one experiential group session. Students will submit a plan for the session, a progress note and a self-assessment of leadership. Student’s plans for session must be submitted one week prior and will be consistent with the goals, topic and stage of group. Sessions will be followed with a supervision/debriefing in class lead by the course instructor. Subsequently, leader(s) will submit a one session progress note and individual self-assessment of group leadership skills. Self-assessment and a progress note reflecting the group leadership experience are due one week after the session and are to be submitted electronically to the instructor. 
b) Examination

Mid Term and Final - 25 pts (total): will test students’ comprehensive knowledge of group counseling content covered in the course, as well as students’ ability to apply group counseling content knowledge. These evaluations are likely consisting of multiple-choice questions. Exams will be completed as noted in the course schedule. 

c) Evaluation

Requirement




Points



Participation/Attendance



= 4; (2 large groups X 2 points each = total 4 points), 
= 16 (8 experiential groups X 2 points each = total 16 points)     

Clinical Component:





· Group Experience (8)
        
= 32 (4 points X 8 groups)

· Group Write Up (8)


= 16 (2 points X 8 groups)

Group Session Leadership 

· Leader/Co Experience (1)

= 6 points  

Examinations 




= 25
(10 midterm; 15 final)
TOTAL POINTS



= 99
The grade ranges are:






92 -99 = A

68 - 75 = D




84 - 91 = B

Below 68 = F




76 - 83 = C

8.
Class Policy Statements:

a. Active, cooperative, and collaborative learning is a strongly emphasized in this course. Learning often takes place when students are open to self-awareness and exploration, to becoming knowledgeable of diverse perspectives, and to being reflective about what is learned. Students are expected to participate in all class discussions and participate in all exercises. This class an opportunity to strengthen counseling and cultural competence skill and ability. Course planning, instruction and evaluation will emphasize cultural inclusiveness and responsiveness.

b. Please turn off or turn to vibrate all electronic devices before entering class. Cell phones or watches are not to be answered in class or use for text or instant messaging. If you receive a call or a message (text/IM), please exit the classroom or wait until a scheduled break before answering the call or respond to a message. Lap top computers, tablets, and IPads will be permitted only to take notes in class. Any use of a laptop, tablet, and/or IPad to connect to the internet, answer email, or to work on other unrelated class activities is prohibited. If it is determined or suspected that a lap top, tablet, and/or IPad is being used for reasons other than those appropriate for class use, the student will be prohibited from using the lap top, tablet, and/or IPad for the remainder of the semester in class.

c. Attendance is required at each class meeting. It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Students are responsible for initiating arrangements for missed work. If an assignment, exam is missed; make-ups will be given only for University-approved excuses. Arrangement to complete a make-up must be made in advance.  Students who miss an assignment or exam because of illness need a doctor’s statement for verification of sickness and should clear the absence with the instructor the day they return to class. Submitting an assignment after the due date without prior communication with the instructor, the assignment will be penalized two points per day it is late. Other unavoidable absences from campus must be documented and cleared with the instructor in advance.

d. Regarding assignments, paper copies and/or handwritten work will not be accepted.  It is incumbent upon the student to notify the instructor how the assignment will be submitted no later than the day the assignment is due and at least two hours before class begins. Assignments that do not meet the aforementioned guidelines will not be graded. When guidelines are not followed one point per day will be deducted until the assignment is resubmitted.

e. There will be no unannounced quizzes and examinations

f. Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Office of Accessibility at 1244 Haley Center, 844-2096 (V/TT).

g. The University Academic Honesty Code will apply to this class.

h. As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

GROUP EXPERIENCE – 4 points
(Group Leaders’ evaluation for each Group Participant)

ATTENDANCE

Yes





No  
Group Activity

Poor


Satisfactory

Excellent

	Readiness
	Arrives late, or requires several prompts to get oneself under control and become engaged in group experience

	Arrives promptly, but requires a prompt to stop talking and become engaged in group experience
	Arrives promptly requires no prompts to become engaged in group experience

	Attentiveness
	Is inattentive for most of the session, displays inattentive behavior, posture, limited eye contact and focus

	Is attentive for most of the session, but at least one prompt is required to improve behavior, posture, eye contact, or focus
	Is attentive throughout the session with acceptable behavior, posture, eye contact, and focus

	Respect for Others
	Displays lack of respect for others throughout session via constant disruptions or inappropriate language, requires numerous prompts 
	Displays lack of respect for others via disruption or inappropriate language but responds positively to prompts and remains respectful remainder of session
	Consistently demonstrates respect for peers through session

	Contribution
	Rarely provides input, participates very little in discussion

	Usually provides input, participates in most discussion
	Routinely provides input, participates fully in discussion

	Use of skills
	Rarely demonstrates skills such as empathy, authenticity, non-judgmental attitude, scanning, facilitating group communication, appropriate confrontation, etc.
	Usually demonstrates skills such as empathy, authenticity, non-judgmental attitude, scanning, facilitating group communication, appropriate confrontation, etc.
	Routinely demonstrates skills such as empathy, authenticity, non-judgmental attitude, scanning, facilitating group communication, appropriate confrontation, etc.

	
	
	
	


Comments
GROUP WRITE-UP – 2 points
(Evaluation by Group Participant of the Group Experience)

Your name:

Group date:
Group leader:

Group co-leader(s):

Using complete sentences and thoughts, respond to the following items for each group:

1. Did the group leader establish guidelines for tone, direction and content of the group?  (Were issues such as confidentiality, mutual respect, participation, topic, etc. reviewed and/or discussed?)  How did this impact the group experience?
2. Was the content for this group clear and appropriate?  Explain how group members did/did not engage in group process for this experience.
3. What would you have done differently if you were the group leader regarding
content and/or process for this group?
4.  What personal insight or reflection did you take away from this group experience?

