AUBURN UNIVERSITY SYLLABUS
Course Number: HIED 8510
Course Title: Seminar in College Teaching
Credit Hours: 3 Semester Hours
Prerequisites: Graduate Student Status
Corequisites: None
Instructor:  Laura Parson, Ph.D., 
Office Location: 4086 Haley Center
Office Hours: Tuesday 11-3 pm or by appointment
Email:  ljp@auburn.edu Please do not contact me via phone or Canvas email
Day and Time: 1/17-1/18; 2/14-2/15; 4/3-4/4
Class Location: Haley 2467
COURSE DESCRIPTION:
This course provides an overview of the major issues in higher education and methods of instruction in college teaching through the use of experiential learning, discussion, lecture, group and collaborative activities, readings, case studies, e-mail dialogue, student interaction, guest instructor presentations and reflective writing. Participants will experience active learning, develop their critical thinking skills about teaching, prepare a teaching philosophy, and practice teaching techniques. Teaching and learning issues are reviewed in depth. Contextual issues affecting teaching and learning are also discussed.
RATIONALE:
Postgraduate instruction appropriately focuses on the development of advanced subject specialty skills, research experiences, and the methods and habits of thought in the discipline. Many graduate students aspire to careers as faculty in higher education but never receive training for the principal task they will face: teaching college classes. The rationale for this course is that knowledge of the complexities of college teaching will establish a foundation upon which students can build a repertoire of college teaching skills. Completion of this course may provide a competitive advantage during your future search for an academic position. This course also satisfies one of the requirements for Auburn University’s graduate Certificate in College/University Teaching.
REQUIRED TEXTS:
Nilson, L. B. (2016). Teaching at its Best. San Francisco, CA: Jossey-Bass.
Lang, J. M. (2016). Small Teaching: Everyday Lessons from the Science of Learning. San Francisco, CA: Jossey-Bass.
Additional articles will be assigned and posted on Canvas.
COURSE OBJECTIVES:
As a result of this course, students will: 
1. Develop instructional plans (e.g., lesson plans, assessment) that are aligned with institutional, program, and course goals 
2. Express teaching and learning goals and apply them to teaching objectives, learning outcomes, and learning objectives 
3. Recommend learner-centered instructional methods appropriate for course content, context, and learners 

4. Demonstrate instructional strategies and assessment techniques that support student-centered learning including Engaged lecturing; Discussion; Problem-based learning; Team-based learning; Case studies; Service-learning; Just-in-time teaching; Web-based computer-aided personalized instruction; and On-line teaching
COURSE REQUIREMENTS:
Since the process of understanding, designing and developing instruction is reflective and requires constant referral to a range of literature and related sources, it is not an activity that depends on instant recall of factual information, even though such skill can be developed through extended practice. For that reason, objective tests of knowledge will not be employed as part of the assessment process for this course. This puts additional emphasis on the quality of other course requirements as measures of performance. 
· Class Attendance/Participation: Effective learning requires students' enthusiastic participation in a variety of activities and the exercises assigned throughout the semester are to provide experiences to enhance learning in different ways. One of the most effective means of engaging students in understanding material is through discussions. Students will be required to both lead topics and contribute to discussion topics led by other students. Second, you will be required to participate in five microteachings throughout the semester where you will practice the teaching methods we are reviewing. Third, you will be asked to review and provide constructive feedback on your peer’s work, including their microteachings and lesson plan. 

Course Objectives: 1, 2, 3, 4
· Teaching Method Lesson Plan & Presentation (Group; 20 points): In groups of 2-3, you will develop and present a lesson on an instructional method (chosen in the first week of the semester) using the instructional method you are teaching. Your lesson should not exceed an hour of instructional time, including a final summative assessment.  Two weeks before you present your lesson (either February 8 or March 8, depending on your presentation date), your lesson plan is due to the instructor which must include lesson objectives, lesson steps, and assessment details (at the very least). All members of the group must participate in the presentation of the lesson. After your lesson (within a week of your presentation), submit a 2-3 page reflection to the instructor that described what went well and what could be improved based on results of your formative and summative assessment. 
Due date varies according to group and presentation date.
Course Objectives: 3, 4

· Teaching “Toolbox” (10 points): Using a technical tool of their choosing (blog, wiki, etc) each student will be responsible for creating a “toolbox” of resources to use in their teaching practice. Due at the end of the semester, students will add to their toolbox through the semester as they identify methods, resources, and tools that would like to use.  Each tool should be accompanied by a description and a quick description of how and when it can be used. Be creative, but most important, create something you will actually use.

Due: April 3, 2020

Course Objective: 4
· Final Culminating Assessment (Multiple Components: 40 points): This culminating assessment will consist of multiple parts that will culminate in teaching a full lesson to the entire class at the conclusion of the semester.
· Part 1: Instructional Method “Deep Dive” (10 points): In at least 4 pages (not including references), build a theoretical and conceptual framework for an instructional method that you have never used before. Your framework should identify the instructional method and categorize it within broader instructional strategy categories (e.g., collaborative learning, problem-based learning), build a theoretical case for the method (e.g., what empirical) literature supports the use of this method), describe how the cognitive psychology of learning supports the effective use of this instructional methods, describe how this method supports diversity and equity in the classroom, and describe when and how this instructional method should be used. There may not be literature about your specific instructional strategy; your job is to build a comprehensive and research-based case for the effective use of your instructional method in the higher education classroom. Selection of instructional method due January 26. You may look to Liberating Structures, Claire Howell Major’s Teaching for Learning, methods used in prior courses, NEA Best Practices List or any other resource to select a teaching method. 
Due: Paper due at the beginning of class February 14 

· Part 2: Lesson Plan & Rationale (15 points):  Create a lesson plan that incorporates, in part, the instructional method you built a framework for in Part 1. Your lesson can be on any academic topic of your choice. Your lesson should last 20-30 minutes and include a complete assessment of both your teaching and the content taught in your lesson. Your rationale should describe your rationale for each element of your lesson plan and describe how your lesson promotes social justice in the classroom (e.g., promotes equity and diversity, creates a safe learning climate, empowers or validates learners) citing course texts and/or the literature when appropriate.
Due: Beginning of class April 3
· Part 3: Lesson Delivery (10 points): Deliver your lesson developed in Part 2 to the entire class on March 22 and 23. Your lesson should be no longer than 30 minutes including assessment. Option: You may deliver your lesson to a class you are currently teaching/TAing.  Your lesson must be video recorded and submitted to the instructor.
Due: April 24
· Part 4: Reflection (5 points): After teaching your lesson, and using the results of your assessment, reflect on your lesson delivery describing what went well, what could be improved, and what you learned from your assessment.  Further, reflect on what you learned about effective use of your instructional method and make appropriate changes to your Part 1 paper.  Submit your entire culminating assessment including your reflection on April 26. 

Due: Complete submission including revisions to Part I and Part II due April 24
Course Objectives: 1, 4
All work submitted for credit should be in APA format, Time New Roman size 12 font.
GRADING:
Participation (including 4 microteachings, 5 points each)

30 points
Teaching “Toolbox”






10 points
Teaching Method Lesson Plan & Presentation


20 points

Culminating Assessment





40 points









100 points
The following grade scale will be used:
A = 100 – 90
B = 89 – 80
C = 79 – 70
D = 69 – 60
F = 59 or below
As a matter of sound pedagogical practice, there will be no extra credit assignments.
ATTENDANCE:

Class attendance is required and students are encouraged to contribute to class discussion. Please make every effort to arrive to class on time as we will often start class with a group activity. Participation is the key to a lively class. 30% of the course grade will depend upon contributions to our class sessions. Class participation provides the opportunity to practice speaking and persuasive skills, as well as the ability to listen. Comments that are vague, repetitive, unrelated to the current topic, disrespectful of others, or without sufficient foundation will be evaluated negatively. What matters is the quality of one's contributions to the class discussion, not the number of times one speaks.  Out of professional courtesy, please notify me in advance when you know you will be absent from or late to class. It is not possible to successfully complete the course if you miss the equivalent of more than one course day (~three traditional course meetings).
Policy on Late Assignments and Incompletes

I will not accept late assignments for credit, barring extenuating circumstances (as determined by the instructor). In order to receive credit for any work submitted late, you must let the instructor know in advance of the assignment due date. In addition, incompletes will not be issued for this class unless there are major emergencies (e.g., hospitalization) and only after consultation and mutual agreement upon a contract specifying a timeline for completion of all required work. Incompletes will not be offered for the class simply because the student desires more time to complete course requirements. 
POLICY ON RESUBMITTING ASSIGNMENTS FOR A HIGHER GRADE

You may resubmit any assignment for a higher grade as long as it was turned in on time. All resubmitted coursework is due April 24. No course assignments including resubmissions will be accepted after that time.
ADA STATEMENT:
If you have special needs as addressed by the American with Disabilities Act (ADA) and need assistance, please immediately notify the Program for Students with Disabilities (844-2096) or me. Reasonable efforts will be made to accommodate your special needs.
ACADEMIC HONESTY:
Academic honesty is fundamental to the activities and principles of a university. All members of the academic community must be confident that each person’s work has been responsibly and honorably acquired, developed, and presented. Any effort to gain an advantage not given to all students is dishonest whether or not the effort is successful. The academic community regards academic dishonesty as an extremely serious matter, with serious consequences that range from probation to expulsion. When in doubt about plagiarism, paraphrasing, quoting or collaboration, consult the course instructor.
CIVILITY STATEMENT:
Because this class needs to be a participatory community if students are to fulfill their potential for learning, people who disrupt the community by their words or actions (rude, sarcastic, obscene or disrespectful speech or disruptive behavior) will be removed from class. In order to achieve our educational goals and to encourage the expression, testing, understanding and creation of a variety of ideas and opinions, respect must be shown to everyone.
Revised 12/8/2019 ljp


