AUBURN UNIVERSITY

SPECIAL EDUCATION, REHABILITATION, & COUNSELING
SYLLABUS

1. 
Course Number:

COUN 8120 01

Course Title:


Appraisal in Counseling and Psychology - Adult
Credit Hours:

3 semester hours





Tuesday 1-3:50pm, Haley 2011 (or arranged online)
Prerequisites:


Enrollment in COUN doctoral program
Corequisites:


None
Instructor:


Dr. Brian McCabe
Office Hours:


By Appointment
Instructor Email:

bem0040@auburn.edu
Instructor Voicemail:
334-844-7686
2.
Date Syllabus Prepared:
Revised August 2019, January 2021, January 2022
3.
Texts or Major Resources:

Required Assigned Readings/Chapters will be posted in Canvas or Online:

Graham, J. R. (2011). MMPI-2: Assessing Personality and Psychopathology (5th ed.). New York: Oxford. ISBN: 9780195378924 [Chapters in the 5th edition, may differ if you have an different edition.]
Cho, B., Lee, S., Jung, D., & Shinm, J. K. (2020). Characteristics of alcohol use disorder patients based on MMPI-2 profile typology and comorbid disorder. Applied Neuropsychology: Adult, 1-8.
Clark, E. M., Williams, R. M., Park, C. L., Schulz, E., Williams, B. R., & Knott, C. L. (2019). Explaining the relationship between personality and health in a national sample of African Americans: The mediating role of social support. Journal of Black Psychology, 45(5), 339-375.
Costa, P. T., & McCrae, R. R. (1992). Normal personality assessment in clinical practice: The NEO Personality Inventory. Psychological assessment, 4(1), 5.

Costa Jr, P. T., McCrae, R. R., & Löckenhoff, C. E. (2019). Personality across the life span. Annual review of psychology, 70, 423-448.

Sullivan, G. M. (2011). A primer on the validity of assessment instruments. Journal of Graduate Medical Education, 119-120.

Hall, G. C. N., Bansal, A., & Lopez, I. R. (1999). Ethnicity and psychopathology: A meta-analytic review of 31 years of comparative MMPI/MMPI-2 research. Psychological assessment, 11(2), 186. Lalkhen, A. G., & McCluskey, A. (2008). Clinical tests: sensitivity and specificity. Continuing Education in Anaesthesia Critical Care & Pain, 8(6), 221-223.

McGrath, R. E., & Carroll, E. J. (2012). The current status of "projective" "tests." In H. Cooper, P. M. Camic, D. L. Long, A. T. Panter, D. Rindskopf, & K. J. Sher (Eds.), APA handbooks in psychology®. APA handbook of research methods in psychology, Vol. 1. Foundations, planning, measures, and psychometrics (p. 329–348). American Psychological Association. https://doi.org/10.1037/13619-018
Millon, T., Strack, S., Millon‐Niedbala, C. M., & Grossman, S. D. (2008). Using the Millon College Counseling Inventory to assess student mental health needs. Journal of College Counseling, 11(2), 159-172.

Ridley, C. R., Li, L. C., & Hill, C. L. (1998). Multicultural assessment: Reexamination, reconceptualization, and practical application. The Counseling Psychologist, 26(6), 827-910.

Santisteban, D. A., Mena, M. P., Muir, J., McCabe, B. E., Abalo, C., & Cummings, A. M. (2015). The efficacy of two adolescent substance abuse treatments and the impact of comorbid depression: results of a small randomized controlled trial. Psychiatric rehabilitation journal, 38(1), 55.
Strack, S., & Millon, T. (2007). Contributions to the dimensional assessment of personality disorders using Millon's model and the Millon Clinical Multiaxial Inventory (MCMI–III). Journal of Personality Assessment, 89(1), 56-69.
Required Assigned Readings (Manuals) available in LRC or Online:
Ben-Porath, Y. S., & Tellegen, A. (2020). MMPI-3 Minnesota Multiphasic Personality Inventory-3 Manual for Administration, Scoring, and Interpretation. Minneapolis, MN: University of Minnesota.

Millon, T., Grossman, S., & Millon, C. (2015). MCMI-IV Millon Clinical Multiaxial Inventory IV Manual. Bloomington, MN: NCS Pearson.
McCrae, R. R., & Costa Jr, P. T. (2015). NEO-PI-3 NEO Personality Inventory–3 manual. PAR.
Optional Readings posted in Canvas:
Locke, B. D., McAleavey, A. A., Zhao, Y., Lei, P. W., Hayes, J. A., Castonguay, L. G., ... & Lin, Y. C. (2012). Development and initial validation of the Counseling Center Assessment of Psychological Symptoms–34. Measurement and Evaluation in Counseling and Development, 45(3), 151-169.

Locke, B. D., Buzolitz, J. S., Lei, P. W., Boswell, J. F., McAleavey, A. A., Sevig, T. D., ... & Hayes, J. A. (2011). Development of the Counseling Center Assessment of Psychological Symptoms-62 (CCAPS-62). Journal of counseling psychology, 58(1), 97.

YOU ARE RESPONSIBLE FOR READING THE MANUALS FOR ALL TESTS USED IN THIS COURSE PRIOR TO USING THE TESTS.
NOTE INSTRUCTOR RESERVES THE RIGHT TO MAKE CHANGES TO THIS SYLLABUS
*All assigned readings from texts are listed by author and all assigned reading from articles and single chapters are listed by assigned number. ** Depending upon class needs, we may cover other content during these class settings or switch the order of the lectures.

4. 
Course Description:
Development, administration, scoring and interpretation of personality, interest, aptitude, achievement, attitude tests. Includes assessment interview, behavioral observation.

Topics will include methodological, theoretical, and psychometric concerns as well as cultural, individual differences, and ethical issues. The course will emphasize appropriate use of these measures for client assessment including strengths and limitations of their use. While all areas of assessment listed in the course description will be covered at some level, primary emphasis will be on use of measures commonly used for diagnosis and treatment in counseling psychology practice.
5. 
Course Objectives:

Through assigned readings, in-class exercises, practice administration of assessments, comprehensive presentation to peers on assessment related topic, and satisfactory performance in writing personality assessment reports, students will demonstrate:

1.
Understanding of the purpose, advantages, and limitations of personality assessment in adults; 

2.
Knowledge of basic objective personality assessment skills with adults; 
3. 
Familiarity with evidence-based assessment for treatment utility;
4.
Skills required to administer & score measures of adult psychopathology; 
5.
Knowledge of appropriate use of measures of adult psychopathology; 

6. To develop skills necessary to interpret and apply personality assessment tools in treatment of adults; 

7. Ability to write professional reports to convey testing results for referral sources and documentation;
8. Understanding of ethical issues involved in assessment of adult psychopathology;
9. Knowledge of psychologists’ ethical obligations in appropriate use of assessment;

10. Awareness of issues of cultural diversity involved in assessment of adult psychopathology.
6.
Course Content and Schedule: (Students must read the assignments listed each week PRIOR to class)
	WEEK
	DATE
	CLASS TOPIC/ACTIVITIES
	ASSIGNMENTS DUE

	1
	Jan.18
	Introduction to Course

Q-Global/PARiConnect

Assessment/Testing/Diagnosis/Interviews

Measure Development/Reliability/Validity
	Sullivan (2011)

Lalken & McCluskey (2008)

Ridley et al. (1998)

	2
	Jan.25
	MMPI 


	Graham Ch.1, 9, 10

Ben-Porath & Tellegen (2020)

	3
	Feb.1
	MMPI Clinical and RC Scales


	Graham Ch.2-7
Hall et al. (1999)

Cho et al. (2020)

	4
	Feb.8
	MMPI scoring & interpretation

	Graham Ch.2-7
In-class MMPI scoring

	5
	Feb.14
	MMPI Results & interpretation


	MMPI Presentation in class

	6
	Feb.22
	Projective Assessment

	McGrath & Carrol (2012)

	7
	Mar.1
	MCMI & Personality Disorders


	Strack & Millon (2007)

Millon et al. (2015)

	8
	Mar.8
	No Class Spring Break
	

	9
	Mar.15
	MCMI College & Clinical uses


	Millon et al. (2008) 
Santisteban et al. (2015)

	10
	Mar.22
	MCMI Scoring & Interpretation

	In-class MCMI scoring

	11
	Mar.29
	MCMI Results & Interpretation


	MCMI Presentation in class

	12
	Apr.5
	NEO-PI & Big 5


	Costa & McCrea (1992)

McRea & Costa (2015)

	13
	Apr.12
	NEO Clinical uses


	Costa et al. (2019)
Clark et al. (2019)

	14
	Apr.19
	NEO Scoring & Interpretation

	In-class NEO scoring

	15
	Apr.26
	NEO Results & Interpretation


	NEO Presentation in class

	Finals
	May 3
	No Class 


	Integrated Report Due


Note. Readings in italics are manuals. Additional readings may be posted in Canvas.

7. 
Course Requirements/Evaluation:
Single-test Presentation of Results & Interpretation (3) 60%

MMPI 

20%


MCMI 
20%


NEO 

20%

Integrated Report (MMPI, MCMI, NEO)  
40%

Single-Test Presentation: You will administer each of the three (3) tests (MMPI, MCMI, or NEO) to a person who has consented to complete the test as part of a classroom activity. You must inform the person that you are a student and not a licensed psychologist, and will not be able to provide detailed results. The three tests may be administered to three different people, but could be administered to one person if you have difficulty finding volunteers. Additionally, instructor may be able to add you to a system to recruit and assess undergraduate research volunteers. Ideally, you will administer the tests to people with some distance from you, i.e., not testing spouse/partner or family members. For each test, you will score the results, create a table of standardized scores and interpret the meaning of the scales. You will present each “case report” in a brief class presentation, which will include a brief description of client characteristics and history. This should be made as anonymous as possible. Do not administer these tests to actual clients, unless advised to do so by a site supervisor. 
Integrated Report: You will administer ALL THREE (3) tests to ONE (1) person who has consented to complete the test as part of a classroom activity. You must inform the person that you are a student and not a licensed psychologist, and will not be able to provide detailed results. Additionally, instructor may be able to add you to a system to recruit and assess undergraduate research volunteers. Ideally, you will administer the tests to people with some distance from you, i.e., not testing spouse/partner or family members. For each test, you will score the results, create a table of standardized scores and interpret the meaning of the scales. You will present each “case report” in a brief written report, which will include a brief description of client characteristics and history. This should be made as anonymous as possible. Do not administer these tests to actual clients, unless advised to do so by a site supervisor. 
Optional Assignment. You may choose to complete the assessments on your own to increase your understanding of what a client experiences in the process of completing these measures. The purpose of completing the profiles is to allow you to experience what it is like to take the test, familiarize you with all items of the instrument, and introduce you to the scoring process. Please note that if you choose to do this you may experience some discomfort with the questions or your results. Because this is an optional assignment, you could choose to complete any number of tests, including zero. You should NOT turn the results in as this is your personal information. There is no credit for this optional assignment.

Grading: 



A. 90% to 100%
B. 80% to 89%
C. 70% to 79%
D. 60% to 69%
F. 59% and below

9. Class Policy Statements:

Late policy: Late submissions will NOT be accepted. You may always turn a paper in ahead of time. Note due dates and times in Canvas.
Accommodations: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Office of Accessibility at 1228 Haley Center, 844-2096 (V/TT).

The University Honesty Code and the Tiger Club Rules and Regulations pertaining to cheating will apply to this class. Any evidence of Plagiarism will result in a grade of 0 for the assignment. Note that you are allowed to collaborate with others but you are expected to write your own reports. Thus, I suggest that you first review the profiles on your own and get a general idea of what you think is going on before meeting with other people. I also do not recommend that anyone starts writing the report while meeting as this may cause your reports to look alike and then I would be left with the conclusion that one individual copied another. In addition, any evidence of unethical conduct will result in a report of such conduct to your advisor. 
As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

· Engage in responsible and ethical practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

10. Justification for Graduate Credit:
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply. This course is designed to assist students in developing skills specific to their profession. Not only will students learn to administer and interpret two of the most commonly used measures of adult objective personality assessment, they will complete a series of reading assignments and discussions to facilitate critical thinking about assessment research and application. Finally, students will develop skills necessary to communicate assessment findings to other professionals. Only students enrolled in the COUN Ph.D. programs in the SERC department at Auburn University are allowed to enroll in this course. 
11. COVID-19 Information:

https://ahealthieru.auburn.edu/
Statement on COVID-19 Physical Distancing

· Face coverings are not a substitute for physical distancing. Students shall observe physical distancing guidelines where possible in the classroom, laboratory, and in public spaces.

· Students should avoid congregating around doorways before or after class sessions. If the instructional space has designated entrance and exit doors students are required to use them. Students should exit the instructional space immediately after the end of instruction to help ensure social distancing and allow for the persons attending the next scheduled class session to enter.

Face Covering Policy

· In response to COVID-19, and in alignment with Auburn University's Presidential directives, and local, state, and national health official guidelines face coverings are required at all times while on campus, except when alone in a private office. This includes the classroom, laboratory, studio, creative space, or any type of in-person instructional activity, and public spaces. "A “face covering” is defined as a “covering that fully covers a person’s nose and mouth, including without limitation, cloth face mask, surgical mask, towels, scarves, and bandanas.

· If a student has a medical exception to the face covering requirement, please contact the Office of Accessibility to obtain appropriate documentation.

Possibility of Going Remote

· In the event that the University is forced to move to partial or fully online instruction, please be assured that the learning goals and outcomes of the course will not change; however, some aspects of the course will change in terms of the mode of delivery, participation, and testing methods. Those details will be shared via a Canvas Announcement and/or email within 24 hours of the announcement that we are going remote. Please be prepared for this contingency by ensuring that you have access to a computer and Internet.

Assignments/Schedule Subject to Change due to Pandemic

· The course schedule and assignments are designed with the most up-to-date information and policies in mind. If the situation changes I will make every effort to keep the schedule as consistent as possible; however, please note that the due dates for assignments and tests may be changed during the semester in response to the changing health and safety requirements or policies of the University. When changes are made, they will be communicated via Canvas Announcement, university email, or Canvas message, and all assignment due dates will be updated.

In the Event a Student in Class Tests Positive

· Students must conduct daily health checks in accordance with CDC guidelines (See CDC website). Students testing positive for COVID-19, exhibiting COVID-19 symptoms or who have been in direct contact with someone testing positive for COVID-19 will not be allowed to attend in-person instructional activities and must leave the venue immediately. Students should contact the Student Health Center (https://cws.auburn.edu/aumc/) or their health care provider to receive care and who can provide the latest direction on quarantine and self-isolation. Contact your instructor immediately to make instructional and learning arrangements.

In the Event that I Test Positive or Am Required to Quarantine

· If I am unable to attend our face to face [F2F] portions of the class, we will transition to a fully online course until I am allowed to return. If I become ill or unable to lead the class, a backup instructor will be identified, and they will communicate any changes or updates to the course schedule or mode of instruction as soon as possible.

Zoom Policies

· When we meet on Zoom, your attendance, attention, and participation are expected. Zoom participation requires you to keep your video on and your microphone muted when you are not speaking. Although you may be participating from your domicile, our Zoom meetings are professional interactions. You should dress and behave as you would in a normal F2F classroom. To the extent possible, please minimize distractions in the background. I reserve the right to dismiss anyone from a Zoom meeting whose environment or behavior is distracting or problematic. If you have any issues with sharing your video feed, adhering to this policy, or anything else related to your use of Zoom please notify me via email in the first week of class. I’m happy to consider and provide accommodations, but you will need to be in communication with me.

Attendance

· Your health and safety, and the health and safety of your peers, are my top priorities. If you are experiencing any symptoms of COVID-19, or if you discover that you have been in close contact with others who have symptoms or who have tested positive, you should not attend in-person classes. You will not be penalized for such an absence nor will you be asked to provide formal documentation from a healthcare provider. My hope is that if you are feeling ill or if you have been exposed to someone with the virus, you will stay home to protect others. I don’t want the need for documentation to discourage you from self-isolating when you are experiencing symptoms.

· Please do the following in the event of an illness or COVID-related absence:

· Notify me in advance of your absence if possible

· Keep up with coursework as much as possible

· Participate in class activities and submit assignments electronically as much as possible

· Notify me if you require a modification to the deadline of an assignment or exam

· Finally, if remaining in a class and fulfilling the necessary requirements becomes impossible due to illness or other COVID-related issues, please let me know as soon as possible so we can discuss your options.


