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CTEE 4190: CLASSROOM MANAGEMENT

Class Time: Tuesday & Thursday 8:00 – 11:50 am

Class Location: Haley Center 2414
Credit Hours:
    3 semester hours 
	Prerequisites:
    Admission to Teacher Education

Co-requisites:    CTEE 4030 or CTEE 4040
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Instructor: 
      Dr. L. Octavia Tripp
Office: 
      Haley 5016
Office Hours:      Wednesday by appointment only

Telephone: 
      334-844-6799 

E-mail: 
      tripplo@auburn.edu 

Required Text:
Evertson, C. & Emmer, E. (2009). Classroom Management for Elementary Teachers. 8th Edition. Allyn & Bacon.


Thompson, Julia. (2007). The First-Year Teacher’s Survival Guide.  2nd Edition. Jossey-Bass.

Recommended but not required:  Membership in Alabama Education Association (AEA)

Additional Information:

· Online chats via blackboard will be part of this course. The actual dates will be announced at a later date.

· You should get in the habit of checking your blackboard daily for possible announcements and handouts.

· The instructor has the right at anytime to modify or make changes to the course that will be beneficial to the class.

Course Description:


Through reading, discussion, and application of field placements, students will study classroom management issues and effective methods and strategies for first year teachers pertaining to inclusive/multicultural K-6 classrooms.  Products for classroom use will be created. 

Core Experiences:


·
Professional dispositions, expectations, and obligations – virtual mock 
interview

·
School orientation – materials, information, technology, and support

·
Classroom management plan – rules, procedures, and routines

·
Positive classroom climate – teacher attitudes and approaches

·
Intrinsic and Extrinsic motivation – strategies

·
Effective teaching characteristics and the Alabama PEPE observation 
instrument

·
Teacher and student temperament/learning styles

·
Cooperative learning, peer tutoring, and student centers

·
Behavior contracts and difficult student discipline cases

Course Objectives: 
Upon completion of this course, students will be able to:

1.
Identify professional behavior, dispositions, and obligations of a classroom teacher.

2.
Find the school resources and information needed to prepare for beginning teaching.

3.
Create a classroom management plan that includes parent communication, rules of student conduct, procedures and routines, and assessment and grading.

4.
Apply effective teaching pedagogies to lesson planning to create and maintain a well planned, relevant, and positive learning environment for children. 

5.
Engage and reflect on methods for addressing learning and motivation of all students, including peer tutoring, cooperative learning, and student-centered assignments.

6.
Identify strategies for managing students with unique backgrounds and needs, including inclusion, cultural and ethnic diversity, varying study skills, and learning styles. 

7.
Engage in meaningful research and discussions that critically analyze actual classroom cases involving student behavior and learning in order to chart change and improvement. 

8.
Apply learning from readings of unique cases of student discipline to difficult cases in the field.

Course Assignments and Evaluation:
	100 points total:

Weekly Homework Reading and Questions, – 20 points (10@2 pts.)

Project #1: School Information Notebook – 5 points

Project #2: Case Study Report – 15 points

Project #3: Comprehensive Classroom Management Plan – 20 points

Group Presentation – 10 points

Professionalism and Classroom Participation – 10 points

Self-Evaluation of Class Participation – 10 points

Online Final – 10 points


	Grading Scale:

90-100
 A

80-89    B

75-79   C

70-74   D

0-69     F




Assignments:  

All written assignments must be typed and should adhere to Standard English usage and conventions.  Assignments must be presented on time.  Weekly homework assignments will not be accepted late. Project grades will be reduced by one letter grade for each day they are late without prior approval for up to three days.

Students must complete all projects with a passing grade in order to pass the course.  

Course Content and Schedule:

Week 1 
Part I. Understanding the need for Classroom Management

Chapter 1 Introducing the concept of classroom management

· Homework: (1) Write a 1page reflection of chapter 1. Be sure to include what you learned from the reading, what you were surprised about and how will this information help you in your career and (2) In Julia Thompson’s checklist for first year teachers, look at chapter one, choose 3 sections for an essay response. Copy the section topic and write ½-1 page summary response of the section, noting how you feel about the section, why it is important and relate it to an experience that you may have had in your past field experience, and (3) prepare your cover letter and resume.

Week 2              Part II. Understanding Classroom Management Models


             Chapter 2 Building the foundations: Skinner, Redl and Wattenberg: Glasser and

              Gordon                                                      



Chapter 3 Exploring the theories of assertive Discipline: Lee Canter and Marlene 
Canter.

Chapter 4 Exploring theories of democratic Teaching: Rudolf Dreikurs

Classroom routines, procedures, supplies, and layout (Harry Wong video)
·Homework. Group assignment – in groups of four choose a chapter to present in class about the theorist model of classroom management. Your presentation should have a PowerPoint, handouts, interactive activity for the class that relates to how the theorist suggest you deal with behavior problems, and a 4 page reflective paper discussing the pros and cons of the models, importance of the models in classroom management and what your group learned from the study. You may have to do additional research to complete the assignment.

Week 4 
Temperament styles and how they relate to classroom management



Presentations Group I, II, and III

·Homework:) In Julia Thompson’s checklist for first year teachers, look at

chapter three; choose 3 sections for an essay response. Copy the section topic and

write ½-1 page summary response of the section, noting how you feel about the

section, why it is important and relate it to an experience that you may have had

in your past field experience

Week 5 
Character Education and Fat Albert and the Cosby Kids



Classroom rules and natural consequences (Harry Wong video)
Presentations Group IV, V, and VI.

Homework - TBA



Week 6 
The first day of school (Harry Wong video)


Chapter 14 Developing your personal classroom management philosophy



Chapter 15 Appling a management philosophy in your classroom



Homework: TBA

Week 7 
FIELD EXPERIENCE

Week 8

FIELD EXPERIENCE
Project #1: School and Classroom Information for Beginning Teachers

Week 9 
FIELD EXPERIENCE
Project #2: Case Study – See handout

Week 10 
FIELD EXPERIENCE 

Week 11 
Project #3: Classroom Management Plan – See handout 
Self-evaluation of participation

Class Policy Statements:


Participation:  Students are expected to participate in all class discussions and participate in all exercises.  It is the student’s responsibility to contact the instructor if assignment deadlines are not met.  Students are responsible for initiating arrangements for missed work.


Attendance/Absences:  Attendance is required at each class meeting.  If a class is missed, late work will be accepted only for University-approved excuses as outlined in the Tiger Cub.  Doctor’s or other official excuse notes must be turned into the instructor no more than seven days after the absence, or it is unexcused.  The instructor should be notified by email of any absence prior to the class meeting, or as soon as possible. Other unavoidable absences from campus must be documented and cleared with the instructor in advance.

Students are expected to attend their lab placements in the co-requisite methods course. The school setting is required in order to complete the projects in this course. Failure to attend the lab placement will not count as an excuse for poor quality or work undone.

Five points will be deducted from the final grade for each unexcused absence from class. After 3 unexcused absences students will be referred to the Office of Student Affairs to be withdrawn from the course. Three unexcused tardies to class will be counted as one unexcused absence. Leaving class early counts as a tardy.  

Unannounced quizzes:  There will be no unannounced quizzes.

 
Accommodations:  Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center, 844-2096 (V/TT).

 
Honesty Code:  The University Academic Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class.

 
Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

      ·
Engage in responsible and ethical professional practices

·
Contribute to collaborative learning communities

·
Demonstrate a commitment to diversity

·
Model and nurture intellectual vitality

Cell Phones:  Students are expected to turn cell phones off or to vibrate during class and lab time.

Project #1: School and Classroom Information for Beginning Teachers (10 points)
Materials – Faculty Handbook, Classroom Policies and Procedures, School and District Website, other

Directions – Use your teacher’s faculty handbook, class policies/procedures/information, school/district website, and other information to respond to the following items for information for this assignment. You should make a copy of anything needed that fits the numbered items below, OR respond briefly in writing. Your artifacts collected or copied, along with written statements, will make up your folder of information to be submitted for this assignment. 

Be sure to tag each artifact (or written response) with a sticker label or tag title that matches the list below. You may use multiple item titles in a tag for one artifact, if applicable (e.g., classroom management plan). Include this check sheet as a coversheet for your work.
1. ____Your teacher’s ‘bell’ schedule

2. ____Classroom management policies and procedures

3. ____Classroom discipline policies and procedures

4. ____School-wide discipline policies and procedures (if different)

5. ____Arrival and dismissal procedures

6. ____Teacher duty assignments

7. ____Field trip policies

8. ____Classroom special event and/or party/food policies

9. ____Fire drill/tornado drill policy

10. ____Student attendance procedures

11. ____Technology use procedures and policies

12. ____Library/media center use policies

13. ____Faculty attendance policy

14. ____Student injury policies and procedures

15. ____Homework policy

16. ____Lunch procedures

17. ____Student absence procedures

18. ____Tardiness policy

19. ____Parent conference procedures

20. ____Lesson plan format

21. ____District curriculum guidelines (refer to location or web address)
22. ____Grading policies

23. ____District mission statement

24. ____Annual Yearly Progress (AYP) information (for No Child Left Behind)
25. ____District and School calendar

26. ____Report card procedures and periods

27. ____Substitute teacher procedures

Note: Be sure to address each item listed above, even if it may not be applicable or sometimes possible to find out; even if you must state so.

PROJECT # 2: A CASE STUDY OF A CLASSROOM MANAGEMENT ISSUE – 25 POINTS TOTAL

Purpose: 

To learn more about a case in your classroom on the issue of classroom management and discipline, and related educational research that can help your understanding and potential intervention strategies

Introduction: 

A case study in teacher education is the study of one particular case, person(s), situation, or issue in the classroom that is important for us to better understand because of its complexity, need for attention, and/or usefulness to help improve knowledge and practice. Case studies of real classroom situations and difficulties have the potential for eliciting deep reflection, thought, and dialogue that can lead to change in practice and beliefs about teaching and learning. Classroom cases typically have no simple answers or solutions, thus requiring additional attention and study.

Assignment: 

You will choose a particular ‘real’ classroom case that centers on the issue of classroom management and discipline in your methods placement that you think needs additional attention for some change or better outcome. You can NOT choose any case that involves a student who is classified as special education or with a 504 Plan – e.g., ADD, visual disability, behavior disorder, other. You will make your choice in consultation with your classroom teacher, so this should NOT be a situation where you think the classroom teacher is the direct cause of the issue or problem. The steps you will take to complete this project are: 

1. (5 points) Identify and describe the case for study – define and describe it (3 pts.) and the issue or difficulty it poses using as much detail and examples as possible (2 pts.) without identifying any school or person(s) by real names – Use pseudonyms to protect anonymity and confidentiality – One page, 1.5 spacing, 1-inch margins

2. (6 points) Search for related educational articles, practitioner and research-based, that shed some light and understanding on this same or related issue or problem. Use the ERIC search database of our library to locate the best educational articles that are research-based. Reference your source findings using American Psychological Association (APA) format – Minimum of 3 articles (2 pts. each = maximum quality) that each must contain research references and citations

Example article reference in APA format – 

Smith, J. & Jones, M. (2006). Co teaching in a science classroom. Teacher Education Quarterly, 

23, 325-334. 

3. (6 points) Summarize in your own words what you have learned from each article (2 pts. each). Be sure to entitle your summary and refer directly to the article read. Use only articles that discuss enough information that directly relates to your case. – One paragraph for each article

4. (8 points) Write up your case analysis based on your research and further thinking of your case. Relate your pertinent research findings to your case: Which findings directly relate to your case and could impact it? Explain. (2 pts.) How has your thinking changed now about this issue? (2 pts.) What new approach or potential solution would you propose now, and how would it be different from your current practice? (4 pts.) – One-two pages, 1.5 spacing, 1-inch margins

Be sure to neatly put your four pieces (above) of your written case study together to form a seamless document. Place a cover sheet on your document with your case title, your name, and CTEE 4190. Also, create a table of contents for your document. Remember not to use any real names for your school, teacher, or students – Use pseudonyms wherever you mention proper names. 

Project #3:  Classroom Management Plan – 25 points total

Directions: This plan should make sense in the context of your current and past field experiences in classrooms. Follow the essence of this template. Feel free to borrow much of what your cooperating teachers do, but also incorporate original thought based on your personal philosophy, desired style, and personal reading. Make your plan in a “ready to use” format that you could distribute to parents and administrators as well as have for your own use and reference. Also, be sure to make your plan a consistent, positive, ethical, and legal one – stating rules and procedures in “do’s” rather than “don’ts,” following due process, meeting ethical standards, and maintaining professional ethics (i.e. minimizing use of “purely” punishment).

For parent(s):

Parent Cover Letter and Information Form  (5 points) –  {1 page letter; Welcome your parents by briefly introducing yourself, your class, your student and academic goals, your behavior expectations, how you will communicate with parents, and your contact information: What are your expectations and plans for your students and what can students (and parents) expect from you?  Possible helpful formats include a voyage description, theme for your year, or other. End your letter with your request for return of your attached information form: Parent contact information, special student information, volunteer options, other. (Also one page)}

For teacher and administration:

Student Policies, Rules, Consequences, and Rewards (5 points) – {2-3 pages double-spaced, not counting attachments; describe briefly your student policies:  Your 3-5 classroom rules or behavior expectations and natural consequences for violations. What is your policy for… leaving the classroom (esp. restroom), food and eating, absences, make-up work, homework, late work, and/or others that apply. Also, discuss your reward plan for consistent positive behavior, not just high academic achievement. Be specific about your plan and how it will work. Attach and refer to sample images of materials, equipment, or posters used in your plan. {Fifth and sixth grade subject area team teachers may have a team-wide plan for positive behavior support}

Classroom Schedule, Routines, and Procedures (5 points) – {2-3 pages; include a copy of your bell-subject schedule for the day; describe your classroom procedures for running your class from beginning to end of the day on a typical day: From opening the day to dismissal. Describe your procedures for the common activities and approaches that you routinely use in your classroom during each subject area, including such things as bell work, seating assignment, use of books, centers, technology, handling materials, exercises, cooperative grouping, use of videos, special projects, and homework.}

Room Arrangement Sketch, Materials, and Narrative (5 points) – {1 page sketch plus paragraph; include a neatly drawn and thorough sketch of your preferred classroom arrangement, how will desks and tables be arranged? Where are student resource stations, special centers, teacher’s desk, computers, materials, bulletin boards, other? Make a list of materials present at resource areas – either on sketch or attached. How have you arranged technology and resource stations for equal access for all students? Include a narrative (one paragraph) explaining why you have chosen this specific arrangement}

Assessment plans and Grading Policy (5 points) – {1 page; describe your assessment system and how it applies to each subject you teach (science, math, language arts, reading, social studies). Consider your percentage or point breakdown for categories of work (tests, quizzes, notebooks, fluency, projects, portfolios, exercises, etc.).  Be logical and consistent! Consider how your percentage or point breakdown of categories composing your final report card grades reflect your thoughts on authentic assessment, performance assessment, and meeting diverse learning styles}

Miscellaneous Section  - This section has been added to include a safety plan, permission forms for students, classroom constitution, emergency substitute plan, and a copy of your resume and cover letter.

Bibliography (Required) {Include at least one text, one Internet, and one teacher source for ideas included in your plan: 3 sources referenced using your chosen bibliography format}

Name 






      Date 




CTEE 4190: Self-Evaluation of Participation Check sheet (10 points)

Directions: Rate yourself on each of the given indicators of dispositions and performance in this course based on evidence. Then, add up your score for your total score for this assignment. If your instructor differs with any of your ratings, he can change them but must first inform you to discuss it. Do not give yourself an excellent rating on any indicator without first noting ample evidence supporting it.

Rating Score

2.0 = Excellent

1.5 = Good

1.0 = Fair

0.5 = Poor

0.0 = Inexcusable

	Indicator


	Score

	1. Attendance in class and lab, including tardiness and leaving early

             If excellent:


	

	2. Timeliness, completion, and quality of assigned homework and projects

             If excellent:


	

	3. Frequent, important, and helpful oral or vocal contributions to class discussions

             If excellent:


	

	4. Positive attitude and effort towards class, in-class tasks, and working with peers 

             If excellent:


	

	5. Making strong connections with learning and practice to reach all students

             If excellent:


	


Additional Comments on Personal Growth and Learning from this course. 

Where did you learn, grow, benefit the most? [Respond on back]
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