


1.  Credit Hours: 
3 semester hours







     Prerequisite: 
Admission to a graduate program in Teacher Education

     Class Time: 
Monday and Wednesday 1:00-4:50 p.m.

     Class Location:
Haley Center 


     Office Hours:
By appointment
2.  Syllabus Prepared:  June 2010
3.  Required Text:   

    Sanders, J. & Sullins, C. (2006).  Evaluating school programs an educator’s 
         guide (3rd ed.).  Thousand Oaks, CA: Sage.

    Recommended additional resources:

     Fitzpatrick, J. L., Sanders, J. & Worthen, B. R. (2004). Program evaluation: 

Alternative approaches and practical guidelines. 
4.  Course Description:
In a practitioner-oriented field such as education, you need a working knowledge and understanding of how programs are evaluated as these programs directly impact teaching and learning. Evaluation is often directed at developing and understanding the impact various programs have on those who receive services, those who provide services, and/or the larger context within which those programs operate. Program Evaluation, is rapidly gaining visibility and prominence, especially as a basis for policy decision-making. Program Evaluation has philosophical, theoretical, methodological, and practical peculiarities that make it necessary to understand in order to make well-informed decisions in educational settings. 
The primary purpose of this course is develop an introductory understanding of the skills and knowledge needed to design and implement program evaluations within the context of educational programs. The content of this course is designed toward recognizing the different approaches to program evaluation, building an evaluation plan, selecting and designing evaluation procedures, analyzing and reporting evaluations, and critiquing evaluations.

5.  Course Objectives:
In this course students will:
· Demonstrate the concept of educational planning and program evaluation

· Identify and describe different approaches to program evaluation

· Critically read and synthesize peer reviewed literature relative to program evaluation

· Evaluate various models of program evaluation

· Summarize and critique an evaluation of a current educational program

6.  Course Content and Schedule

     See attached content and schedule

7.  Course Requirements and Grading Policy
     Grades will be assigned according to the following scale:

A
Superior
90% – 100%



B
Good
80% – 89%


C
Acceptable
70% – 79%


D
Passing
60% – 69%

F
   Failure



             Below 60%

Academic Integrity: 

Instances of academic dishonesty will be reported to the Academic Honesty Committee. (See Tiger Cub, Section 4 of Rules, Regulations, and Policies and Title XII of the SGA Code of Laws). You should consult me if you are uncertain pertaining to an issue of academic honesty prior to submitting an assignment.
Accommodations:

Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternative time can be arranged. To set up this meeting, please contact me via email. Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting. Any student needing special accommodations should contact the Office of the Program for Students with Disabilities, located in 1244 Haley Center. 
Assignments:

All written assignments must be typed and should follow Standard English usage and conventions. Assignments must follow the 5th Edition of The Publication Manual of the American Psychologist Association. Assignments must be turned in on the designated due date. Assignments not turned in at the beginning of class will be considered late. A reduction of 10% each day the assignment is late will be enforced. 

Assignment 1
Powerpoint Presentation: Evaluation Types 
    (50 pts.)
Assignment 2
Review of Current Literature of Evaluation  
    (50 pts.)
Assignment 3 
Online Modules




    (50 pts.)

Assignment 4
Evaluation Critique




    (50 pts.)

Assignment 5
Discussion Lead




    (25 pts.)
Assignment 6         Class Attendance and Participation          
    (25 pts.)

Note: Assignments and grading rubrics will be distributed in class
Attendance Policy:

Attendance is required at each class meeting. Arriving late, leaving early, or missing a class for an unexcused absence will result in the deduction of points. If you will be absent from class, please notify me in advance. If an exam is missed, a makeup exam will be given only for University approved excuses as outlined in the Tiger Cub. Arrangements to take the makeup exam must be made in advance. Students who miss an exam because of illness need a doctor’s statement for verification of sickness and should clear the absence with the instructor the day they return to class. Other unavoidable absences from campus must be documented and cleared with the instructor in advance. (See Tiger Cub, Section I of Rules, Regulations, and Policies).
Class Participation:

Consistent and productive participation in class will be considered in determining the final grade. (See Professionalism) Assigned readings and the ability to synthesize and discuss the content are critical to this course. You are expected to initiate and contribute to the readings during class session.
Group Work:
Assignments will be completed in teams of 3-4 people. Each team will turn in one version of each assignment and every team member will receive the same grade. Evaluation work in educational settings is typically done in teams. This makes group dynamics, clear communication among group members, and competent completion of agreed upon responsibilities by each group member crucial. This will be no less true when you engage in team evaluation work in educational settings as it is in this class. 
Expectations: Professionalism

The following standards will be honored to create a professional learning environment.

1. Attendance and punctuality demonstrate that you value this course. Classroom teachers model these behaviors for their students.

2. It is a good idea to develop a buddy system with others in class in case of unexpected absences.  You will need to find out from a classmate what you’ve missed.  

3. Teaching is a field that requires professional reading and reflection.  Your thoughtful reading before class, your engaged participation in class discussions and activities, and the positive stance you take in interacting with your instructor and with others in the group are expected.

4. Attend carefully to class presentations and discussions.  Professionalism is more than just showing up for class. In this course you will be expected to treat the others in our group with respect and to support their successes. Respect does not mean always agreeing with others.  It means allowing others their dignity. It means actively and courteously listening to what others say and responding with your own perspective.  It means taking an active role and enhancing others’ thinking by sharing your own rough draft thinking as it develops, and by clarifying the reasons that you might “agree to disagree” with others.  Developing strong relationships with colleagues is one of the most important things we do as a teachers.

5. As a courtesy to the class, please do not leave on beepers, phones or pagers in class.

6. As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are as follows: (a) engage in responsible and ethical professional practices (b) contribute to collaborative learning communities (c) demonstrate a commitment to diversity (d) model and nurture intellectual vitality.

Unannounced Quizzes:

There will be no unannounced quizzes.

Tentative Course Schedule

[image: image1.jpg].'A.




	Date
	Topic
	Assignments and Readings Due Prior to Class

	M June 28th
	Course Overview 

· What is evaluation?

· What is the role of evaluation 

· Introduction to Program Evaluation
· What is formative evaluation?

· What is summative evaluation?
· The Evaluators Dilemma

· Examples of programs to be evaluated
	Read Syllabus

Read xi-xii



	W June 30th
	Purpose of Evaluation

· When do you conduct an evaluation? 

· How do you frame an evaluation?

· How do you identify the evaluation questions?
	Read Chapter 1

Read Chapter 2

Read Basic Guide to Program Evaluation
Group #1 Discussion

Group #2 Discussion

Identification of a program to evaluate

	W July 7th
	Types of Evaluations

· Objectives-Oriented Evaluation

· Management-Oriented Evaluation

· Consumer-Oriented Evaluation

· Expertise-Oriented Evaluation
	In Class Presentations of Evaluation Types
Read Brandon

Read Chapter 3

Read Chapter 4
Group #3 Discussion

Group #4 Discussion



	M July 12th
	Clarifying the Evaluation Request

· What decisions do you want to be able to make as a result of your evaluation?

·  What resources are available to get the info, analyze it and report?

· Using qualitative and quantitative data
	Read Chapter 5
Read Russon
Read Chapter 6
Group #5 Discussion

Group #6 Discussion
Review of Current Literature Due


	W July 14th
	· Organizing and analyzing information

· Reporting out of evaluation results
	Group #7 Discussion

Group #8 Discussion

Read Trends in Program Evaluation 


	M July 19
	Developing an Evaluation Plan

Methodological Approach and Sampling

Developing Written Questionnaires

Data Collection: Procedures, Schedules and Monitoring
	http://www.oerl.sri.com/module/index.html
Online modules due

Group #9 Discussion

Group #10 Discussion

	W July 21
	U.S. Department of Education Evaluation

Evaluations of current programs in education
	http://ies.ed.gov/ncee/pdf/20074005.pdf
http://ies.ed.gov/ncee/pdf/20074006.pdf
Read McGatha


	M July 26 
	Analyzing and critiquing evaluations

	Read Lempert

Read Hattie 

Group #11 Discussion

	W July 28
	Presentation of evaluation proposal
	Evaluation Proposal Due (using Evaluation Checklist)



	M Aug 2
	Technology in Evaluation
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