
[image: image2.png]COLLEGE OF EDUCATION
CONCEPTUAL
FRAMEWORK

— Faculty, staff and students Ee—
strive fo prepare and be professionals who are:

Competent

equipped with Yhe knowledge, skills
and fechnological experfse fo help
al individuals learn and develop

Committed

dedicated to the ethical practices and collaboration
that serve as the foundation of a diverse
and intellectually vibrant society

e
devoted to andlyzing their own past practices

in ways that fuel ongoing learning
and improve future practices

A Keyrtone in me’&'/;g a Better Futnre ﬁr R=//3

AUBURN

UNIVERSITY

e





Auburn University

Course Syllabus

1. Course Number: EPSY 7420
Course Title: Learning Theory and Educational Practice
Credit Hours: 3 Semester Hours
Prerequisites: FOUN/ EPSY 7400

Professor: Dr. Jill Salisbury-Glennon
Office: 4006 Haley Center

Office Phone: 844-3064
E-mail: salisji@auburn.edu
Office Hours: By appointment or feel free to send me an e-mail anytime at salisji@auburn.edu
2. Date Syllabus Prepared: Tuesday May 18, 2010
3. Text: 
Required: Gredler, M. E. Learning and instruction: Theory into Practice. Fifth edition. Upper Saddle River, NJ: Merrill Prentice Hall. 

Note: Supplementary readings will also be assigned throughout the course
4. Course Description: Advanced study of learning theory and research with an emphasis on application to effective design, implementation and evaluation of instruction. 
5. Course Objectives: This course aims to help the learner to develop a conceptual understanding of the major theories of learning that have predominated over the course of the last century including but not limited to the: functional, behavioral, cognitive, social cognitive, cognitive developmental, cultural-historical, motivational, and self-regulated theories of learning. Applications of each of these theories will also be emphasized throughout the course. Finally, theoretical eclecticism will be discussed. 
6. Course Content:

Course outline:

UNIT I:
INTRODUCTION/THEORETICAL OVERVIEW

UNIT II:
THE BEHAVIORAL THEORIES OF LEARNING: 

                        THEORY AND APPLICATIONS
UNIT III: 
THE COGNITIVE VIEWS OF LEARNING: THEORY AND APPLICATIONS
UNIT IV: 
PIAGET'S COGNITIVE DEVELOPMENT THEORY

UNIT V: 
VYGOTSKY'S CULTURAL-HISTORICAL THEORY

UNIT VI:
WRAP-UP WITH EMPHASIS ON THEORETICAL ECLECTICISM

Tentative Class Schedule

Week 1- Monday May 24

 Introduction






Introductions

Syllabus/ course overview

Week 2- Monday May 31

Memorial Day Holiday

Week 3 –Monday June 7

Theoretical Overview

Chapter 1. Bredo, E. (1997). The social construction of learning.  In Phye, G. D. (Ed.), Handbook of academic learning: Construction of knowledge (pp. 3-45), San Diego, CA: Academic Press. 

[This chapter covers some of the prominent learning theorists of the 20th century along with the implications of their works: James, Dewey, Mead, Watson, Skinner, Chomsky, Bruner, Simon, Dreyfus, Vygotsky, and Lave].

Please do not be intimidated by the Bredo reading, it gets a little deep, but is the best overview I've found, and is also the most difficult assigned reading in the course, so hang in there!






Dewey, J. (1897). My pedagogic creed. The School 





Journal, 54(3), 77-80. 

Week 4- Monday June 14 
Introduction to the Behavioral Theories of Learning

Chapter 2. Early behaviorist theories. In Gredler, M. E. (2005). Learning and instruction: Theory into practice. (pp. 27-47), Upper Saddle River, NJ: Merrill-Prentice Hall.  






Chapter 6. B. F. Skinner’s operant conditioning. In 






Gredler, M. E., (2005). Learning and Instruction: 





Theory into Practice. (pp.114-156). Upper Saddle 





River, NJ: Merrill-Prentice Hall. 






Unit Summary A due 

Week 5- Monday June 21 

Applications of the Behavioral Theories of 






Learning
Chapter 3. Reinforcement theory. In Stipek, D. (1998). Motivation to learn: From theory to practice (pp. 19-38), Needham Heights, MA: Allyn & Bacon. 

(The following have been reprinted in Educational Psychology Annual Editions 98/99). 

Chance, P. (1992, November). The rewards of learning. Phi Delta Kappan, November 1992, pp. 200-207. 

Kohn, A. (1993, June). Rewards versus learning: A response to Paul Chance. Phi Delta Kappan, pp. 783-787. 

Chance, P. (1993, June). Sticking up for rewards. Phi Delta Kappan, pp. 787-790. 

Research Paper Topic Due

Week 6 –Monday June 28          
Introduction to the Cognitive Theories 

                                                            Of Learning
Chapter 8. Cognitive perspectives I: The processing of information. In Gredler, M. E. (2005). Learning and instruction: Theory into practice. (pp.196-231). Upper Saddle River, NJ: Merrill-Prentice Hall. 

Unit Summary B due 

Week 7- Monday July 5
Independence Day Holiday

Week 8- Monday July 12
Applications of the Cognitive Theories of Learning

Chapter 9. Cognitive perspectives II: Metacognition and problem solving. In Gredler, M.E. (2005). Learning and instruction: Theory into practice (pp.232-262). Upper Saddle River, NJ: Merrill-Prentice Hall. 
                                                             10 Research Articles Due

Week 9- Monday July 19

Piaget's Cognitive Developmental Theory

Chapter 10. Jean Piaget's Cognitive-Development Theory. In Gredler, M. E. (2005). Learning and instruction: Theory into practice (pp.264-303). Upper Saddle River, NJ: Merrill-Prentice Hall. 





Flavell, J. H. (1998). Piaget's legacy. In Woolfolk, 



A. (1998). Readings in Educational Psychology. 



Second Edition (pp. 3-35). Boston, MA: Allyn and 



Bacon.





Unit Summary C due

Week 10- Monday July 26

Vygotsky's Cultural-Historical Theory

Chapter 11. Lev S. Vygotsky's Cultural-Historical Theory of  Psychological Development. In Gredler, M. E. (2005). Learning and instruction: Theory into practice (pp. 304-340). Upper Saddle River, NJ: Merrill-Prentice Hall. 

Week 11- Monday August 2

Theoretical Eclecticism






Five minute research presentations






Morrone, A., Tarr, T. (2005). Theoretical 






eclecticism in the college classroom. Innovative 





Higher ducation, 30(1), 7-21. 






5 minute research presentations






All work for the course must be turned in by 





Monday August 2 by 4:00 pm. 
7. Course Requirements/ Evaluation Criteria:
Evaluation of this course will be based on the following:
45% Unit Summaries

20% Reading Discussion Facilitation

  5% Interesting Internet Implications Presentations

30% Review of the Literature and Presentation

Each of these course requirements will be outlined below.
45% Unit Summaries

You will be required to hand in a typed, double-spaced two-page unit summary of all of the readings assigned for each unit. Since you do have a very limited space allocation, you should focus on succinctly capturing the major concepts addressed in all of the readings assigned for each unit. You are also encouraged to interrelate, synthesize, critically analyze and compare and contrast the various readings when possible. Your two-page unit summary is due using the following time-table. Since there are three major summaries due throughout the course, each summary is worth 15 points.
The units are as follows:

A. Introduction/Theoretical Overview- Unit Summary A due Mon. June 14
B. The Behavioral Theories of Learning- Unit Summary B due Mon. June 28
C. The Cognitive Theories of Learning- Unit Summary C due Mon. July 19 
Each of these individual unit summaries is worth 15% and will be graded using the following scale:

Superior-100: well-written, concise, all of the major concepts were very clearly articulated 

Excellent-95: demonstrated an excellent understanding of the major concepts and clear explanation

Very Good- 90: demonstrated a very good understanding of most of the major concepts 

Good-85: good summary, but perhaps some concepts could be explained a bit more clearly and/or some important concepts have been left out

Emerging- 80: represents a good start but some major concepts could be explained more clearly and some important concepts have been left out

20% Reading Discussion Facilitation
Starting with Week 3-Monday June 7, there are readings assigned to be read for each class. While you are expected to read all of the assigned readings for each class, you will also choose one of the following classes and develop expertise on the assigned readings so that you can facilitate a class discussion based on these readings. Depending on the final number of students enrolled in the course, you will most likely do this presentation in groups of 2-3. You may choose your reading discussion class from the following topics:

June 14
 Intro to the Behavioral Theories

June 21
Applications of the Behavioral Theories
June 28
Intro to the Cognitive Theories
July 12

Applications of the Cognitive Theories
July 19

Piaget's Cognitive Developmental Theory

July 26

Vygotsky's Cultural-Historical Theory

\
You will first engage the class in an active discussion (this is not a lecture-based presentation, nor should you read from the text) of the readings. You may want to develop discussion questions to help you to facilitate your discussion. Your objective is to make sure that the class develops a deep-level understanding of the readings through active participation and discussion. Please try to actively involve all of your classmates in your discussion. You will be graded on your ability to thoroughly cover all of the major concepts in your readings.
Once you have completed your thorough, conceptual discussion of the readings, your second objective is to engage your classmates in a learner-centered activity to apply the information in the readings to real-life. You are encouraged to be creative in developing your learner-centered activity. Some examples of learner-centered activities include: role-plays, classroom examples and applications, scenarios, games, game shows, question and answer sessions, case-based learning exercises, artistic activities, and problem-solving exercises to name but a few. You may also choose to set up a classroom or everyday scenario to illustrate some of the major concepts and principles in the readings. Your grade for this teaching presentation will be based on: a) your ability to thoroughly cover the major concepts in the readings through a class discussion that you will facilitate, and b) your ability to help the class to apply these theories and concepts to real life. 

For the final component of your class discussion facilitation, you will first ask all of your classmates to take some time to reflect and write out how they can personally apply this particular theory to their own career, profession or daily lives. Then, you will facilitate a class discussion and invite everyone in the class to share their reflection. 

5% Interesting Internet Implications Presentations
Starting with Week 3- Monday June 7, we will also have 2 additional presenters each evening following the Reading Discussion Facilitation. Each presenter will present a 5 minute maximum presentation that demonstrates an application of that evening’s readings/theories etc. using resources from the Internet. For example, if you’ve signed up to present your Interesting Internet Implications Presentation on Monday June 14, you may want to show an Internet video on Watson’s conditioning studies.  If you signed up to present your Interesting Internet Implications Presentation on Monday July 19, you may want to present a Youtube video on some of the Piagetian Tasks. Or, you could show the video entitled “Edutopia” from Youtube which shows the constructivist principles of Auburn’s Early Education Center. Of course, these are just examples, and I encourage you to be as creative as possible, yet critical in selecting excellent quality examples. Since the Reading Discussion Facilitations will be covering theory and research, I encourage you to present applied examples and educational implications through these Interesting Internet Implications Presentations. 
30% Final Research Paper 
You will be required to write a 10 page review of the literature (plus references) on a topic that is of interest to you and relevant to the course material. Your paper should include both references that were covered in the course, as well as references that were not covered in the course. If you are currently working on a thesis or dissertation, you are encouraged to write a research paper that is related to your thesis or dissertation research. You may not turn in a research paper for which you have received or will receive a grade in another course. Your paper should be written in APA format. Please clear your topic with the instructor. Your final research paper is due on Monday Aug. 2 by 4:00 pm. You will also present the findings of your research to the class on Monday August 2. 
Grade Requirements:

A= 90 percent of possible points and excellent attendance and participation
Excellent attendance may be defined as having no more than one absence throughout the course
B= 80 percent of possible points and at least good attendance and participation
Good attendance may be defined as having no more than two absences throughout the course
C= 70 percent of possible points

D= 60 percent of possible points 

A final grade of "A" in the course represents excellent quality work throughout the course that has consistently gone above and beyond the course requirements and reflects a deep-level conceptual understanding on the part of the learner.  It is possible to earn 90% or above mathematically, and receive a B due to less than excellent attendance and participation. 

Attendance Policy

You are strongly encouraged to attend each class and to actively participate throughout the course. I realize that situations may arise that are beyond your control, such as funerals, illness, family emergencies etc. Therefore to accommodate these emergencies, everyone in the class is excused from one class with no questions asked. Additional absences beyond one class will negatively affect your final grade. 

Additional Notes: 

The grades assigned to work that is turned in late will be deducted by one letter grade per day that the assignment is late.

This syllabus was typed on Tuesday May 18. The dates on the syllabus may need to be adjusted due to unforeseen circumstances, such as in the event that the class is getting behind etc. 

8. Class Policy Statements

A.
All assignments must be handed in by Monday August 2 by 4:00 pm to be graded. Active participation is strongly encouraged throughout the course. 

B.
Students are expected to attend all class meetings and participate in all classroom exercises as outlined in the Tiger Cub. Should students need to be absent for any reasons, please contact the course instructor at salisji@auburn.edu prior to missing that class meeting. If a student misses 15 minutes of class or more, at any point during the class; beginning, middle or end, it will be counted as a class absence. 

C.
Make-up exams will be given only for University-approved excuses as outlined in the Tiger Cub. Arrangements to take the make-up exams must be made in advance. Students who miss an exam because of illness need a doctor’s statement for verification of sickness and should clear the absence with the instructor on the day of the return to class. Other unavoidable absences from campus must be documented and cleared with the instructor in advance. Unannounced quizzes cannot be made up under any circumstances.

D.
Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternative time can be arranged. To set up this meeting, please contact me by E-mail. Bring a copy of your Accommodations Memo and Instructor Verification Form to the meeting. If you do not have an Accommodations Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center as soon as possible. Telephone: 334-844-2096(V/TT).

E. 
The University Academic Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class. 

F.         Professionalism- As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined by the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality

 G. 
Due to the potential incompatibility of word processing programs and formats, 
and the potential for the transmission of viruses, absolutely no work for the course 
will be accepted as an E-mail and/or as an E-mail attachment, or on a disk etc. All


graded work must be printed off by you and delivered to me in hard copy format.

 H. 
All late work will be deducted using the following scale per day that it is late:

Projects-5 points per day 

Take-home Exam sections- One letter grade per day

I. 
All work submitted for the course must be typed. 
J.
While there may be designated times during the course for which I will suggest 
that you may want to bring and use a laptop (for example, in the case of a group 
project etc.);  please do not use laptops, cell phones, Blackberries, iPods, iPhones, 
text messaging, E-mail devices or any other forms of technology during class. If 
you are using one of these, I will first politely ask you to put it away. If I have to 
mention it again at any point during the semester, you will be asked to leave the 
class, and that will count as an unexcused absence. 

9. Justification for Graduate Credit
This course provides a graduate-level investigation into the various theories of learning with emphasis on the educational implications of these theories. Students will be encouraged to apply the concepts in the course to their own daily work and personal experiences. The course will also require learners to compare, contrast, synthesize, and evaluate the various theories of learning.
NOTE:  This is a tentative syllabus. Any changes will be announced in class. Students are responsible for being aware of the changes. 
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