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Career Development and Vocational Appraisal

COUN 7230 - SYLLABUS

Summer 2011

Department of
Special Education, Rehabilitation, and Counseling

John C. Dagley, Ph.D.

1.
Course #:
 COUN 7230
Course Title: 
 Career Development and Vocational Appraisal 
Credit Hours: 3  
II.
Date Syllabus Prepared: May 2011
III.
Required Text: 
Gysbers, N.C., Heppner, M.J., & Johnston, J.A. (2009). Career Counseling: Contexts, Processes, and Techniques (3rded.). Alexandria, VA: American Counseling Association.
Required Journal Articles, Chapters and Readings:
Bandura, A. (1982). The psychology of chance encounters and life paths. American Psychologist, 37, 747-755.
Brown, S.D., & Ryan Krane, N.E.  (2000).  Four (or five) sessions and a cloud of dust: :Old assumptions and new observations about career counseling. In S.D. Brown & R.W. Lent (Eds.), Handbook of Counseling Psychology (3rd ed. 740-766). New York: Wiley.

Brown, S.D., Ryan Krane, N.E., Brecheisen, J., Castelino, P., Budisin, I., Miller, M., Edens, L. (2003). Critical ingredients of career choice interventions: More analyses and new hypotheses. Journal of Vocational Behavior, 62, 411-428. 
Fastinger, R.E. (1996). Notes from the margins: Integrating lesbian experience into vocational psychology. Journal of vocational Behavior, 48, 160-175. 

Hackett, G., & Betz, N.E. (1981). A self-efficacy approach to the career development of women. Journal of Vocational Behavior, 18, 326-339.

Helms, J.E., & Piper, R.E. (1994).  Implications of racial identity theory for vocational psychology. Jouranl of Vocational Behavior, 44, 124-136.

Heppner, M.J., & Scott, A.B. (2004). From whence we came: The role of social class in our families of origin. The Counseling psychologist, 32, 596-602. 

Whiston, S.C., Brecheisen, B.K., & Stephens, J. (2003). Does treatment modality affect career counseling effectiveness? Journal of Vocational Behavior, 62, 390-410. 

Required Appraisal Instruments:

Hansen, R., Johnston, J.A., Krieshok, T., & Wong, S.C.  (2002). Missouri Occupational Card Sort. Columbia, MO: University of Missouri.

Heppner, M. (1991). Career Transitions Inventory. Columbia, MO: University of Missouri.
Holland, J.L. (1994). Self-Directed Search (Form R-4th edition)- Assessment Booklet. Lutz, FL: PAR

Sampson, J.P., Jr. Peterson, G.W., Lenz, J., Reardon, R.C., & Saunders, D.E. 91996). Career Thoughts Inventory: Test Booklet. Lutz, FL: PAR

Strong Interest Inventory. (1994). Palo Alto: CA: Consulting Psychologists Press.

Excellent Supplementary Texts :
Blustein, D.L. (2006). The psychology of working: A new perspective for career development, counseling and public policy.  Mahwah, NJ: Lawrence Erlbaum.
Bolles, R.N. (2011). What Color Is Your Parachute? 2011: A Practical Manual for Job-Hunters and Career-Changers (39th ed). Berkeley, CA: Ten Speed Press.
Brown, S.D., & Lent, R.W. (Eds.). (2005). Career Development and Counseling: Putting Theory and Research to Work. Hoboken, NJ: Wiley.

Krumboltz, J.D., & Levin, A.S. (2004). Luck is no Accident. Atascadero, CA: Impact Publishers.

Walsh, W.B., & Savickas, M.L. (2005). Handbook of Vocational Psychology, (3rd ed.). Mahwah, N.J.: Lawrence Erlbaum.
IV.
COURSE DESCRIPTION:

This graduate course will focus on the study of career development and vocational psychology. Counseling psychologists and professional counselors have accrued a rich and distinguished history of attending to the career development needs of youth and adults in our society. The counseling professions have grown from vocational guidance origins to extend and expand their efforts toward a myriad of missions and areas of service, but vocational psychology remains a distinct and unique identity of professional counselors and counseling psychologists. The tradition of matching persons with jobs has grown in sophistication over the years, thankfully because such a practice has existed for centuries in all kinds of cultures. Using state-of-the-art technologies and psychometrically-sound appraisal instruments, career counselors continue to pursue the complex challenge of helping people meet the challenge of finding rewarding ways to “do what they want do” in the part of life commonly referred to as “work,” and to find creative ways to blend and balance these pursuits with other primary tasks of life.
V.
COURSE OBJECTIVES:
Learning objectives are comprised of goals at three distinct levels: perceptualization, conceptualization, and generalization.  First, students will be challenged to master basic theoretical terms and constructs. Next, students will begin to integrate these basic principles into broader conceptual schemes that will guide the synthesis of theory and research. Finally, students will be expected to demonstrate an ability to generalize what they’ve learned into behavioral practice. Thus, the objectives of the course will guide students’ mastery of what is known about career development and vocational psychology theory, research and practice.  
VI.
COURSE CONTENT/CALENDAR: 
Schedule of Classes and Textbook Assignments

Part One.  (May 23, 25 and June 1)

Career Counseling in the 21st Century: Evolving Contexts, Challenges and Concepts
Chapter 1.  Career Counseling: A Life Career Development Perspective

Chapter 2.  Ways of Understanding Career Behavior and Development: Selected Theories and Approaches

Theoretical Contributions to Understanding 


Super/Savickas – Developmental/ Social Constructionist


Holland – Typologies (Person/Environment)




Krumboltz/Lent – Social Learning


Sampson – Cognitive Information Processing


Blustein/Levinson – Communitarian/Sociological 


Roe/Adler – Psychological

Perry/Kitchener – Cognitive Development

Chapter 3.  Empowering Life Choices: Career Counseling in the Contexts of Race and Class

Gottfriedson/Betz & Hackett – Women’s Development: Circumscription    & Compromise; Efficacy

Liu – Classism

Fastinger – Sexual Orientation Issues in the Workplace

Chapter 4.  Empowering Women’s Life Choices: An Examination of Gender and Sexual Orientation

Chapter 5.   Empowering Men’s Life Choices: An Examination of Gender and Sexual Orientation

Chapter 6.  Empowering Individuals with Disabilities through Career Counseling

Chapter 7.  Helping Clients Understand and Respond to Changes in the Workplace and in Family Life

Part Two.  (June 6, 8, 13 and 15)

Client Goal or Problem Identification, Clarification, and Specification
Chapter 8.  Opening Phase of the Career Counseling Process

Chapter 9.  Identifying and Analyzing Career Themes

Chapter 10. Life Career Assessment: An Interview Framework to Help Clients Tell Their Stories

Chapter 11. Career, Multicultural, and Marital Genograms: Helping Clients Tell Their Stories About Their Career-Family Connections

Chapter 12. Gathering Client Information Using an Occupational Card Sort: Using Occupational Titles as Stimuli

Chapter 13. Gathering Client Information Using Selected Standardized Tests and Inventories: An In-Depth Approach

Chapter 14. The Clifton StrengthsFinder and the INSIGHT Inventory: Assessments That Focus on Strengths and Styles

Chapter 15. Understanding and Working with Resistant Clients
Part Three.  (June 20, 22)

Client Goal or Problem Resolution 
Chapter 16. Using Information, Taking Action, and Developing Plans of Action

Chapter 17. Bringing Closure to Career Counseling 

Part Four. Miscellaneous Topics  (Inserted into above schedule)
Planning and Leading Career Groups
Focus on Interventions with Children and Adolescents

Working with the Elderly

International/Cultural Challenges
VII.
COURSE REQUIREMENTS:

1. Read primary text and assigned journal articles. 
2. Class attendance is considered an important part of becoming a professional. Therefore, students are expected to not only attend every class, but also to prepare for class and to participate in regular class activities. 
3. Periodic Assignments: Vocational Genogram; Website Analyses; Informational  Interview. Summary of Test Profile with self or client; Choices Interview; Life Task Interview. Report of Career-related topic in news; Identification of Career-related theme in Movie/TV program; A critique of an article.

4. Final Exam comprised of multiple choice items, terms/people, and short essays on topics covered in readings and lectures. 

GRADING AND EVALUATION:

Regular Assignments




40% of grade
Classroom contributions



20% of grade

Comprehensive Examination (Final)


40% of grade

VIII.
CLASS POLICY STATEMENTS:

1. Students are expected to attend all class meetings on time and participate in all assigned activities (Tiger Club, p. 73). Should students need to be absent for any reason, please contact the course instructor before missing that class meeting. 

2. Students who need accommodations are asked to communicate (and document) that need to the instructors before the beginning of the class.
3. The University Honesty Code and the Tiger Club Rules and Regulations pertaining to cheating will apply to this class.
4. As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework.  These professional commitments or dispositions are listed below:

a. Engage in responsible and ethical practices

b. Contribute to collaborative learning communities

c. Demonstrate a commitment to diversity

d. Model and nurture intellectual vitality
5. Students are expected to demonstrate an understanding of ethical and professional issues related to competent practice with diverse populations.
