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Special Education, Rehabilitation, Counseling/School Psychology
COUN 7200 (001)

Introduction to Measurement and Assessment (3 semester hours)

Course Syllabus

Summer 2010
I. General Information
Instructor:

Annette S. Kluck, Ph.D.

Office:


Haley Center 2066
Office Phone:

Wed-2553 (email is the preferred mode of contact)
Office Hours:

Tue 4-5
Email:


ask0002@auburn.edu and by appointment
Class meetings:
12:00-3:50 Mon & Wed 

Prerequisites:

None
Co-requisites:

None

II. Required Texts & Articles:
Anastasi, A., & Urbina, S. (1997). Psychological testing. (Fourth edition). Upper Saddle River, NJ: Prentice Hall. CALLED TEXT 1
Hood, A. B., & Johnson, R. W. (2007). Assessment in counseling: A guide to the use of psychological assessment procedures. 4th edition. Alexandria, VA: American Counseling Association.  CALLED TEXT 2
Articles and other resources to complete test review assignment.

Articles:
Burisch, M.  (1984). Approaches to personality inventory construction:  A comparison of merits.  American Psychologist, 39, 214-227.

Cokley, K. (2007). Critical issues in the measurement of ethnic and racial identity: A referendum on the state of the field. Journal of Counseling Psychology, 54, 224-234. 

Cortina, J.M. (1993). What is coefficient alpha? An examination of theory and applications. Journal of Applied Psychology, 78, 98-104.

Cronbach, L. J., & Meehl, P. E.  (1955). Construct validity in psychological 


tests.  Psychological Bulletin, 52, 281-302.

Green, B. F. (1981). A primer of testing. American Psychologist, 36, 1001-1011.

Haynes, S. N., Richard, D. C. S., & Kubany, E. S. (1995). Content validity in psychological assessment: A functional approach to concepts and methods. Psychological Assessment, 7, 238-247.

Helms, J. E. (2006). Fairness is not validity or cultural bias in racial-group assessment: A quantitative perspective. American Psychologist, 61, 845-859.

Naglieri, J.A., Drasgow, F., Schmit, M., Handler, L., Prifitera, A., Margolis, A., &  Velasquez, R. (2004). Psychological testing on the Internet: New problems, old issues. American Psychologist, 59, 150-162.

Recommended:

American Psychological Association. (2010). Publication manual of the American Psychological Association. 6th edition. Washington, DC: Author.

Standards for Educational and Psychological Testing (1999). Washington, DC:  AERA, APA, NCME.
4.
Course Description:  

Introduction to the history and theory of measurement and assessment as it applies to counselors and psychologists. This section of the course will be tailored to professionals who work in community based settings and may interact with other professionals across a wide range of settings to include schools, universities, hospitals, and community mental health centers. This course is designed to be an introduction to assessment and will not provide the level of training in assessment required for Level C tests. 
5. 
Course Objectives:
Objectives that reflect the college’s commitments to diversity and technology are coded as “D” and “T” respectively.  The assumption in this course is that all students in the College of Education are working to be competent, committed, and reflective professionals.

At the end of the course, students are expected to: 
1.  Be able to describe the history and development of testing and assessment.  CAREP STDS: ASSESSMENT (a) 

2.  Be familiar with, and able to access, various sources of information about tests Al STDS 290-3-3-.50 [2(a)8]

3.  Understand the distinction between standardized and nonstandardized testing and be familiar with a range of types of tests including criterion-referenced and norm-based instruments.  CACREP STDS: ASSESSMENT (b); AL STDS 290-3-3-.50 [2(a)8]

4.  Be able to describe the strengths and limitations of various types of testing and assessment, including limitations of self report and response sets. AL STDS 290-3-3-.50 [2(a)8]

5.  Be familiar with and be able to apply statistical concepts related to testing CACREP STDS: ASSESSMENT (c) 

6.  Be familiar with and apply the concepts of reliability (including standard error of measurement), validity, and norming CACREP STDS: ASSESSMENT (d,e); AL STDS 290-3-3-.50 [2(a)8]

7.  Be familiar with the ethical issues related to testing CACREP STDS: ASSESSMENT (i); AL STDS 290-3-3-.50 [2(a)8]
8.  Be able to describe concerns involving testing and culture, language, ethnicity, gender, and disability and be aware of how professionals have responded to these concerns

COE: D;  CACREP STDS:  SOC & CUL DIV (c); ASSESSMENT (f) AL STDS 290-3-3-.50 [2(a)8]

9.  Be able to describe issues in the relationship between technology and testing.  COE: T: CACREP STDS:  HELPING REL (f); 

10.  Be able to make appropriate decisions about test selection and to evaluate the strengths and weakness to make informed decisions when selecting a test CACREP STDS: ASSESSMENT (g); AL STDS 290-3-3-.50 [2(a)8]

11. Be familiar with instruments and tests that they are most likely to encounter in their line of work. 

12. Be able to effectively evaluate research related to testing and measurement.
 6. 
Course Content and Schedule:
Below you will find the course content. We will plan to hold class from 12:00 to 1:55 and 2:15 to 3:45 each class meeting. This schedule will allow us to break up the focus of the class as we will be covering more technical aspects of assessment during most class meetings.

Date              
Class Focus and Assignment

Week 1:
5/21/12
Class introduction and organization; Questions from you about the class; Group Assignments; Presentations Assignments

Topic: Goals and limitations of testing, measurement, and assessment


Assignment: Read chapters 1 and 17 of TEXT 1 and chapter 1 of TEXT 
5/23/12
Topic: History of testing/assessment/measurement; Ethics in Assessment


Assignment: Read Chapters 2 and 18 of TEXT 1; Read handouts (pgs 31-36 of Cohen text); Read chapters 2 and 18 and Appendices A & B of TEXT 2; Also you would want to read the guidelines if you purchase that recommended text.
Week 2:
5/30/12
Topic: Background & basics including basic statistical concepts (it is expected 


that you have had or will have coverage of basic statistical concepts in other courses and thus the focus will be on concepts that are advanced and specific to measurement and testing); Scale types; Item scaling 


Quiz over week 1; Selected exercises on assessment statistics; legal and ethical considerations in measurement and assessment

Assignment: Read handouts; Read chapters 3 and 10 of TEXT 1 (if you are weak in stats you should also read chapter 3 of TEXT 2 and independently read additional source on psychometric statistics.); Read Green 1981; Read chapters 3 of Eid & Diener, 2006
Week 3:
6/4/12
Topic: Reliability in Assessment; Discuss Plagiarism. 
Assignment: Read chapter 4 of TEXT 1; Read Cortina, 1993; Read chapter 4 of Eid & Diener, 2006; Complete Plagiarism Exercise in LRC classroom # 2 at 2:45 pm at the following address https://www.indiana.edu/~istd/practice.html (you will do the practice exercises and the test- you must retake the test until you get 100% correct); Review basics of APA style; Standardization and norming of assessment instruments; Introduction to issues of Psychometrics; Introduction to reliability and validity; Overview of statistics related to reliability and validity; Reliability
Assignment: Read chapter 4 of TEXT 1. It is also expected that you will read a copy of the Publication Manual of the American Psychological Association if you have not already done so. You will not be tested on information in the publication manual, but you will be required to properly apply this editorial style in writing the test review. You will need to use the 6th edition of the manual. 
6/6/12 
Topic: Validity; Multi-method Assessment

Quiz #2 (Covers 3rd and 4th class meeting content)

Assignment: Read chapter 5 (pages 113-134 and 136-139) and 6 (pages 140-149 and 155-171) of TEXT 1; Read Cronbach & Meehl, 1955 and Haynes et al, 1995
Week 4:

6/11/12
Topic: Issues in test development & classical testing theory; Item analysis and 

refining tests after evaluating psychometrics
Assignment: Read chapter 7 (pages 172-174 and 177-200) of TEXT 1; Read Burisch 1984 Read pages  19-21 from Eid & Diener, 2006
6/13/12
Topic: Special issues in testing including outcome assessment (chapter 4 of text 2), assessment of minority and special populations, culturally competent assessment including considerations for language, test bias and fairness, and unique needs for ADA conditions communication of test results, and mental health assessment.

Quiz #3 (Covers 5th and 6th class meeting content) 
Assignment: Read chapter 9 and pages 340-346 in TEXT 1; Read chapters 14-17 of TEXT 2; Read Helms, 2006 and Cokley, 2007
Week 5:

6/18/12
Student Presentations of Papers (5-8 min each)
Topic: Computer-based testing and technology in testing; Other Assessment Techniques

Assignment: Read chapter 16 from TEXT 1; Read Naglieri et al., 2004
6/20/12
Student Test Critique Presentations (5-8 min each)

Topic: Continue discussing other Assessment Techniques
Assignment: begin study for final
6/22/12
FINAL EXAM (comprehensive), 2:00 pm
7. 
Course Requirements/Evaluation:
Class Requirements 
NOTE, IT IS EXPECTED THAT ALL WRITIN WORK WITH CONFORM TO THE FORMAT SET FORTH IN THE 6TH EDITION OF THE APA STYLE MANUAL. ANY REFERENCES WILL ALSO BE PRESENTED IN THIS FORMAT.

1. Reading of text and handouts.
2. Class attendance.  Because this course covers extensive amounts of material, class attendance is very important. Given that ethical practice within the profession of counseling requires that you are present when scheduled to meet with clients, you are expected to demonstrate this professional practice regularly with regard to attendance at scheduled classes. You are allotted one excused absence (i.e., you notify me before you are gone). If you plan to be gone one week, save your absence for that week. Beyond the single instructor excused absence, only absences that meet the criteria for university approved absences will be allowed and the instructor will ask for documentation in line with university policies. Additional absences will result in a 10 pt. deduction from your overall grade, thus dropping you one letter grade per extra absence. Should you need to miss part of a class, you will be considered absent. Sleeping during class or arriving late to class (at the beginning or during breaks) will be considered an absence unless you are able to document an acceptable excuse (such excuses are those that are approved by the university or cleared with the instructor before the time during which someone is late). Leaving often during class can also be deemed to consume the excused absence if the instructor feels it is excessive. Breaks will be scheduled into the class so use that time if you need to be out of the classroom for personal matters. You may remind the instructor if you feel it is time for a break. Thus, in general, missing more than 10 minutes of a class (due to being late or leaving) can be considered an absence unless you have a qualifying excuse or instructor permission (again, it would be inappropriate to leave clients for 10 minutes or to show up more than 10 minutes late for a session). The instructor will attempt to schedule 1 30-minute break (or the equivalent thereof) to ensure that there is adequate time to attend to personal needs. It is also expected that you will not leave class to answer your cell phone except in the case of emergencies (while the instructor recognizes that emergencies may occur emergencies do not occur every week). Please alert others to your schedule and encourage them to call when you are not in class and use the vibrate function on your phone to avoid disrupting others. 

3. Students will participate in exercises in class in order to obtain mastery of the material. 
4. Three quizzes covering materials from past 2 classes each.

5. One final exam that is comprehensive.

6. You will complete one paper for the course where you will tackle the question of developing a measure (paper idea complements of J.S. Vander Wal). 

a. Develop a psychological test to measure a construct of your choice.  
i. In this paper, you must provide a historical overview of the construct (2-3 pages double spaced). 

ii. You must review available tests and discuss the problems with these existing inventories as well as their strengths (you should critically review the inventories and can make use of resources such as the MMY). You might use a table to help you do this, but you will want to be thorough.

iii. You will also include a detailed description of the development of your test. This description will include coverage of item generation, the basis for item selection, initial studies to evaluate reliability and validity, etc. It is not expected that you will have completed such studies, but it is expected that you can write about what you would do in a detailed way (this would be similar to writing method sections for studies you would use to gather this psychometric data). (5-7 pages double spaced)
iv. It is expected that this paper will be about 8-10 pages double spaced.

b. You will present on your paper to the class. You are encouraged to use powerpoint and visual aids. You are not required to provide your peers with handouts.
You must have your paper topic approved by me in advance. In addition, no two students can write on the exact same topic (so identify and tell me your topic early to avoid having someone else take it). 

7. In class exercises. In an effort to provide you with opportunities to work with material in class, there will be exercises you complete in groups in the class. I will randomly select certain in class exercises to grade so that I will grade 3 and you will receive 5 points for each (assuming you get full credit). If you complete the exercise, you will get full credit. If you only complete part of the exercise, then you would get a fraction of that full credit. 

8. A class presentation critiquing a test. This presentation must include a handout for your peers containing information about the test and your references (also provide me with a copy of this). Rather than having people present on tests for which they have already completed other coursework, you will be expected to find a measure that is available to you that is not a focus of other coursework and review the measure. We will select the measures the second night of class. The measure should focus upon a single domain. Thus, measures like the MMPI, or WAIS are not appropriate for this assignment and would make it very difficult for you to cover the measure in the time you have available. Many test instruments can be obtained from the cabinet in the LRC specifically designated for COUN use. You will draw a number and select tests in order by number (only one person in the class can do each instrument). If you choose to delay making a decision, we will skip you and give everyone else in the class a chance to select the test they wish to review. After everyone has had a chance to select their test, those who opted to delay their decision will be able to select tests on a first come first serve basis. It is expected that you will do your own work on this task and working with others is deemed academic dishonesty. Evidence of plagiarism will be considered a violation of the Auburn University policy. As a minimum, Auburn procedures will be followed and you will receive a grade of 0 on the assignment. 

Tests available for you to choose from include (but are not limited to):

Autism Rating Scales

Beck Depression Inventory – II

Beck Hopelessness Scale

Brief Psychiatric Rating Scale

California Verbal Learning Test – Children 

Center for Epidemiological Studies – Depression Scale

Children’s Measure of Obsessive Compulsive Symptoms

Eating Attitudes Test – Revised

Eating Disorder Examination Questionnaire

Eating Disorder Inventory – III

Mini Mental State Examination

Rotter Incomplete Sentence Blank

Suicide Probability Scale

Social Skills Rating System

State Trait Anxiety Inventory

You may also present on other tests that are available to you through places of employment or that you can obtain via the web. The test must have research support and if there is a manual, you must be able to get access to the manual (so you cannot present on tests that require purchase if you cannot bring the manual to class). You can get ideas for tests from the MMY as well as research articles.

You may NOT present on a career measure.

The presentation critique must include at least three research articles. As a minimum, also use the Buros Mental Measurement Yearbook (if a review has been done) and THE INSTRUMENT MANUAL (if there is no manual then you should include 3 research articles in addition to the article that covers the development details of the measure). A critique includes information on norms, reliability, validity, general description of usage, strengths, and cautions. Specific information should include:


1. Identifying information

a. Title of instrument, publisher, type of instrument (e.g., self-report, response set)


2. What and for whom this is intended



a. What will the test tell you (when should it be used)?

b. What populations is it appropriate for (consider both what the manual says and what is supported by research; you can say something different than the manual if you justify it using criteria in #3)?
3. A summary of reliability and validity evidence 
a. Be thorough and integrate information from manual with other sources (be detailed; don’t just state it is reliable, give some values or ranges of values).


b. Address different types of validity.


4. Answers to the following questions (assume a critical position here):

a. How accurately does the manual portray the uses and limits of this test? 


b. How are issues related to special populations handled?


5. Your evaluation/critique:

a. Based on the information presented, for what purposes and with which clients would you consider this test to be useful? And when would you consider it NOT useful?



b. What issues must you attend to carefully in order to present the test 



results accurately (i.e., not over- or under-interpret their significance)?

YOU WILL ALSO HAND IN A WRITTEN SUMMARY OF ALL THIS INFORAMTION.

Evaluation




Possible Points
Three quizzes:



21 points (7 points each)

Plagiarism Test:


 1 point (must complete and score 100% to pass class)

Final exam:       


20 points
Class exercises:


18 points
Test Review Presentation:
  
20 points  
Paper (and presentation

20 points 
TOTAL POSSIBLE POINTS:  100

Grading Scale
A:  90-100%

B:  80-89%

C:  70-79%

D:  60-69%

F:  Below 60%
 8.
Class Policy Statements:
Students are expected to attend all class meetings on time and participate in all assigned activities (Tiger Club, p. 73). Should students need to be absent for any reason, please contact the course instructor before missing that class meeting. One class absence will be permitted (with notification), class absences beyond that will result in a 10% reduction in overall grade.  Changes in this policy will only be considered in instances of personal or medical emergencies.
Late papers are not accepted and will result in a grade of 0. All papers are due at 12:00 pm on the date assigned (please consult the course schedule) and will be submitted via email. If you are unable to attend class it is recommended that you still email the paper to your instructor. I also recommend that you copy yourself on the email so that you have absolute documentation of when you sent the email (and it helps you identify mishaps like forgetting to attach something). You will need a university approved absence and documentation thereof if you cannot submit an assignment on time. In addition, if such a situation occurs, you will need to work with me to establish an acceptable timeline for completing the project. Since there are relatively few assignments, it is expected that you should have no trouble meeting the requirement that assignments be turned in on time. 

Poor grammar, lack of clarity in writing, etc, will reduce your grade on an assignment, especially if it makes your points difficult to understand or detracts from the line of your argument. Similarly, you are expected to use APA style for all assignments. 
Classroom civility is expected.  Please turn off cell-phones or pagers before entering class.
Accommodations:  Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged.  To set up this meeting, please contact me by e-mail.  Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodations, make an appointment with the Program for Students with Disabilities at 1244 Haley Center, 844-2096 (V/TT).

Honesty Code:  The University Academic Honesty Code and the Tiger Cub Rules and Regulations pertaining to Cheating will apply to this class.

Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
9.
Justification for Graduate Credit:
Graduate courses “should be progressively more advanced in academic content than undergraduate programs” and should “foster independent learning” (SACS guidelines 3.6.1 and 3.6.2).  Further, the guidelines presented in the Statement of Clarification of the Definition and Use of 6000-level courses as approved by the Graduate Council, May 21 1997 apply.
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