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AUBURN UNIVERSITY
SYLLABUS

Special Education, Rehabilitation, & Counseling/School Psychology

1. Course Number: RSED 8040
2. Course Title: 
Disability and Assistive Technology – Teaching and Professional Development in Higher Education 
Credit Hours: 
3 semester hours
Prerequisites: 
none
Corequisites: 

none
Time:

Tuesdays, 5:00-8:45 pm


Haley Center Rm 1212

Instructors:
Caroline Dunn: 844-2086, 2084 Haley Center, dunnca1@auburn.edu



Karen Rabren: 844-2082, 1230 Haley Center, rabreks@auburn.edu
3. Data Syllabus Modified: May 2018
4. Required Reading Materials:  
Texts 

McKeachie, W. & Svinicki, M. (2014). McKeachie's teaching tips: Strategies, research, and theory for college and university teachers. (14th ed.) Belmont, CA: Wadsworth Publishing.
Lang, J. M. (2008). On course: A week-by-week guide to your first semester of college teaching. Cambridge, MA: Harvard University Press.
Articles and Chapters

Borko, H. (2004). Professional development and teacher learning: Mapping the terrain. Educational Research, 33(8), 3-15.
Zepeda, S. J. (2013). Professional development: What works. (2nd ed.) New York, NY: Routledge (pp. 1-16 and 17-27).
Garmstom, R. J. (2018). Creating graphics with ease and confidence. The Presenter’s Field Book: A Practical Guide.  (pp. 137-154). Lanham: MA, Rowman & Littlefield.

Garmstom, R. J. (2018). Using presentation technology. The Presenter’s Field Book: A Practical Guide.  (pp. 155-162). Lanham: MA, Rowman & Littlefield.

Supplemental Materials:

Biggio Center Resources for First Year Faculty—http://wp.auburn.edu/biggio/firstyear/
Biggio Center PDS Archives—http://wp.auburn.edu/biggio/pds-archive/
The Ohio State University, University Center for the Advancement of  Teaching
Iowa State University Center for Excellence in Learning and Teaching
5. Course Description: 
This course will address the issues and concerns related to the teaching and supervision of adult learners in various capacities. The class will focus on andragogy (opposed to pedagogy) so that students will understand the unique demands of providing instruction (training) in various settings to adults including- conferences, presentations, site trainings, in-service, etc. This class will also address advisement, staff organization, technology, and management.

6. Course Objectives:
By the end of this course you will -

a. articulate a personal philosophy as related to teaching or supervision.

b. describe the characteristics of adult learners.

c. identify and integrate professional research related to issues that surround teaching and supervision.

d. demonstrate knowledge of resources and materials necessary to prepare a postsecondary level course or professional development experience.
e. articulate various evidence-based teaching and evaluation practices.

f. identify professional opportunities related to teaching and supervision.

g. demonstrate proficiency in written communication.

h. demonstrate their ability to present material effectively within a university-based or professional development setting.
7. Course Content and Schedule:

	Date
	Topic
	Readings
	Assignments Due

	1

May 22
(Dunn & Rabren)
	Introductions; Syllabus;
Understanding Audience;
Teaching Philosophy 
	McKeachie, Chp. 4
How to Write a Statement of Teaching Philosophy
Sample Philosophy Educational Statement Oregon State
Knowing Your Audience


 The Ohio State University, University Center for the Advancement of  Teaching
Iowa State University Center for Excellence in Learning and Teaching
	Expectations Activity

	2

May 29
(Rabren)
	Course /Professional Development Preparation

	Borko (2004)

Zepeda (pp. 1-16)

Optional:

https://learningpolicyinstitute.org/product/effective-teacher-professional-development-brief  

https://wvde.state.wv.us/prinperspective/reflectionsdocs%20%20PDF/00V02_ProfDevGuide(Staff).pdf 

https://www.edutopia.org/blog/10-tips-delivering-awesome-professional-development-elena-aguilar

	Borko Discussion: Three Phases of Research on Teacher Professional Development

	3

June 5
(Flores,

Dunn)
	Preparation and Course Development 

Course Organizer
	McKeachie, Ch 2 & 3 
Lang, Before the Beginning: The Syllabus

Course Organizer Guide

	Identify your Course Content Area


	4

June 12
(Darch)
	Lecture 
	McKeachie, Ch 5 & 6
Lang, Ch 3
	Course Organizer

	5

June 19
(Shippen)
	Active Learning
	McKeachie, Ch 14
Lang, Ch 4

Zepeda (pp. 17-27)

http://wp.auburn.edu/biggio/pds-eric-mazur/
Optional

http://wp.auburn.edu/biggio/pds-engaging-students-in-active-learning-active-learning-strategies/

	

	6

June 26
(Hinton)
	Distance Education

A la Carte Learning


	Lang, Ch 2
A la Carte Learning

· Information Technology, McKeachie, Ch. 17; Lang, Chp. 2
· Students as Individuals, McKeachie, Ch. 20, Lang, Chp. 8
· Motivation and Learning, McKeachie, Ch. 25, 26

	A La Carte Learning - Jigsaw


	7
July 3

(Biggio)
	Assessment 
	McKeachie, Ch 7 & 8    
 Lang, Chapter 6

http://wp.auburn.edu/biggio/pds-active-learning-classroom-assessment-techniques/

	Active Learning Activity (for Teaching/Training Module)

	8

July 10
(Flores)
	Student feedback

Grading
	McKeachie, Ch 9 & 10
	Syllabus

	9

July 17

(Schweck)
	Advising and Student Issues  
	McKeachie, Ch 11-13
Lang, Ch 9 & 12
	Rubric

	10

July 24
(Rabren & Dunn)
	Teaching/Training Module
	Garmstom, Ch 3 & 6


	Teaching/Training Module Videos




Course Requirements/Evaluation:
A. Expectations Activity. Expectations Activity. The purpose of this assignment is to identify your Expectations, Learner’s Responsibilities and Instructors’ Responsibilities for the course. This is a non-graded assignment and is either complete or incomplete.

B. Course Development: Each student will choose a university course (undergraduate or graduate) that he/she would like to teach later in his/her career. 
This assignment will be worth 50 points. These points are distributed as follows.
a. Syllabus: Course syllabus will include, but is not limited to, course topics, assignments, and policies. This assignment will be worth 20 points.

b. Course Organizer: You will develop a course organizer that will include the submission of the graphic organizer as well as an accompanying presentation of the routine. This assignment is worth 20 points.

c. Rubric: You will develop an assignment that might be used within his/her future university course. Based on this assignment, the student will develop a comprehensive rubric that will be used to grade the assignment. In addition to the rubric, the student will provide a description of the assignment and the learners who will use the rubric. This assignment is worth 10 points.
C. A La Carte Learning - Jigsaw: You will be divided into groups. Your group will choose one of the three a la carte topics provided to you. Your group will read assigned chapters according to your topic before class.  You are encouraged to supplement your reading/preparation with additional content. Each group member will prepare notes from his/her readings. You will bring copies of your notes to class for each class member. Your group will meet during class (expert group) to review information that you have individually prepared. Groups will reorganize into teaching groups (i.e., one expert member for each topic within a group). Expert groups will distribute their information to others in the teaching groups. The expert within each teaching group will teach his or her content to group members. This assignment is worth 10 points.
D. Teaching/Training Module In assigned groups of two, you will develop a 20 to 25-minute training module that includes delivering content assigned by instructors. You must plan and demonstrate a(n): introduction, lesson, and wrap-up for this activity. You may use a slide show or any other related and appropriate medium for facilitating the activity. Further, they may facilitate a discussion, design a collaborative learning activity, lecture, or use any other strategy that might typically be used to effectively convey the material. You will record this lesson and submit it for review by the professors and the other students in the class. All team members must present information. The Teaching/Training Demonstration rubric will be used to evaluate this activity. Please submit the rubric with your assignment.

The topics are:

·Eligibility determination for high incidence disabilities and OHI

·Special Education Process (through eligibility determination)

·Assessment

This assignment will be worth 40 points. These points are distributed as follows.

a. Presentation Video. Your group will develop a video of your presentation of your assigned topic. This presentation should include a slide show and your team’s delivery of the content. In addition, your module should also include an active learning activity and a classroom assessment technique (Note, Additional points will be awarded for these components, see below). This activity is worth 30 points.
b. Classroom Assessment Technique (CAT). Each group will develop a classroom assessment activity to support their Teaching/Training Module. This activity must be in a format applicable for distance education learning. CATs are often non-graded, anonymous activities that assess students understanding of content. CATs encourage students to stay engaged and to monitor their own learning. Examples of CATs include: (a) the minute paper, (b) learning logs, and (c) concept maps, etc. This activity is worth 10 points.

8. Rubric and Grading

	Assignments
	Point values
	
	Grading Scale

	Course development
	50
	
	90-100 =
	A

	A La Carte Learning - Jigsaw
	10
	
	80-89 =
	B

	Teaching/training module 
	40
	
	70-79 =
	C

	Total
	100       
	
	60-69 =
	D

	
	
	
	0-59 =
	F

	
	
	
	
	


9. Class Policy Statements:

Attendance:  You are expected to attend and participate in all class activities. Assignments are due on announced dates. Unexcused late assignments are unacceptable. It is your responsibility to contact the instructor if assignment deadlines are not met. Students are responsible for initiating arrangements for missed work. You must satisfy all course objectives to pass the course. 
Excused Absences: Students are granted excused absences from class for the following reasons: Illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for University classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays. Students who wish to have an excused absence from this class for any other reason must contact the instructor in advance of the absence to request permission. The instructor will weigh the merits of the request and render a decision. When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence. Appropriate documentation for all excused absences is required. Please see the Student Policy eHandbook for more information on excused absences (http://www.auburn.edu/student_info/student_policies/). 
Make-Up Policy: Arrangement to make up missed major examination (e.g. hour exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week from the end of the period of the excused absences. Except in unusual circumstances, such as continued absence of the student or the advent of University holidays, a make-up exam will take place within two weeks from the time that the student initiates arrangements for it. Except in extraordinary circumstances, no make-up exams will be arranged during the last three days before the final exam period begins. The format of the make-up exam will be online via Canvas.
Assignments: All written assignments are expected to be prepared using word processing software (or other assignment appropriate software e.g., Powerpoint for poster project), grammatically accurate, and free of spelling and typographical errors. Written assignments should be prepared in accordance with the latest edition of the American Psychological Association (APA) Publication Manual. 

Assignments must be turned in the day the assignment is due and during the regularly scheduled class time on Canvas. All assignments should be posted on Canvas under there corresponding Assignment link. Please do not email assignments. Also, assignments must be turned in by the student completing the assignment. No late assignments will be accepted unless accompanied by an excuse approved by the university. 

NOTE: Any assignments completed and/or submitted that do not comply with the above requirements will be returned and will not be accepted for credit.

Disability Accommodations: Students who need accommodations are asked to electronically submit their approved accommodations through AU Access and to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. To set up the meeting, please contact the instructor by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT).
Honesty Code:  All portions of the Auburn University student academic honesty code (Title XII) found in the Student Policy eHandbook will apply to this class. All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.
Course Contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, and addendum to your syllabus and/or course assignments will replace the original materials. 

Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality 
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