EPSY 8640

Educational Psychology Teaching Apprenticeship

Instructor:

Svetlana Chesser, Ph.D.



Office:


4076 Haley Center

Phone:

(334)844-3052 

E-mail


ssc0004@auburn.edu

Office Hours:

Tuesdays 2:30-3:30 pm, Thursdays 2:30-3:30 pm, and by appointment
Text(s): provided

National Research Council. (2000). How people learn: Brain, mind, experience, and school: Expanded edition. National Academies Press.

National Academies of Sciences, Engineering, and Medicine. (2018). How people learn II: Learners, contexts, and cultures. National Academies Press.

Course Description:

This course considers the teaching of foundational topics in educational psychology - learning and motivation, development, and assessment - in an effort to appreciate the whole child. Thus, this course works from the assumption that any understanding of the individual must be made with consideration of each of the areas of human development—biological, psychological, and socio-emotional - and the resulting interactions.

At the end of this course, you will be prepared to instruct or assist the teaching of educational psychology courses. To accomplish this, you will be paired with an educational psychology faculty member as a teaching assistant. Through this apprenticeship, you will practice each of the requisite activities of curriculum development and/or delivery and become more familiar with general topics of educational psychology. Your personal reflection and constructive criticism from faculty and peers will encourage your experience. 

Course Requirements:

Attendance and Participation:  

As a teaching assistant, you are required to attend 5 class sessions for at least one hour in your assigned/chosen class(es). Classes taught this Summer: FOUN 3110 - Thursdays, 4:00 pm - 7:50 pm, Haley Center 2406 and FOUN 3120 - Tuesdays, 4:00 pm - 7:50 pm, Haley Center 2414.

Failure to complete the full allotment of hours will result in a failing grade. All scheduled meetings with your assigned professor are also required. 
Syllabus development:
Using Syllabus Template recourses from the Biggio Center http://wp.auburn.edu/biggio/online-syllabus-template/ and a list of topics for FOUN 3110/ 3120 courses, construct a Syllabus for 15 weeks course (either FOUN 3110 or FOUN 3120) adhering to the Best Practice tips and ideas. Do not forget to choose a text or a compilation of readings for your course. 
Online Content Development:
Your task is to prepare a week’s worth of instructional materials (3 hours) for subtopics of your choice in each of Development, Learning & Motivation, Assessment areas (3 total). These modules should include: 1) Canvas Materials such as readings, videos, prompts, PPTs useful for class discussions, etc.; 2) Quiz or any other assessment and can be used in your teaching lessons. While preparing your Canvas Module Materials, think about addressing the following topics on your learning theory - how learning is demonstrated; what motivates learning; developmental factors that influence learning; how learning transfer occurs; types of learning that can be effectively explained by your learning theory; instructional methods to facilitate learning. 
Teaching Lessons:

One time during the semester you are to teach a lesson in your chosen class. A lesson should be approximately 1 hour in length and cover a unique topic. Prepare to include the following elements in your class session: (1) Instructional Presentation with visual organizer (PowerPoint, Prezi, etc.,) You may include up to 2 videos that address major tenants/provide examples of the use of your topics; (2) Instructional Activity (at least one). Design activity to engage the class with your content ... your options are wide open, here…this may be set-up individually or in groups (no more than three students); (3) Quiz Review - prepare at least 10 items review quiz on the topic you taught, identify the correct responses/clarify misconceptions; (4) Propose a 5-minute Brain Break and use it during your teaching. 
You will be provided with a brief in-person evaluation of your teaching after each lesson you teach.
Assessment Activities, Service-Learning:

If applied, you are to complete an evaluation of students’ written responses to a class-wide assessment. Your task is to meet with your assigned mentor and familiarize yourself with the assessment and grading rubric. You will then score the responses, with an eye for threats to invalid inferences and construct a feedback designed to improve students’ performance.  

If a course has a service-learning component, your task is to help with organization and supervision of service-learning activities, including communication with students about completion of their weekly service-learning journals and a final reflection.

Course Evaluation 
At the end of this course, I will complete a Rubric for Evaluating Graduate Teaching Assistants and provide a summary of written comments as well as any written comments and standard evaluation scores provided by the students enrolled in the course.  

Grading Scale (%)

100-93 = A

92- 86 = B

85- 78 = C

77- 70 = D

69 or < = F

Accommodations for Students with Disabilities: Students who need accommodations are asked to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately.  If you have a conflict with my office hours, an alternative time can be arranged to set up this meeting, please contact me by e-mail. Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting.  If you do not have an Accommodation Memo but need accommodation, make an appointment with The Program for Students with Disabilities, 1244 Haley Center, 844-2096 (V/TTY).

Academic Misconduct: The Department of EFLT recognizes university policy regarding academic misconduct.  In accordance with University policy regarding academic misconduct, students may be subject to several sanctions upon violations of the Student Academic Honesty Code.  See the Tiger Cub publication for 2013-14 for specifics regarding academic misconduct as well as student’s rights and responsibilities associated with the code.

Incompletes and Withdrawals: Grades associated with incomplete course work or withdrawal from class will be assigned in strict conformity to University policy (see Auburn University Bulletin 2013-14). If you wish to drop this course, you may do so by the 10th class period with no grade assignment. From the 10th period to mid-semester, you may drop with a W. After mid-semester, withdrawal from the course will only be granted under unusual circumstances and must be approved by the Dean of the College of Education. 

Course contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, and addendum to your syllabus and/or course assignments will replace the original materials. 

Professionalism:  As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:

· Engage in responsible and ethical professional practices

· Contribute to collaborative learning communities

· Demonstrate a commitment to diversity

· Model and nurture intellectual vitality
