CTSE 5010: Language Study for Teachers Course Syllabus
Auburn University 
 
 
Credit Hours: 3	                                    Instructor: Lindsey Ives and
		           Jake Crowe
Pre-requisites: Junior Standing	                           Office: EDUC C&T Suite  
Co-requisites: None	                                           Email: Lindsey: piercln@auburn.edu	                                                  Jake: jwc0113@auburn.edu
Term: Fall 2025
Classroom: EDUC 2128	 
Day/Time: Tues/Thurs 11:00 am-12:15 pm 	
Office Hours: By appointment (in-person and through Zoom)
 
 
Course Texts and Materials 
 
The following texts are required for the course: 
· Dean, D. (2022) What works in grammar instruction. NCTE: Illinois.
· Saedi, S. (2018). Americanized: Rebel without a green card. Ember.
· Smith, C. (2021). How the word is passed: A reckoning with the history of slavery in America. Little, Brown, and Company.
· Young, V. A., Barret, R., Young-Rivera, Y., and Lovejoy, K. B. (2018). Other people’s English: Code-meshing, code-switching, and African American literacy. Parlor Press: South Carolina. (ISBN: 9781643170435)
· Other course readings will be provided through Canvas
Guiding Course Questions 
 
1. What is language? How and why does language use vary?
 
2. What beliefs do people hold about language? How do language beliefs impact people’s use and learning of language?

3. How is language tied to identity? How does teacher identity and positionality affect language instruction?

4. How do language beliefs impact people’s access to and success within educational spaces? Within the community? 
 
5. What is grammar? What is the relationship between grammar and language instruction?

6. How do ELA teachers implement language instruction that is both practical and rooted in equitable antiracist/antibiased pedagogies?
 


Course Description (from the college) 
 
The focus of this course is the syntactic and semantic concepts of the English language with the ELA classroom as a frame of reference. We will compare and contrast grammatical concepts and attitudes about usage as presented in traditional school grammar books with concepts and attitudes derived from 20th century linguistics.  One purpose of such comparison is to help pre-service teachers bridge the gap between entrenched ideas about language and ideas derived from a scientific study of language. The course is designed as an active learning course. As such, it is imperative that students are prepared to collaborate in the construction of knowledge.  
 
Student Learning Outcomes (from the NCTE Teacher Preparation Standards) 
ELA Content Knowledge: II. Candidates apply and demonstrate knowledge and theoretical perspectives, including antiracist/antibias ELA, pertaining to texts, composition, language, and languaging.
· Component 2.3: Candidates apply and demonstrate knowledge and theoretical perspectives of language and languaging, including language acquisition, conventions, dialect, grammar systems, and the impact of 3 languages on society as they relate to various rhetorical situations (e.g., journalism, social media, popular culture) and audiences.
Instructional Practice: Planning for Instruction in ELA: III. Candidates apply and demonstrate knowledge of theories, research, and ELA to plan coherent, relevant, standards-aligned, differentiated, antiracist/antibias instruction and assessment.
· Component 3.1: Candidates use a variety of resources and technologies to plan coherent, relevant, standards-aligned, antiracist/antibias, and differentiated instruction that incorporates theories, research, and knowledge of ELA to support and engage all learners in meeting learning goals.
Instructional Practice: Implementing Instruction in ELA: IV. Candidates implement planned coherent, relevant, standards aligned, differentiated, and antiracist/antibias ELA instruction and assessment to motivate and engage all learners.
· Component 4.1: Candidates implement coherent, relevant, standards aligned, differentiated and antiracist/antibias instruction that uses a variety of resources and technologies and incorporates theories, research, and knowledge of ELA to support and engage all learners in meeting learning goals.

Professional Responsibility of ELA Teachers: Candidates reflect on their ELA practice, use knowledge and theoretical perspectives to collaborate with educational community members, and demonstrate readiness for leadership, professional learning, and advocacy.

· Component 5.1: Candidates reflect on their own identities and experiences and how they frame their practices and impact their teaching of ELA.

ELA Program Common Book Discussions

This semester, every Auburn ELA program course is including Pet as a required text. In addition to reading the text, you are expected to attend a book discussion. This meeting will be a program-wide discussion with students and faculty within the Auburn University ELA program. The expectation is that you read the book in its entirety and come to the meeting prepared, with an open mind, to do the necessary but complex work of discussing the issues present in this book within society and education, specifically in ELA education. In an effort to accommodate everyone’s schedules, we are offering two days/times for our program book discussion. We ask that you attend one of them (although you are certainly welcome at both). 
· Monday, October 27 5:00-7:00pm 
· Friday, October 31, 10:00 am-12:00 pm  
 Course Policies

Commitment to Success: My overall goal is for everyone to complete this class with a broader and deeper understanding of language and literacy and how to guide students in engaging with these concepts. Please don’t hesitate to contact me or to make an appointment if you have any questions or concerns regarding any aspect of the class. I want you to be successful, and I want to help you along your path to teaching, especially by helping you to be a high quality, well prepared, knowledgeable, and professional educator. Your success in this course requires the following:
· Being present and participating
· Engaging with readings and course assignments
· Taking the work of this course seriously

Technology Use: Refrain from using technology during class in ways that do not support your learning and engagement in the course material. Part of growing your professional reputation and habits is managing your appropriate use of technology. Put more plainly: please do not watch videos, text, or engage with other social media during our course time.

Note on Gen AI:  While AI tools have much to offer us, and we will experiment with them, the work you submit should be yours. That is, even when/if you use technology to brainstorm, generate ideas, experiment with voice and organization, etc., your submitted work should represent your own thoughts, understandings, and voice and should appropriately attribute relevant information, components, etc. to the technology used. 

Communication: It is important to check your university email every day. This will be our primary means of communication. It is also important to check your email in the morning before class. Because of the nature of the human condition, we may need to make changes on short notice. Be sure to check your e-mail and be ready to be flexible.
Attendance: I expect students to attend all scheduled class meetings, arrive on time and not leave early, come prepared, and contribute by participating in discussions and activities. The university considers certain absences to be “excused,” and I abide by university guidelines. For what constitutes excused absences, see the latest edition of the Student Policy eHandbook; the URL is www.auburn.edu/studentpolicies. 
You are allowed two unexcused absences during our course without penalty. More than two unexcused absences will impact your final course grade (See the grading contract section of this syllabus). Should you need to miss a class, you will do what professional educators must do and inform us of your absence before the class meeting and, of course, make arrangements to meet with us to see what you’ve missed. Excessive absences will jeopardize your ability to succeed in this course.
Attribution Note: Attendance policy adapted from AU English Language Arts program language, with special thanks to Dr. Heidi Hadley.
Tardies: Since we are practicing and demonstrating our professional behaviors, please make every effort to be on time to class.
Make-Up Policy: If you are absent, you are still responsible for turning in work that is due and for finding out about material presented and assignments made. As per the Student eHandbook, you are the one responsible for initiating and turning in make-up work for an excused absence. 
Grading Scale: Grades will be assigned using a 10-point grading scale.
89.5-100 = A
79.5-89.4 = B
69.5-79.4 = C
59.5-69.4 = D
000-59.4 = F
Assessment: “Grading” and “Assessment” are two different things—a concept we will begin to address in this course you will continue to explore throughout your time in this program. A “grade” is a number or letter that is assigned to an assignment or course. “Assessment” is the evaluation of student learning. Let me highlight the guiding principles of our assessment philosophy:
· Learning is an on-going process. We are all lifelong learners. While we do have a finite amount of time in this course together, you should be given the full course to demonstrate your learning.
· Our classroom is a learning community. Recognizing this space as a “community” allows for students to bring their own unique personalities and contributions to our collective.
· Reflecting on the process is where learning takes place. Students should have the opportunity to reflect on the feedback they have been given and their learning as a way of self-assessment. The ability to articulate what you have learned, what you are excelling with, and what you still find challenging is important and is an indication of true learning. You will write reflectively in some way most class days.
· Grades get in the way of actual learning. For decades, educational scholarship has demonstrated that the assigning of a “grade” actually impedes learning. Grades are not great motivators, they are not effective communicators of learning, and they place focus on the “completion” of an assignment instead of the learning that takes place through the assignment.
While final course grades are unavoidable as you must be assigned a letter grade, your work throughout the semester will NOT receive grades. But...and this is key...there are a few requirements you will have to meet for your assignments to be officially “turned in.” Requirements for each assignment include, but are not limited to: 
· Submitting initial drafts on/by relevant due dates 
· Engaging in required revisions (sometimes multiple rounds) and resubmitting on/by relevant due dates 
Final assignments will not be considered accepted (and turned in) until all rounds of required revision have been successfully/adequately completed.
The real idea here is to remove grades as a barrier to learning and growth and to make your experiences in this course more about learning itself and about developing as teachers—not about the grade. Designing instruction and assessments and teaching itself are iterative processes, those we never master but use experience, feedback, and even failure to develop and get better. Thus, grading individual assignments is inauthentic in this course. We want you to grow as ELA teachers and scholars and as people tasked with providing relevant, equitable, and just educational experiences to your future students. We want you (and your future students) to focus on something other than competition and/or what one needs for an ‘A.’ Instead, we want you all to focus on what you need to do to improve and to grow. And, we want to make your learning and your development as teachers humane and useful.
Grading Contract: It is important to keep in mind that while we have a no grade policy, your course requirements are just that—requirements and not options. To keep things simple, we will use grading contracts to determine your final grade in this course. You will be able to select the grade you want based on the requirements listed and contract with us for that grade. The “A,” “B,” and “C” contracts are located at the end of this syllabus. They will also be posted in Canvas. Please note that you are welcome to meet with us to discuss your grade contract and renegotiate at any time. We will revisit these contracts during our midsemester conferences, but you are not limited to that time. Life happens, and things change. Communication, however, is key. If you do not communicate with us in a timely manner and fail to meet the requirements for your contracted grade, we reserve the right to adjust your grade accordingly.
Late Work Policy: Work is either due on a class day, or on a Friday, as noted on the schedule. If work is due on a Friday, you have a 48-hour grace period to turn it in before we consider it late. If you need more time to complete an assignment, you must contact us by the due date to let us know and propose a new due date. If you communicate with us to negotiate an extension, it will not be considered late for purposes of your grading contract. However, please note that any work due on a class day will be necessary for our in-class work that day, and therefore cannot be extended. However, please note that completion of in-class assignments are required for the grading contract and your end-of-course portfolio, so while they may be late, it is still imperative that you complete them.
The assignments that are due during our final exam week cannot be extended beyond the 48 hour grace period. Any assignment not completed by the end of the 48 hour period cannot be accepted, and will be factored into your grading contract accordingly.
University Rules: I abide by all university rules, including those concerning academic honesty and harassment/discrimination (see below for additional details). 
Academic Honesty Policy: All portions of the Auburn University student academic honesty code (Title XII) found in the Tiger Cub will apply to university courses. All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee.
Statement on Title IX: Title IX makes it clear that violence and harassment based on sex and gender are Civil Rights offenses subject to the same kinds of accountability and the same kinds of support applied to offenses against other protected categories (e.g., race). If you or someone you know has been sexually harassed or assaulted, you may find the appropriate resources at http://www.auburn.edu/administration/aaeeo/title-ix/, including information for learning more, talking to someone, and reporting incidents. They offer both confidential and non-confidential resources.
Disability Accommodations: Students who need special accommodations in class, as provided by the Americans with Disabilities Act, should arrange for a confidential meeting with the instructor during office hours in the first week of classes (or as soon as possible if accommodations are needed immediately). The student must bring a copy of their Accommodations Letter and an Instructor Verification Form to the meeting. If the student does not have these forms, they should make an appointment with the Program for Students with Disabilities, 1288 Haley Center, 844-2096 (V/TT).
Covid-19 Policies: We will follow all university policies and guidelines surrounding the Covid-19 pandemic. This will include enforcing face-covering mandates, shifting to online instruction, and making any other necessary adjustments to be in compliance with university policies. We will adjust this document accordingly as necessary and share those changes with you all.
Course Requirements and Schedule

Course Requirements: The following are requirements for you to complete in order to receive credit for this course. Remember that an assignment must be completed in “the spirit” in which it is assigned (Inoue, 2019) and is not considered “complete” until all required revisions are completed to the instructors’ satisfaction and turned in. Assignment sheets providing more details for each deliverable will be uploaded in Canvas. Your grading contract will determine the specifics of how these requirements affect your final grade.

· Attendance and Participation: You cannot engage fully with the course content if you are not present and prepared. This includes completing all required reading and participating in class discussions and activities.
· Critical Reflections—You will write several critical reflections throughout the semester around your own community observations, our course readings, our common book discussion, and your own identity and positionality work. 
· Model Language Lesson—You will use the YA text we use to create and teach a model language lesson. This lesson will be done in your writing groups. You will write a lesson plan for this lesson, teach it, and then write a critical reflection on the lesson.
· Proto-Community Writing Group Portfolio—You will participate in a writing group throughout the semester where you will receive/take up multiple rounds of feedback on a singular writing project. You will be required to submit meeting protocols, and 5 drafts of your writing—four with feedback and a final draft. You will also submit a separate critical reflection about your writing group experience on Canvas. Please reference the detailed assignment sheet in Canvas for more details.
· Midsemester Conference—During the week of midsemester, you will schedule a time to meet with us either in person or over Zoom to discuss your progress in the course. You will complete the midsemester conference sheet prior to our conference. This sheet will help guide our conversation in ways that are most productive and useful for you.
· End of Course Conference and Final Self-Assessment—In addition to meeting with us (in conjunction with the 5020 conference), you will need to complete the Final Self-Assessment. This assignment will require you to articulate your learning and growth in thinking about language instruction and provide specific examples of your work that has demonstrated that learning and growth. See the assignment sheet on Canvas for more information.

Course Schedule: Please note that this schedule is subject to change at the instructors’ discretion. We will notify you in class, by e-mail, and Canvas should anything change.
	Unit

	Day
	Readings Due
	Assignments Due

	Introduction

	8/19 (T)
	Syllabus, Course Overview, etc.
	

	
	8/21 (R)
	2021 Alabama ELA Standards
DGP Grammar Notes

	

	What do we mean when we say “grammar”?

	8/26 (T)
	Dean (2022)—Ch. 1
	

	
	8/28 (R)

	Dean (2022)—Ch. 2
	

	
	9/2 (T)
	Dean (2022)—Ch. 3

	

	
	9/4 (R)
	Dean (2022)—Ch. 4
	Writing Group Protocols Drafts due Friday 9/5


	
	9/9 (T)

	Dean (2022)—Ch. 5, Appendices A & B

Christensen (2017)—“Teaching Standard English” (pp. 229-233)

	

	
	9/11 (R)

	Souto-Manning, M., Martinez, D., & Musser, A. (2022). ELA as English language abolition: Toward a pedagogy of communicative belonging. Reading research quarterly, 57(4). pp. 1089-1106.
	
Bring in a paragraph of your own writing

Critical Reflection #1 due Friday 9/12


	Language as Identity

	9/16 (T)

	Young et al. (2014)—Preface, Forward, and Introduction

Christensen (2017)—“Reading, Writing, and Righteous Anger” (pp. 234-242)

	

	
	9/18 (R)

	Young et al. (2014)—Part 1 (Ch. 1-3)

	

	
	9/23 (T)

	Young et al. (2014)—Part II (Ch. 4-6)

	

	
	9/25 (R)

	Young et al. (2014)—Part III (Ch. 7-9)
Christensen (2017)—"Celebrating Student Voice” (pp.243-247) and “Accents” (pp. 248-254)

	

	
	9/30 (T)

	Young et al (2014)—Part IV (Ch. 10-12), Coda, and Afterword


	


	
	10/2 (R)

	Muhammad (2023)—Ch. 3
https://cccc.ncte.org/cccc/white-language-supremacy

https://msutoday.msu.edu/news/2021/linguistic-racism

https://cccc.ncte.org/cccc/demand-for-black-linguistic-justice

	
Critical Reflection #2 due Friday, 10/3


	
	10/7 (T)--Midsemester

	Midsemester Conferences—Attend Conferences
	Midsemester Conference Protocol Sheet due at conference 


	
	10/9 (R)

	Fall Break—No Class
	


	
	10/14 (T)

	Smith (2021)— “Prologue,” “Monticello Plantation,” and “The Whitney Plantation”

	

	
	10/16 (R)

	Smith (2021)—“Angola Prison”
	

	So, How Do We Teach This Stuff

	10/21 (T)

	Smith (2021)—“Blandford Cemetery” and “Galveston Island”
	

	
	10/23(R)

	Smith (2021)—“New York City”
	

	
	10/28 (T)

	Smith (2021)—“Gorèe Island” and “Epilogue”


	

	
	10/30 (R)

	Zuidema (2012)—“The Grammar
Workshop: Systematic
Language Study in
Reading and Writing
Contexts”

	
Critical Reflection #3 due Friday, 10/31


	
	11/4 (T)

	Saedi (2018)—Americanized: Rebel without a Green Card

	

	
	11/6 (R)

	TBD
	Model Language Lesson Work 


	
	11/11 (T)

	TBD
	Model Language Lesson Work


	
	11/13 (R)

	TBD

	Model Language Lesson Work

Critical Reflection #4 due Friday, 11/14


	
	11/18 (T)

	TBD
	Model Language Lesson Plan due by Friday, 11/21


	
	11/20 (R)

	NCTE Conference—No Class

*You can use this time to meet with your writing groups*

	

	
	12/2 (T)

	Model Lesson Teaching
	

	
	12/4 (R)
	Model Lesson Teaching

	


*Writing Group Digital Portfolios and Critical Reflection #5 due by Friday, 12/5
*Portfolio Conference Assignment due by Tuesday, 12/9
*End of semester conference will be combined w/ end of semester conference for 5020

Grading Contract

The “A” Contract
To receive an A in this course, all of the following requirements must be met:
· 2 absences or fewer from class
· All assignments completed, including in-class assignments
· All assignments turned in by due date (including 48-hour grace period and/or negotiated extensions for applicable assignments)
· Attendance at all writing group meetings in accordance to your group protocols
· Attendance at both midsemester and end of semester conferences
· Completed midsemester conference sheet
· Completed Final Portfolio Assignment

The “B” Contract
Any one of the following will result in a B for the course:
· 3 or 4 absences
· 2 or more late assignments (outside of 48 hour grace period and no timely communication about its lateness)
· Completing 4 of the 5 critical reflections
· 1 absence from your writing group meetings (as determined by your group protocols)
· Not attending the midsemester conference

The “C” Contract
Any one of the following will result in a C for the course:
· 5 or more absences
· More than one absence from your writing group meetings (as determined by your group)
· Incomplete Model Language Lesson Plan
· Model Language Lesson Plan not taught
· Incomplete final portfolio assignment
· Not attending final conference

Note: 5 or more absences or more than 2 missing/incomplete assignments (including in-class assignments) will result in a “D” course grade, which will require you to retake the course to continue in the program.

A Note on Extenuating Circumstances: We understand that life happens and things come up. If something is prohibiting you from coming to class prepared or meeting other components of the grading contract, we expect you to communicate with us proactively and in a timely fashion. Depending on the situation, we will discuss potential ways to make up work, fulfill assignments, or meet contract requirements in alternative ways.
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