CTEE 4011 & 4021 and CTRD 3011: Practicum in Elementary Education: Math, Language Arts, & Classroom Management 
1 Credit Hour (each)

Instructor of Record: Jennie Baumann, M.Ed., Ph.D.
jmb0336@auburn.edu
College of Education, Room 2428
Cell: 419-494-2098
**Please note that Dr. Baumann will be going on maternity leave in March after Nugget is born; she will be available by email and text.

Instructor of Record: Andrea Forehand, M.Ed
anf0073@auburn.edu
College of Education, Room 2428
Cell: 334-796-1662

Course Description
This practicum course is designed to provide observation and teaching experience in K-6 Math, Reading, and Classroom Management instruction. Teacher candidates will attend practicum on Mondays and Wednesdays for 11 weeks at an assigned local elementary school where they will have the opportunity to observe instruction, reflect on research-based instructional practices, and teach lessons through small group and whole group instruction.

Rationale
The practicum provides an essential bridge between theory and practice, enabling students to apply their knowledge of teaching and learning in authentic educational settings. This focus ensures practicum students develop proficiency in critical teaching areas, including planning, management, differentiation, evaluation, and effective instructional delivery. It also provides opportunities to observe, interact, and learn with elementary-aged learners as the teacher candidates develop their professional skills and identity.

Course Objectives & Outcomes
During the practicum experience, teacher candidates will:
· Observe, analyze, and implement research-based practices learned in coursework.
· Focus on diversity and exceptionality among learners and effective ways to meet the unique needs and assets of each learner.
· Assess learners using formal and informal data-driven methods.
· Deliver instruction effectively in ways that meet the needs of learners in real-world educational settings.

Assessments
Weekly Hours & Professionalism Form (10%)
Teacher candidates will input their weekly hours and have their clinical educator complete and sign the Weekly Hours & Professional Form. The form is due by midnight each Friday. If a clinical educator is absent on a Wednesday, the teacher candidate should notify Dr. Baumann, Mrs. Forehand, and Ms. Anna Poole to let them know they will submit the form on the following Monday. Teacher candidates should maintain an average of “Approaching Competence” to score Satisfactory. (Some competencies will not be observed, which is acceptable). 

Disposition Checklist (10%)
The instructor will use the Personal & Professional Disposition Assessment to assess teacher candidates’ professional disposition at the midterm and end of semester. There are four criterion categories for each indicator. For this semester in the program the student earns 1 point if they are scored as Awareness of Self and Others or Development of Principles of Practice and 2 points if they are scored in Implementation of Professional Practice or Analysis of Professional Practice. (See Handbook). The points are converted to percentages with 2 points= 100% and 1 point =75%.

Teaching Experience (60%)
Teacher candidates will develop and teach lessons in Math, Language Arts, and Reading. For Math, students will keep a math practices journal, create a class data chart for a small group reteach and observation, and teach a whole group lesson. In Reading, students will perform an assessment for small group reteach, teach a 3-day whole class learning segment and facilitate a literacy and content-area museum activity. Teacher candidates will submit their lessons, GoReact teaching videos, and commentaries to their CTEE 4020, CTEE 4040, and CTRD 3010 Canvas course pages, and they will submit their lesson plans to their clinical educator and professor at least two school days prior to teaching. The teacher candidates will score Satisfactory if they complete the respective lessons and required activities. They score Unsatisfactory if they do not complete the respective lessons and required activities.
 
Dialogue Journal (20%)
You will keep a dialogue journal with Dr. Baumann and Mrs. Forehand during the semester – 90% or more of the entries must be complete for a satisfactory submission. The dialogue journal provides space for teacher candidates to reflect on and ask questions about their practicum experience. The journal needs to be set up as a two-column table with the teacher candidate writing in the left column, and the instructors writing in the right column. Teacher candidates should have a minimum of 11 entries where they complete at least two of the following each week, one from the JADE framework (Lee & Al-Adeimi, 2025) and one from an observation in the classroom. You can answer multiple questions from the JADE framework and the observation questions, and you can recycle those questions. Be sure to use variety in which questions you answer each time to give a holistic picture of your time in the classroom.

JADE Questions
· An example of when students and teachers worked together through talk to co-create knowledge (work together)
· An example of when the teacher encouraged students to share multiple perspectives or build on each other’s answers to learn from/with each other
· An example of when the teacher used students’ knowledge and assets in the classroom to support literacy, science, or math learning
· An example of an authentic opportunity to take learning outside the classroom where the learning challenged or impacted society
· An example of a classroom management challenge and how it was negotiated
· An example of co-creating norms or negotiating meaning about a topic together
· An example of a talk move like revoicing or taking up a student’s answer to present to the class that challenged what “normally” happens in the classroom
Observation Questions
· An example of effective math instruction
· An example of effective language arts instruction
· A moment when a teacher created opportunities for students to discuss an idea (more than a turn and talk or a question with one answer)
· A moment of effective classroom management
· An opportunity for authentic, healthy integration of literacy and math (this could be a time when it happened or a time when it could have happened)
· Instructional strategies that engaged students in active thinking or critical thinking
· An example of effective differentiation for a student
Additionally, Dr. Baumann or Mrs. Forehand will pose a question when they visit the classroom each week. The teacher candidate should respond to the question the same week. Each entry should include a response to the previous week’s question from the instructor’s section, a question about your experience, and your answer to Dr. Baumann or Mrs. Forehand’s question from your observation.

The dialogue journal entries should be detailed (e.g., someone who was not present should have a clear picture of what was observed). A rationale should also be provided as to why you selected that prompt and how it applies to your observation. 

AI tools may not be used at all on this assignment. If you don’t understand, ask an instructor or a friend.

Grading
The teacher candidate will maintain Satisfactory instruction throughout the semester. 
S: 70-100%
U: 0-69%

Attendance
As a professional, perfect attendance during the practicum placement is expected. You must
have your attendance verified by signing in and out each day in the front office. The
sign-in sheets are professional documents and misrepresentation of any information on these forms are grounds for dismissal from the program. If for some reason you are unable to be present, you must notify Dr. Baumann, Mrs. Forehand, and your clinical educator as soon as possible. Failure to notify the specified individuals may result in the termination of the practicum experience. 

An unexcused absence during practicum will lower your final grade by one letter grade in CTEE 4040, CTEE 4120, and CTRD 3010. Upon a second unexcused absence, you will be required to meet with the course professors to discuss if there are any possible conditions for your continuation in the course. It is your responsibility to schedule this meeting. An excused absence is defined in the Auburn’s Student E-Policy Handbook. Any absence (excused or unexcused) requires hours to be made up on a Friday or after the full week of placement. 

Professionalism & Practicum Policies
Additional practicum policies and professionalism expectations are outlined in the Spring 2026 Practicum Manual (accessible on Canvas).



Course Schedule

	Date
	Practicum Activity
	Assignments Due

	January 7, 10am
	Practicum Manual Meeting
	

	January 12
	Practicum begins
Students will attend each Monday and Wednesday from September 3-November 12, following the practicum school’s calendar.
	Read Lee & Al-Adeimi (2025) article

Classroom Schedule

	January 19
	(No school: MLK Jr Day; please plan to make the day up on Friday of this week)
	Weekly Hours & Professional Form

Dialogue Journal Entry #1

	January 26
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #2

	February 2
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #3

	February 9
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #4

	February 16
	Baumann and Forehand complete PPDA Assessment
	Weekly Hours & Professional Form

Dialogue Journal Entry #5

	February 23-26
	Full Week of Placement
	

	March 2
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #6

	March 9
	AU Spring Break – no field placement
	Weekly Hours & Professional Form

Dialogue Journal Entry #7

	March 16
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #8

	March 23
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #9

	April 6
	
	Weekly Hours & Professional Form

Dialogue Journal Entry #10

	April 13
	Baumann and Forehand complete PPDA Assessment
	Weekly Hours & Professional Form

Dialogue Journal Entry #11



