Auburn University 

Course Syllabus

1. Course Number: FOUN 3500 Spring 2026
Course Title: Development, Learning and Motivation
Credit Hours: 3 semester hours 
Prerequisites:
 Admission to Teacher Education; FOUN 3000; RSED 3000

Co-requisites: None

2. Term: Spring 2026 – 2116 Haley Center
Day/Time: Wednesdays 2:00-4:50
Instructor: Dr. Jill Salisbury-Glennon

Office Address: 3318 College of Education Building
Contact Information: salisji@auburn.edu
Office Phone- Email
E-mail- salisji@auburn.edu
Office Hours: 

By Appointment, or After Class
3. Texts: 



Required: 
Woolfolk, A. (2023). Educational Psychology. Fifteenth Edition. Boston, MA: Pearson. 


Note: You may choose to purchase the hard copy of the textbook, or you may order the VitalSource/AllAccess/Online copy through the AU Bookstore. Supplementary readings, cases, hand-outs and projects will also be assigned throughout the course. Most of these will be uploaded to Canvas. 
4. Course Description: The physical, cognitive, psychosocial, and moral aspects of learner development will be covered. The behavioral, cognitive and learner-centered constructivist theories of learning and motivation will also be emphasized. 
5. Student Learning Outcomes: This course is designed with instructional objectives 

continuing throughout the block experience as well as objectives designed for specific
content areas. The objectives for each group are listed below separately.

In addition to the items listed below, course objectives include a subset of key indicators

from the Alabama Quality Teaching Standards. These indicators pertain to human

development, the learning environment, and instructional strategies. 
Course Objectives
The Course Objectives for FOUN 3500 are based on the Alabama Quality Teaching Standards, specifically Standard 2- Teaching and Learning. The objective for Standard 2- Teaching and Learning is to increase the achievement of every student. Teachers draw upon a thorough understanding of learning and development, recognize the role of families in supporting learning, design a student-centered learning environment, and use research-based instructional and assessment strategies that motivate, engage and maximize the learning of all students. 

Rationale. Instruction and assessment are the vehicles by which teachers design and deliver rigorous and relevant learning experiences for all learners. Research provides compelling evidence relating student achievement to teachers’ use of appropriate instructional strategies selected from a rich repertoire based in research and best practice. Researchers have also found a strong classroom learning culture that is strategically organized and managed to be essential to effective use of these strategies. 
Key Indicators 
A. Human Development 
1. Knowledge of the physical, emotional, and social development of young people and of the relationship of these to learning readiness and to cognitive development. 
2. Knowledge of the role of language in learning. 
3. Knowledge of the general characteristics of disabilities and of their impact on cognitive development and learning. 
4. Knowledge of developmentally appropriate instructional and management strategies. 
5. Ability to teach explicit cognitive, metacognitive, and other learning strategies to support students in becoming more successful learners. 
6. Ability to use knowledge about human learning and development in the design of a learning environment and learning experiences that will optimize each student’s achievement. 
7. Ability to recognize individual variations in learning and development that exceed the typical range and use this information to provide appropriate learning experiences. 
C. Learning Environment 
1. Knowledge of norms and structures that contribute to a safe and stimulating learning environment. 
2. Knowledge of factors and situations that promote or diminish intrinsic motivation. 
3. Ability to develop a positive relationship with every student and to take action to promote positive social relationships among students, including students from different backgrounds and abilities. 
4. Ability to communicate with parents and/or families to support students’ understanding of appropriate behavior. 
5. Ability to create learning environments that increase intrinsic motivation and optimize student engagement and learning. 
6. Ability to use individual behavioral support plans to proactively respond to the needs of all students. 
7. Ability to create a print-/language-rich environment that develops/extends students’ desire and ability to read, write, speak, and listen. 
8. Ability to encourage students to assume increasing responsibility for themselves and to support one another’s learning. 
D. Instructional Strategies 
1. Knowledge of research and theory underpinning effective teaching and learning. 
2. Knowledge of a wide range of research-based instructional strategies and the advantages and disadvantages associated with each. 
3. Knowledge of strategies that promote retention as well as transfer of learning and the relationship between these two learning outcomes. 
4. Knowledge of the importance of parents and/or families as active partners in planning and supporting student learning. 
5. Ability to select and support the use of instructional and assistive technologies and to integrate these into a coherent instructional design. 
6. Ability to make developmentally appropriate choices in selecting teaching strategies to assist diverse learners in meeting instructional objectives. 
7. Ability to evaluate, select, and integrate a variety of strategies such as cooperative learning, discussion, discovery, problem-based learning, and direct instruction into a coherent lesson design. 
8. Ability to adjust instruction in response to information gathered from ongoing monitoring of performance via formative assessment. 
9. Ability to use questions and questioning to assist all students in developing skills and strategies in critical and high order thinking and problem solving. 
10. Ability to use strategies that promote the independence, self-control, personal responsibility, and self-advocacy of all students. 
Content

Communication, Planning, Collaboration, Introduction to Development, Learning 

and Motivation  

Introduction: An integrated approach to development, learning, and motivation through instructional planning
Student Development 


The Multifaceted, complex, unique, and whole learner: An overview of physical, cognitive, and socio-emotional and moral theories of development in relation to the school-aged child


Individual differences: A broadening of students’ understanding of the complex learner through a focus on individual variation

Instructional Strategies, Classroom Management and the Learning Environment 
With Emphasis on the Behavioral, Cognitive and Learner-Centered Constructivist Views of Learning and Motivation 

Learning-Behavioral conceptions:  An introduction, application and evaluation of theories, including relevant concepts, developed in the behaviorist tradition



Learning-Cognitive Processing conceptions:  An introduction, application and evaluation of theories, including relevant concepts, developed in the cognitive tradition



Learning–Constructivist conceptions:  An introduction, application and evaluation of views, including relevant concepts, developed in the tradition of a learner-centered approach to learning and instruction



Motivating Students to Learn:  A discussion and application of the various theoretical perspectives regarding student motivation

6. Course Content Outline: 
Tentative Class Schedule


Please note that this schedule was last updated on Saturday January 3, 2026 and may need to be adjusted throughout the course. Any changes will be announced in class. Students are responsible for being aware of any announced changes. 


UNIT I- INTRODUCTION; COGNITIVE, SOCIAL AND MORAL DEVELOPMENT AND INDIVIDUAL DIFFERENCES

 Week 1- Course Overview and Introduction 


Wednesday January 7, 2026
· Attendance/ Introduction to our learning community 
· Course, syllabus overview

· Hand out “All About Me”

· Assignment 1: Buy Woolfolk and Usher’s Educational Psychology Fifteenth Edition 
· Assignment 2: Choose Teaching Presentations

· Assignment 3: Reread the syllabus

Week 2- Cognitive Development

Wednesday January 14, 2026
Attendance
· Follow-up Discussion on All about Me assignment

· Reminder: All about Me assignment due Wednesday January 14, by 11:59 pm uploaded to Canvas in Word
· *Read Chapter 3: Cognitive Development for Class

· Piagetian Tasks

· Presenter- Dr. Glennon


Week 3- Social and Moral Development 


Wednesday January 21, 2026 

Attendance

Two truths and a Lie
· *Read Chapter 4: The Self, Social and Moral Development for Class

· Self-Questionnaires

· Presenters- 

Week 4- Learner Differences and Learning Needs

Wednesday January 28, 2026 

Attendance
· *Read Chapter 5: Learner Differences and Learning Needs

· Individual Differences Questionnaires
· Dyslexia YouTube Video “The Power of Dyslexia”

· Validity, inferences and pre-instructional assessment applied activity
· Presenters-

Week 5- Exam I- Cognitive, Social and Moral Development,

Learning Differences and Learning Needs
Wednesday February 4, 2026
***EXAM I- Theories of Development
Ch. 3: Cognitive Development

Ch. 4: The Self, Social and Moral Development

Ch. 5: Learner Differences and Learning Needs

The Exam will consist of both individual multiple-choice questions and group take-home questions

UNIT II- BEHAVIORAL, COGNITIVE AND LEARNER 

CENTERED CONSTRUCTIVIST VIEWS OF LEARNING
Week 6- The Behavioral Views of Learning

Wednesday February 11, 2026 


             Attendance
· *Read Chapter 7: Behavioral Views of Learning for Class

· In-Class Whole Child Group Exercise

· Presenters- 


Week 7- The Cognitive Views of Learning 


Wednesday February 18, 2026
                                    Attendance
· *Read Chapter 8: Cognitive Views of Learning for Class

· Discuss the implications of the cognitive theories of learning including: Learning and Study Strategies Questionnaires, Metacognitive Journals, Reading Comprehension
· Presenters-

Week 8- Constructivism and Designing Learning Environments 
                     Wednesday February 25, 2026 

                                    Attendance
· *Read Chapter 10: Constructivism and Interactive Learning
· Presenters-

Friday February 27th Read to a Kid Day at Wrights Mill Road Elementary School. 


Week 9- Exam II- Behavioral, Cognitive and Learner-Centered Constructivist Theories of Learning

Wednesday March 4, 2026


***EXAM II-Theories of Learning
Ch. 7: Behavioral Views of Learning

Ch. 8: Cognitive Views of Learning

Ch. 10: Constructivism and Designing Learning Environments

The Exam will consist of both individual multiple-choice questions and group take-home questions

***Wednesday March 11, 2026- Auburn University Spring Break!***
UNIT III- SOCIAL COGNITIVE VIEWS OF LEARNING AND MOTIVATION, CLASSROOM ASSESSMENT, GRADING AND STANDARDIZED TESTING

Week 10- Social Cognitive Views of Learning and Motivation 


Wednesday March 18, 2026

Attendance
Read Chapter 11: Social Cognitive Views of Learning and Motivation
Presenters: 


Week 11- Motivation in Teaching and Learning


Wednesday March 25, 2026

Attendance

Read Chapter 12: Motivation in Teaching and Learning 
Presenters: 

Week 12- Classroom Assessment, Grading and Standardized Testing

Wednesday April 1, 2026
Attendance

Read Chapter 15: Classroom Assessment, Grading and Standardized Testing

Presenters: 

Week 13- Exam- III Theories of Motivation and Classroom Assessment, Grading and Standardized Testing


Wednesday April 8, 2026

***Exam III- Theories of Motivation and Classroom Assessment, Grading and Standardized Testing 

Motivation

Ch. 11: Social Cognitive Views of Learning and Motivation

Ch. 12: Motivation in Learning and Teaching

Introduction to Teaching and Assessment

Ch. 15: Classroom Assessment, Grading, and Standardized Testing

The Exam will consist of both individual multiple-choice questions and group take-home questions


UNIT IV- DEVELOPMENT, LEARNING AND MOTIVATION APPLIED GROUP PROJECT

Week 14- Development, Learning and Motivation

Project Week 1


Wednesday April 15, 2026

 Week 15-  Development, Learning and Motivation 


 Project Week 2- Presentations

Wednesday April 22, 2026
7. Assignments and Projects
All about me: My journey as a learner and a 

test taker personal reflection………………………………….….........25 points

Chapter teaching presentation(*)…………………………….……….50 points

Exam I- Chapters 3, 4, 5 ………………………………………………50 points

Exam II- Chapters 7, 8, 10..…………………………………..……......50 points


Exam III- Chapters 11, 12, 15………………….……………...............50 points

Total Possible Points



 
          
225 points
 
(*)Chapter(s) teaching presentation: For this assignment, you will choose one class and facilitate a discussion (please note- this part is not a lecture-based presentation) of all of the major concepts covered in the assigned readings/chapters for that evening. You may want to develop discussion questions to help you to facilitate the discussion. Your objective is to make sure that the class develops a thorough, deep-level understanding of the readings/chapter through active participation and discussion. In other words, you must actively involve all of your classmates in your discussion. You must also use a Power Point and post this to our Course Canvas page. 

After you thoroughly cover the material from the reading(s), you are required to conduct an applied class activity to help your classmates to further apply this information. For example, you may choose to do a game such as Quizziz, Kahoot! etc. or you may wish to have the class engage in role-plays, debates, projects, a classroom scenario or any other type of learner-centered activity to help them to actively participate in learning the information in your chapter. You have a lot of room to be creative for this part of your teaching presentation—please take advantage of that and try to be as creative as possible. Due to the final number of students enrolled in the course, you will do this teaching presentation groups of four-five students.

Finally, you will need to prepare a detailed outline of the major concepts from your readings for each class member so that they may later use it as a study guide for the exams. Please be thorough and comprehensive in your outline. You will upload your outline on the Course Canvas page for the date of your presentation before the class on which you are presenting. You will also have a Rubric to guide you through your presentation. Your entire presentation should take about one hour. 
8. Rubric and Grading Scale:

A. Grade Requirements:

A= 90-100 percent of possible points and excellent attendance and participation

Excellent attendance may be defined as having no more than one absence throughout the course 
B= 80-89 percent of possible points and at least good attendance and participation

Good attendance may be defined as having no more than two absences throughout

 the course
C= 70-79 percent of possible points
D= 60-69 percent of possible points 

A final grade of “A” demonstrates work throughout the course that has consistently gone above and beyond the course requirements and reflects a deep-level, conceptual understanding on the part of learner. NOTE: It is possible to receive 90+ percent of the possible points in the course and receive a B or less due to less than excellent attendance and/or participation. 
*Please note that excellent attendance and participation may be defined as having no more than ONE unexcused absence. 
*Good attendance and participation may be defined as having no more than TWO unexcused absences. 
If a student misses more than one half hour (30 minutes) of a class session, at any point during the class session (i.e. beginning or end) it will count as an unexcused absence. If you are late to class, but have arrived within the first 30 minutes of the class, it is your responsibility to see me after class if you came in after attendance has already taken so that I can remove the mark from my gradebook. 
Peer evaluations in the form of “confidential contribution forms" will accompany all group exercises and assignments. Students who receive an evaluation of less than 100% effort from their group members (based on their contribution to the exercise or assignment) will receive a reduction in the points earned. For example, if your group earned 22 out of 25 points on an assignment but your group members' average contribution rating for you is 80%, you will receive 80% of the 22 points that the group earned for a total of 17.6 points. Therefore, I strongly encourage all group members to work together and to fully participate in each project to avoid any problems and/or loss of points. 

Additional information is provided in the Class Policy Statements below.

9. Class Policy Statements

A. Attendance: Although attendance is not required, students are expected to attend all classes, and will be held responsible for any content covered in the event of an absence. Any unexcused absence during class time of 30 minutes or more, at the beginning, middle or end of the class will result in a full class unexcused absence. I will take attendance at the beginning of each class. If you are not present at the time, I will make a note of the date on which you were absent in my gradebook. If you arrive to class after attendance has been taken, but within the first 30 minutes of class, it is your responsibility to come to me after class to make sure that I erase the written date on which you were absent from my gradebook, otherwise it will remain in my gradebook, and it will be counted as an unexcused absence. If we are on Zoom, please keep your video on at all times for the entire class. 
B. Excused absences: Students are granted excused absences from class for the following reasons: illness of the student or serious illness of a member of the student’s immediate family, the death of a member of the student’s immediate family, trips for student organizations sponsored by an academic unit, trips for university classes, trips for participation in intercollegiate athletic events, subpoena for a court appearance, and religious holidays. Students who wish to have an excused absence from class for any other reason must contact the instructor in advance of the absence to request permission. The instructor will weigh the merits of the request and render a decision. When feasible, the student must notify the instructor prior to the occurrence of any excused absences, but in no case shall such notification occur more than one week after the absence. Appropriate documentation for all excused absences is required. Please see the eHandbook at www.auburn.edu/studentpolicies for more information on excused absences. 

C. Make-Up Policy: Arrangement to make up a missed major examination (e.g., hour    exams, mid-term exams) due to properly authorized excused absences must be initiated by the student within one week of the end of the period of the excused absences(s). Except in unusual circumstances, such as the continued absence of the student or the advent of university holidays, a make-up exam will take place within two weeks of the date that the student initiates arrangements for it. Except in extraordinary circumstance, no make-up exams will be arranged during the last three days before the final exam period begins.

D. Academic Honesty Policy: All portions of the Auburn University student academic honesty code (Title XII) found in the eHandbook at www.auburn.edu/studentpolicies will apply to university courses. All academic honesty violations or alleged violations of the SGA Code of Laws will be reported to the Office of the Provost, which will then refer the case to the Academic Honesty Committee. 

E. Accommodations: Students who need accommodations are asked to electronically submit their approved accommodations through the AIM Student Portal on AU Access and to arrange a meeting during office hours the first week of classes, or as soon as possible if accommodations are needed immediately. If you have a conflict with my office hours, an alternate time can be arranged. To set up this meeting, please contact me by e-mail. If you have not established accommodations through the Office of Accessibility, but need accommodations, make an appointment with the Office of Accessibility, 1228 Haley Center, 844-2096 (V/TT) or contact them at . ACCESSIBILITY@auburn.edu. This policy is also available at:
https://fp.auburn.edu/disability/faculty/syllabus.asp
F. Course Contingency: If normal class and/or lab activities are disrupted due to illness, emergency, or crisis situation, the syllabus and other course plans and assignments may be modified to allow completion of the course. If this occurs, and addendum to the syllabus and/or course assignments will replace the original materials. 

G. Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are listed below:
O Engage in responsible and ethical professional practices 

o Contribute to collaborative learning communities 

o Demonstrate a commitment to diversity 

o Model and nurture intellectual vitality 

H. The Auburn University Classroom Behavior Policy is strictly followed in the course: please refer to the Student Policy eHandbook for details. 

I. Technology Policy:

Due to the potential incompatibility of word processing programs and formats, and the potential for the transmission of viruses, absolutely no work that is due for the course will be accepted as an E-mail and/or as an E-mail attachment, or on a disk,  flash drive, CD etc. All graded work must be uploaded to Canvas in Word. 
While there may be designated times during the course for which I will suggest that you may want to bring and use a laptop (for example, in the case of a group project etc.); please do not use laptops, cell phones, Blackberries, iPods, iPhones, iPads, text messaging, E-mail devices, Apple Watches or any other forms of technology during class. If you are using one of these, I will first politely ask you to put it away. If I have to mention it again at any point during the semester, you will be asked to leave the class, and that will count as an unexcused absence. 

J. Policy Regarding Late Work

All late work will be deducted using the following scale per day that it is late:

Projects and other assignments-5 points per day 

Take-home Exam sections- One letter grade per day
All work submitted for the course must be typed.
K. Auburn University Evaluations

AU eValuate Spring semester 2026 evaluations will be conducted from late April-early May. You will receive an email regarding this process at the end of the semester. You are strongly encouraged to complete these. 
L. Auburn University Policy Regarding AI for this Course

(Option 2) Moderate Use Guidelines: Encourage AI use in specific assignments, but not all. Students must disclose any AI assistance.
AI Policy: Permitted when Assigned in this Course with Attribution
In this course, students are permitted to use Generative AI Tools such as Microsoft Copilot, ChatGPT, Claude, or Gemini for specific assignments, as designated by the instructor. To maintain academic integrity, students must disclose any use of AI-generated material. As always, students must properly use attributions, including in-text citations, quotations, and references. Students should exercise caution and avoid sharing any sensitive or private information when using these tools. Examples of such information include personally identifiable information (PII), protected health information (PHI), financial data, intellectual property (IP), and any other data that might be legally protected.
A student should include the following statement in assignments to indicate use of a Generative AI Tool: “The author(s) would like to acknowledge the use of [Generative AI Tool Name], a language model developed by [Generative AI Tool Provider], in the preparation of this assignment. The [Generative AI Tool Name] was used in the following way(s) in this assignment [e.g., brainstorming, grammatical correction, citation, which portion of the assignment].”

Additional Learning Policies

1. Online Student Learning Expectations
All students in this course are expected to have all the equipment and software needed to be successful in the course. All students are expected to contribute to their own learning as active and well-prepared participants. Weekly modules will provide various opportunities for reading, reflection, applied experiences, collaboration, and writing. Since these activities are woven through the entire week and generally do not require your “electronic presence” at any particular time or day, there should be no need to "miss" class. You should plan on spending the same amount of preparation and “in class” time on this course as you would if you were taking the course face-to-face.

2. Faculty Communication and Feedback

At the beginning of each course, make sure that you understand the instructor’s preferred mode of communication and any specific communication protocol. One of the best ways to be effective as a student is to understand the instructor’s expectations and operate within those boundaries. Students should give the instructor 48 hours to get back to them on any communication, and one week for grading turnaround time on major assignments. The instructor reserves the right to alter these feedback parameters due to contingencies such as holidays, course progress, campus emergencies, weather, holidays, professional activities, etc. with notice provided. If students have concerns about communication or feedback, they should always go to the professor first. Students should explain their concern as clearly as possible without judgment or emotion. Effective communication is an important skill, and every interaction in their program is an opportunity to develop this skill.

Your Auburn University email address is the university-approved form of communication between instructors and students. Follow the steps in the video linked here  (Links to an external site.)to set your notifications preferences and specify that all course alerts are routed to your Auburn University email address (userid@auburn.edu). You can contact Auburn University's OIT Help Desk  (Links to an external site.)for assistance forwarding mail sent to your Auburn email address to a different email address that you regularly check. Additionally, it is your responsibility to read course announcements sent by your instructor. These are posted in Canvas, and you can configure your notification preferences to receive an email each time a new announcement is posted.

This course will be supported by Auburn University’s Canvas platform. The syllabus, class assignments, occasional lectures, test grades, final grades, and important announcements will be posted to the Canvas site for this course. Check the Canvas site for this course frequently.
3. Instructor Assistance and Course Performance

If you are struggling academically with this class, do NOT wait until the end of the semester to ask for help. Your instructor is here to help you, but cannot provide help unless you communicate the problem. In announcements to the class, your instructor may specify a preferred method of communication. You are strongly encouraged to reach out to your instructor early in the course and follow-up whenever you encounter challenges with the material. PLEASE REACH OUT TO ME IF YOU HAVE ANY CONCERNS AT ANY TIME. 
4. Academic Integrity
Auburn University has adopted an Honor System proposed by its students and faculty to promote academic integrity and has enacted the following code:

“We, the faculty, instructors, and students of the (University course here-FOUN 3100) pledge to fulfill our mutual responsibilities to each other and the academic community at large with honor and integrity in order to build and maintain a climate of respect and trust that will enhance our research, teaching, and learning. We will support the Honor System of the School, and will not tolerate activities that undermine academic integrity.”
Academic dishonesty is an offense that will be reported to the Academic Honesty Committee. Please refer to the following document for further information regarding academic honesty: Auburn University Student Academic Honesty Code
5. Mental Health
If you are experiencing stress that feels unmanageable (personal or academic) during the semester, Auburn University’s Student Counseling & Psychological Services (SCPS) offers a variety of services to support you. The mission of SCPS is to provide comprehensive preventative and clinical mental health services to enhance the psychological well-being of individual students as well as the broader campus culture. As an instructor, I am available to speak with you regarding stresses related to your work in this course, and I can assist in connecting you with the SCPS network of care. You can schedule an appointment yourself at SCPS by calling (334) 844-5123 or by stopping by their offices on the bottom floor of Haley Center or the second floor of the Auburn University Medical Clinic. You can speak to a counselor 24/7/365 by calling (334) 844-5123.
If you or someone you know needs to speak with a professional counselor immediately, the SCPS offers counseling during both summer term as will as the traditional academic year. Students may come directly to the SCPS and be seen by the counselor on call, or you may call 334-844-5123 to speak with someone. Additional information can be found at https://scps.auburn.edu/
6. Basic Needs
Any student who faces challenges securing their food or housing and believes this may affect their performance in the course or others is urged to contact Auburn’s Cares for support at (334) 844-1305 or www.auburn.edu/auburncares
7. Sexual Misconduct Resources Statement

Auburn University faculty are committed to supporting our students and upholding gender equity laws as outlined by Title IX. Please be aware that if you choose to confide in a faculty member regarding an issue or sexual misconduct, dating violence of stalking, we are obligated to inform the Title IX Office, who can assist you with filing a formal complaint, No-Contact Directives, and obtaining supportive measures. Fine more information at auburn.edu/titleix. If you would like to speak to someone confidentially, Safe Harbor (334) 844-7233 and Student Counseling & Psychological Services (334) 844-5123 are both confidential resources. Safe Harbor provides support to students who have experienced sexual or relationship violence by connecting them with academic, medical, mental health, and safety resources. Visit www.auburn.edu/safeharbor. 
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