
	RSED 7230 Advanced Behavior Management in Special Education
Auburn University Department Special Education, Rehabilitation, & Counseling

Course Information: Course Number:	RSED  7230
	Course Title:	Advanced Behavior Management	Credit: 3 hours
Meeting Times:	T 6:30 - 9:00				Office hours:  by appt.
	Instructor: Dr. Christine Drew				Instructor’s email: cmd0109@auburn.edu
	Office location: online appointments preferred
1.   Date Syllabus Prepared: 1/5/2026
2.  TEXTS: 

Required Text

Steege, M. W., Pratt, J. L., Wickerd, G., Guare, R., & Watson, T. S. (2019). Conducting school-based functional behavioral assessments: A practitioner's guide. Guilford Publications.

Recommended Text

7th Edition Publication Manual of the American Psychological Association

Cooper, J. O., Heron, T. E., & Heward, W. L. (2019).  Applied Behavior Analysis 3rd ed. Upper Saddle River, NJ: Pearson.

COURSE DESCRIPTION: This course presents principles and procedures of applied behavior analysis and classroom management for educators and other professionals. Students will learn to facilitate the acquisition and development of social, academic, and life skills of children and youth with disabilities.

COURSE OBJECTIVES: After appropriate learning activities, the student will:
1.	Apply behavior analysis procedures in academic and social situations.
2.	Demonstrate understanding of terminology associated with applied behavior analysis (FK10-FK-42)
3.	Demonstrate principles, processes, and concepts associated with behavior change procedures
	Define and provide examples of behavior, response, and response class (B-1)
	Define and provide examples of stimulus and stimulus class (B-2)
	Define and provide examples of respondent and operant conditioning (B-3)
	Define and provide examples of positive and negative reinforcement contingencies (B-4)
	Define and provide examples of schedules of reinforcement (B-5)
	Define and provide examples of positive and negative punishment contingencies (B-6)
	Define and provide examples of automatic and socially-mediated contingencies (B-7)
	Define and provide examples of unconditioned, conditioned, and generalized reinforcers and punishers (B-8)
	Define and provide examples of operant extinction (B-9)
	Define and provide examples of stimulus control (B-10)
	Define and provide examples of discrimination, generalization, and maintenance (B-11)
	Define and provide examples of motivating operations (B-12)
	Define and provide examples of rule-governed and contingency-shaped behavior (B-13)
 4.	Discuss guidelines concerning when to appropriately use ABA procedures in accordance with philosophical assumptions of behavior analysis 
5.	Demonstrate knowledge and skills associated with the measurement of behavior  
6.	Conduct a functional behavior assessment including a functional analysis and draw conclusions


COURSE CONTENT SCHEDULE
	Date
	Topic
	Readings
	Assignments Due

	Jan 13
	Basic Concepts and Ethics of Behavior Change 
	Ch 1-2 Cooper; Ch 1, 2, 3 CSB
	

	Jan 20
	Basic Concepts and Ethics of Behavior Change – NO CLASS MEETING – DR. DREW AT CONFERENCE
	Independent assignment – AFIRM module FBA
	AFIRM Module certificate of completion

	Jan 27
	Selecting, Defining, Measuring Behavior, Graphic Displays
	Ch 3-6 Cooper; Ch 8 CSB
	Applied Learning Experience 1 

	Feb 3
	FBA Complications
	Ch 4, 5, 6, 7 CSB; (Carr et al., 2003)
	Applied Learning Experience 2

	Feb 10
	Functional Assessment
	Ch 27 Cooper; Ch 9 CSB
	Applied Learning Experience 3 (requires partner from class)

	Feb 17
	Analyzing behavior change, experimental design
	Ch 7-9 Cooper
	Applied Learning Experience 4 and 6

	Feb 24
	Reinforcement 
	Ch 11-13 Cooper; Ch 10 CSB; (Rasmussen & O’Neill, 2006; Allday & Pakurar, 2007) 

	Applied Learning Experience 7 (requires partner from class)

	March 3
	Test 1 – online – no class meeting
	
	

	Mar 10
	Spring Break
	
	

	Mar 17
	Functional Analysis I
	Ch 11 CSB, pick two articles from Module on Canvas, talk about FBA project
	Applied Learning Experience 11 (structured ABC observation)

	Mar 24
		Functional Analysis II
	Ch 21-23 Cooper, pick two articles from Module on Canvas
	Applied Learning Experience 12 (brief and trial based only)




	March 31
	Decreasing Behavior with non-punishment procedures
	
	FBA Draft I (operational definition, interview, behavior rating scales & anecdotal report) via Canvas

	April 7
	Antecedent Variables: Motivating Operations and Stimulus Control 
	Ch 16-17 Cooper
	FBA Project Draft II (descriptive assessments [scatterplot, structured ABC data] and functional analysis) via Canvas

	April 14
	Developing New Behavior: Imitation, Shaping, and Chaining 
	Ch 18-20 Cooper; (Veazy, et al., 2016; Richard, et al., 2018)
	

	April 21
	Punishment: stimulus presentation & removal 
Ethics pertaining to Punishment 
	Ch 14-15 Cooper; (Verridan, 2019)
	Final FBA Project Parts I and II Due via Canvas

	April 30
	Test 2 - online
	
	Due April 30



COURSE REQUIREMENTS/EVALUATION:  Students are required to: a) successfully complete all required projects and give to the instructor no later than the date designated for each project, b) take and pass all required exams, c) attend class and participate in class discussions and activities, and d) read assigned materials prior to attending classes.

TESTS (40 points x 2 tests = 80 points): Demonstrate competency on two (2) tests covering lecture, class activities, and information from the required texts.

FUNCTIONAL BEHAVIORAL ASSESSMENT PROJECT (70 points)
Independently, students will complete a functional behavioral assessment for a child/student with a problem behavior. Each draft must be completed for the final assignment to be graded. The functional behavioral assessment will be completed and submitted via Canvas. It will include the following:
1.  A written operational definition of the target behavior that is observable and measureable
2.  A written summary of an interview with a person familiar with the student that includes the environmental conditions and events surrounding the behavior – FAI or other pre-approved interview and the supporting documentation of the interview
3.  A written summary of the results of a behavior rating scale – FAST, QABF, or other pre-approved assessment, the scores presented in a table, and the supporting documentation of the complete behavior scale
4.  A written summary of the results of an anecdotal report that includes at least 2 occurrences of the behavior and the supporting documentation of the original anecdotal report
5.  A written summary of the results of a scatterplot/Interval recording procedure (IRP) data for at least 5 days with supporting documentation
6.  A written summary of the results of direct observation and data collection on the target behavior over at least 3 days with supporting documentation
7.  A written summary of the results of a continuous A-B-C Descriptive data sheet for at least 10 occurrences or 3 days of the behavior and supporting documentation
8.  A written and graphed summary of the results of a functional analysis consisting of 3 different conditions to confirm the hypothesis of the function of the behavior. Use the template provided on Canvas to display the functional analysis results in a graph
9.  At least two paragraphs summarizing the hypothesis of the function of the behavior based on the information gathered above. The summary specifically describes patterns of environmental conditions and the results of the functional analysis.
10. Writing clarity, grammar, and punctuation – free from errors

	APPLIED LEARNING EXPERIENCES/AFIRM MODULE (5 points x 10 ALEs/module = 50 points)
	Independently, students will complete each of the applied learning experiences
1.  Written responses will be specified for each assignment.
2.  Complete each part of the assignment or explain why/if a part of the assignment is not applicable/appropriate.
3.  Consult rubrics on Canvas
 
incidental learning/
EVALUATION: Final grades will be based on points assigned through completion and evaluation of course requirements and grades will be assigned on the basis of number of accumulated points, as follows:
	Functional behavioral assessment project
	70 points

	Test 1
	40 points

	Test 2
	40 points

	Applied Learning Experiences
	50 points

	
	TOTAL: 200 points



A=180-200 points, B= 160-179 points, C=140-159 points, D=120-139, F=119and below
Final grades will be determined by the scale above. There will be no rounding of final grades (i.e. 179 points is a grade of B). Final grades will be comprised of points earned on the tests and projects described in the syllabus. No extra credit opportunities will be provided.

CLASS POLICIES:
Instructor feedback: The instructor will provide feedback on any assignment prior to its due date. Email completed draft (xzq0016@auburn.edu) on the draft due date and the instructor will provide suggestions and recommendations for corrections. 

Extra Credit: There is an RSED 7230 policy that no extra credit opportunities will be provided. Final grades will be comprised of points earned on the activities, tests, and projects described in the syllabus. 

Attendance:  Students are expected to attend class and participate in class discussions and activities.  

Assignments: All written assignments are expected to conform to the current style manual of the American Psychological Association (APA). This includes the use of person-first language (i.e. “child with a disability” rather than “disabled child”). Written assignments are expected to be typewritten, grammatically accurate, and free of spelling and typographical errors. Assignments are to be of a quality that would be expected of a professional. 

All assignments must be turned in through Canvas the day each are due within the first 10 minutes of the regularly scheduled class time. Assignments must be turned in by the student completing the assignment.  No late assignments will be accepted unless the instructor has received prior notice of absence (via phone, email, etc…) that can be verified as a university approved excuse. When prior notice is provided and the student has a university approved excuse, he or she will have one week from the time he or she returns to class to turn in the assignment.
NOTE: Any assignments completed and/or submitted that do not comply with the above requirements will be returned and will not be accepted for credit.

Exams: Arrangements to make up missed major examinations (e.g. hour exams, mid-term exams) due to properly authorized excused absences shall be initiated by the student within one week from the end of the period of the excused absence. Normally, a make-up exam shall occur within one week from the time the student initiates arrangements for it.

Accommodations: Students who need special accommodations in class, as provided for by the American Disabilities Act, should arrange a confidential meeting with the instructor during office hours the first week of classes - or as soon as possible if accommodations are needed immediately. Bring a copy of your Accommodation Memo and an Instructor Verification Form to the meeting. If you do not have these forms but need accommodations, make an appointment with the Office of Accessibility, 1244 Haley Center, 844-2096 (V/TT).

Professionalism: As faculty, staff, and students interact in professional settings, they are expected to demonstrate professional behaviors as defined in the College’s conceptual framework. These professional commitments or dispositions are as follows: (a) engage in responsible and ethical professional practices, (b) contribute to collaborative learning communities, (c) demonstrate a commitment to diversity, and (d) model and nurture intellectual vitality.

Group Work: There is an RSED 7230 course policy regarding group projects. For some assignments, students have the option of working in groups. In choosing this option, each student chooses to accept the roles and responsibilities required for this type of work. Group work may involve conflict and problem solving and students are expected to engage in these processes independently. The instructor will not settle disputes between group members. The instructor will assume that all names written on a final project contributed equally. Students who cannot or choose not to work with others will complete projects independently. As team members, individuals complete their responsibilities in a timely fashion.

Classroom Behavior and Honesty: Students are expected to read and adhere to all classroom polices in the Auburn University Policies site regarding classroom behavior and honesty (https://sites.auburn.edu/admin/universitypolicies/default.aspx).

Classroom Behavior: “Behavior in the classroom that impedes teaching and learning and creates obstacles to this goal [learning] is considered disruptive and therefore subject to sanctions… Students have the responsibility of complying with behavioral standards… Examples of improper behavior in the classroom (including the virtual classroom of e-mail, chat rooms, telephony, and web activities associated with courses) may include, but are not limited to the following: arriving after a class has begun; use of tobacco products; monopolizing discussion; persistent speaking out of turn; distractive talking including cell phone usage; audio or video recording of classroom activities or the use of electronic devices (including cell phones) without the permission of the instructor; refusal to comply with reasonable instructor directions; employing insulting language or gestures; verbal, psychological, or physical threats, harassment, and physical violence.” (See Auburn University Policy Site https://sites.auburn.edu/admin/universitypolicies/default.aspx).

Honesty Code: The University Academic Honesty Code and the University Policy Site Regulations pertaining to Cheating will apply to this class (https://sites.auburn.edu/admin/universitypolicies/default.aspx).  The Auburn Academic Honesty Code is found in both the University Policy Site and the Student Government Association’s Code of Laws.  Students are to read the honor code carefully, making sure they understand the policy, its implications for their work (e.g. tests, reports, papers, projects), and the consequences of code violation.  Non-compliance with this policy will result in formal action with the university academic honesty procedures.  Among other things, students are responsible for understanding the definition of plagiarism.  Individuals are to (a) reference materials they use, and (b) reference only material they access directly.  Individuals who copy or use ideas from the works of others without properly acknowledging the author, risk grave consequences.

Student Academic Grievance Policy: The purpose of this university policy is to “resolve academic grievances of students, which results from actions of faculty or administration.  This resolution should be achieved at the lowest level and in the most equitable way.  The burden of proof rests with the complainants.”  See University Policy Site for steps toward redress https://sites.auburn.edu/admin/universitypolicies/default.aspx.

Confidentiality: Respect family rights to privacy, the identity of children and families will be confidential.

							
											
Contingency Plan: In the unlikely event that either instructor(s) or students are unable to attend class due to serious infectious illness (documentation required), assignments and will be made available on Canvas for completion or submission.



