
2021-2022 SGA 
Executive Goals



Six Categories:

● Diversity, Equity and Inclusion
● Mental Health & Safety
● Practical Solutions
● Academics
● Dining
● Community Engagement



Diversity, Equity & Inclusion

● Support the development and completion of the NPHC Legacy Plaza to celebrate the 
history of the National Pan-Hellenic Council at Auburn University 

● Forge partnerships between Auburn and local HBCUs 
● Continue SGA’s involvement in advocacy for increased need-based scholarship 

opportunities 



Mental Health & Safety

● Advocate for student access to Online Mental Health resources 
● Ensure success for the Lyft Ride-Share program while continuing to promote it to 

the student body 
● Advocate for the expansion of student sexual assault awareness administration and 

implementation
● Advocate for Inclusive Housing for minority students through individualized student 

feedback to protect students in on-campus housing



Practical Solutions

● Clarify then convey processes at Auburn, such as tuition and fee payment, 
scholarship applications, or University Housing, in a way that is easy for students 
and families to understand 

● Implement an Initiative Tracker onto SGA’s website 



Academics

● Work with Provost’s office to develop and implement a “Grade Replacement Policy” 
● Increase access to academic technology through rentable laptops, tablets, 

calculators, etc
● Expand resources to prepare students for graduate examinations



Dining

● Combat Student Food Insecurity through a Donate-a-Meal Program 
● Further develop the Late-Night Dining partnership with Tiger Dining  



Community Engagement

● Communicate the student perspective for the future development of our city 
through the Auburn 2040 plan 

● Expand the AU10 program to increase awareness of community partners 
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