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Weagle Worker Recognition

Recognizing Outstanding Employees

Departments are encouraged to nominate their outstanding Weagle Workers for On-Campus Student
Employee of the Year. Facilitated by the University Career Center, this annual program allows hiring
departments to recognize outstanding contributions and achievements made by students who work while
attending college.

To be eligible for nomination, students must have worked on-campus for a minimum of six months. All
nominated student employees are recognized at a luncheon, and the winner receives special recognition
and a nomination to the regional Student Employee of the Year program sponsored by the Southern
Association of Student Employment Administrators (SASEA).

Discretionary Pay Increases

Pay increases are an excellent way to recognize students for work performance and/or seniority. Pay
increases are optional, awarded at the employing department’s discretion, and often issued on a
semester or annual basis.

For more information, contact us at weagleworkers@auburn.edu or at aub.ie/weagleworkers
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