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BM – Music Education, University of Wisconsin-Madison. Madison, Wisconsin – 2004 
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Experience 

Louisiana State University, Baton Rouge, Louisiana 
R-1 Public Flagship, Undergraduate Enrollment 27,948

Office of Admissions, Director of Admissions 
February 2023-Current  

§ Reporting directly to the Vice President of Enrollment Management & Student Success,
leading all aspects of recruitment, selection and enrollment of new undergraduate
students

§ Securing the Fall 2022 and Fall 2023 incoming classes, meeting all institutional goals of
increasing proportion of non-residents, increasing the proportion of students in top 1%
and top 10% of their incoming class, increasing proportion of Pell-eligible students, and
finally, allowing the institution to lead the SEC and all public universities in diversity
Growth among first-year students from historically underrepresented groups

§ Serve as a key strategist in the development of a comprehensive recruitment plan and a
high functioning admissions team

§ Developing and projecting in-depth market analysis to effectively manage territories in
overall student recruitment

§ Provide weekly data reports to the Vice President of Enrollment Management & Student
Success to be presented at the University Cabinet level, projecting enrollment
projections throughout the admissions cycle

§ Manage and oversee Annual Admissions Operations Budget of $2.5 Million



§ Provide day to day leadership to a team of 35 admissions professionals, and 200 student 
employees 
 
 

§ Collaborate with the Director of Financial Aid & Scholarships, Chief International 
Officer, Director of Pre-College Programs, the Dean of the Ogden Honors College to 
create highly successful and comprehensive recruitment strategy 
 

§ Collaborate with RNL consultants to develop strategic search maximization and financial 
aid leveraging models to meet institutional goals 
 
 

§ Create and provide routine reports and responsive analytics to internal and external 
constituencies.  Oversee the integrity of the admissions database, coordinating with 
Central Information Systems to ensure institutional compliance 
 

§ Represent Admissions on university committees including Admissions, Athletics, Standards 
and Honors (ex-officio), Workday implementation taskforces and ad hoc committees 
requiring admissions expertise 
 
 

§ Assist in the development of application review methodologies that are anchored in 
research and best practices for all new students 

   
Office of Admissions, Associate Director of Admissions  
November 2018-February 2023 

§ Lead evaluation and advising processes of undergraduate enrollment. Managing decision 
releases and admissions criteria for academic cycle, including reporting an audit of data to 
LSU Board of Supervisors 
 

§ Increasing the composition of students of color in the applicant pool to 54%, compared to 
37% in 2017 
 

§ Improving office  service to students and families by cross-training professional and 
student staff, leveraging technologies, and putting students at the center of decision-
making 
 

§ Improving application completion rates by nearly 5%. Ultimately, the Office of Admissions 
notified +11.6% more students per week compared to last year with the same size staff, 
under my leadership 
 

§ Assist in strategic planning of lead function areas for office alongside Assistant Vice 
president, and Director of Admissions  
 

§ Lead weekly staff meetings in recruitment, advising, and evaluation  
 

§ Train office staff in advising and evaluation  
 

§ Lead diversity recruitment & communication efforts of historically underrepresented 
populations, including first-generation, low-income, students of color, and rural  
 

§ Since 2017, have increased deposits of African-American Males on campus by 166% 
 

§ Since 2017, have increased deposits of Latinx students on campus by 118% 
 

§ Currently yielding the most diverse freshman class in LSU history, increasing African 
Americans by 23.5%, Latinx by 12%, and first-generation students by 17.4% 
 

§ 2017-2021, leading all SEC institutions in largest rate of diversity growth on campus with 
81.4% growth of first-generation, students of color, low-income, and rural students 
 

§ Lead, develop, and implement strategy for diversity event programming, communication, and 
partnerships throughout annual admissions cycle  
 



§ Supervise team of professional staff and student employees 
 

§ Recruit, hire, and train new staff within Office of Admissions 
 

§ Strategize and facilitate execution of group tour experience for campus 
 

§ Serve as recruitment territory manager for public schools within Baton Rouge Metro area, 
and the greater Chicagoland area  
 

§ Develop strategic partnerships with Community Based Organizations  
 

§ Lead planning and execution of large-scale Multicultural Overnight Program experience  
 

§ Serve as liaison to LSU Ogden Honors College, and assist in leading Stamps Scholarship 
Competition Processes 
 

§ 43% of the Honors students represent a historically underrepresented group compared to 
41% in 2018 and 34% in 2017 
 

§ Serve as Liaison to LSU Senior Colleges; managing admissions and recruitment meetings 
with college-level recruitment officers 
 

§ Serve as member of the Steering committee within Office of Admissions  
 

§ Serve as a lead presenter for open house events and large-scales information sessions 

 
College of Music & Dramatic Arts, Assistant Dean for Recruitment and Diversity  
July 2017-November 2018 

§ Manage recruitment efforts for prospective undergraduate and graduate students within 
both the School of Music and School of Theatre  
 

§ Serve as primary admissions liaison for the college, directing faculty on strategic 
admission plan for college and university  
 

§ Lead the day-to-day processes of the Office of Recruitment & Diversity  
 

§ Train and supervise student workers and graduate assistants within the Office of 
Recruitment & Diversity 
 

§ Develop, implement, and manage college recruitment and diversity events, including music 
auditions 
 

§ Lead outreach initiatives for college recruiting  
 

§ Manage prospective college-level individual and group on-campus tours  
 

§ Serve as community liaison for the college; presenting at fairs, high schools, and 
community organization 
 

§ Collaborate with marketing staff to develop and implement college marketing initiatives 
 

§ Assist the Director of the School Music in planning, and presenting during college 
faculty presentations 
 

§ Collaborate with the Assistant Dean for Undergraduate Services and other department 
staff on retention, student development, and alumni engagement 
 

§ Serve as a liaison to informing School of Music faculty on updates to university admission 
and diversity programs and policies 
 

§ Serve as lead diversity programmer for the college, implementing events and initiatives 
towards diversity and inclusion 
 



§ Train and supervise Music Ambassadors as part of recruitment and mentorship efforts for 
the School of Music 
 

§ Serve as advisor to college student organizations, including Rudra Fusion Bollywood 
Dance at LSU 
 

§ Support the Office for Undergraduate Services for the college with day-to day 
administrative and college office operations 

DePaul University, Chicago, Illinois 
R-2 Private Catholic, Undergraduate Enrollment 14,507 
 
School of Music, Assistant Director of Advising      
August 2013-June 2017 

§ Manage advising for all School of Music students.  
 

§ Serve as primary academic advisor for undergraduate, transfer, graduate and certificate 
students, and respond appropriately to the needs of walk-in and at-risk students 
 

§ Serve as a lead in crisis triage and management for all School of Music students  
 

§ Train and provide professional development opportunities to faculty advisors 
 

§ Serve as the School of Music BlueStar academic support triage representative 
 

§ Assist the Associate Dean in orientation planning, and presenting during college 
presentations 
 

§ Collaborate with the Associate Dean and other department staff on retention, student 
development, and alumni engagement.  
 

§ Serve as a liaison to informing School of Music faculty on updates to university academic 
programs and policies. Serve as a campus liaison for student support services departments 
and the university advising board.  
 

§ Conduct all School of Music degree audits, and assistant the Associate Dean on the 
determination and processing of academic exceptions.  
 

§ Assist in the development and implementation of strategic planning specific to student 
wellness 
programming within the School of Music. 
 

§ Assist in the direction of all advising social media outlets for the college office.  
 

§ Serve as advocate to school of music student organizations, including the music students' 
association. 
 

§ Serve as School of Music Commencement Coordinator.  
 

§ Report to, and support the Associate Dean with day-to day administrative and college office 
operations.  

University of North Carolina School of the Arts, Winston-Salem, North Carolina 
Public Arts Conservatory, Undergraduate Enrollment 739 
 
 
Division of Student Life, Assistant Director  
September 2011 – August 2013  
 

§ Oversaw administrative duties including: housing assignments, student conduct hearings, 
student conduct sanctions, residential life programming, budgeting, and departmental 
purchasing 
 



§ Shared on-call duties to triage campus emergencies and crises 
 

§ Hired, trained, and supervised professional staff, as well as Summer Program staff 
 

§ Developed professional development training programming 
 

§ Federal Work-Study Supervisor for department work-study students 
 

§ Hiring: Served as a member and chair of the department Search Committee to evaluate and 
hire potential candidates 
 

§ Mediated conflicts for students, parents, staff, and faculty 
 

§ Served as a resource to university academic and support service offices 
 

§ Assisted the Associate Director and Director with promoting the vision of the Student Life 
Department 
 

§ Assisted in coordinating orientation, open house, and campus tours 
 

Auburndale Senior High School, Auburndale, Florida 
Title 1 Public 4-year, Enrollment 1,600 
 
Guidance Counselor  
June 2010 – September 2011 
 

§ Advised based on assignment of 450 students for academic, social, and career affairs 
 

§ Assisted in the coordination of all aspects of student affairs for incoming students as 
well as upperclassmen. Areas of interest included: academic achievement, personal 
growth, college & career placement, and crisis interventions 
 

§ Lead IEP, 504, and accommodation meetings with students, parents, and staff 
 

§ Worked closely with administration and fellow staff to identify needs and challenges of 
our student populations and meet those needs with solutions-oriented planning. Created 
an enhanced School Development Plan 
 

§ Oversaw programming for current and incoming students. Increasing student enrollment, 
retention, and placement into rigorous coursework 
 

§ Conducted school visits, presenting on school programs, resources, and opportunities for 
incoming students and parents 
 

§ Extra-curricular activities: Junior Varsity Wrestling Coach, Varsity Football Ticket Sales, 
and Band Booster 
 

University of Wisconsin-Madison, Madison, Wisconsin 
R-1 Public Flagship, Undergraduate Enrollment 33,456 
 
Summer Music Clinic, Assistant Hall Supervisor  
Summers 2005 – 2010  
 

§ Promoted to Assistant Supervisor after repeated strong performances and 
recommendations from students and faculty 
 

§ Managed and supervised the male staff and responded to student needs and crises assigned 
to the residence hall 
 



§ Worked collaboratively with both the Head Dorm Supervisor and University Administration 
regarding student affairs, scheduling, advancement, event planning, and meeting 
itineraries 
 

Teaching Experience  
 
Madison Middle School, Tampa, Florida 
Title 1 Public 3-year, Enrollment 707 
 
Director of Bands 
July 2005 – June 2010  

§ Taught beginner, intermediate, and advanced students 
 

§ Managed financial and booster operations of the band. Coordinate fundraisers, grant 
writing, and contributions toward the band. Maintain records of itinerary, supplies, and 
invoices 
 

§ Developed trips to community functions and organizations such as: The Florida State Fair, 
Disney World, Washington D.C., Sarasota, FL., and Busch Gardens 
 

§ Represented the mission and vision of the school through providing multiple opportunities 
for success with school performances, parades, field trips, and district-level competitions 
(FMEA) 
 

§ Earned Excellent and Superior ratings at the district level 3 out of 5 years 
 

§ Responsible for the overall growth of the combined instrumental program. Increased the 
size of the group from 2% of the school’s population to 20% of the school’s overall 
population in 5 years 

Experiential Learning 
 
University of South Florida, Tampa, Florida 
R-1 Public Regional, Undergraduate Enrollment 37,350 
 
Graduate Counseling Intern – Dr. Richard Marshall & Dr. Marylou Taylor  
2009 – 2010  

§ Provided counseling services under minimal supervision to adults and adolescents 
 

§ Maintained confidential client reports and case studies 

University of Wisconsin-Madison, Madison, Wisconsin 
R-1 Public Flagship, Undergraduate Enrollment 33,456 
 
School of Education Intern – Dr. Gerald Olson 
2003 – 2004  
 
Developed appropriate lesson plans and taught several classes under minimal supervision  
 
Maintained a rigorous schedule of course work, interning hours, and assisting in private 
instruction for both a Middle School and High School 
 

National Presentations 

	
2019 & 2022 SEC Academic Tour – McLean, VA; Chicago, IL – Program Presenter: College Admissions  

2016 NASM National Conference – Dallas, TX – Program Assistant: Student Wellness: Navigating 
Difficult Situations  



2013 ACPA National Conference –Las Vegas, NV– Program Presenter: Transitions: Helping Combat 
Veterans Succeed in Education  

2012 UNC-School of the Arts Division of Student Affairs Conference–Winston Salem, NC– Program 
Presenter: Residence Life: A look into Various Program 

2013 UNC-School of the Arts Division of Student Affairs Conference –Winston Salem, NC– 
Program Presenter: Communicating with Parents  

Awards & Committees 
 
2023 – LSU Christine Minor Award Recipient – Black Women’s Empowerment Initiative 
 
2022 – LSU Faculty & Staff Recruitment Council – Member  
 
2021 – College Board Enrollment Leadership Academy – Member  
 
2020 – LSU Financial Aid Appeal Committee – Member  
 
2019 – LSU Provost Task Force on Retention in the Ogden Honors College – Member  
 
2018 – Current – LSU Stamps Scholarship Selection Committee – Member  
 
2018 – Secured $10,000 donation from United States Marine Corps, Baton Rouge, LA 
 
2017 – DePaul University – Gerald Paetsch Academic Advising Award Recipient  
 
2014 & 2016 – DePaul University – Gerald Paetsch Academic Advising Award Finalist  
 
2015 – DePaul School of Music – Outstanding Staff Award  
 
2005 Paul McCartney Fidelity Grant Recipient - $5,000  
 
2016 DePaul School of Music 
Student Life Committee - Chair  
 
2016 DePaul School of Music Diversity Council - Member  
 
2016 DePaul University  
Student Welfare Taskforce – Member  
 
2015 – 2016 DePaul University Student Conduct Advisor  
 
2013 – 2016 DePaul University  
University Probation Officers Committee – Member  
 
2016 DePaul School of Music - Dean Search Committee – Member 
 
DePaul Advising Managers Board – Member 
 
2012-2013 UNCSA Senior Committee – Chair 
 
2013 UNCSA 1st Year Experience Programming Committee - Member  
 
2012-2013 UNCSA Staff Council - Member  
 
 

Programming 
 
2018-Current LSU Office of Admissions – Scholars Weekend, Stamps Scholarship Competition 
 
2018-Current LSU Office of Admissions – Multicultural Overnight Program  
 
2017-2018 LSU College of Music & Dramatic Arts – School of Music Auditions Coordinator  
 



2013-2016 DePaul School of Music – Commencement Coordinator 
 
2013-2016 DePaul School of Music – Orientation Coordinator 
 
2016 DePaul School of Music Peer Mentor Program - Chair  
 
2011-2013 UNC-School of the Arts Move-In Day - Program Assistant Director  
 
2011-2012 UNC-School of the Arts Beaux Arts Festival - Program Coordinator  
 
2007-2009 Lucky Bucky Golf Outing: Program Assistant  
University of Wisconsin-Madison Alumni Association-Tampa, FL.  
 

Professional Organizations 
 
2022 | College Board, Enrollment Leadership Academy – Nominated Member   
 
2021-Current | SACRAO – Member  
 
2021-Current | ACAOPU - Member 
 
2017-current | NACAC – Member  
 
2013-current | ACPA – Member  
 
2012-2014 | NASPA – Member 
 
SEAHO 2011 – National Conference Attendee (Chattanooga, TN); School Representative  
 
2010 Polk County Minority Achievement Committee – School Representative 
 
2006-2010 Florida Bandmasters Association – Member  
 

Volunteering  
 
2022 – Current – Keep Tigertown Beautiful, Clean up Crew – Member  
 
2018 – current – Red Shift Choir – Baton Rouge, LA – Board Member 
 
2013 - 2016 –DePaul Black Leadership Coalition – Chicago, IL – University Events Assistant  
 
2016 – DePaul Women Empowered Program – Chicago, IL – Advising Assistant  
 
2016 – Hephzibah Children’s Association – Oak Park, IL – Heart of Gold Ball Assistant 
 
2014 - DePaul University - Chicago, IL - Vincentian Service Volunteer 
 
2013 – Centenary United Methodist Church – Winston Salem, NC – Music and Arts Committee 
Member  
 
2013 – Ardmore Community Garden – Winston Salem, NC – Committee Member 
 
2012 – Forsyth Humane Society – Volunteer  
 
 


