PHIL J. VERPIL, ED.D.

EDUCATION

EDD — EDUCATIONAL LEADERSHIP, DEPAUL UNIVERSITY, CHICAGO, ILLINOIS — 2022
MA — COUNSELOR EDUCATION, UNIVERSITY OF SOUTH FLORIDA. TAMPA, FLORIDA — 2010

BM — MuUsIc EDUCATION, UNIVERSITY OF WISCONSIN-MADISON. MADISON, WISCONSIN — 2004

RESEARCH

VERPIL, P. J. (2022). PROMOTING ACCESS AND CHOICE: A STRATEGIC PLAN SERVING FIRST-
GENERATION IMMIGRANT COLLEGE STUDENTS OF COLOR AT FOUR-YEAR POSTSECONDARY
INSTITUTIONS

FIRST-GENERATION STUDENT SUCCESS
POSTSECONDARY ACCESS

COLLEGE CHOICE

STUDENT RETENTION

STRATEGIC ENROLLMENT MANAGEMENT

EXPERIENCE

LOUISIANA STATE UNIVERSITY, BATON ROUGE, LOUISIANA
R-1 PUBLIC FLAGSHIP, UNDERGRADUATE ENROLLMENT 27,948

OFFICE OF ADMISSIONS, DIRECTOR OF ADMISSIONS
FEBRUARY 2023-CURRENT

- REPORTING DIRECTLY TO THE VICE PRESIDENT OF ENROLLMENT MANAGEMENT & STUDENT SUCCESS,
LEADING ALL ASPECTS OF RECRUITMENT, SELECTION AND ENROLLMENT OF NEW UNDERGRADUATE

STUDENTS

- SECURING THE FALL 2022 AND FALL 2023 INCOMING CLASSES, MEETING ALL INSTITUTIONAL GOALS OF
INCREASING PROPORTION OF NON-RESIDENTS, INCREASING THE PROPORTION OF STUDENTS IN TOP 1%
AND TOP 10% OF THEIR INCOMING CLASS, INCREASING PROPORTION OF PELL-ELIGIBLE STUDENTS, AND
FINALLY, ALLOWING THE INSTITUTION TO LEAD THE SEC AND ALL PUBLIC UNIVERSITIES IN DIVERSITY

GROWTH AMONG FIRST-YEAR STUDENTS FROM HISTORICALLY UNDERREPRESENTED GROUPS

- SERVE AS A KEY STRATEGIST IN THE DEVELOPMENT OF A COMPREHENSIVE RECRUITMENT PLAN AND A

HIGH FUNCTIONING ADMISSIONS TEAM

- DEVELOPING AND PROJECTING IN-DEPTH MARKET ANALYSIS TO EFFECTIVELY MANAGE TERRITORIES IN

OVERALL STUDENT RECRUITMENT

" PROVIDE WEEKLY DATA REPORTS TO THE VICE PRESIDENT OF ENROLLMENT MANAGEMENT & STUDENT

SUCCESS TO BE PRESENTED AT THE UNIVERSITY CABINET LEVEL, PROJECTING ENROLLMENT
PROJECTIONS THROUGHOUT THE ADMISSIONS CYCLE

- MANAGE AND OVERSEE ANNUAL ADMISSIONS OPERATIONS BUDGET OF $2.5 MILLION




= PROVIDE DAY TO DAY LEADERSHIP TO A TEAM OF 35 ADMISSIONS PROFESSIONALS, AND 200 STUDENT
EMPLOYEES

= COLLABORATE WITH THE DIRECTOR OF FINANCIAL AID & SCHOLARSHIPS, CHIEF INTERNATIONAL
OFFICER, DIRECTOR OF PRE-COLLEGE PROGRAMS, THE DEAN OF THE OGDEN HONORS COLLEGE TO
CREATE HIGHLY SUCCESSFUL AND COMPREHENSIVE RECRUITMENT STRATEGY

= COLLABORATE WITH RNL CONSULTANTS TO DEVELOP STRATEGIC SEARCH MAXIMIZATION AND FINANCIAL
AID LEVERAGING MODELS TO MEET INSTITUTIONAL GOALS

= CREATE AND PROVIDE ROUTINE REPORTS AND RESPONSIVE ANALYTICS TO INTERNAL AND EXTERNAL
CONSTITUENCIES. OVERSEE THE INTEGRITY OF THE ADMISSIONS DATABASE, COORDINATING WITH
CENTRAL INFORMATION SYSTEMS TO ENSURE INSTITUTIONAL COMPLIANCE

= REPRESENT ADMISSIONS ON UNIVERSITY COMMITTEES INCLUDING ADMISSIONS, ATHLETICS, STANDARDS
AND HONORS (EX-OFFICIO), WORKDAY IMPLEMENTATION TASKFORCES AND AD HOC COMMITTEES
REQUIRING ADMISSIONS EXPERTISE

- ASSIST IN THE DEVELOPMENT OF APPLICATION REVIEW METHODOLOGIES THAT ARE ANCHORED IN
RESEARCH AND BEST PRACTICES FOR ALL NEW STUDENTS

OFFICE OF ADMISSIONS, ASSOCIATE DIRECTOR OF ADMISSIONS
NOVEMBER 2018-FEBRUARY 2023

= LEAD EVALUATION AND ADVISING PROCESSES OF UNDERGRADUATE ENROLLMENT. MANAGING DECISION
RELEASES AND ADMISSIONS CRITERIA FOR ACADEMIC CYCLE, INCLUDING REPORTING AN AUDIT OF DATA TO
LSU BOARD OF SUPERVISORS

= INCREASING THE COMPOSITION OF STUDENTS OF COLOR IN THE APPLICANT POOL TO 54%, COMPARED TO
37% IN 2017

= IMPROVING OFFICE SERVICE TO STUDENTS AND FAMILIES BY CROSS-TRAINING PROFESSIONAL AND
STUDENT STAFF, LEVERAGING TECHNOLOGIES, AND PUTTING STUDENTS AT THE CENTER OF DECISION-~-
MAKING

= IMPROVING APPLICATION COMPLETION RATES BY NEARLY 5% . ULTIMATELY, THE OFFICE OF ADMISSIONS

NOTIFIED +11.6% MORE STUDENTS PER WEEK COMPARED TO LAST YEAR WITH THE SAME SIZE STAFF,
UNDER MY LEADERSHIP

= ASSIST IN STRATEGIC PLANNING OF LEAD FUNCTION AREAS FOR OFFICE ALONGSIDE ASSISTANT VICE
PRESIDENT, AND DIRECTOR OF ADMISSIONS

- LEAD WEEKLY STAFF MEETINGS IN RECRUITMENT, ADVISING, AND EVALUATION
= TRAIN OFFICE STAFF IN ADVISING AND EVALUATION

= LEAD DIVERSITY RECRUITMENT & COMMUNICATION EFFORTS OF HISTORICALLY UNDERREPRESENTED
POPULATIONS, INCLUDING FIRST-GENERATION, LOW-INCOME, STUDENTS OF COLOR, AND RURAL

- SINCE 2017, HAVE INCREASED DEPOSITS OF AFRICAN-AMERICAN MALES ON CAMPUS BY 166%
- SINCE 2017, HAVE INCREASED DEPOSITS OF LATINX STUDENTS ON CAMPUS BY 118%

- CURRENTLY YIELDING THE MOST DIVERSE FRESHMAN CLASS IN LSU HISTORY, INCREASING AFRICAN
AMERICANS BY 23.5%, LATINX BY 12%, AND FIRST-GENERATION STUDENTS BY 17.4%

= 2017-2021, LEADING ALL SEC INSTITUTIONS IN LARGEST RATE OF DIVERSITY GROWTH ON CAMPUS WITH
81.4% GROWTH OF FIRST-GENERATION, STUDENTS OF COLOR, LOW-INCOME, AND RURAL STUDENTS

- LEAD, DEVELOP, AND IMPLEMENT STRATEGY FOR DIVERSITY EVENT PROGRAMMING, COMMUNICATION, AND
PARTNERSHIPS THROUGHOUT ANNUAL ADMISSIONS CYCLE




SUPERVISE TEAM OF PROFESSIONAL STAFF AND STUDENT EMPLOYEES

RECRUIT, HIRE, AND TRAIN NEW STAFF WITHIN OFFICE OF ADMISSIONS

STRATEGIZE AND FACILITATE EXECUTION OF GROUP TOUR EXPERIENCE FOR CAMPUS

SERVE AS RECRUITMENT TERRITORY MANAGER FOR PUBLIC SCHOOLS WITHIN BATON ROUGE METRO AREA,
AND THE GREATER CHICAGOLAND AREA

DEVELOP STRATEGIC PARTNERSHIPS WITH COMMUNITY BASED ORGANIZATIONS

LEAD PLANNING AND EXECUTION OF LARGE-SCALE MULTICULTURAL OVERNIGHT PROGRAM EXPERIENCE

SERVE AS LIAISON TO LSU OGDEN HONORS COLLEGE, AND ASSIST IN LEADING STAMPS SCHOLARSHIP
COMPETITION PROCESSES

43% OF THE HONORS STUDENTS REPRESENT A HISTORICALLY UNDERREPRESENTED GROUP COMPARED TO
41% IN 2018 AND 34% IN 2017

SERVE AS LIAISON TO LSU SENIOR COLLEGES; MANAGING ADMISSIONS AND RECRUITMENT MEETINGS
WITH COLLEGE-LEVEL RECRUITMENT OFFICERS

SERVE AS MEMBER OF THE STEERING COMMITTEE WITHIN OFFICE OF ADMISSIONS

SERVE AS A LEAD PRESENTER FOR OPEN HOUSE EVENTS AND LARGE-SCALES INFORMATION SESSIONS

COLLEGE OF MUsIC & DRAMATIC ARTS, ASSISTANT DEAN FOR RECRUITMENT AND DIVERSITY
JULYy 2017-NOVEMBER 2018

MANAGE RECRUITMENT EFFORTS FOR PROSPECTIVE UNDERGRADUATE AND GRADUATE STUDENTS WITHIN
BOTH THE SCHOOL OF MUSIC AND SCHOOL OF THEATRE

SERVE AS PRIMARY ADMISSIONS LIAISON FOR THE COLLEGE, DIRECTING FACULTY ON STRATEGIC
ADMISSION PLAN FOR COLLEGE AND UNIVERSITY

LEAD THE DAY-TO-DAY PROCESSES OF THE OFFICE OF RECRUITMENT & DIVERSITY

TRAIN AND SUPERVISE STUDENT WORKERS AND GRADUATE ASSISTANTS WITHIN THE OFFICE OF
RECRUITMENT & DIVERSITY

DEVELOP, IMPLEMENT, AND MANAGE COLLEGE RECRUITMENT AND DIVERSITY EVENTS, INCLUDING MUSIC
AUDITIONS

LEAD OUTREACH INITIATIVES FOR COLLEGE RECRUITING

MANAGE PROSPECTIVE COLLEGE-LEVEL INDIVIDUAL AND GROUP ON-CAMPUS TOURS

SERVE AS COMMUNITY LIAISON FOR THE COLLEGE; PRESENTING AT FAIRS, HIGH SCHOOLS, AND
COMMUNITY ORGANIZATION

COLLABORATE WITH MARKETING STAFF TO DEVELOP AND IMPLEMENT COLLEGE MARKETING INITIATIVES

AsSsSIST THE DIRECTOR OF THE SCHOOL MUSIC IN PLANNING, AND PRESENTING DURING COLLEGE
FACULTY PRESENTATIONS

COLLABORATE WITH THE ASSISTANT DEAN FOR UNDERGRADUATE SERVICES AND OTHER DEPARTMENT
STAFF ON RETENTION, STUDENT DEVELOPMENT, AND ALUMNI ENGAGEMENT

SERVE AS A LIAISON TO INFORMING SCHOOL OF MUSIC FACULTY ON UPDATES TO UNIVERSITY ADMISSION
AND DIVERSITY PROGRAMS AND POLICIES

SERVE AS LEAD DIVERSITY PROGRAMMER FOR THE COLLEGE, IMPLEMENTING EVENTS AND INITIATIVES
TOWARDS DIVERSITY AND INCLUSION




TRAIN AND SUPERVISE MUSIC AMBASSADORS AS PART OF RECRUITMENT AND MENTORSHIP EFFORTS FOR
THE SCHOOL OF MuUsIc

SERVE AS ADVISOR TO COLLEGE STUDENT ORGANIZATIONS, INCLUDING RUDRA FUSION BOLLYWOOD
DANCE AT LSU

SUPPORT THE OFFICE FOR UNDERGRADUATE SERVICES FOR THE COLLEGE WITH DAY-TO DAY
ADMINISTRATIVE AND COLLEGE OFFICE OPERATIONS

DEPAUL UNIVERSITY, CHICAGO, ILLINOIS
R-2 PRIVATE CATHOLIC, UNDERGRADUATE ENROLLMENT 14,507

SCHOOL OF MuUsIc, ASSISTANT DIRECTOR OF ADVISING
AUGUST 2013-JUNE 2017

MANAGE ADVISING FOR ALL SCHOOL OF MUSIC STUDENTS.

SERVE AS PRIMARY ACADEMIC ADVISOR FOR UNDERGRADUATE, TRANSFER, GRADUATE AND CERTIFICATE
STUDENTS, AND RESPOND APPROPRIATELY TO THE NEEDS OF WALK-IN AND AT-RISK STUDENTS

SERVE AS A LEAD IN CRISIS TRIAGE AND MANAGEMENT FOR ALL SCHOOL OF MUSIC STUDENTS

TRAIN AND PROVIDE PROFESSIONAL DEVELOPMENT OPPORTUNITIES TO FACULTY ADVISORS

SERVE AS THE SCHOOL OF MUSIC BLUESTAR ACADEMIC SUPPORT TRIAGE REPRESENTATIVE

ASSIST THE ASSOCIATE DEAN IN ORIENTATION PLANNING, AND PRESENTING DURING COLLEGE
PRESENTATIONS

COLLABORATE WITH THE ASSOCIATE DEAN AND OTHER DEPARTMENT STAFF ON RETENTION, STUDENT
DEVELOPMENT, AND ALUMNI ENGAGEMENT.

SERVE AS A LIAISON TO INFORMING SCHOOL OF MUSIC FACULTY ON UPDATES TO UNIVERSITY ACADEMIC
PROGRAMS AND POLICIES. SERVE AS A CAMPUS LIAISON FOR STUDENT SUPPORT SERVICES DEPARTMENTS
AND THE UNIVERSITY ADVISING BOARD.

CONDUCT ALL SCHOOL OF MUSIC DEGREE AUDITS, AND ASSISTANT THE ASSOCIATE DEAN ON THE
DETERMINATION AND PROCESSING OF ACADEMIC EXCEPTIONS.

ASSIST IN THE DEVELOPMENT AND IMPLEMENTATION OF STRATEGIC PLANNING SPECIFIC TO STUDENT
WELLNESS
PROGRAMMING WITHIN THE SCHOOL OF MUSIC.

ASSIST IN THE DIRECTION OF ALL ADVISING SOCIAL MEDIA OUTLETS FOR THE COLLEGE OFFICE.

SERVE AS ADVOCATE TO SCHOOL OF MUSIC STUDENT ORGANIZATIONS, INCLUDING THE MUSIC STUDENTS'
ASSOCIATION.

SERVE AS SCHOOL OF MuUsic COMMENCEMENT COORDINATOR.

REPORT TO, AND SUPPORT THE ASSOCIATE DEAN WITH DAY-TO DAY ADMINISTRATIVE AND COLLEGE OFFICE
OPERATIONS.

UNIVERSITY OF NORTH CAROLINA SCHOOL OF THE ARTS, WINSTON~SALEM, NORTH CAROLINA
PUBLIC ARTS CONSERVATORY, UNDERGRADUATE ENROLLMENT 739

DIVISION OF STUDENT LIFE, ASSISTANT DIRECTOR
SEPTEMBER 2011 — AUGUST 2013

OVERSAW ADMINISTRATIVE DUTIES INCLUDING: HOUSING ASSIGNMENTS, STUDENT CONDUCT HEARINGS,
STUDENT CONDUCT SANCTIONS, RESIDENTIAL LIFE PROGRAMMING, BUDGETING, AND DEPARTMENTAL
PURCHASING




= SHARED ON-CALL DUTIES TO TRIAGE CAMPUS EMERGENCIES AND CRISES

- HIRED, TRAINED, AND SUPERVISED PROFESSIONAL STAFF, AS WELL AS SUMMER PROGRAM STAFF
- DEVELOPED PROFESSIONAL DEVELOPMENT TRAINING PROGRAMMING

- FEDERAL WORK-STUDY SUPERVISOR FOR DEPARTMENT WORK-STUDY STUDENTS

= HIRING: SERVED AS A MEMBER AND CHAIR OF THE DEPARTMENT SEARCH COMMITTEE TO EVALUATE AND
HIRE POTENTIAL CANDIDATES

= MEDIATED CONFLICTS FOR STUDENTS, PARENTS, STAFF, AND FACULTY
= SERVED AS A RESOURCE TO UNIVERSITY ACADEMIC AND SUPPORT SERVICE OFFICES

= ASSISTED THE ASSOCIATE DIRECTOR AND DIRECTOR WITH PROMOTING THE VISION OF THE STUDENT LIFE
DEPARTMENT

= ASSISTED IN COORDINATING ORIENTATION, OPEN HOUSE, AND CAMPUS TOURS

AUBURNDALE SENIOR HIGH SCHOOL, AUBURNDALE, FLORIDA
TITLE 1 PUBLIC 4-YEAR, ENROLLMENT 1,600

GUIDANCE COUNSELOR
JUNE 2010 — SEPTEMBER 2011

= ADVISED BASED ON ASSIGNMENT OF 450 STUDENTS FOR ACADEMIC, SOCIAL, AND CAREER AFFAIRS

= ASSISTED IN THE COORDINATION OF ALL ASPECTS OF STUDENT AFFAIRS FOR INCOMING STUDENTS AS
WELL AS UPPERCLASSMEN. AREAS OF INTEREST INCLUDED: ACADEMIC ACHIEVEMENT, PERSONAL
GROWTH, COLLEGE & CAREER PLACEMENT, AND CRISIS INTERVENTIONS

= LEAD IEP, 504, AND ACCOMMODATION MEETINGS WITH STUDENTS, PARENTS, AND STAFF
= WORKED CLOSELY WITH ADMINISTRATION AND FELLOW STAFF TO IDENTIFY NEEDS AND CHALLENGES OF
OUR STUDENT POPULATIONS AND MEET THOSE NEEDS WITH SOLUTIONS-ORIENTED PLANNING. CREATED

AN ENHANCED SCHOOL DEVELOPMENT PLAN

= OVERSAW PROGRAMMING FOR CURRENT AND INCOMING STUDENTS. INCREASING STUDENT ENROLLMENT,
RETENTION, AND PLACEMENT INTO RIGOROUS COURSEWORK

= CONDUCTED SCHOOL VISITS, PRESENTING ON SCHOOL PROGRAMS, RESOURCES, AND OPPORTUNITIES FOR
INCOMING STUDENTS AND PARENTS

= EXTRA-CURRICULAR ACTIVITIES: JUNIOR VARSITY WRESTLING COACH, VARSITY FOOTBALL TICKET SALES,
AND BAND BOOSTER

UNIVERSITY OF WISCONSIN-MADISON, MADISON, WISCONSIN
R-1 PUBLIC FLAGSHIP, UNDERGRADUATE ENROLLMENT 33,456

SUMMER Music CLINIC, ASSISTANT HALL SUPERVISOR
SUMMERS 2005 - 2010

= PROMOTED TO ASSISTANT SUPERVISOR AFTER REPEATED STRONG PERFORMANCES AND
RECOMMENDATIONS FROM STUDENTS AND FACULTY

= MANAGED AND SUPERVISED THE MALE STAFF AND RESPONDED TO STUDENT NEEDS AND CRISES ASSIGNED
TO THE RESIDENCE HALL




= WORKED COLLABORATIVELY WITH BOTH THE HEAD DORM SUPERVISOR AND UNIVERSITY ADMINISTRATION
REGARDING STUDENT AFFAIRS, SCHEDULING, ADVANCEMENT, EVENT PLANNING, AND MEETING
ITINERARIES

TEACHING EXPERIENCE

MADISON MIDDLE SCHOOL, TAMPA, FLORIDA
TITLE 1 PUBLIC 3-YEAR, ENROLLMENT 707

DIRECTOR OF BANDS
JULY 2005 — JUNE 2010

- TAUGHT BEGINNER, INTERMEDIATE, AND ADVANCED STUDENTS

= MANAGED FINANCIAL AND BOOSTER OPERATIONS OF THE BAND. COORDINATE FUNDRAISERS, GRANT
WRITING, AND CONTRIBUTIONS TOWARD THE BAND. MAINTAIN RECORDS OF ITINERARY, SUPPLIES, AND
INVOICES

- DEVELOPED TRIPS TO COMMUNITY FUNCTIONS AND ORGANIZATIONS SUCH AS: THE FLORIDA STATE FAIR,
DISNEY WORLD, WASHINGTON D.C., SARASOTA, FL., AND BUSCH GARDENS

- REPRESENTED THE MISSION AND VISION OF THE SCHOOL THROUGH PROVIDING MULTIPLE OPPORTUNITIES
FOR SUCCESS WITH SCHOOL PERFORMANCES, PARADES, FIELD TRIPS, AND DISTRICT-LEVEL COMPETITIONS
(FMEA)

- EARNED EXCELLENT AND SUPERIOR RATINGS AT THE DISTRICT LEVEL 3 OUT OF 5 YEARS
- RESPONSIBLE FOR THE OVERALL GROWTH OF THE COMBINED INSTRUMENTAL PROGRAM. INCREASED THE

SIZE OF THE GROUP FROM 2% OF THE SCHOOL’S POPULATION TO 20% OF THE SCHOOL’S OVERALL
POPULATION IN 5 YEARS

EXPERIENTIAL LEARNING

UNIVERSITY OF SOUTH FLORIDA, TAMPA, FLORIDA
R-1 PUBLIC REGIONAL, UNDERGRADUATE ENROLLMENT 37,350

GRADUATE COUNSELING INTERN — DR. RICHARD MARSHALL & DR. MARYLOU TAYLOR
2009 - 2010

= PROVIDED COUNSELING SERVICES UNDER MINIMAL SUPERVISION TO ADULTS AND ADOLESCENTS

= MAINTAINED CONFIDENTIAL CLIENT REPORTS AND CASE STUDIES

UNIVERSITY OF WISCONSIN-MADISON, MADISON, WISCONSIN
R-1 PUBLIC FLAGSHIP, UNDERGRADUATE ENROLLMENT 33,456

SCHOOL OF EDUCATION INTERN — DR. GERALD OLSON
2003 — 2004

DEVELOPED APPROPRIATE LESSON PLANS AND TAUGHT SEVERAL CLASSES UNDER MINIMAL SUPERVISION

MAINTAINED A RIGOROUS SCHEDULE OF COURSE WORK, INTERNING HOURS, AND ASSISTING IN PRIVATE
INSTRUCTION FOR BOTH A MIDDLE SCHOOL AND HIGH SCHOOL

NATIONAL PRESENTATIONS

2019 & 2022 SEC ACADEMIC TOUR — MCLEAN, VA; CHICAGO, IL. — PROGRAM PRESENTER: COLLEGE ADMISSIONS

2016 NASM NATIONAL CONFERENCE — DALLAS, TX — PROGRAM ASSISTANT: STUDENT WELLNESS: NAVIGATING
DIFFICULT SITUATIONS




2013 ACPA NATIONAL CONFERENCE —LAS VEGAS, NV— PROGRAM PRESENTER: TRANSITIONS: HELPING COMBAT
VETERANS SUCCEED IN EDUCATION

2012 UNC-SCHOOL OF THE ARTS DIVISION OF STUDENT AFFAIRS CONFERENCE—-WINSTON SALEM, NC— PROGRAM
PRESENTER: RESIDENCE LIFE: A LOOK INTO VARIOUS PROGRAM

2013 UNC-SCHOOL OF THE ARTS DIVISION OF STUDENT AFFAIRS CONFERENCE —WINSTON SALEM, NC—
PROGRAM PRESENTER: COMMUNICATING WITH PARENTS

AWARDS & COMMITTEES

2023 — LSU CHRISTINE MINOR AWARD RECIPIENT — BLACK WOMEN’S EMPOWERMENT INITIATIVE
2022 — LSU FACULTY & STAFF RECRUITMENT COUNCIL — MEMBER

2021 — COLLEGE BOARD ENROLLMENT LEADERSHIP ACADEMY — MEMBER

2020 — LSU FINANCIAL AID APPEAL COMMITTEE — MEMBER

2019 — LSU PROVOST TASK FORCE ON RETENTION IN THE OGDEN HONORS COLLEGE — MEMBER
2018 — CURRENT — LSU STAMPS SCHOLARSHIP SELECTION COMMITTEE — MEMBER

2018 — SECURED $10,000 DONATION FROM UNITED STATES MARINE CORPS, BATON ROUGE, LA
2017 — DEPAUL UNIVERSITY — GERALD PAETSCH ACADEMIC ADVISING AWARD RECIPIENT

2014 & 2016 — DEPAUL UNIVERSITY — GERALD PAETSCH ACADEMIC ADVISING AWARD FINALIST
2015 — DEPAUL SCHOOL OF MUSIC — OUTSTANDING STAFF AWARD

2005 PAUL MCCARTNEY FIDELITY GRANT RECIPIENT - $5,000

2016 DEPAUL SCHOOL OF MUsIC
STUDENT LIFE COMMITTEE - CHAIR

2016 DEPAUL SCHOOL OF MUsIC DIVERSITY COUNCIL - MEMBER

2016 DEPAUL UNIVERSITY
STUDENT WELFARE TASKFORCE — MEMBER

2015 — 2016 DEPAUL UNIVERSITY STUDENT CONDUCT ADVISOR

2013 — 2016 DEPAUL UNIVERSITY
UNIVERSITY PROBATION OFFICERS COMMITTEE — MEMBER

2016 DEPAUL SCHOOL OF MUsIC - DEAN SEARCH COMMITTEE — MEMBER
DEPAUL ADVISING MANAGERS BOARD — MEMBER

2012-2013 UNCSA SENIOR COMMITTEE — CHAIR

2013 UNCSA 1ST YEAR EXPERIENCE PROGRAMMING COMMITTEE - MEMBER

2012-2013 UNCSA STAFF COUNCIL - MEMBER

PROGRAMMING

2018-CURRENT LSU OFFICE OF ADMISSIONS — SCHOLARS WEEKEND, STAMPS SCHOLARSHIP COMPETITION
2018-CURRENT LSU OFFICE OF ADMISSIONS — MULTICULTURAL OVERNIGHT PROGRAM

2017-2018 LSU COLLEGE OF MuUsIC & DRAMATIC ARTS — SCHOOL OF MUsIC AUDITIONS COORDINATOR




2013-2016 DEPAUL SCHOOL OF MUsIC — COMMENCEMENT COORDINATOR

2013-2016 DEPAUL SCHOOL OF MUSIC — ORIENTATION COORDINATOR

2016 DEPAUL SCHOOL OF MUsIC PEER MENTOR PROGRAM - CHAIR

2011-2013 UNC-SCcHOOL OF THE ARTS MOVE-IN DAY - PROGRAM ASSISTANT DIRECTOR

2011-2012 UNC-SCHOOL OF THE ARTS BEAUX ARTS FESTIVAL - PROGRAM COORDINATOR

2007-2009 LUCKY BUCKY GOLF OUTING: PROGRAM ASSISTANT
UNIVERSITY OF WISCONSIN-MADISON ALUMNI ASSOCIATION-TAMPA, FL.

PROFESSIONAL ORGANIZATIONS

2022 | COLLEGE BOARD, ENROLLMENT LEADERSHIP ACADEMY — NOMINATED MEMBER
2021-CURRENT | SACRAO — MEMBER

2021-CURRENT | ACAOPU - MEMBER

2017-CURRENT | NACAC — MEMBER

2013-CURRENT | ACPA — MEMBER

2012-2014 | NASPA — MEMBER

SEAHO 2011 — NATIONAL CONFERENCE ATTENDEE (CHATTANOOGA, TN); SCHOOL REPRESENTATIVE
2010 POLK COUNTY MINORITY ACHIEVEMENT COMMITTEE — SCHOOL REPRESENTATIVE

2006-2010 FLORIDA BANDMASTERS ASSOCIATION — MEMBER

VOLUNTEERING

2022 — CURRENT — KEEP TIGERTOWN BEAUTIFUL, CLEAN UP CREW — MEMBER

2018 — CURRENT — RED SHIFT CHOIR — BATON ROUGE, LA — BOARD MEMBER

2013 - 2016 —DEPAUL BLACK LEADERSHIP COALITION — CHICAGO, IL — UNIVERSITY EVENTS ASSISTANT

2016 — DEPAUL WOMEN EMPOWERED PROGRAM — CHICAGO, IL — ADVISING ASSISTANT

2016 — HEPHZIBAH CHILDREN’S ASSOCIATION — OAK PARK, IL — HEART OF GOLD BALL ASSISTANT

2014 - DEPAUL UNIVERSITY - CHICAGO, IL - VINCENTIAN SERVICE VOLUNTEER

2013 — CENTENARY UNITED METHODIST CHURCH — WINSTON SALEM, NC — MuUsiIC AND ARTS COMMITTEE
MEMBER

2013 — ARDMORE COMMUNITY GARDEN — WINSTON SALEM, NC — COMMITTEE MEMBER

2012 — FORSYTH HUMANE SOCIETY — VOLUNTEER




