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Welcome! Are you looking for a unique educational opportunity?
Program Description
The Department of Nutrition, Dietetics, and Hospitality Management, a unit in the College of Human Sciences, offers graduate studies leading to a Master's degree in Nutrition with emphasis in Hotel and Restaurant Management, HRMT. This program is designed for busy professionals willing to earn a degree in their free time in their own locale, allowing individuals to balance educational objectives with work and family commitment. The combination of a non-thesis emphasis in HRMT and the distance learning program allows Auburn University to reach out to industry and personnel by extending classrooms beyond the confines of campus. This program is currently offered only to US domestic students.
The program offers an interesting blend of theoretical and applied courses created to keep students abreast of current management thinking and practice. Particular emphasis is placed on the concepts of informed decision-making, problem solving, and hospitality management in an international business context. 
The Program of Study for this non-thesis option with emphasis in HRMT is consistent with the traditional campus-based program. The M.S. degree requires a minimum of 33 semester hours. In lieu of a thesis, an industry-based research project approved by the student's committee will be required. The student will receive four credits under NTRI 7986 (Non-Thesis Research) for work on the project. After completion, the project will be written in a scholarly manner and presented to the student’s advisory committee. Typically, this non-thesis option will require one day on campus where the student will present their project to fellow graduate students and the faculty. All courses included in the Program of Study are regular courses currently being offered on the Auburn University campus. 

Video recordings of actual classes on AU campus offered in the same semester are delivered electronically via the web. Video recording of each class session will be emailed immediately to distance learning students registered for the courses. Links to the videos are available to distance learning students only and are accessed with Auburn user IDs and passwords. Students will be required to view the recordings when it best fits their schedules, but are expected to do so shortly after receiving them in order to stay abreast of the course at roughly the same pace as the on campus students. The format of the assignments, exams, and projects vary, depending on the course and the instructor, but can generally be submitted electronically. Contact with course instructors is provided through email, phone, and web-based communication.
The degree we offer via distance learning is the same as the degree we offer on campus and meets the same guidelines for quality as do all Auburn University programs, so it requires a serious commitment. A full range of student services are available to assist individuals in their course activities. Distance learning students take the same courses and complete the same assignments, projects, and exam as students on campus. The typical load for a student with a full time job is one or two courses per semester. However, depending on how many credit hours the student enrolls each semester, a student may complete the degree in two years; all requirements of the degree must be completed within six calendar years.  
Once admitted, the student will be assigned a temporary academic advisor – typically, the HRMT graduate programs officer. Once the student chooses a major professor and an advisory committee, the student will continue to receive guidance through every phase of the program.
The HRMT program also offers individual distance learning courses to individuals who want to continue their education in this area without pursuing the Master’s degree. 
Courses 

The Master of Science with an Emphasis in Hotel and Restaurant Management (An individualized program of study will be developed for each student with a minimum of 33 semester hours)
Required Core Courses*

	HRMT 6536 
	Science of Quality Service in Hospitality
	(3 credit hours)

	HRMT 6576
	Global Hospitality
	(3 credit hours)

	HRMT 7016
	Advanced Tourism Analysis
	(3 credit hours)

	HRMT 7006
	Hospitality Enterprise
	(3 credit hours)

	HRMT 8866
	Current Issues in Hospitality Management
	(3 credit hours)

	NTRI 7056
	Methods of Research
	(2 credit hours)

	NTRI 7986
	Non-Thesis Research
	(minimum of 4 credit hours)

	
	Elective graduate-level courses
	(minimum of 12 credit hours)


Examples of elective courses offered distance education: 

	HRMT 6556 
	Club Management
	(3 credit hours)

	HRMT 6546
	Conference Coordination
	(3 credit hours)

	ERMA 7306
	Design and Analysis in Education I
	(3 credit hours)

	BUSI 7146
	Organizational Leadership & Change
	(3 credit hours)

	NTRI 7926
	Professional Internship
	(1-3 credit hours)

	NTRI 6380
	Study Travel in NTRI
	(variable credit hours)


*Required core courses may be substituted with committee approval if the equivalent course was taken as an undergraduate. Electives may be selected to allow for specialization in a particular hospitality-related area. Department of Nutrition, Dietetics, and Hospitality Management 
Course Description – AU Bulletin

HRMT 6530/6536 SCIENCE OF QUALITY SERVICE IN HOSPITALITY (3). LEC. 3. Departmental approval. This course introduces students to the important role that quality service plays in attaining and retaining customers in the pursuit of an organizations strategic mission. Credit will not be given for HRMT 6530/6536 and HRMT 5530.

HRMT 6540/6546 CONFERENCE COORDINATION (3). LEC. 3. Systems for the management of the conference coordination segment of the hospitality industry. Credit will not be given for HRMT 6540/6546 and HRMT 5540. Departmental approval.

HRMT 6550/6556 CLUB MANAGEMENT (3). LEC. 3. Unique features, opportunities, and problems associated with resort and club management. Credit will not be given for HRMT 6550/6556 and HRMT 5550. Departmental approval.

HRMT 6570/6576 GLOBAL HOSPITALITY (3). LEC. 3. Or departmental approval. Contemporary issues confronting the global hospitality industry. Credit will not be given for HRMT 6570/6576 and HRMT 5570.

HRMT 7000/7006 HOSPITALITY ENTERPRISE (3). LEC. 3. Emphasizes aspects of hospitality enterprise including developmental, motivational, financial and human resource issues through contemporary academic literature. Credit will not be given for both HRMT 7000 and HRMT 7006.

HRMT 7010/7016 ADVANCED TOURISM ANALYSIS (3). LEC. 3. This course acquaints students with selected theories, methods, techniques, current issues, practices, and principles that govern tourism behavior. Credit will not be given for both HRMT 7010 and HRMT 7016.

HRMT 7920/7926 PROF INTERNSHIP IN HRMT (1-3). INT. SU. Application and analysis of principles and theories of hospitality in a professional hospitality setting. No more than three hours may count toward a graduate degree. Departmental approval. Course may be repeated for a maximum of 3 credit hours.

HRMT 8860/8866 CURRENT ISSUES IN HRMT (3). LEC. 3. Analysis of current issues in the hospitality industry with emphasis on management.

NTRI 7050/7056 METHODS OF RESEARCH (2). LEC. 2. Dietetics and hospitality management research methods and designs applicable to disciplines represented in nutrition. Credit is not allowed for both NTRI 7050 and NTRI 7056. Departmental approval.

NTRI 7980/7986 NONTHESIS RESEARCH (1-6). RES. SU. In-depth work in a particular project related to hotel and restaurant management. Departmental approval. Course may be repeated for a maximum of 6 credit hours.

NTRI 6380 STUDY/TRAVEL IN NUTRITION, DIETETICS AND HOSPITALITY

MANAGEMENT (1-6). AAB./FLD. Concentrated study in nutrition, food science, or hotel and restaurant management in the US or international locations. Departmental approval. Course may be repeated for a maximum of 6 credit hours.

ERMA 7300/7306 DESIGN AND ANALYSIS IN EDUCATION I (3). LEC. 3. Pr., (FOUN 7200 or ERMA 7200 or FOUN 7206 or ERMA 7206) Basic methods of inferential analysis including t-tests, between and within subjects ANOVA, mixed ANOVAs and hierarchical designs as they are utilized in educational research. Departmental approval. May count either ERMA 7300 or ERMA 7306.

BUSI 7140/7146 ORGANIZATIONAL LEADERSHIP AND CHANGE (3). LEC. 3. Integrated course covering aspects of individual and group behavior and assessment in organizations, effective team building, and leading organizations through change. Departmental approval.

Degree Progression Checklist  

The following checklist is intended to serve as a quick reference to assist the student in determining whether requirements have been met. It is the responsibility of the student to keep this checklist current and to meet all requirements on time. 
HOTEL AND RESTAURANT MANAGEMENT

MASTER’S DEGREE PROGRAM – NON-THESIS OPTION

Progression Checklist  
	Requirement
	Timeline
	Instructions/Notes

	Develop an initial Plan of Study
	During the first semester of enrollment
	For assistance, consult with your temporary advisor (the HRMT graduate programs officer). 

	Select a Major Professor
	During second semester of enrollment
	Official approval of the major professor and advisory committee occurs when the Plan of Study is approved by the Graduate School.

	Set up Advisory Committee
	During second semester of enrollment
	

	Submit a Plan of Study to Graduate School
	At least one semester prior to the semester of expected graduation
	Online form available at GPOST at http://graduate.auburn.edu/gspoststudent/main.aspx
If no more than three changes have been made to an already approved Plan of Study, submit "Revision to Existing Plan of Study" Form to Graduate School. 

	Develop a Proposal for the Research Project
	
	Topic must be approved by the major professor and advisory committee. The student must register for NTRI 7980 (NTRI 7986 for distance-education students) each semester the student is working on the research project. 

If required, obtain IRB approval before conducting research.

	Request a Graduation Check through Graduate School’s website
	Prior to the last day of the semester preceding the expected semester of graduation
	Submit online at GAAAP at http://graduate.auburn.edu/GAAAP/

	Clear any “Incomplete” Grades 
	At least three weeks before the date of graduation
	An overall GPA of 3.0 or higher (on a scale of 4.0) is required. 

	Notification of the Registrar with the intent to graduate
	During the pre-registration period the semester before the expected semester of graduation, or no later than the 15th day of classes during the semester of expected graduation
	

	Notification of the Graduate School  with the intent to graduate
	When registering for the final semester
	

	Enrollment in the semester of graduation.
	Semester of graduation
	At least one credit hour. If presenting research project, enroll in NTRI 7980 (NTRI 7986 for distance-education students).

	Non-Thesis Research Project Defense Meeting 
	
	Make appropriate arrangements with your major professor and HRMT program to schedule the meeting.  

	Graduation
	
	All degree requirements must be completed within six calendar years. 


Program Costs
	Graduate School Application Fee
	$50

	Course fee per credit hour
	$339

	Minimum number of semester credit hours
	33

	Typical hours per semester
	3-9

	Graduation Fee (billed during graduation semester)
	$20

	Total Estimated Program Cost
	$11,257


*Due to the number of individual variables that ultimately determine the number of credit hours, these figures are approximates only. These prices are subject to change on an annual basis. 

* The cost per credit hour is the same regardless of the student’s geographic location in the US.
*Tuition for courses that are not offered by HRMT program or NDHM department may be charged at different rates.
Check the AU Bursars web page for the billing cycle.

Admission Requirements
The HRMT program begins consideration of an application when all required materials are received. Students can be admitted for Fall and Spring semesters. The application materials are:

· Application for admission (available online from the Graduate School Web Page). Applications must be accompanied by the required fee. These fees may be paid online via credit cards or by checks or money orders (made payable to Auburn University). 

· One official transcript of all undergraduate- and graduate-level study from each school previously attended. An applicant who, because of current enrollment, cannot provide final transcripts at the time of application must submit transcripts of all completed study, as well as incomplete transcripts from the current institution. Applicants do not need to provide transcripts for credits earned at Auburn University.

· Standardized Graduate Record Examinations (GRE) or Graduate Management Admission Test (GMAT) general test scores. 

· Applicants whose native language is not English must submit the Test of English as a Foreign Language (TOEFL) score of at least 550 on the written test, or 213 on the computer-based test, or 79 on the iBT. 

· International students must also complete a Statement of Finances Form from the Graduate School. This form certifies that a specific amount of money is available to support your education and living expenses while at Auburn University.



Additionally, the following materials should be sent directly to the HRMT graduate programs officer at:

Dr. Baker Ayoun
328 Spidle Hall
Auburn University, AL 36849 USA 


· A detailed resume or curriculum vitae.

· At least three letters of recommendation from individuals who are able to speak to the applicant's ability to pursue graduate studies.

· A statement of purpose (not to exceed two pages) demonstrating the applicant's purpose in applying for HRMT graduate study, particular area of specialization within the hospitality field, future plans, unique qualifications for and commitment to the hospitality field, and any additional information that may aid the HRMT graduate faculty in evaluating applicant's preparation and aptitude for graduate study at HRMT.

HRMT Graduate Admission FAQs
1. What is the deadline for application to the HRMT graduate programs? 

We don't currently have specific deadlines for applications. We accept and process applications throughout the year, for Fall and Spring. However, AU Graduate School requires that our recommendation on any one application by a domestic US applicant to be made at least 45 days (90 days for international applicants) before the start of the semester applied for. Therefore, domestic applicants wishing to be considered for Fall semester admission need to have all of their application material submitted by mid-June, the latest (for international applicants, the latest is end of April). Domestic applicants wishing to be considered for Spring semester admission need to have all of their application material submitted by mid-November, the latest (for international applicants, the latest is mid-September).

For full consideration, we recommend that you submit all your application materials early. Applications received or completed after the expected period will be reviewed and considered for the following semester. 

2. Can I submit some application documents now or do I need to wait until my application is complete and then submit? 

If you submit some application documents but have not yet submitted the application, we will retain the documents in our files. Once your application is submitted, we will put the application and application documents together and start the review process. If your transcripts, TOEFL and GRE/GMAT are not yet ready, you could either send available documents or wait until you get these missing application items to send with your completed application. The HRMT graduate admission committee will review applications only when they are complete. 

3. Are any items of the application more important for getting into the HRMT graduate program than others?

When reviewing the application, the HRMT graduate admission committee will evaluate the application as a whole, considering the applicant's background, industry experiences, transcripts, recommendation letters, statement of purpose, previous research experience, and any other supporting material. No single item of the application requirements leads the decision. Generally speaking, if one measure is below expectation, we require other indicators to be commensurately high enough to balance it. For example, applicants with lower GPA may be offered admission provided that other aspects of their application show evidence of distinctive potential, such as strong performance on the GRE/GMAT, professional experience and proper fit with the HRMT program. The HRMT graduate admission committee may schedule an on-campus or online interview with some applicants before making the final decision.

4. What are the minimum GRE/GMAT scores necessary to be admitted?

All applicants to our graduate programs are required to submit either GRE or GMAT scores. There are no specific minimum scores we are looking for. To have your GRE scores reported to us, you must provide the Educational Testing Service (ETS website) with the institutional code for Auburn University. 1005 is Auburn University institution code. Our departmental code is not necessarily required; your scores will be sent to us as long as you provide ETS with the correct AU institutional code.

5. How should my letters of recommendation be submitted? 

Persons writing your letters of recommendation can either mail or email their letters directly to the HRMT graduate coordinator. If letters are mailed, the envelopes should be signed across the seal.

The letters of recommendation are intended to speak to your ability to pursue graduate studies. Academic references are the preferred source of recommendation. However, if you completed your undergraduate degree a long time ago and unable to acquire recommendations from your former professors, or you have worked in a relevant field, including recommendation letters from your managers/employers are acceptable. 

6. When and how will I be notified of the decision on my application?

Once an application is complete, the HRMT graduate admission committee will review it. Applications which are submitted well in advance of the expected period will be reviewed once completed. The graduate admission committee will recommend to the Graduate School either admission or denial. The Graduate School will in turn officially notify the applicant of the final decision. Although this entire process is quite efficient, there are several factors that affect the time frame for admission notifications. Generally speaking, decisions are usually made within three-four weeks after the completed has been received. 

7. What are my chances of obtaining an assistantship or fellowship? 

Many of our current on-campus graduate students are on HRMT graduate assistantships. The assistantship includes full tuition waiver, a contribution toward health insurance and a monthly stipend. These assistantships are competitive, however, and their number is less than the number of students; priority is usually given to PhD students. Students on assistantships are involved in such tasks as helping faculty with research and courses, supervising labs, and independently teaching undergraduate courses. 

Students apply to these assistantships after they are admitted to the HRMT graduate program. Once admitted, the student can express their interest in obtaining an assistantship by contacting the HRMT graduate coordinator. The request will then be forwarded to the HRMT program for discussion. Available assistantships, if any, will then be assigned. 

In addition to graduate assistantships, there are a number of fellowships and scholarships available within the Department, College of Human Sciences, Graduate School, and the University. 

Click here to access additional Graduate Program FAQs from the Auburn University Graduate School.

For further questions about the application process, please contact Dr. Baker Ayoun, HRMT graduate programs officer:

Dr. Baker Ayoun
328 Spidle Hall
Auburn University, AL 36849 USA

bayoun@auburn.edu
Phone: 334-844-8196 
Fax: 334-844-3279

To apply for our program, please visit the Graduate School Web Page.

Texts & Materials
Students are expected to provide their own textbooks and supplies. 

Anders Bookstore, The AU Bookstore or J&M Bookstore can fill your textbook order. Use any of the following bookstores of your choice to order your textbooks. 

There are TWO ways to order from the AU Bookstore: 

1. Go to www.aubookstore.com and order your book on-line by submitting the order form provided on that page. Your order may be charged to your Bursar bill or you may use your credit card. 

2. Dial the toll free number to the AU Bookstore, 877-278-2337 to order your textbooks. 

There are TWO ways to order from J&M Bookstore: 

1. Visit their website at http://www.jmbooks.com and use their online ordering system. 

2. Call their toll free number, 800-323-1405 and order by phone. You may use your credit card only at J&M. 

There are TWO ways to order from Anders Bookstore:

1. Visit their website at http://www.anders-bookstore.com and use their online ordering system. 

2. Call their toll free number, 800-Anders-1. 

PLEASE CALL Anders Bookstore, AU Bookstore, or J&M at their 800 number to report problems with book shipments or charges.

You may also be able to locate texts and materials at various online bookstores or at a bookstore in your locale. 

Additional readings may be made available from the A.U. Library E-Reserves. Your professor will indicate where you will find materials for each course. 

Program Questions:

Dr. Baker Ayoun 
Graduate Programs Officer
Hotel and Restaurant Management Program 
Department of Nutrition, Dietetics, and Hospitality Management
Email: bayoun@auburn.edu


328 Spidle Hall
Auburn University, AL 36849-5605 
Phone: (334) 844-8196; HRMT office assistant begin_of_the_skype_highlighting (334) 844- 4261end_of_the_skype_highlighting
Fax: (334) 844-3279


