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Auburn University i is an institution built

upon honor, integrity, trust, and
respect.

Consistent with these values, the University is

committed to providing a safe and non-
discriminatory learning, living, and working

environment for all members of the University
* ommunity.







Control
(Lack of) respect

Fear of bemg mcompetent

B 7_’;:'?_.:ear of bemg percelved as mcomp etent - =

‘faCk 0.‘alteréfatlve behav10rs - .




72% of employers deny dlsceunt encourage -

-;ratlonallze or defend
- sosss e the oty o bl

_,‘f;__'\{zo14 vv|| Us. \/\/orkplace Bullymg Survey,

S/ vvorkplacebullymg org/vvbwesearch/vvbl 2014 us- survey/



http://www.workplacebullying.org/wbiresearch/wbi-2014-us-survey/

:":»_'-Profound feehngs of confus1on fear 1solatlon parano1a embarrassment shame -
~ rage, guilt, depress1on anx1ety, lack of Conf1dence poor self esteem grlef shock, =
'-,l‘e]eCtIOIl and Worthlessness . . - , =

vf‘Post Traumatlc Stress Dlsorder and Prolonged Duress Stress D1sorder - -

'.“'.‘-(_Foens and Concentratlon 1mpa1red
"'A.‘_&?'_Isolat‘lon and soeral Wrthdrawal -
73 "z_.,'_::"fi'Surerde‘s attempted and completed

— “ KOhUt M (2008) The ComPlete Gmde to Understandmg, Controllmg, and StOPng Bullzes & Bull]/mg at Work -
s ,_-:,_;‘Atlantrc Pubhshrng Group, Ocala, FL at 139 : = | s




?Empl-yee trnover
% _?":_,-Lest epportumtles (chent turnover)
;f._i‘*‘j'.}.ff'Reputatlon -

':i-'_-‘_jfbsenteelsm and Presenteelsm

~A_~f-;_f_f'5:L1t1;at10n ]udgments Settlements Attorney Fees




 Criticism of ability

Mhreatening job I




Insults and putdowns |
Discounting or denial of accomplishments

Yelling, screaming

« Stealing credit

~ Namle L and Nam|e R. (2009) The Bully at Work - What You Can
. ,Do to Stop the Hurt and Reclaim Your Dign/ty on the .Iob '
'Sourcebooks Inc Nap|erV|IIe IL at 27




. ”The combmatloh of powerand 1ack of accountab111ty
~ breed bull}‘i}'mg and aggressmn m hlgher educatron
"'~\Hollzs at 120 - - '

.__1‘*'{-Ter1ure Academ1c Freedom Long term relatlonshrps

‘*ACompetrtron for scarce resources

..\‘:.'_f,’Long-term 1nst1tut10ns embedded cultures

'Ij.,:'-Holhs 1 (2012) Bully zn. the Ivory Tower How Aggresszon and Inczvzlzty Erode
8 -' Amerzcan Hzgher Educatzon Mlddletown, DE Patr1c1a Berkly, LLC 11 113._;




No Comprehensrve Antl Bullymg or C1V111ty Pohcy

However there are spec1f1c conduct pohc1es that oy

<'app1"

‘H',,‘.Pohcv A,qamst Retahat1on ”No employee shall take

"retahatory action against any individual for reportmg,

’f‘?“’or causing to be reported in good faith, suspected |
e ;f'Wl‘OIlnglng, or for assmtmg in an authorized
[?;_pf_:1nvest1gat1on of alleged Wrongdomg Retahat1on 1f
«__‘-'f{rgconflrmed W111 result in d18c1plmary act1or1 |




Emploxvee and Student Antl Harassment and '
llscrlmmatlon P011c1es - =

- These p011c1es cover const1tut1onallv protecteda.—
'classes and are restricted to issues concernmg -
| ,fjf“A_-’v-Irace color sex, age, re11g1on national or1g1n
. disability, covered veteran status, sexual :
;f_:.  ;- Ol‘lentatlon Or genetlc mformatlon " -




: Federal IaW prohlblts dlscrimmatlon b'a'sed
on race color, religion, sex and natlonal *
orlgm Tltle VII Civil nghts Act 1964

so prohlblts dlscrlmmatlon
basedon sex at educational mst1tut10ns
recel_vmg federal fundmg in Tltle IX




AU W1F1 f-‘sers of Auburn Un1ver31ty IT resources must

- take spec1a1 care to avoid activity that is or could be
;1.’.(,(_perce1ved as harassmg or threatening. Violations of this

i‘.pohcy may result in actions rangmg from ‘warnings to 1oss of’_
~access to Auburn Umversﬂy IT resources. Deliberate |
- d1sregard of this policy ... will be considered a Group I I

~ infraction under the University Personnel Manual and is

- ‘subject to d1sc1p11nary action, up to and mcludmg d1smlssa1
= _';_".;._'Q':Approprlate Use of Informatlon Technology Pohcy, Sectlons VII and




FACULTY GRIEVANCE AVAILABLE FOR = IMPROPER OR
- UNETHICAL ACTIVITIES SUCH AS FAILURE 10 HONOR
COMMITMENTS HARASSMENT DISCRIMINATION -
_ FACULTY HANDBOOK ARTICLE 6, SECTION Z(d) |

GROUNDS FOR DISMISSAL OF FACULTY IN CLINICIAN
- AND RESEARCH TITLE SERIES INCLUDE LACK OF

~ COLLEGIALITY AND UNPROFESSIONAL BEHAVIOR.
- i‘.f{'FACULTY HANDBOOK 352(K) AND 353(K).

,_;A TEACHER MAY NQT ENGAGE IN ”CAPRICIOUS =
‘*‘ ;INTIMIDATING OR DISCRIMINATORY” ACTION AGAINST
A STUDENT STUDENT ACADEMIC GRIEVANCE POLICY 33 1 4 |




Dlsmlssal of tenured professor

Sermus and substantlal Vlolatlon of
pmfessmnal ethlcs




= 'AUBURN EMPLOYEE MANUAL PROHIBITS “INTIMIDATING OR

. INTENTIONALLY IMPOSING ON THE RIGHTS AND PRIVILEGES
- OBOWRIR EMPLOYEES = | % -

jj*‘_\_:INDULGING IN GROSSLY OFFENSIVE OBSCENE OR IMMORAL -
_ CONDUCE .

. FIGHTING ON UNIVERSITY PROPERTY OR CREATING
.~ DISTURBANCES WHICH ADVERSELY AFFECT MORALE
| PRODUCTION, STUDIES, OR DISCIPLINE"

§ . THEPOLICY ALSO PROHIBITS ”MA] OR MISCONDUCT AND
. | SUBORDINATION.” | .




. STUDENTS ARE SUBJECT TO DISCIPLINARY ACTION FOR THREATENING
~ AND/OR COMMITTING PHYSICAL VIOLENCE AGAINST ANOTHER
-~ PERSON, SUCH AS ASSAULT HAZING OR HARASSMENT CODE OF STUDENT

;7 DISCIPLINE

.;?f;;STUDENT ORGANIZATIONS SHOULD NOT NEGLIGENTLY ALLOW,

”’—"_CONDONE OR FACILITATE A MEMBER’S THREATENING AND/OR

- COMMITTING PHYSICAL VIOLENCE AGAINST ANOTHER PERSON, SUCH -
 AS ASSAULT, HAZING OR HARASSMENT STUDENT ORGANIZATION CODEOF

.,'_‘;'._"ITCONDUCT e

’fHAZING THE CODE OF ALABAMA (1975) SECTION 16 1-23; AUBURN UNIVERSITY ANTI-
~HAZINGPOLICY S | = _

_;f"%.,.;j.;f"-‘IMPROPER CLASSROOM BEHAVIOR INCLUDES VERBAL
PSYCHOLQGICAL QR- PHYSICAL THREATS HARASSMENT AND
PHYSICAL VIOLENCE POLICY ON CLASSROOM BEHAVIOR NO. 1. 9. -







Talk to your Super-\.f‘ls-or
. Qr, yoursuperv1sors supefv1sor
. C(‘)nfront.the bully — nof recominended
'- If you ‘1.’ns1st addrees the behaviler' and net the 1nd1v1dua1
;._'_Stander -

See the meudsperson




Culture Change .

Transform culture through new h1res Screen for aggress1ve
'_;~_, ‘_;,--r;_-_tendenc1es in hiring process, ‘and educate through quest1ons
‘1-.--’;.f;;iifasked Use external hires in leadershrp pos1t1ons as agents of

change Twayle D and DeLuca B (2008) Faculty Inczvzlzty The Rise of the ACLZdBMlC" =
23 ‘,"Bully Culture und Whut to do About It San Franc1sco CA ]ossey-Bass 170 and 173

Educat1on of faculty, 1nclud1ng supervrsors on how to address
problems prornptly - -

D1scuss approprlate and 1nappropr1ate behav1or w1th faculty -
1nd1v1dually, and as group = -




g civil behavior
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